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JIEKTPOHHBIN KypHaN « DKOHOMHUECKas coruonorua» nzaaércsa ¢ 2000 r. Yupenu-
TeNsIMA ABIAIOTCS HalMoHanbHBIM HCCIENOBaTENbCKUN yHUBEpCHUTET «BolIcmias
mkosa s3koHoMukm» (¢ 2007 r.) u Bagum BanepseBud Panaes (rmaBHBIN pegakTop).

Lens )xypHama — yTBEpKAATh MEXTyHAPOIAHBIE CTAHIAPTHI SKOHOMHKO-COITHOIOTHYECKAX
nccnenoBannii B Poccuu, mpencTapisaTh COBpEMEHHBIE pabOThI pOCCHUCKIX H 3apyOSKHBIX
aBTOPOB B 00J1aCTH YKOHOMUYIECKOH COIMOIOTHH, HH()OPMHUPOBATH ITPO(HECCHOHATEHOE CO-
0O0IIECTBO O HOBBIX aKTYaJIbHBIX IMyOIHMKAIAAX W MCCIENOBATEIbCKIX MPOCKTAX, a TaKKe
BOBJIEKATH B MPO(ECCHOHAITEHOE COOOIIECTBO MOJIOMIBIX KOJIJIET.

XKypnan npencrapmnser codoil criennann3upoBaHHOE aKaleMIUYecKoe n3aanue. B Hém myo-
JMKYIOTCS MaTepHabl, OTPaXaole COBPEMEHHOE COCTOSHUE 3KOHOMUYECKON COLUOIO0-
MM M CIIOCOOCTBYIOIIME Pa3BUTHIO JIAHHOW oONacTh B €€ COBPEMEHHOM IMOHHMaHHU.
B 4ncne npuoOpUTETHBIX TEM: TEOPETUYECKUE HANpaBIEHUs SKOHOMUYECKON COLIMOIOTHH,
COLIMOJIOTUYECKHE HCCIIEOBAaHUS PHIHKOB M OpraHHU3alyii, COLMaTbHO-3KOHOMHYECKHE
CTpaTeTUU WHIWBU/IOB M JIOMAITHUX XO35AHUCTB, HEOopManbHas 3KOHOMUKA. Takke myOmu-
KYIOTCA TCKCThI U3 CMCXKHBIX AUCHUILUIMH — HCOHHCTHTyHHOHaﬂbHOﬁ YKOHOMHUYECKOM
TEOPUH, aHTPOIOJIOTHH, YKOHOMUYECCKOH IICUXOJIOTHU U JIPYTUX 00JacTel, KOTOPhIC MOTYT
IIPEACTaBIATh UHTEPEC I FKOHOMCOLIMOJIOIOB.

XKypnan myOnuKyeT msTh HOMEpPOB B TOJ: B STHBape, MapTe, Mae, CeHTs0pe u Hosope. [lo-
CTYTI KO BCEM HOMepaM XypHaJia OCTOSHHBIN, CBOOOIHBIN 1 OeCTUIaTHBIH 10 aapecy: http://
www.ecsoc.hse.ru. Kaxxapiit Homep comepxurcs B enuHoM (aiine (10-12 1. 1. B PDF).

Kypuan sxogut B cimcok BAK Poccun, nanexcupyercsa B Poccuiickom nHIEKCe HayYHOTO
uutupoBanus (PMHL), Emerging Sources Citation Index (ESCI) u3 Web of Science Core
Collection u Scopus (2 KBapTHIIB).

TpeboBaHust K aBTOpaM H3JIOXKEHBI MO azapecy: http://ecsoc.hse.ru/author requirements.
html

B xypHane npumeHsieTcsl TBOMHOE aHOHUMHOE PELieH3upoBaHue crareid. Bce MaTepuabl
MIPOXOJIAT Yepe3 MOIHBIA IIUKI PENaKTOPCKOH 00pabOTKN U KOPPEKTYPHI.

[Inara c aBTOpOB KypHajla HE B3UMAaeTcs. YCKOPEHHBIE CPOKM ITyONMKallMu cTaredl He
MIPeyCMOTPEHBI.

ournal of Economic Sociology was established in 2000 as one of the first academic
e-journals in Russia. It is funded by the National Research University Higher School
of Economics (HSE).

Journal of Economic Sociology promotes international standards of research in economic
sociology, presenting new research carried out by Russian and international scholars,
introducing new books and research projects, and attracting young scholars into the field.

Journal of Economic Sociology is a specialized academic journal representing the
mainstreams of thinking and research in international and Russian economic sociology.
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organizations, social and economic strategies of households, informal economy. Journal
of Economic Sociology also welcomes research papers written within neighboring
disciplines — new institutional economics, anthropology, economic psychology and related
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Journal of Economic Sociology has a wide Russian speaking audience, living both in
Russia and abroad. Its main target group comprises research scholars, university professors,
policy-makers, post-graduates, undergraduates and others who are interested in economic
sociology.

Journal of Economic Sociology is indexed by Emerging Sources Citation Index (ESCI)
from Web of Science™ Core Collection and Scopus (Q2).

Journal of Economic Sociology is a bimonthly journal released in five issues (January,
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permanent free access to all issues in PDF. Journal of Economic Sociology applies blind
peer-review procedures (two referees for each research paper). All papers are subject to
editing, proofreading, and professional design layout.
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VR BCTYNMUTENBHOE CNOBO NABHOIro PEQAKTOPA

YBaxxaeMble unTaresu!

HoBplil HOMEp Halllero >kypHajia MOsIBISAETCS B HEMPOCToe Bpemsi. HanBunynach
BTOpasi BOJIHA TAHJIEMUU KOPOHABUPYCa, KOTOpasi, KAK MUHUMYM, HE MEHEE CephE3-
Ha, yeM nepBas. Bo3BpaiaeTcs Bpems JOKAayHOB U IUCTAHIIMOHHOTO OOIICHHUS.
B cBsi3u ¢ 3TUM XOTUM TOXKENaTh 310pPOBbs BaM U BCEM BAIlIUM OJTU3KHM.

[Tepeitném k 0630py ouepeTHOTO HOMEpA.

TeKcTbl Ha pyCCKOM Ai3blKe

B pyOpuke «HoBble TekeTnl» myonukyercs ctatbsi C. K. Beepena (npodeccop
HOJUTONIOTHH (haKyIbTeTa MOJUTHYECKUX Hayk FOkHOro MeToaucTckoro yHu-
Bepcurera, CIIA) u 1. cou. H. 4. B. Tpoyyk (Benylinii HayuHblii cOTpyaHUK L{eHTpa arpapHbIX HcciaenoBaHuil
PAHXul'C) «YcToiunBO 1 TPOMBITIINIEHHOE CETBCKOE X03UCTBO B YCIOBHIX KIIMMATUYECKUX U3MEHEHUN U
9KOJIOTMYECKUX yrpo3?». CTaThs NOKa3bIBA€T B3aMMOCBS3U KIMMAaTHUYECKUX U (UJIM) SKOJIOTMYECKUX U3MEHe-
HUH, a TAaKXKe MOAEIH JOMHUHHUPYIOIIETO MPOMBIIUIEHHOTO CETBCKOTO X03sHCTBA HE B (hopMaTe aJapMUCTCKUX
KOHCTaTaluil, HO B IOUCKOBOM KJII0YE€ PEKOHCTPYKIIUHU COLIMATIbHO-I3KOHOMHUYECKOTO M IKOJIOTMYECKOro KOH-
TekcTa. B crarhe Takke 0003HaYEHBI IPUMEPBl YCTOMYMBOTO CEIbCKOTro X03siicTBa B Poccuu, npensTcTBus
JUISL OTXOJ1a OT arpONpPOMBIIIIEHHON MOJENNU ¥ BO3MOXKHBIE CIIEHAPUU Mepexoa K YCTOMUYNBOMY CEIIbCKOMY
XO3SIACTBY.

B pyOpuxe «HoBble nepeBoabl» Mbl 3HAKOMUM YHTATENCH C BBEACHHEM K KHHTE podeccopa Mapuanwvr May-
yykamo (nupexrop MHcTUTyTa MHHOBALIUK 1 OOIIECTBEHHBIX 1IeJiel B YHUBEPCUTETCKOM Kouuemke JIonaoHa)
«Bceobmrast nerHocTh. Co3nanue u u3bsATHE B mIoOanbHOM dkoHOMUKe» (The Value of Everything. Making
and Taking in the Global Economy. New York: Allen Lane-Penguin; PublicAffairs, 2018), koropast rotoBuTCsSt
K myonukanuu B M3narensckom nome BIID. [To mHenuto Mapuansl Mariirykaro, s TOHUMaHUS SKOHOMHU-
YEeCKOTo pocTa He0OXOAUMO BEPHYTHCS K BOIIPOCAM O TOM, UTO TaKOoe OOraTcTBO U OTKY/a OepéTcs LIEHHOCTb.
Mariiykato HacTauBaeT: B COBPEMEHHOM IKOHOMHUYECKON HayKe pa3Hble BUJbI JEATEIbHOCTU MO U3bATHIO
LIEHHOCTU BYaJIUPYIOTCS MO AESITENbHOCTb, CO3AAIOUIYI0 LIEHHOCTb, YTO MPUBOAUT K POCTY COLUAIBLHOTO
HEPAaBEHCTBA U K COKPAIICHUIO MHBECTHUIINI B PeaIbHYI0 SKOHOMHUKY. B my0OnrKyeMoM BBEICHUU aBTOP MPO-
BOJIMT Pa3iIMYCHUE MEXIY CO3JaHHEM LIEHHOCTH U €€ U3bATUEM (HampUMeEpP, YKIOHEHUS OT YIUIaThl 3HAYU-
TEJBbHBIX HAJIOTOB, OOPATHBIN BBIKYII aKIUi 1 Tpoy.). Takxke 31ech NaéTcst onpeieneHne MOHATHS «CO3IaHne
HEHHOCTHY, MOJ] KOTOPBIM MOPa3yMEBAIOTCS CIIOCOOBI UCTIOJIB30BaHHS PECYpPCOB JIJIsl TPOU3BOJCTBA HOBBIX
ToBapoB u yciyr. [lepeBon ¢ anrnuiickoro Hukonasa Ilpoyenxo. Ilybnukyetcs ¢ pa3pemienust M3narenbckoro
noma BIID.

PyOpuxy «PacmiupeHue rpaHuip mpeacTaBisieT CTaThs KaHM. SKOH. H. JI. B. Ilanoeoii (ctapimuii Hay4YHbBIN
corpyaauk Commonorudeckoro nHctutyta PAH, Cankr-IletepOypr) u xauz. sxoH. H. 4. FO. Ilanosoti (1o-
ueHT Poccuiickoro rocyapcTBEHHOTO THApoMeTeoposioruueckoro yuusepcurera, Cankr-IlerepOypr) «/lo-
CTYITHOCTh COBPEMEHHBIX MEIUIMHCKUX TexHosioruid B Poccuu u crpanax EBpons». B cratee paccmarpu-
BAIOTCSl PE3yJIbTaThl CPABHUTEIBHOIO aHAIW3a JOCTYIHOCTM COBPEMEHHBIX MEIWULIMHCKUX TEXHOJIOTHUH B
Poccun m ctpanax EBpormeiickoro coro3a. MHpopmarmonHyro 0a3zy mcciaeaoBaHHs COCTABHIIA POCCHUUCKHUE
U eBpoIeiicKkue cratucTuueckue naHuble. [Iponenannplii aBTopamMu 00630p IUTEPATYPHBIX UCTOYHUKOB MO-
TBEPAWII, UYTO PA3BUTHE 3IPABOOXPAHEHHS B COBPEMEHHYIO 310Xy B 3HAUUTEIILHOM Mepe OIpeAesseTCs] BHE-
JPEHUEM U IIMPOKUM HCIOJIb30BAHUEM HOBBIX MEIULMHCKUX TexHosoruil. [Ipu stom Poccus 3nauntensHo
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ycTynaeT no4ytu BceM rocyaapctBam EC 1o ypoBHIO JOCTYIHOCTH 3TUX MPOLENyp HU3-3a HEIOCTATOUHOTO
yucna ycraHoBoK KT (kommbrorepHas Tomorpadus), MPT (marauutHo-pe3oHaHcHast Tomorpadus) u [19T
(IO3UTPOHHO-3MUCCHOHHASI TOMOTrpadusi) U HEBBICOKMX MOKa3aTesiel UX UCI0JIb30BaHus. B BhIUTpHIIIE OKa-
3BIBAIOTCS BBICOKOZIOXOIHBIE TPYIIIbI HACETIEHMsI, CHOCOOHBIE MOTPATUTh 3HAYUTENIbHbIE CPEJICTBA HA MOTyyYe-
HUE COBPEMEHHBIX MEIUIIUHCKUX YCIYT.

B pyopuke «HoBbie knurn» C. I Ilawkos (aciupanT ¢akynpreTa conranbHeix Hayk HUY BIID) peniensu-
pyer kuury H. banoenv, @. Yoppu n B. 3enuzep «Pa3roBopsl 0 AeHBIrax: OOBICHSA, KaK peaJbHO pabOTaloT
nensrm» (Money Talks: Explaining How Money Really Works. Princeton: Princeton University Press, 2017).
Kuura oTkpbIBaeT yuTaTeIt0 MHOTOCTOPOHHUH B3IVIS HA IPUPOAY JACHET KaK CUCTEMY CMBICIIOB U 3HAKOB, a
TaKKe MPOSICHSIET MEXaHU3MbI (HOPMUPOBaHUS U (PYHKIMOHUPOBAHMS (DMHAHCOBBIX MOTOKOB U MHCTUTYTOB.
ABTOpBI NepecMaTpUBaIOT KOHIIETITyadIbHbIe PAMKHU UCCIIEOBAHUS JEHET W MOKA3bIBAIOT MPUHIUIBI (DyHK-
[IMOHUPOBAHHUS ICHET B (DUHAHCOBOI CUCTEME U B OOJIbIIICH CTETICHH B CUCTEME COLMATBHBIX OTHOIICHHIA.

B py6puke «Kongpepenuuu» mbl mydnukyem anHoHe X X1 Anpenbckoil MexIyHapoIHONH HayYHOH KOH(pepeH-
IIUU TI0 TIpoOiieMaM pa3BUTHs SKOHOMUKHU U obmectBa (AMHK). Anpenbckas KoHGEpeHIHs PEryaspHO TIpo-
Bogutcst HNY BIID. ITpuém 3asBok Ha XXII AMHK 6511 oTKpBIT 21 centsiops 2020 . Ouepennas KoHpepeH-
st mporaet 1323 ampens 2021 1. B cmenmtanaoM ¢opmare 1 00beTUHUT OHJIAWH- U 0(IaiiH-MepOTIPHUSITHS.

TeKCTbl Ha aHIMUMACKOM fA3blKe

B pyOpuke «HoBble TekeTbl» myOnukyeTcst ctatbst Anemut /[yowl (mpodeccop COLMOIOTUN U Meauancce-
nosanuii Karonmmueckoro yHusepcutera B Jlro6nune, [lonpma) «SBnenue gaynmmdrunra B LleHTpanbHoi
u Boctounoii EBpomne: uccnenopanue kericoB u3 Ilombim, Yemnickoit Pecriybnuku u CrnoBakum». ABTOPOM
aHAJTU3UPYIOTCS COLIMOKYIIBTYPHBIE IMOCTMATEPUAINCTHUECKHUE IPAKTUKH, CBSI3aHHbIE C JAayHIIU(THHIOM U
CTPEMJIEHUEM YKPBITHCSI OT JOMUHHUPYIOIUX (HOPM >KHU3HHU, XapaKTEPHBIX JJIi COBPEMEHHBIX o0mecTB. Ha
OCHOBE JIOHTUTIOHOMN MaHENN MPOCIEKUBAIOTCS OJTOCPOUHBIE U paJluKalbHble U3MEHEHUS B CTUIISIX KU3-
HU 31 payHmmdrepa ¢ 0coObIM BHUMaHHEM K ISTH MPOOJIEMHBIM 00JIACTSAM: MOTHBBI U3MEHEHU; XapaKkTep
M3MEHEHUH; Peakiys OKPYKaIoLIMX; OajJaHc MPUOOPETEHUH U MOTePh; KOHCUCTEHTHOCTh IPUHUMAEMBIX pe-
menuit. [TokasaHo, kak ocrapyBaHUE CMBICIOB MAaTEpUAIBbHOIO ycIexa MPUBOAUT K nepedopMaTupoBaHHIO
LIEHHOCTHBIX IPUOPUTETOB U NEPECTPANBAHUIO IEPCOHAIIBHBIX U COLMAJIbHBIX HIEHTUYHOCTEM.

B py6Opuke «IIpogeccuonaibHbie 0030pbI» MyOIHKYeTCs CTaThs Jowcoantsl Buipsesl ((hakyabTeT IKOHOMUKH
U MeHeKMeHTa YHuBepcutera 3enena ['ypa) u Jorcepsu Kazmupuuxa. (nenapraMeHT oOpa3oBaHus U pa3Bu-
THUS TIepcoHasla YHUBEPCUTETa SKOHOMHUKH U Ou3Heca, [lo3nanp) «KoHuenTyanus3anus MOHATHS YIOBIETBO-
PEHHOCTH TPYIOM U €€ (aKTOPOB: CUCTEeMaTHYecKuil 0030p nurepatypbl». Ctarbsa GoKycupyercs Ha KpUTH-
YECKOM aHAJIN3€ CIeNUATBHON JTUTEpaTyphl, U3ydaromiei (akTopsl YIOBIETBOPEHHOCTH TPYIOM, U OCBEIIAET
MX OTHOCHTENIbHYIO BXKHOCTH B (DOPMUPOBAHHUH TTOBEIEHUS PAOOTHUKOB. B 0030p BKITFOUEHBI ITyOIMKALINH 32
2000-2018 rr., mokpeIBaroiIre 00JIaCTU TICUXOJIOTHH, COIIMOJIOTHH, SKOHOMUUECKON HAyKHW U MEHEIKMEHTA.
HccnenoBanne TEOPETHUECKUX M IMITMPUUYECKUX paOOT IEMOHCTPHPYET UX KOTHUTHBHBIE U METOIOJIOTHYE-
CKHE OTPaHUYCHHSI.

B py6puxe «HoBble kuurun» Mpuna Konecosa (MarucTpaHT COLMONIOTUN U Aemorpaduu Yausepcutera Ok-
cthopna) mpencrasiset KHUTY Inuzabem Kappuo-Xonkem «Cymma pOCTHIX BEIICH: TEOPUS YCTPEMIIEHHOTO
kiacca» («The Sum of Small Things: A Theory of the Aspirational Class. Princeton, NJ: Princeton University
Press, 2017). I'maBHas uiest KHUTH 3aKJIFOYAETCsl B TOM, 4TO B Hadayie X XI cToneTusi 1eMOHCTPaTUBHOE T10-
TpebieHue cTano 0osee AeMOKpaTUYHBIM, a O1arofaps MacCOBOMY MPOU3BOICTBY MPEIMEThI POCKOIIU OKa-
3alMCh HaMHOTO jaoctynHee. [Ipa3aHocTh yke He CBUAETEILCTBYET O BBICOKOM cTaTyce. B pesynbrare Ha
CMEHY Mpa3HOMY Kjlaccy MpHILEN TaK Ha3bIBa€MbI YCTPeMIIEHHBIN Kiace (aspirational class), mpeacTaBu-
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TENU KOTOPOTO OMPENETISIOT CBOU MO3HIIMH Yepe3 KyAbTYypHbIE 0003HAYAOIINE U [ICHHOCTHBIE cUCTeMBI. Mc-
CJIeIOBaHKE OMUPAETCS Ha COUETaHHE KOJTMYECTBEHHOTO M KaY€CTBEHHOTO aHalIn3a. ABTOP KHUTH UCTIOIb3YeT
JaHHBIC HAIIMOHAJIBHOTO PENPE3CHTATHBHOTO MCCIEIOBAHUS TOTPEOUTENBCKUX pacxoaoB 3a 19962014 rr,,
OXBATBIBAKOLIETO €KETOAHO 35 ThIC. aAMEPUKAHCKUX TOMOXO34MCTB. B 1OMOMTHEHNE TPUBIIEKAIOTCS MATEPUAIIBI
15 uHTEpBBIO WIS yIITYOJEHHOTO U3YYECHHSI TOTPEOUTEIIBCKUX MPAKTHK.
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VR INTRODUCTORY REMARKS

Dear colleagues,

This new issue of our journal is published during difficult times. The second wave of the covid-19 pandemic
is here, and it brings new challenges comparable to those encountered during the previous wave. Lockdowns
and communicating from a distance are back. We sincerely hope that you and your friends and relatives will
remain safe during this time.

Now let us introduce to you a new issue of our journal.
Texts in Russian

Prof. Stephen Wegren (Southern Methodist University at Dallas, USA) and Dr. Irina Trotsuk (Senior Re-
searcher at the Center for Agrarian Studies, Russian Presidential Academy of National Economy and Public
Administration) present their study “Is Industrial Agriculture Sustainable During Climate Change and Eco-
logical Threats?” (New York: Allen Lane-Penguin; PublicAffairs, 2018) They provide examples of sustainable
agriculture in Russia, identify obstacles to moving away from industrial agriculture, and consider possible
scenarios for the transition to sustainable agriculture. The article forms part of the research conducted within
the state assignment of the RANEPA, “Agroholdings and Rural Areas: Models of Interaction of Large Agri-
business with Municipal Authorities and Rural Communities.”

We publish a translation of the introduction to a new book by Prof. Mariana Mazzucato (Director of the
Institute for Innovation & Public Purpose [IIPP] at University College London), The Value of Everything.
Making and Taking in the Global Economy. According to Prof. Mazzucato, to understand economic growth it
is necessary to return to issues relating to what wealth means and where value comes from. Prof. Mazzucato
points to the fact that in economics, various types of economic activities related to value extraction (or even
value destruction) are camouflaged as or pretend to represent value creation. This results in a huge increase
in social inequality and a significant decrease in investments in the real economy. The author makes distinc-
tions between value making and value extraction (e.g. tax evasions, share buy-backs, etc.), and defines “value
creation” as the ways in which different types of resources are established and interact to produce new goods
and services. (Translated from English by Nikolay Protsenko; published with the kind permission of the HSE
Publishing House.)

Dr. Lyudmila Panova (Senior Researcher, Sociological Institute, Russian Academy of Sciences, St. Peters-
burg) and Dr. Anastasia Panova (Associate Prof., Russian State Hydrometeorological University, St. Peters-
burg) present the paper “Access to Modern Medical Technologies in Russia and Europe,” in which they
discuss the results of a comparative analysis of the access to medical technologies in Russia and the countries
of the European Union. The research information base consists of Russian and European statistics, and a re-
view of the literature confirms that the development of public health in the modern era is largely determined
by the introduction and widespread use of new medical technologies. As a comparative analysis of European
countries shows, Russia is significantly inferior to almost all EU countries in the level of accessibility of these
procedures due to the insufficient number of CT, MRI, and PET scanners and the low rates of their use. Well-
off people with the ability to spend significant funds on receiving modern medical services will benefit, while
people with low incomes will be forced to be content with less-effective procedures for the diagnosis and
treatment of diseases.
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Stanislav Pashkov (HSE University) provides a review of the book Money Talks: Explaining How Money Re-
ally Works by N. Bandelj, F. Wherry, and V. Zelizer (Princeton: Princeton University Press, 2017). The book
opens the reader to a multilateral view of the nature of money as a system of meanings and signs, and also
clarifies the mechanisms of the formation and functioning of financial flows and institutions. The authors were
tasked with revising the conceptual framework for the study of money, and the main goal was to show the
principles of the functioning of money in the financial system and, to a greater extent, in the system of social
relations.

We are pleased to announce the XXII April International Conference on the Development of the Economy
and Society, which is held by the Higher School of Economics in Moscow. A call for papers was announced
on September 21, 2020. The conference will take place on April 13-23, 2021 in a blended format including
online and offline meetings.

Texts in English

Aneta Duda (Prof. of Sociology and Media Studies at the Catholic University in Lublin) presents the paper
“The Phenomenon of Downshifting in Central and Eastern European Countries: Case Studies from Poland,
the Czech Republic, and Slovakia.” The author explores the sociocultural post-material practices connected
with downshifting and with efforts to thrive in the shadow of dominating forms in contemporary societies.
Following a longitudinal panel study on the processes of far-reaching and radical changes in the lifestyles of
31 downshifters, five areas were examined: motives for the change, the character of the change, reactions of
others, balance of benefits and losses, and decision consistency. The findings suggest that the contested mean-
ing of (material) life success leads to the reframing of value priorities and the reconstruction of personal and
social identities.

Dr. Joanna Wyrwa (Faculty of Economics and Management, University Of Zielona Gora) and Jerzy Ka-
zmierczyk (Department of Education and Personnel Development, University of Economics and Business,
Poznan) present their study “Conceptualizing Job Satisfaction and Its Determinants: A Systematic Literature
Review.” The authors provide a critical analysis of the accompanying literature to determine the various fac-
tors that shape job satisfaction and to gauge their relative significance in conditioning employee behavior. The
review included publications from the years 2000-2018 in the fields of psychology, sociology, economics,
and management science. The analysis of previous theoretical publications and empirical studies reveals their
cognitive and methodological limitations.

Irina Kolegova (MPhil Student in Sociology and Demography, University of Oxford) provides a review of
the book The Sum of Small Things: A Theory of the Aspirational Class by E. Currid-Halkett (Princeton, NJ:
Princeton University Press, 2017). The main idea presented in the book is that at the beginning of the 21st cen-
tury, conspicuous consumption became more democratic. Due to the mass-production economy, luxury goods
have become significantly more accessible. The abundance of leisure no longer indicates a higher status and,
as a result, the leisure class is replaced by the aspirational class, whose members reveal their position through
cultural signifiers and value systems. The book combines both quantitative and qualitative research designs.
Elizabeth Currid-Halkett examines the nationally representative Consumer Expenditure Survey from 1996
to 2014 (covering 35,000 American households per year) and draws on 15 interviews to explore Americans’
consumer practices in greater depth.
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HOBbIE TEKCTbI

C. K. Berpen, W. B. Tpouyk

YcTOMuYMBO N NPOMbILWIIEHHOE CeNbCKOe
XO03SINCTBO B YCIIOBUAX KNUMaTUYECKUX
W3MEHEHUN U IKONOrn4eckux yrpo3?!

BEIPEH CtuBeH
KeHHeT — npocpeccop
nonuTonorum akynereTa
NONUTUYECKMX HayK
KOxHoro MeTtoaumcTtckoro
yHuBepcuteta. Agpec:
CLUA, Texac, 75275-0117,
[annac, a/a 750117.

Email: swegren@smu.
edu

C 2000 2. 6 Poccuu npoucxooam usmeHeHus: 8 npou3eoocmee, pacnpeoeneHuu
U nompebieHuy npooo8ONLCMBUS, KOMOPble CEA3AHbL CO CMpameuyecKumu
npuopumemamu 20cy0apcmea u KpynHulx npouzeooumenei. 1 ogopums o 3aeep-
WeHUU CUCMEMHBIX UBMEHeHULl POCCULICKOU NPOO0BOIbCMBEHHOU MOOelu npe-
HCOEBPEMEHHO. 8 CMpAHe He CIONMCUIOCL YCOUYUBOE CENbCKOe XO3AUCMmB0, d
noC1e0Cmeusi KIUMAmu4eckux UsMeHeHutl Mo2ym He2amueHo CKa3amvcs Ha e20
oanvHenuwux npeobpazosanusx. 1ocyoapcmeo coxpawnsem 21aeHyI0 poib 8 pe-
2YIUPOBAHUU NPOOOBOILCIMBEHHOU CUCTNEMbL, HOCKOTbKY CIASUmM 60 21a8y yend
oocmudiceHue npooo8oNbCMBEHHOU 0e30NaACHOCMU, UHMEPNpemupyemou Kaxk
Gaxmop HayuonanvHou 6ezonacnocmu. I ocyoapcmeeHnuyecKuti OUCKypc o0 npo-
008071bCMBEHHOU 0€30NACHOCMU, OKDENHYBUIULL 8 YCILOBUSX 3ANAOHBIX CAHKYULL
U NAHOEMULIHbIX 02PAHUYEHUU, NPAKMUYECKU USHOPUPYem me cepbE3nble 8bl30-
8bl, C KOMOPLIMU CIAIKUBAENICSL A2PONPOMBIULTEHHbIL CEKMOP 8cex CMpau (21o-
OanbHble KIuMamuyecKue usMeHeHUs,), NpUYém 8 3HaYUmenNbHol cmeneHu UMeH-
HO 3MOm CeKmop U AGNAEMCs UCMOYHUKOM MHO2UX AHMPONOSEHHbIX NPOOIEM.
Kpome moco, 2ocyoapcmeennuueckuti OUCKypc peoko ydumsiéaem 3KoLo2ude-
CKUe 02paHuyeHus, Komopbvle yiice ce200Hs UCNbIMbleaem Ha cebe poccutickoe
cenbeKoe X03AUCME0 («pecypcHoe NPoKIsimue», nNpomugopedue IKCNOPMHbIX ye-
Jetl 20cy0apcmea MeicOyHapoOHbIM NPU3bIEAM CHUZUMb 8bLOPOCHL Y2IeKUCI020
2aza u dp.). Cmamus noxazvleéaem 63aUMOCEA3U KIUMAMUYECKUX U (UTL) IKONO-
2UYEeCKUX UBMEHEHU, a MaKice MoOelU OOMUHUPYIOULe20 NPOMbBIULTEHHO20 Cellb-
CK020 X03A1icmea He 8 (popmame anrapMucmcKux KOHCmamayui, Ho 8 NOUCKOBOM
KII04e peKOHCMPYKYUU COYUATbHO-IKOHOMUYECKO20 U IKONOSUUECKO20 KOHMEK-
cma, 8 KOmopom OONHCHbL (POPMYIUPOBAMBCA UCCIE008AMENbCKUE BONPOCHL O
HbIHEWHUX U OYOYWUX 02PAHUYEHUAX U NOCIe0CMEUSIX NPOMBIULIEHHO2O0 Cellb-
CKO20 X03AUCBA KAK COOMBEMCMEYIoWe20 ce200HA UHmepecam azpoousneca u
nonyuarwezo 20Cy0apcmeenHyIo noooepxcky. B cmamve 0603nauenvl npumepbl
YCMOU4UB020 cenbcko2o xosaticmea 6 Poccuu, npensmcmeus 075 omxooa om
aA2pONPOMBIULTIEHHOL MOOETU U 803MONCHBIE CYEHAPUU NePexo0a K YCMOoUuuUSOMY
CeNbCKOMY XO3SUCMEBY.

KuroueBble €J10Ba: pOCCUICKOE CETBCKOE XO3SIIICTBO; TPOMBIIIJIEHHOE CEITbCKOE
X035IUCTBO; YCTOMYMBOE CEJIBCKOE XO3SIMCTBO; M3BMEHEHHUS KIIMMATa; YKOJIOTrye-
CKHME yTpO3bl; arpoONpPOMBIIIJIEHHAS] TPOJOBOJILCTBEHHAS! CUCTEMA.

' Crares nogroronena pamkax rocyfgapctBenHoro 3aaanus PAHXul'C nHa temy «Arpoxoi-

JIMHTH U CEJIbCKUE TEPPUTOPUH: MOJEH B3aUMOJCHCTBHSI KPYITHOTO arpoOH3Heca ¢ MyHH-
LUIaJIbHON BIACTBIO U CEIILCKUMH COOOIIECTBAMUY.
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TPOLYK UpuHa
BnagumupoBHa —
LOKTOP COLIMOSIOMTMYECKMX
HayK, BedyLUMA HayYHbIN
cotpyaHuk LleHTpa
arpapHbIX UccrnefoBaHuiA
PAHXuI'C; npodheccop
kadheapbl COLMONOrnm
PYOH. Agpec: 119571,
Poccus, Mocksa, npocn.
BepHagckoro, 82.

Email: irina.trotsuk@
yandex.ru

C 2000 r. B Poccuu Hauanach poA0BOJILCTBEHHAS! PEBOJIIOLINS, KOTOPAst ©U3MEHU-
Jla MPOJOBOJILCTBEHHYIO CUCTEMY, clokUBIIytocs B 1980—-1990-¢ rr., u 3aTpony-
J1a TPOU3BOJICTBO, MTOCTABKH, pacmupeneiacHue u norpednenue [Wegren, Nikulin,
Trotsuk 2021]. XoTst yacTHbIE UTPOKH OKa3ajHCh B LIEHTPE MpeoOpa3oBaHuUM,
roCyAapCTBO COXPAHSET IIaBHYIO POJIb B MPOIOBOJIBCTBEHHON PEBOMIOIHMH, KO-
TOpasi MpUBENa K KOHIIEHTPAI[MH KaluTaia U BIacTU B pyKax HEOONIbIIOTO YuC-
Jla UTPOKOB, YTO B LEJIOM OTpakaeT 0oOIIue TEeHACHLUWU Pa3BUTHUS I100aTbHON
poJ0BOJILCTBeHHON cucTtembl [Hauter 2012: 39—77; Bernstein 2013: 79-88;
McMichael 2013: 41-61; Clapp 2016: 96—132; Howard 2016: 1-35; Clapp,
Isakson 2018: 1-21]. PeBomrorinoHHbIC M3MEHEHHS POU3OIILIN B MPUOOPETCHUN
MPOAYKTOB MHUTAHUS: Y MOTpeOUTENEH MOSABUIOCH OOJNbIIE BO3MOXKHOCTEH BhI-
0opa, TIe 1 KaK UX MOKyHaTh. DTH U3MEHEHHs TTOBBICHUIIH TIPOIOBOILCTBEHHYIO
0€30I1aCHOCTh U OKa3aJIH BIMSHUE HA COLMOKYJIBTYPHbIE PEalui, PACIINPHUB BbI-
00p MOBCEAHEBHBIX MPOAOBOIBCTBEHHBIX MPAKTUK, YTO 00YCIOBIEHO UMIIOPTOM
3apyOeXHbBIX MPOJYKTOB, HOBOBBEJICHHSIMH B HAI[MOHAJIBHOW KyXHE, CMEHOM
NOTPEOUTENBCKUX MPEINOYTEHUI 1 pa3BUTHEM IPOJOBOJIILCTBEHHOM KYJIBTYPBI.
B nienom poccuiickasi mpoioBOIbCTBEHHASI CHCTEMA CIIEAYET 10 3aragHoOMY Iy TH
TpaHchopmanuii, TOCKOJIbKY KalWTAIU3M HMEET CXOXKUE HPOSIBICHHUS BO BCEX
CTpaHax U COLMUAILHBIX CHCTEMAX?,

ObecneunB Ipo10BOJIBLCTBEHHYIO 0€301aCHOCTh HA HEKOTOPOM 0a30BOM YpPOBHE
[Tpomyk, Hukynun, Berpen 2018], poccuiickuii arponpOoMBIIUIEHHbBII CEKTOP
CTOJIKHYJICSI C CEpbE3HBIMU BBI30BAMMU: BO-TIEPBBIX, 3TO TaK Ha3bIBAEMOE pecypc-

M5l NOHMMAEM YCIOBHOCTh U JaK€ CIOPHOCTH YTBEPXKJIEHHS, YTO KAIUTaIU3M HUMEET CXO-
JKHE TPOSIBIICHHS] BO BCEX CTPaHAX U COLMAIBHBIX CUCTEMAaX, HO HE CUMTAEM BO3MOXHBIM
B KOHTEKCTE CTaThbH YIIyONSATHCS KaK B JUCKYCCHH OTHOCHTENIBHO CYTH HOHSTHS «KaIHTa-
JIM3M», KOTOpBIE MPOIILTN CIIOKHBIA IyTh ¢ ceperHbl XIX Beka (crocod Mpou3BOICTBA, Ha-
LIEJICHHBII HA CaMOBO3PACTaHUE CTOMMOCTHU; COUETAHUE CUCTEMBI LIEHHOCTEH JOMUHHPYIO-
mero Oyp»Kya3HOTO Kjlacca W MHCTHTYTOB, CIIOCOOCTBYIOIIUX COLMATBHOM, MOIUTHYECKON
1 DKOHOMHMYECKOH MHTerpanuy; Gpopma 3GPEeKTHBHOW XO3IHCTBEHHOW IEATEILHOCTH, BO3-
HUKAIONIasi B JIOHE PHIHOYHONW SKOHOMHMKH BMECTE C WJICOJIOTHEH PBIHOYHOIO (yHIaMeH-
TaJIN3Ma; MUPOBasi CUCTEMA, TJIe IIEHTP IOIydYaeT BBITO/BI 3a CUET mepudepun, a crpemiie-
HHUE K JICHBI'aM IEpPEKPHIBACT MPOYHE COOOPAKEHMS, 1 KOTOPOH CIIOCOOEH NMPOTHBOCTOSTH
«ECTECTBEHHBII) WIIN «UBHJIN30BAHHBII KallUTAIN3M; KOHKYPEHTHBIM U KOPIOPAaTUBHBINA
THUIBI TII00AJBHOTO KaluTaIn3Ma; HEM3MEHHOCTh (pyHIaMEHTAJIbHBIX 3aKOHOB KaITUTallH3-
Ma u npod. [CraBuuckuit 1997; Copoc 1999; JInvita 2000; Herxodpd 2001; [Tukertn 2015;
Acemoglu, Robinson 2015; Albertus, Menaldo 2016] u 1p.), Tak 1 B CIIOpPBI O PETrHOHANIBHBIX
Bapuanusax kanuranmsma. B 1990-2000-e rr. o6cyxaich poccHiickue peanns (OIeHKH Ba-
PBHUPOBAJIM OT «KanuTanu3Ma B Poccuu He ObI0 HUKOTIAa» 10 «B Poccnm odopmuiics oco-
ObIii THII, HO BCE YK€ KaIUTAJIM3May, a TAKKe MPEAPUHIMAIICE TOTBITKA 3TOT OCOOBIH THIT
KalUTaau3Ma ONpPEAeInTh — MOCTCOBETCKUI KallUTaIu3M «CBEPXY», «apXaudeCKHUH Karu-
Taau3M» C KyIbTYPHO-UCTOPUYECKON U COLMANBHO-IKOHOMHUYECKOH TOUEK 3pPEHHs, «HEpa-
LIMOHAJIBHBIN aCOIMAIbHBIN KaINTaIN3M», «He(OpManbHBII», «KIAHOBBIN» MITH «OJIMTapXH-
YEeCKUI», KHOMEHKIIATypPHBIN», «I1epuepuiHbIi», «TpabUTEIbCKUI, «TOCYIaPCTBEHHBIN,
«TOCYapCTBEHHO-KOPIOPAaTUBHEIN» U mpou. [[laBsinoB 1999; Pogoman 2001; Kpeimranos-
ckas 2002; bapcykosa 2016a] u ap.), ceroqHs — KHUTaicKue: BeAyTCs CIIOPBI O TOM, KakoH
TUI COLMANBHON CUCTEMBI C TOUKH 3PEHHS KIIACCHUECKON JUIEMMBI «KallUTaIu3M — COLMa-
m3M» copmupoBaiicst B Kutae (ohopMmitocs Tpu iMCKypca 0 «KHTalCKOM 9KOHOMHUYECKOM
qyJe»: WACOIOrNIeCKU-TONNTH3NPOBAHHBIA CIIEHApHH CTPOUTEIHCTBA 0COOOTO BapHaHTa
conmanm3Ma «cBepxy» [Wxkan FO# 2017]; sxkoHOMHYeckn (hyHAMPOBAHHBINA MTPOTHO3 CO3/1a-
HUSI KaITUTTMCTHIECKOH 9KOHOMHKHI OJJHOBPEMEHHO «CBEPXY» M «CHU3Y» [JInub Uy 2017];
KOHCTATaIMs 3aBEPIIMBIIETOCS Mepexo/a K KaluTanu3My Onarogapsi IaBICHUIO «CHU3Y» U
BOIIPEKH 3ampeTaM «cBepxy» [Koys, Ban 2016]); cm. nonpobuee: [Tpomyx 2020].
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HO€ (ChIpbEBOE) MPOKIATHE (OOIIMPHBIE 3€MENbHBIE U BOAHBIE PECypChl IKOOBI HE TPEOYIOT CPOYHBIX MEP
[0 UX COXpaHEHHI0). Bo-BTOpBIX, HEOOXOUMOCTh CHU3UTh BHIOPOCHI YITIEKUCIIOTO T'a3a, KoTopasi 00bEKTUB-
HO MPOTUBOPEYUT LEJISIM FOCYIapCcTBa YBEIUUUTh MIPOU3BOACTBO MIPOJAOBOIBCTBUS, B TOM YHCIIE HA SKCIOPT.
B ntone 2020 r. MUHUCTEPCTBO CEIBCKOTO XO35MCTBA 3aBUIIO0, 4TO K 2025 I. IUIaHUPYET BBECTH B CEIBCKOXO-
3stiicTBeHHBIN 000poT emié 4 mutH ra namuu o 2025 roxa B Poccun manupyercs... 2020], 4to Hen30eKHO
YBEJIMYUT BBIOPOCHI YITIEKHCIIOTO Ta3a. B-TpeTbux, MHOTHE PETMOHBI OMM3KH K 3KOJOTHYECKUM Ipeaesam
arpapHoOro Npou3BOJCTBa, 0COOEHHO CBUHO(EPMBI Ha FOT€ CTPAHBI, T/I€ OTXO/IbI dKUBOTHOBOJICTBA ITPOCAYNBa-
FOTCSI B PEKU U NTOJI3€MHBIE BO/IbI. V1 HaKOHell, B-4eTBEPTHIX, IPOAOBOIBCTBEHHAS CUCTEMA JIOJKHA YUNUTHIBATh
3armpoCkl MOTPEOUTENICH Ha YCTOWYNBOE ITPOU3BOICTBO MPOAYKTOB muTaHus [Serova 2020: 3—4].

IToka mepedncieHHbIE BBI30BBI HE CTAIU MPEAMETOM O0Iero 0ecrnokoicTBa — 3KCIEPTOB, rOCyIapcTBa U
arpoOusHeca, MOCKOJIbKY Y BCEX CyOBEKTOB arpolpoA0BOIbCTBEHHOW CUCTEMBI €CTh COOCTBEHHbBIE HHTEPECHI,
BO3MO)KHOCTH U OrpaHndeHus. Tem He MeHee Bce CyObEeKThl B TOI MM MHOM CTENeHH NMPU3HAIOT HaJBUTal0-
IMecs yrpo3sbl, 1axe eclid He NPEeANPHUHUMAIOT KOHKPETHbBIE LIard M0 PEeIICHHI0 YKOJIOTUYECKUX MpolIieMm,
MIOPOXKAAEMBIX JOMUHUPYIOIIEH IPOMBILUICHHOW MOJEIIBIO CEJICKOTIO XO3KUCTBA, B TOM YUCJIE POCCUNCKOTO.
[TocnencTBus 3TUX MPOOIEM CENBCKOE XO3SHCTBO YKE OLTYIIAET.

Hacrosimasi cTatesi mpencTaBisieT CBOETO poaa 0030p HAKONMMBIIUXCS HA CErOTHSIIHUI JACHb ITI00AbHBIX
KJIMMAaTUYECKUX U3MEHEHHM, OTYACTH MOPOKACHHBIX JTOMUHUPYIOIIEH arpONpPOMBIIIIIIEHHON MOJEIBIO U OT-
YacTH OKA3bIBAIOIINX Ha He€ cephE3Heiilee BO3ACHCTBIE, YTOYHIET CIeUu(pUKY B3aUMOJCHCTBUN POCCHIA-
CKOH arpornpoJ0BOJILCTBEHHON CHCTEMBI C OKpYKarolllel cpeoi, 0003HaYaeT OT/AEIbHbIE IPUMEPHI yCTOM-
YUBBIX CEJIbCKOXO3SIMCTBEHHBIX MPAKTUK U ONKMCHIBAET BO3MOYKHBIE MOJIEIIN II€PEX0/1a OT NHIYCTPHAIBHON K
YCTOMYHBOW MOJIENIN CEIBCKOTO X035 MCTBA.

Fmob6anbHble KNMMaTU4YeCKue U3MEHEHUA U CeNbCKOe XO3AUCTBO

CornacHo mporHoszaMm IIpomoBOSbCTBEHHOM U cenbckoxo3siicTBeHHOW opranm3aruu OOH (Food and
Agriculture Organization — FAO), k 2050 . HaceneHre 3eMiIM MOXKET JOCTUYb 9,5 MIIp/ Yedl., 4To MoTpedyeT
YBEJIMUEHUs] IPOU3BOJCTBA MPOAOBOILCTBUA Ha 60%, 4T0OBI MPOKOPMUTH Takoe KoiuyecTBo Jroneil. Ilo-
CJIEICTBUS KIIMMATHYECKUX U3MEHEHUH [T CENTbCKOTO XO3511ICTBA OUEHb BaXKHBI, IOCKOJIBKY MOTYT COKPATUTh
MIPOU3BOJICTBO NMPOAOBOILCTBUA Ha 30%, UTO yCyryOUT HbIHEIIHUE TPOOJIEMBI T0JI10/1a ¥ MTPOIOBOIBCTBEHHOM
onacHoctH [Softening the Blow... 2020: 53]. Tak, 5 mipa yen. OyayT cTpagarh OT HEXBATKU MUTHEBOM BOJIBI
no Kpaitneir mepe pa3 B mecau. B cepenune 2019 . FAO ony0nukoBana oT4€T, B KOTOPOM IpeayINpeauia,
YTO «IIOCJIEACTBUS U3MEHEHHUH KIIMMaTa COKPAIIAI0T BO3MOXKHOCTHU MTPUPOAHBIX PECYPCOB 00€CIIeUunBaTh Mpo-
JIOBOJILCTBMEM BCE BO3pacTarolllee HaceleHUe IUIaHeThl. 1IponoBoabcTBEHHAsT O€30MaCHOCTh U U3MEHEHMUS
KJIMMaTa — B3alMOCBSI3aHHbIE BbI30BBI YEJIOBEUECTBY, KOTOpPbIE TPEOYIOT OJJHOBPEMEHHOIO OTBETA. YBEJU-
yeHue 3(P(HEKTUBHOCTU CENbCKOXO3SIICTBEHHBIX PECYPCOB M MOBBIIIEHNE YCTONYNBOCTH K KIMMAaTHYECKUM
pHUCKaM — OCHOBHbIE HHCTPYMEHTBHI IIPEOA0JICHUS 3TUX BbI30BOB. Takoe rnpeoaoneHue norpedyeT 3HaYUTeNb-
HBIX TIPe00pa3oBaHUi B CEIbCKOXO3SMCTBEHHON U MPOJOBOJILCTBEHHONW CUCTEME Ha OCHOBE COTIACOBAHHBIX
NEHCTBUM U ydacTusi BCEX 3aMHTEPECOBAHHBIX CTOPOH B Jl0ArocpouHoil nepcnextuse» [FAO 2019a: 3].

OxoHomHucT JIk. Cakc mojaraet, 4YTO «HBIHEIIHHE CEIbCKOXO35MCTBEHHBIE CHCTEMbl — E€IUHBI KPYIHEH-
IIUH MCTOYHUK aHTPOIIOTCHHBIX M3MEHEHHUI OKpyxKatomen cpeasd» [Sachs 2015: 338]. Bo mHorux peruo-
HaxX MUpa HaOomaeTcs npsMas CBA3b MEXAY MOCIEACTBUSIMHM M3MEHEHUHN KJIMMaTa U MPOAOBOJIbCTBEHHOM
OIAaCHOCTBIO — TEPEChIXalOT PEKH, OCKYIAEBACT 3eMJisl, TPYHTOBBIE BOJbI HE 00ECIECUNBAIOT OPOIIEHUE, 3a-
CYXH CTAHOBSITCS IPOIOJDKUTENIbHEE U MaclITabHee, HAaBOJHEHHSI U CHUIIbHbBIE IITOPMBI TPOUCXOIAT BCE yallle
[Brown 2012]. FAO cuuTaert, 4To «M3MEHEHUS KJIMMaTa U UX SKCTPEMaJIbHbIE MPOSBICHUS CTAIM OCHOBHBIM
JpaiiBepOM HBIHEIIHETO POCTa II00ATbHOTO TOJ0Aa M OJHOW M3 KIIOUEBBIX MPUYHMH TsDKEISHIINX MPoao-
BOJILCTBEHHBIX KpuzucoBy [FAO 2018: 38]. ITo nanueim FAO, B 2015-2016 rT. aHOManbHBIE OCAJKH Yalle
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BbImaanu Ha bimxaem Boctoke, B FOro-3anagnoii u FOro-Boctounoit A3uu, 3anagaoi Adpuke, 3ama HbIX
peruonax FOxnont Amepuku u B CIIIA [FAO 2018: 46]. Ilo muennto Cakca, OCHOBHAs 3a/ia4a CETOIHS —
«TPEKPATUTh HAHOCHUTH CTOJIH OOJBIION yIIEpO OKpYKaloImiel cpefe CeNbCKUM Xo3siicTBOM» [Sachs 2015:
339]. B oruére 3a 2019 r. OOH mpenynpexmaer, 9T0 MUP HE CMOXKET M30ekKaTh HAMXYAIIUX TOCIEICTBUMA
M3MEHEHUH KimMaTa 0e3 paJuKabHOTO MpeoOpa3oBaHUs METOJOB PAaCTEHUEBOJCTBA U KUBOTHOBOJCTBA
[Dennis 2019].

He Tonbko KIMMaTHueCKHWe M3MEHEHMs BIUAIOT Ha arpapHoe mpou3BoacTBo. Cama BbIOpaHHAsi OOJBIIMH-
CTBOM pa3BUTBIX CTPAH MUPA MOZEIb MPOMBIIUIEHHOTO CEJILCKOTO X03HCTBA BIEYET POCT BBIOPOCOB MapHU-
KOBBIX Ta30B U ycyryomnseT uaMeHenue knumara. Tak, B CILIA npoMbllIeHHOE CeIbCKOE X035IHCTBO, KOTOpOe
HayaJlo CKJIaJbIBaThCs yke B 1920-€ IT.,[TOBIEKIO MacCOBBIN MEPEX0]] OT FIHEPTUH Y€JIOBEKa U )KUBOTHBIX Ha
HCKOIIaeMble BU/IbI TOILUINBA, OT HATYyPaJIbHOTO X035 CTBA — K KOMMEPUECKOMY IPOU3BOJICTBY, OT CBOOOTHOTO
BbIIIaca — K COZAEP>KAHMIO JJOMAIIHETO CKOTa B 3aKPBITHIX ITOMEIEHUSAX, OT OPUEHTALIUN HA PETUOHAJIBHBIE
pBIHKH — K mo0anbHoM Toprosie [Lengnick 2015: 14]. B 3TOM KOHTEKCTE CTaJIMHCKasi KOJUIEKTUBU3ALIUS
BBICTYIIa€T HE TOJIBKO CIIOCOOOM 00pECTH MOJUTHUECKUN KOHTPOJIb HaJl CEJIOM, HO ¥ BOCIIPOU3BOJUT aMepu-
KaHCKYIO MOJIENIb UHYCTpHAIU3alMH CEIbCKOIO XO35AHCTBA.

Hecsatunerus cryctsa, B 1960-1970-e 1T, «3enéHasi peBONIONHS COKPATUIIA MPOJOBOIBCTBEHHYIO MTPOOIIe-
MY B TaKHX Pa3BHBAIOIIUXCS CTpaHax, Kak VHaWs, BRITECHUB HaTypaJbHOE XO3SHCTBO UCIOJIH30BAHUEM BBI-
COKOYPOXKAaHBIX CEMSH, IPUMEHEHNEM HEOPraHMYECKUX YIOOpPEHUH U XMMHKATOB, & TAK)KE MHBECTUILIUSIMHU
B OpOIICHHE, TO €CTh 0a30BBIMHU 3JIEMEHTAMH MPOMBIIIIEHHOTO cenbckoro xo3siicta [Clapp 2016: 45-50;
Wise 2019: 12]. Takue TeXHOJOTUU YHOPOCTHIIM MAaccOBOE MPOU3BOJCTBO MPOIOBOJILCTBUS U OOECHEUMIH
MOTPEOUTENSAM BO MHOTHX pErioHax OecrnpeleeHTHbIN BbIOOp mpoayKkToB nuTaHus. CerogHs Mojenb mpo-
MBIIIUIEHHOTO CETBCKOTO X03HCTBA MPOIOIDKAET IKCIIOPTUPOBATHCS B O€AHEHIIIE CTPaHbI OJaroaaps Mudy o
TOM, YTO Pa3BUTBIE CTPAHBI KKOPMSAT BECh MUP». B 1eHCTBUTEIBHOCTH 7K€ IMPOMBIIIIEHHOE CEIBCKOE XO35IH-
CTBO U CBA3aHHBIE C HUM TOPTOBBIE MEPHI PA3BUTHIX CTPAH MOPOIWIN B PA3BUBAIOLINXCSI CTPAHAX IOJIOJ CPEIU
MeNKHX (pepMepoB, TOBBICHIIN CEIIbCKYIO 0€3paboTHIly M TOHU3UIIN YPOBEHb 3apa00THOM TUTaThI B CETHCKOM
xozstiicTBe [Wise 2019: 1-10].

WuaycTpuanu3anus npeBpaTuiia CelbCKOe X03SIMCTBO B KPYIHbBII BEPTHKAIbHO-UHTET PUPOBAHHBIH arpoOms3-
HEC, BCTPOCHHBIN B MEXIYHAPOIHYIO TOPTOBJIIO M INOOAJbHBIE PHIHKU. Braromapst HHIyCTpHAIM3alMUd Ma-
IIMHBI HCTIOJIB3YFOTCS HA BCEX dTarax MPOU3BOJCTBEHHOTO IIMKJIA: BBIPALIMBAHHUE TTPOIOBOJILCTBHSI, TOPTOBIIS
CBIpBEM, TIepepaboTKa, ONITOBasl U POSHUYHAS TOPTOBIIS TOTOBOW MpoayKiuei. [IpoMbIlieHHOE CeNbCKOoe X0-
3HCTBO — BBICOKOTEXHOJIOTUYHOE U KAlTUTAJIOEMKOE — CTAaBUT O€THBIE CTPAaHBl B HEBBITOHOE TIOJIOKCHUE.
B pa3zButoMm Mupe uHTEpechl arpodu3Heca o0IIePU3HAHBL, YTO 00ECIICUNBACT €My ITPOU3BOJICTBEHHBIE U DKC-
MOPTHBIE CYOCUANHU, TPOTEKIIMOHU3M U APYTHE MEPBI TOCYAAPCTBEHHON MONIEPKKH: «MaciTadbl, B KOTOPBIX
roCyaapCTBCHHBIC aKTOPBI CO3Jar0T IpaBUjia U ﬂeﬁCTBYIOT B KOpPIIOPATUBHBIX HHTEPCCAX HpOIIOBOJIBCTBeHHOfI
otpacnu, nopaxatot» [Clapp, Fuchs 2009: 291].

XOTsl UHIyCTpUaIbHAsI MOJIEb CEJICKOTO X0341CTBA 3HAUNTEIbHO IOBBICUIIA ITPOAOBOJILCTBEHHYO Oe3011ac-
HOCTbh MHOTHX PETMOHOB MHpa, OHA OKa3bIBA€T HEraTUBHOE BO3/IEMCTBHE HA OKPY’KAIOIIYIO Cpely BEIOpocamMu
YIJIEKUCIIOTO T'a3a U METaHa, HE TOBOPS YK€ O IIMPOKOM MPUMEHEHUN MHUHEPAIbHBIX yAOOpEHUH, MeCTU-
JI0B ¥ TepOULIUIOB B PACTEHMEBOICTBE U AaHTUOMOTHKOB U TOPMOHOB B )KMBOTHOBOACTBE’. MccenoBareny u
AKTUBUCTHI BHICKA3bIBAIOT 03a00UYEHHOCTH KaK BO3JEHCTBUEM IMI00ATBHOIO MPOMBIILIEHHOTO CEJIBCKOTO XO-

Marnemuns COVID-19 oGHapysxuia ciadocTy 1o0aibHOM arponpOMBIIITICHHON cUCTEeMBbl. Tak, KapaHTHHHBIE MEPHI ITPHUBEIIN
K HEJIOCTaTKy paOOTHHUKOB B CEIHCKOM XO3SIHCTBE; MHOTHE IIETIOYKY TIOCTaBOK OBIIM Pa3opBaHbl; epepadaThIBaIOIIUe 3aBOIbI
OCTaHOBWJIMCH; TPAHCIIOPTHBIE CETH CTaJIM paboTaTh co coosiMu. OKa3anock, 4To T1o0abHas TPOJOBOIBCTBEHHAS CHCTEMA 3a-
BUCHT OT CBsI3eH BCEX CyOBEKTOB M OT CLIOCOOHOCTHU JOCTABIIATh CEMEHA, YIOOpeHHUs1, 000py/I0BaHNE U TOILIMBO (epMepam, a
nponoBonbeTBre — noTpedurensam [ The Tables Not Yet Turned 2020].
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3SICTBA Ha OKPYKAFOIIYIO CPEY, TaK U 10 MOBOTY IIPOIOBOJILCTBEHHOW 0€30MTaCHOCTH U BBIKHBAHHS METKUX
dbepmepos [Clapp, Fuchs 2009: 6]. XoTs uHAyCTpUamu3aims CEIbCKOTO X03MCTBA YaCTO aCCOIUUPYETCS C
KaIIUTAJINCTUNYCCKUM aIpO6H3HCCOM " IMPOAOBOJIbCTBECHHBIMU PCKUMAMHU, B KOTOPBIX JOMUHHUPYIOT KOPIIO-
parmu, KOHTPOJIUPYIOIINE MEKAYHAPOTHYIO TOPTOBITIO, 3Ta MOJEIh HE SBISETCS OTIMUUTEILHON 0COOCHHO-
CTBIO KaKOW-TO KOHKpeTHOM nonutudeckoit cuctemsl [Clapp, Fuchs 2009: Chs. 1, 10].

Cornacuo otuéty OOH 3a 2019 r., mobanbHOe ceabcKoe X035SHCTBO OTBETCTBEHHO 3a 23% BBHIOPOCOB Map-
HUKOBBIX ra3oB [Dennis 2019]. Dxonoru mpu3bIBalOT K KOPSHHBIM U3MEHEHHUSM arpONpPOMBIIIJIEHHON CUCTe-
MBI, TIOCKOJIbKY OHA pa3pylIaeT OKPY>KaIOIIYI0 Cpeay U yCcKopseT robanbHoe noterienne. FAO npeqnaraet
BBOJUTDH MPAKTUKHU KIMMATHYECKH ONTUMU3HPOBAHHOTO cenbekoro xo3sicTBa (KOCX), unu Climate Smart
Agriculture (CSA), To ecTh UCMONB30BaTh «COBOKYIHOCTh JACHCTBHI, HEOOXOIMMBIX ISl TpeoOpa3oBaHUs U
MEPEOPUEHTALINN CEeNTbCKOX03IMCTBEHHBIX CHCTEM TaKUM 00pazoM, 4ToObI OHU (G (EKTUBHO MOIICPKUBATH
yCTONYMBOE Pa3BUTHE U TAPAHTUPOBAIH IIPOIOBOIBCTBEHHYIO O€30MACHOCTh B YCIOBUSIX MEHSIOMIETOCS KITU-
mara» [FAO 2019a: vi]. KOCX mpu3BaHO pemuTh TpU INIaBHBIE 33/1a4d, a IMEHHO: obecrieunts (1) ycToi-
YUBBIA POCT CEJIbCKOXO3IMCTBEHHOW MPOU3BOAUTEILHOCTA U JI0XOJ0B, (2) aganTanuio U YCTOMYMBOCThH K
M3MEHEHUsIM Kiumara, (3) cokpaiieHue u (1in) n3bapieHre OT BRBIOPOCOB MAPHUKOBBIX T'a30B BE3/E, IJIE 3TO
B03MOXHO [FAO 2019b]. Onnako HabmromaeTcs nepekoc B CTOPOHY MEPBOI e — pOCTa MPOU3BOAUTEIb-
HOCTH U JIOXOJIOB — 32 CUET YBEIMUYCHHS Pa3HOOOpa3Hsl CeIbCKOX03IHCTBEHHBIX KYIBTYP U JOMAIITHETO CKO-
Ta, MaJI0 BHUMaHUS B Pa3BUBAIOLIMXCS CTpaHaX yAENseTcsl TPETber 3a/1aue, U ellé€ HU OJJHa pa3BUTas CTpaHa
HE HayaJla 0TX0J1 OT IIPOMBILIIEHHOI'O CEJIbCKOTO X031CTBA.

Pa3BuTsle cTpaHbl HE MPUAYMAIH CIOCOO HAKOPMHUTH CBOE OTPOMHOE FOpPOJCKOE HaceleHHe 0e3 MPOMBIII-
JIEHHOTO CEJIBCKOTO X03siiicTBa. [IpuHIIMIIMAIbHBIE N3MEHEHHSI B arpOIPOMBIIICHHBIX CHCTEMaX Pa3BUTHIX
CTpaH HaOIIOAIOTCS JIMITH B YaCTHBIX BOIIPOCAX, TAKUX KaK COKPAIICHUE TPUMEHEHHUS TTECTUIINIOB U TepOu-
LUJOB 32 CUET UCIOJIb30BAHUS OPTaHUYECKUX YIO0OpEeHH, BBEACHHUE JIEMEHTOB T'HJIPOIIOHUKH, FOPOACKOTO
U BEPTUKAJIBLHOTO 3emiiefenus u Ap. Ho 3TUX HOBIIECTB HEJOCTATOYHO ISl BBITECHEHUS! POMBILIUIEHHOTO
CEJIbCKOTO X034icTBa? M HU OHO U3 HUX HE CITOCOOHO HAKOPMUTH MHOTOMUJUTMOHHOE TOPOJICKOE HAaceJIeHHE.
be3ycnoBHO, OTAENbHBIC IIATH JTyYIIe, YeM HHUYEro, HO C UX IMOMOIIBIO HEIb3s MPOTUBOCTOSATH TEM II100ab-
HBIM KJINMaTHYeCKUM MpoOieMam, 4TO MOPOKIaeT MPOMBIIIEHHOE CETECKOE X03SMCTBO.

OOmienpu3HaHo, 4TO YCTOMYMBOE CENTLCKOE XO3AUCTBO JOJKHO 3aMEHUTh €r0 MPOMBIIUIEHHYIO MOJIENb, TPO-
CYILIECTBOBABILYIO OoJiee CTa JIET; MPOU3BOJICTBO MPOJOBOILCTBUS JOIDKHO CTaTh MEHEE Pa3pyILUTEIbHBIM /IS
okpyxaroreit cpensl [Lengnick 2015: 23]. YeroliunBbie ¢pepMbl MEHBIIIE IO pa3MepaM, HO B HUX 3aHITO OOJb-
11e pabOTHUKOB, 1 OHH OPUEHTUPOBAHBI Ha JIOKAJIBHOE pacIpeaeseHue MPOI0BOIILCTBHSA, TO €CTh €ro He HyX-
HO MIEPEBO3UTH Ha OTPOMHBIE PACCTOSHUS K TOTPEOUTESIM. YCTOHYMBOCTh O3HAYAET IPUMEHEHHE COTHEUHBIX
Oatapeii, BbIJIEICHHE 3eMJIM 110]] TACTOMIIA, 3aMEHY TPAKTOPOB JIOIIAIbMHU, XPAaHEHUE CEMSIH, UCTIOJIb30BaHUE
METOJIOB HYJIEBOI 00paboTKK MOYBHI M opranudeckoro semuenenus [Kleppel 2014: 31]* Dtu u apyrue maru
HaOmonatorcs B CLLA, rie morpebureny Beé yaie mpeInovIuTaroT MPOLYKIIHI0 MECTHBIX IIPOU3BOIMTEICH, 1 B
EBpornelickoM corose, rae Ennnas cenbCKoX03s1iCTBEHHAS OJUTHKA OPUEHTUPOBAHA HA Pa3BUTHE YCTOMYHUBOIO
CeITBCKOTO X03s1iicTBa. OHAKO B OONBIIMHCTBE PETHOHOB MUPA COXPAHSETCS IPHBEPKEHHOCTH MTPOMBIIIUICHHOM
Moenn: « MBI HaXOIUMCSI JIUIIIb B CAMOM HadaJie IyTH, KOTOPbI OIHO3HAYHO 3HAMEHYET MEJICHHBI H HHOT/IA
00JIe3HEHHBIN MTEPEX0/1 OT MPOMBIIIJICHHONW MOJIENH K yeMy-To Jyuriemy» [Kleppel 2014: 6].

Poccuimckoe npomMmbIlLNIeHHOe ceJyibCKoe XO3INCTBO U 3KONormyeckue yrposbl

HcToku poccHCKUX AKOIOTHYECKHX MPOOJIeM KPOIOTCS B COBETCKOM IPOILIOM, KOT/A BBITIOJIHEHUE YKOHO-
MHUYECKOro TU1aHa ObUI0 BaxkHee oxpanbl pupoasl [Feshbach, Friendly 1992]. B pesynsrare ObicTpoii u Mac-

4 Xots OpPraHu4eCKoOC 3eMJICACIINEC PACHINPACTCA B Pa3BUTHIX CTpaHaX, OPTraHUYCCKOE MPONU3BOACTBO IPOJAOBOJILCTBUA HeoOs13a-

TCIBHO SABJIACTCA yCTOﬁ‘{I/IBLIM, OHO MOKET OBITH OCHOBAaHO Ha METOAaX IMPOMBIIIJIICHHOI'O CEJILCKOTO XO3HﬁCTBa, Ho Oe3 npu-
MCHCHUA NICCTULIN 0B U rep61/1u14,u03.
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mTabHoM neuHaycTpuanuzanuu 1990-x rr. BEIOpocH yriiekucnoro raza B 1990-1997 rr. cokpaTuimnch mouTH
Ha 40% © ¢ TOro BpPEMEHHU YBEIMUMUINCh HE3HAYUTEIbHO, COCTABISAS CETOAHs MpUMEpHO 65% OT ypoBHS
1990 . [EIU 2019: 7], To ecTh nms BoinonHeHus Tpedosanuii [lapuxkckoro cornamenus no kiumary (2015 r.)
Poccun He HY>KHO 3HaUMTENBHO COKpalaTh BbiOpockl [A Warmer Russia 2019: 57-58]. B To xe Bpems, He-
CMOTpSI Ha pe3kuil skoHoMHuueckuid cnafg 1990-x rr., cerogus Poccust «HarpeBaercs» ObICTpee, yeM ApyTHe
ctpansl: B 19762018 rT. Temneparypa Bo3ayxa pocia B JiBa pa3a ObICTpee, 4eM B ocTaibHOM Mupe [Russia
is Warming Disproportionately Fast... 2019]. Ilo nanapiM MuHHCTEpCTBa MPUPOTHBIX PECYPCOB U IKOJIO-
T'HH, TEMIIepaTypa Bo3lyXa B CTpaHe IMOJAHUMAETCs B 2,5 pa3a ObicTpee, 4YeM B CpPEeIHEM 10 MUPY, YTO BEAET
K TassHUIO Ooraroil yriepomom BeuHoi Mep3noTsl [Khurshudyan 2019] u npeBpamaer ApKTUKY B HCTOYHHUK
MAapHUKOBBIX Ta30B [Arctic Program 2019; National Oceanic and Atmospheric Administration 2019].

Jlons poccUiCKON SKOHOMHUKH B MUPOBOi Bcero 3%, HO OHa 3aHUMAET YeTBEPTOE MECTO B MUPE 1O BHIOPO-
caMm ymiekucaoro rasa (5% MHpOBBIX BHIOPOCOB MApHUKOBBIX I'a30B; 3TO OOJbIIE, Y€M y TAaKUX HPOMBIIL-
JICHHBIX cTpaH, Kak ['epmanus, SAnonus, FOxuas Kopes, Benukoopuranus u Kanana) [Union of Concerned
Scientists 2018]. Llenu pa3Butus crpansl 10 2024 ., o3Byuennslie B. B. [lytunsim B mae 2018 1., He conepkar
YIIOMHHAHUI 00 U3MEHEHUH KJIMMaTa U O CTPATETUAX CMATYEHUS MOCICICTBUNA TaKUX U3MEHEHHH, OJTHAKO B
o0IecTBE HapacTaeT 0co3HaHue mpobaeMsl. Tak, B cenTsiope 2019 . poccuiickoe MpaBUTENBCTBO paTHPHIIN-
posaiio Ilaprkckoe coralieHue 1o KIMMaTy 1 3allyCTUII0 HAllMOHAIbHBIN MPOEKT « IKOJIOTUS», IPU3BAHHbBIN
OOpOTKCS 32 COXpPAHEHHE OKPYKaIoIIeH cpenbl ¢ momonisio 11 moampoekToB [Anekcei [opaees mpoBén 3a-
cenanue... 2019a]. B nexabpe 2019 . A. B. T'opaieeB mozBesn pe3ynbTarhl IEPBOTo rojia peain3auu NpoeKTa,
HO HU OJMH M3 €ro MOJIPOEKTOB HE 3aTparuBajl 3KOJOTMYECKUE MOCIEACTBHSI IPOMBIIIJIEHHOTO CEJIbCKOTO
xo3stiicTBa [Anekcelt [opnees nposén coremntanue... 2019b]. Toraa sxe MpaBUTETHCTBO MPUHSIIO HAIIUOHATb-
HBIH TU1aH MeponpusIThii Ha nepuof 1o 2022 1. ans ajanTaluy K MOCIEICTBUSAM U3MEHEHUM KiuMmara. JTo
JOCTATOYHO OOIIMK TOKYMEHT, MPEAINoIaratoifii mocaeayolee yTouUHeHne KOHKPETHBIX Mep nocie coopa
JTAHHBIX O KIIMMAaTHYECKUX M3MECHEHUSX, a He aHAJIN3a OCHOBHBIX HCTOYHUKOB KIIMMAaTHYECKIX U3MEHEHUH B
CEJIbCKOM X034HCTBE. AKLIEHT Ha cOOpe JaHHBIX O KJIMMAaTe, a He 00 HCTOYHUKAX €ro M3MEHEHUH 00yCIIOBIICH
PSAIOM IPUYMH: BO-TIEPBBIX, CTPYKTYpHBIE MU3MEHEHHsI CIIOKHBI U JIOPOTOCTOSAIIN; BO-BTOPBIX, IIPABUTENb-
CTBY HEYEM 3aMEHMTb IIPOMBILIICHHOE CEIbCKOE X03SHCTBO; B-TPEThUX, IPABUTEIBCTBO HAMEPEHO MOJHATh
MEXTyHapOIHbIH CTAaTyC ¥ NIPECTHX CTPaHBbI, ClleNaB €€ MPOA0BOILCTBEHHON CynepiepKaBoi Ha OCHOBE IPoO-
MBILIIEHHOTO CEJILCKOTO X03HCTBA.

Kpome Toro, MHOTHE poCCHICKUE TOTUTHKH JI0 CHX TOP HE ONPEIeNUINCh C OLIEHKOM I100aIbHOro noTeruie-
HUS: CJIEAYET JIM CYUTATh €r0 OJIHO3HAYHO HETaTUBHBIM siBieHHEeM? Jleslo B TOM, YTO BBICOKHE TEMIIEPATYPbI
MIPOJUIEBAIOT BET€TAMOHHBIA MEPHOJl B CEBEPHBIX PErHOHaX, MO3JIHSSA 3MMa IMO3BOJISET JIOJbIIe cOOUpaTh
ypOXaii, BBICOKOE COJIEpyKaHHe YITICKUCIIOTO Ta3a B arMocdepe YCKOPSIET POCT CEIbCKOX03IUCTBEHHBIX KYIIb-
TYp, XOTSl U CHU)KAET NMUTATENIbHYI0 IEHHOCTb psiJia U3 HUX (Hampumep, puca) [Savage 2019], rasHue apkru-
YECKHX JIbJIOB OTKPOET MOPCKHE ITyTH, YTO CHU3UT CTOMMOCTh M YCKOPHT JOCTaBKYy Ipy30B Mexay EBpomoit
1 A3Hel, IO3TOMY MPAaBUTEIHCTBO AKTUBHO MHBECTHUPYET CpeACTBa B pa3BUTHE CEBEPHOTO MOPCKOTO MyTH
(735 mupn py6. B cieayronue mecTh JeT) U IJIaHUPYET BBECTU TPAH3UTHBIE M UHBIE COOPBI ISl CTUMYIIUPO-
BaHU TPY30BBIX MEPEBO30OK MO HeMy. OTHAKO 3aMEIITUTh pa3BUTHE APKTHKH MOTYT JIOJITOCPOYHBIE TTOCTIE -
CTBUS HEJTaBHETO KPYITHOTO pa3jiMBa TOILTUBA, orllcHIBaeMbIe B 1 Mipa noi. [Seddon 2020]. MabpIMU crioBamH,
CUUTAETCS, YTO KIMMATUIECKUE H3MEHEHUS MOTYT J1aTh POCCHM HEKOTOpBIE YKOHOMUYECKHE ITPEHMYIIECTBA
B KPAaTKOCPOYHOM IEPCIIEKTHBE.

Jo nangemun COVID-19 Bricka3piBamuch mporao3sl, uto K 2050 1. mrodaibHasi 5KOHOMHUKA BCIIEACTBHUE Tepe-
XO/1a OT MCKOITa€MbIX UCTOYHUKOB SHEPIHH K YCTOMYMBBIM COKpaTuTcs Ha 3%, a poccuiickas 5JKOHOMHUKA —
Ha 3,3% [EIU 2019: 6], u 510 OyzneT UMeTh HEraTUBHBIE MOCIEACTBUS JUIsSl CETLCKOTO XO3AHUCTBA. DKCIOPT
SHEPTOHOCUTENIEH COCTABIISIET KPYITHEUIIYIO CTAaThIO AKCIopTa Poccuu o CTOMMOCTH U SIBISIETCS OCHOBHBIM
HMCTOYHUKOM JI0XOJ0OB OT BHEIIHEW TOProBiIu. Eciin MUpOBasi JKOHOMHUKA COKMETCSI 1 MHOTHE CTPaHbI Mepeu-
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YT HA YCTOMYMBBIC UCTOYHUKU IHEPTUH, 10XOJbI POCCHU OT SKCTIOpPTa SHEPTOHOCUTENCH yMEHBIIATCS, KaK
Y BO3MOXKHOCTHU MPABUTENIHCTBA CYOCHIUPOBATH CEIBCKOE XO35HUCTBO. PYKOBOICTBO CTpaHbl HAMEPEHO MPO-
JIOJIKATh WHBECTHUIIMU B CEIIBCKOE XO3SUCTBO IS PACIIUPEHUS TIPOU3BOJICTBA U IKCIIOPTA MPOIOBOJILCTBHS,
HO OyIyT JIU Y HETO TaKue BO3MOKHOCTH?

XOTs poccuiicKasi IPOMBIIUIEHHOCTh — OCHOBHOM MCTOYHHK BBIOPOCOB MAPHUKOBBIX TA30B, CEITLCKOE XO3SH-
CTBO MOTPEOSAET MATYIO YaCTh BCei BOJBI M oTBevaeT 3a 15—18% BHIOPOCOB (€ciii YUUTHIBATH MULIEBYIO MEpe-
pabotky — 3a 28%) [by3nanos 2018: 78; USDA Foreign Agriculture Service 2018] (111 cpaBHEHUs: 105 Cellb-
ckoro xo3siictBa B BBIT B 2018 1. — 3%). BBIOpOCHI OT )KMBOTHOBOJICTBA CBSI3aHBI C BLICBOOOXKIEHHEM METaHa
(mo6OUHBIN TPOAYKT MUILEBAPEHUS U Pa3IOKEHUS HABO3a B aHAPOOHBIX YCIOBHIX), OKCHA a30Ta (BBIICISACT-
Csl U3 PE3yNBTaTOB KU3HEIEATEIILHOCTH CKOTa U @30THBIX YI0OPEHUil) U YIIEKHUCIIOro ra3a (BbICBOOOXKIAETCs B
XOJIE CTOpaHUs UCKOMIAEMOT0 TOTLTNBA, M TAKOE MPUMEHEHHUE TOTLITMBA HEOOXOIUMO ISl IOMKH, TIOJEBBIX padoT,
CYILKH 3€pHa, IPOU3BOJCTBA MUHEPAJIbHBIX YIOOPEHUI U KOPMOB, TPAHCIIOPTUPOBKH ChIpbs). B 2005-2015 rr.
BBIOPOCHI METaHa KUBOTHOBOJICTBOM YBEJIUYHIUCH C 64 M0 72 KT Ha OJJHO KUBOTHOE B TOJ, HECMOTpS Ha CO-
KpallleHUe MOTOI0Bbs MICHBIX M MOJIOYHBIX KOpoB [FAO 2019b: 15, 22]. [IpombIlIeHHOE CENBCKOE XO3SIHCTBO
BBIOpAcHIBaeT OrPOMHBII 00BbEM MAPHUKOBBIX I'a30B, HEMPOIIOPIIMOHAIBHBIN cBoeMy BKiIaay B BBII.

C‘-II/ITaeTCSI, 4TO B HAUOOJBIIEH CTEHEHU IIOCJICACTBUA U3MEHEHUH KIuMara CKaXXyTCA Ha CCIbCKOM XO3SH-
CTBEC KOI'a 1 3ariaia POCCI/II/I, A€ BbIpallBaACTCA 60JII)HIa$I 4acCTb MMPOAOBOJILCTBUA U MPOXUBACT 3HAYUTCIIbHAA
nons Hacenenus [EIU 2019: 6]. Bo3aelicTBHe KIMMAaTHYCCKHX U3MEHEHHH Ha CEIBCKOE XO3SMCTBO HEOOXO-
AUMO YYUTBIBATH 11O JABYM IIPUYMHAM: BO-IICPBLIX, €CJIN KIIMMAT IOJKHOU JKUTHUIBI CTAHCT Xap4i€ U CYIUIC,
YTO CHHU3UT €€ MPOM3BOAUTEIBHOCTh, TO YMEHBINATCS 00BbEMBI POCCUIMCKOTO 3€PHOBOTO KCTIOPTA U COOT-
BETCTBEHHO — MHPOBBI€ MOCcTaBku 3epHa. B 2010-2012 rT. HECKONBKO CTpaH — MPOU3BOAMUTENEH 3€pHA
CHU3WIH 00BEMBI 3KCIIOPTA, YTO MPUBEIO K MUPOBOMY J1€(PUIIUTY 3€PHOBBIX U B3JIETY MUPOBBIX 1IE€H HA HUX.
Coxkpamenue Poccueit 006EMOB 3epHOBOTO dKcriopTa Ha bimxauit Boctok B 2010-2011 rT. cTtamo ogHO# U3
MIPUYUH «apaOCKoil BECHbI», MaJIeHUs MOJIUTUYECKUX PeKUMOB B TyHuce u Erunrte u Hauana rpaxaaHCKoM
BoitHBI B Cupun. Bo-BTophIX, craj Mpou3BOCTBA MPOJAOBOIBLCTBUS Ha ore Poccuu Oynet nMeTh cephE3Hble
MOCJIEJICTBUS JUIsl SKOHOMUKH CTPAHbI, IPOU30MAET POCT IIEH U J1aKe BO3HUKHET Ne(UIIUT MPOAOBOIbCTBUS
(camble IECCUMUCTHYHBIE TPOTHO3BI TOBOPSAT O 3acyXax U MaccoBoM ronoje). besycioBno, Poccus naxomut-
csi B Ooiee BHIUTPHIIITHOM TMOJIOKEHUH, YeM HEeOOINbIINE CTPAaHbl C MOHOKYIBTYPHBIM CEIbCKUM XO3S1iCTBOM,
HO 3TO HE CHUXKAET Yrpo3y IPOAOBOJIBLCTBEHHON OMACHOCTH JJIsl Psiia POCCUMCKUX PETMOHOB.

Mo>kHO Ha3BaTh 1ENbIN P PETMOHATBHBIX MPUMEPOB MPUPOJHBIX AaHOMAIUM, KOTOPbIE CYUTAIOTCS MOCIIE-
CTBUSIMU M3MEeHEeHHI kKumara. OrpoMHbIe pa3mepbl Poccuu 00BSCHSIOT, TOYeMY KIMMAaTHYECKUE H3MEHEHHUS
Y aHOMAJIbHBIC TIPUPOTHBIC SBICHUS HOCIT PETMOHANBHBIN XapaKTep, TO €CTh 3aBHCAT OT reorpaduueckoro
MOJIOXKEHUS! (HAaIpuMep, CHIIbHBIE HaBogHEeHUs Ha JlanpHem Boctoke u necHble nmoxapel B Cubupu). AHO-
MaJIbHbBIE TIOTO/IHEIC YCIIOBUs Habmonanuch B 2018 1. B 28 pernoHax M HaHECTH CEITbCKOMY XO3SICTBY yIIepo
B 11,3 mapx py6. [Yiep6 arpapueB ot 6enctawmii... 2019: 8]; B 2019 . — B 29 pernonax, Hanecs ymep0o
ceeime 11 mapa py0. (B bamkupuu Obta 3acyxa, a B COCeTHEH YIMypPTHH NOYBBI OBUTH TIOATOTUICHBI; B €B-
poTelcKoi yacTu ObUIO XOJIOHOE U BIIaXKHOE JIeTo, a B CulOupu — HeoObIyaiiHo xkapkoe; lanpauii Boctox,
ocobenno Mpkyrck u [Ipumopse, cTpananu oT HaBogHeHUH U T. 1.). T€mas u cyxas 3uma 2019-2020 . Ha
10T€ BBI3bIBAJIa OMACEHUSI OTHOCUTEIHLHO YPOXKasi O3UMBIX: KCIIEPTHI MTPOTrHO3UpoBaiIH norepu 12—15% ypo-
Kasl BCJICICTBHE OTCYTCTBHS CHera U noxkeH [3-3a anomanbHo Témtoro ssaBaps. .. 2020]. 3a Témoit u mpax-
TUYECKHU OecCHEeXHOM 3uMoi Ha KyOaHnp npuiia 3acynuimBas BECHa, YTO MOTJIO CHU3UTh ypOXKal 3€pHOBBIX
Ha 30% 1 COOTBETCTBEHHO — pErMOHaNbHbIE MOCTAaBKH 3epHa Ha skcnopT [Ha KybGanu nepecMoTpsaT 00bEMBI
sKcnopTa mieHunsl. .. 2020].

B JUCKYCCHUAX O B3AMMOCBA3U pOCCHﬁCKOFO IMPOMBIIIJICHHOT'O CECJILCKOT'O XO3STMCTBA U KIIMMATHUECKUX H3Me-
HEHUH 0OBIYHO l'IOI[‘lépKI/IBaIOTCH JBa MOMCHTaA. BO—HepBBIX, pEUb UAET O TOM, 4TO IIOJIUTHYCCKUC IIPUOPHUTC-
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TBI U SKOHOMUYECKHE MEPBI 3aTPYAHSIOT NIEPEX0] K YCTOMYMBOM MOJIEIN arpapHOro pa3BUTHUA. YCTOWUYNBBIE
(epMBbl MEHBIIE TI0 pa3MepaM U JIOKAJIbHO PacIpe/ieeHbl, a B POCCUHCKOM IIPOU3BOJCTBE MPOJOBOILCTBHS
JOMUHUPYIOT KPYIIHBIE arpOXOJIIMHI Y, KOTOPBIE HE TOJILKO MPOU3BOSAT OTPOMHBIE 00BEMBI POIOBOILCTBUS,
HO U pacIpeieIeHbI 110 BCEH CTpaHe U BCTPOEHBI B MEKTyHAPOAHBIE PBIHKH. | 0CyapCcTBO CIIOKHBIMU Iy TAMHU
HOJJIEPKUBAIIO CO3/laHNe MeraepM, OKa3bIBasi UM Pa3HOCTOPOHHIOIO MOJAEPHKKY, a arpOXOJIMHTH obecrie-
YUJIM CTPaHE MEXyHAPOAHBIN NPECTIK KaK KpyIMHEHIIeMy SKCIIOPTEPY MIIEHULIBI Ha OJIMKaNIe Tosl, YTO
rapaHTUPYET FOCYAAPCTBY KPYIIHBIE HAJIOTOBBIE IIOCTYIUICHUS.

Bo-BTophbIX, CTpYKTYpHbIE (akTOphl (pa3MelleHHe U pa3Mephl) CACPKUBAIOT Pa3BUTHE YCTOWYMBOIO CEllb-
CKOTIo X03siiicTBa. Pakmop pazmeujenus CBSI3aH C TEM, YTO JIOKAJIM30BaHHbIE MTPOIOBOIbCTBEHHBIE CUCTEMBI
CJIOJKHO TOJIIEP>KUBaTh, a OTAEIbHbIE PerHoHbl (Hanpumep, laneHuit Boctok u Kpaiinuit CeBep) He MOTyT
CaMOCTOSTENIbHO 00eCeunTh ce0sl MPOIOBOIBCTBUEM M, CKOPEE BCET0, HUKOI/Ia HE CMOTYT, HECMOTPSI Ha TO-
IBITKYA YBEIMYUTh 00bEMBI MECTHOTO Mpou3BoAcTBa [Poccenbxo30aHK OIEHUT MHBECTHLIMOHHBIM MOTEHIIU-
an... 2019; Wegren, Nikulin, Trotsuk 2015], To ecTb B psia OTAAJIEHHBIX PETHOHOB MPOIOBOIBCTBUE BCETa
npuaercs A0CTaBIATh. Paxmop pazmepa CBA3aH € TeM, 4yTo B Poccrn OCHOBHBIE perOHBI —IIPOU3BOIUTENN
MIPOJIOBOJIBCTBUS HAXOMATCS HA I0T€, BAAJIH OT KPYIMHEHIIINX TOPOIOB, M MPOIOBOIBCTBUIO IPUXOIUTCS ITyTe-
IIECTBOBATh Ha 0OJbIINE paccTosHus. KpoMe Toro, MOmbITKH YBEINYUTH POU3BOACTBO JIMYHBIX MOICOOHBIX
XO3SCTB HATAJKUBAIOTCS HA MPEMATCTBUS B BUJE OTCYTCTBUS JIOCTyNa K KaHallaM IMOCTaBOK M PO3SHUYHOMN
TOPTOBIIE, @ TAKXKe Ha HECTIOCOOHOCThH YOBJIETBOPUTH BBHICOKHE 3aMPOCHI )KHUTEIEH KPYIMHEHIINX TOPOJOB B
€BPOIEHCKOW YacTH CTpaHbl. PasMeps! u reorpadudeckue 0cCoOOCHHOCTH Poccuu emaroT ot HeBO3MOXKHBI-
MU JIOKaJIbHBIE MOJICIH TIPOIOBOJIBCTBEHHOTO CaMO00OeCTICUeHHSI.

Tem He menee B Poccun HaOmogaroTCs OTJENIbHbBIE IPUMEPBI YCTOMUMBOTO CEIbCKOT0 X034iicTBa. Bo-nepBbIx,
3TO KOIMOCEEHUS, CAMOCTOSTENIbHO o0eceunBarore ce0s MpoayKTaMu MUTanus (cM., Hapumep: [ Wegren,
Nikulin, Trotsuk 2018: 215-216]). Bo-BTopsIX, CaliThl KPyIHEHIIUX arpOXOJIMHIOB YIOMUHAIOT UCIIOJIB30-
BaHUE UMU MPAKTUK YCTOWYMBOTO CEIBCKOT0O XO35MCTBA, HO HE BIOJIHE MOHATHO, YTO UMeeTcs B BUay. bosee
MOKa3aTeNbHbIN TpuMep — (GepMepbl ANTaiicKoro Kpasi, KOTOpbIE aJlaTUPYIOT CEIbCKOX03IMCTBEHHOE 000-
pyZOBaHHUE O] MECTHBIE YCIOBUS U HCIONb3YIOT OUOIIOTUYECKUE CTUMYISTOPBI POCTa, MUKPOYIOOPEHUS U
MHKPOIJIEMEHTHI BMECTO JOPOTUX XuMUUeckux ynoopenunii [Nikulin et al. 2020: 439]. B-tpeTbux, 5T0 JIMUHbBIE
MOJICOOHBIE XO3SMCTBA: KaK M IKOMOCEJICHHUS, TOMOX03SIICTBAa BRIPAIIMBAIOT MPOILYKIIUIO MPEUMYIIECTBEHHO
JUTSL CBOETO MOTpeOeHus (110 TaHHBIM CelIbCKOX03skcTBeHHOM nepenucy 2016 1., mumb 13% 1oMoX03iCcTB
6butn ToBapHbIMHU [ Yanbykh, Saraikin, Lerman 2020: 39]). Oto npumep ycTOWYHBOIO CELCKOTO X035 CTBa,
MIOTOMY UYTO JJOMOXO3SIICTBa B OCHOBHOM HCIIOJIb3YIOT PYYHOH Tpya (0TCIOa HU3KKUE BBIOPOCHI YITIEKHCIIOTO
rasa) 1 OpraHM4eckue yno0opeHus, a MpoayKIUIO IPOJIAIOT HA MECTHOM PhIHKE (€€ He IPUXOUTCS IEPEBO3UTh
Ha OOJIbIINE PACCTOSIHUSA).

B-ueTBEPTHIX, B KaueCTBE IPUMEPA YCTOMYHUBOIO CEILCKOTO XO351ICTBA MOYKHO IPUBECTH TEILIULIBI (CaMOCTO-
ATEIbHBIC NIPEANPUATHS WIH CTPYKTYPHBIE [TOPA3IEICHHS arPOXOJIIMHIOB), 3aHUMAIOIINE IPOMEKYTOUHOE
MIOJIOKEHUE MEXK]Ty IPOMBILUIEHHBIM (BBICOKOTEXHOJIIOTUYHOE M KaIUTAIIOEMKOE MPOU3BOJCTBO) U YCTOWYH-
BbIM (HHM3KHE BBIOPOCHI APHUKOBBIX I'A30B) CEJIbCKUM X03s1iicTBOM. B nocnennue rosibl 00bEMbI TEIIIMUHOTO
IIPOM3BOACTBA OBoIIEH BeIpociu (¢ 615 Teic. ToHH B 2013 1. 10 1,1 MutH ToHH B 2019 . [MakcumoBa 2019a: 44;
[Ipon3BoacTBO oBoMIEH 3aKpbITOro rpyHTa... 2020]), 1 NIpaBUTENBCTBO PACCMATPHUBAET €T0 KaK HHCTPYMEHT
COKpalIeHHUs] UMIopTa oBollel (a1 cpaBHeHus: B 2018 r. Obuto nmpousBeneHo 13,7 MIH TOHH OBOLIEH, U3
HUX 55% — B IUYHBIX OICOOHBIX X03sicTBax). B 2018 1. muaepom no o0bEMaM TEIIMYHOTO MPOU3BOJCTBA
oBomel O0bu1 KpacHomapckuii kpait, 3arem unyT Jlunernkas o6macts, CTaBponoibCkuil kpaid, bamkoprocran
1 MockoBckas oomacts [O xone u pesynbratax... 2019: 44-45]. B nienom B Poccun mposiBiieHNs yCTOHYUBOTO
CEJICKOTO X035 CTBAa HE3HAYUTEINIbHBI M HE CIIOCOOHBI U3MEHUTH HAIIMOHAJIbHYIO POJOBOJIBCTBEHHYIO CHCTE-
My, HaOJIFOat0TCS JIMIIb OTAEIbHbIE IPUMEPBI, & HE CUCTEMHBIE SBJICHHUS.
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MpI He paccMaTpuBaeM MPOU3BOJICTBO OPraHUYECKUX MPOAYKTOB, IOTOMY UYTO OHO HEOOsI3aTeNbHO IpEeArnoa-
raer ycroiumBoe cenbckoe xo3siicTBo. Hanpumep, B CILIA «ThicsuM akpoB 3eMIIM, HAXOAALIUXCSI B COOCTBEH-
HOCTH OTPOMHBIX KOPIIOpAIMid, OTAAHBI 110]] IPOMBIIIJIEHHOE BhIpAIllMBaHUE OBOLIHBIX MOHOKYJIBTYP, KOTOPOE
opunmansHo HazbiBaeTcsi USDA Organic (opranudyeckue NpoayKTbl MHUHHUCTEPCTBA CENILCKOTO XO3SHCTBA)»
[Kleppel 2014: 31]. «B ocHOBHOM MPOU3BOJACTBO OPTaHUYECKUX MPOTYKTOB <...> CETOMHS KOHTPOIUPYETCS
KpyIHEHITMMHA MUPOBBIMU MPOU3BOAUTEIIMU MpoaoBosibCTBUs» [Hauter 2012: 101]. U B Poccun nmenno ar-
POXOJAVHTH PEKIIAMUPYIOT CBOM oprannueckue npoaykTsl. B CIHIA kpynHeHme npou3BOIUTENH MPOIOBOJIb-
CTBUSI IIBITAIOTCS 3aCTaBUTh MUHHUCTEPCTBO CEIBCKOTO X0351ICTBa M3MEHUTH OIpe/iesieHHe OpraHUnYeCKUX Mpo-
IYKTOB, BKIIOUMB B HETO METO/BI MPOU3BOICTBA, IPOTUBOPEYAIIUE CAMOMY MOHSATHIO «YMCTBI OPraHUYeCKHit
npoaykt» [Hauter 2012: 99—115]. Poccuiickuii 3akoH 00 OpraHMYeCKOi MPOAYKIIMKA BCTYIHII B CHITy B STHBape
2020 ., ¥ TOKa HEMOHATHO, OKAXKYTCS JIM POCCUICKHE MPOU3BOTUTENIN OPTaHUUYECKUX MPOIYKTOB MO TEM XKe
JaBIIEHUEM, YTO UX aMEPUKAHCKUE KOJUIETH, BCIIECTBHE BMEIIATEeIhCTBA IPABUTENILCTBA B OMPE/IETICHNE Opra-
HUYECKOHM MPOAYKIMU U TPUMEHEHUSI KPYITHBIM arpoOM3HECOM 3aKOHA B CBOUX MHTEpecax. 3alpoc pOCCUICKUX
MIPOU3BOAUTENEH OPraHNYECKOW MPOAYKIMU HA TOCYJApPCTBEHHYIO MOACPKKY U HAJIOTOBBIE JIBIOTHI MOKA HE
MPEBEIIaeT UX CAMOCTOSTEILHOCTH U BPSJ JIM TIO3BOJIUT U30€KaTh JIOBYIIEK, B KOTOPBIC MOMAId aMepUKaH-
ckue npousBoautenu [[IpousBoauTenn opraHMuecKUX MPOAYKTOB MPOCAT O rocnogaepxke. .. 2020].

MpenaTcTBUA ANA 0TXOAA OT NPOMbILLSIEHHOrO CeNbCKOro X03sMCTBa

CaMoe oueBHJIHOE MPEMSITCTBHUE JJI OTXO/A OT MPOMBIIIJIEHHOTO CEJILCKOTO XO35HCTBA COCTOUT B TOM, UTO
HBIHEIIHSAS arpOIPOMBIIIIEHHAs — arpOXOJJIMHIOBAs® — CUCTEMA HHCTUTYIIMOHAIM3UPOBAHA HA MHOKECTBE
ypOBHEH 00111€CTBa U SKOHOMUKH U C HEH CBA3aHbI MOJIUTUYECKHE UHTEPECHI: (hefiepaabHble U pErnOHAIbHbBIE
BJIACTH XPAHAT €i MpeJaHHOCTh, IOTOMY YTO OHA TapaHTHPYET CHITOE HACEIEHHE M HECKOJIIbKO MUJUIMOHOB
pabounx mecT. PeaepaibHOE MPABUTEIBCTBO MOIy4aeT (PMHAHCOBBIE U MICUXOJIOTHUECKHIE MPEUMYIIECTBA OT
OTPOMHBIX arpOXOJITMHTOB: HAAEKHO (DYHKIIMOHUPYIOIIEE CEIbCKOX035ICTBEHHOE MTPOU3BOACTBO 00ECTIeU -
Ba€T HAJIOTOBBIE MOCTYIUIEHUS, a SKCIOPT 3€pHA IPUHOCUT U TBEPAYIO BAIIOTY, U IPECTUK.

ITpuBep>k€HHOCTh MPOMBIIIJIEHHOMY CEJILCKOMY XO03HCTBY MOATBEP)KIAETCA COTHAMU MUWIIHAP/IOB pyOIeH,
KOTOpBIE €XKErOJIHO BKJIAJBIBAIOTCS B MOJAEPKKY U COXpAaHEHHME CYLIECTBYIOLIEH MPOAOBOILCTBEHHON CHU-
cremsl [bapcykosa 2017; uk, SAu6eix, CepoBa 2020]. Tak, B 2019 . rocyapcTBO BBIIETHIO Ha CEIbCKOE
x03s1iicTBO 308 Mipa pyOieit MpoM3BOACTBEHHBIX M TPAHCIIOPTHBIX CYOCHANNA, MHBECTUILIMOHHBIX KPEIUTOB U
cyocuaupoBanHbIX 3aiiMoB [[IpaBurensctBennslit yac [larpymesa 2019: 3]. [TonmuTuku Bcex ypoBHEH 3auH-

> B jmreparype NpeICTABICHBI IPOTHBOPEUHBHIE OLEHKH XOIIMHTH3AIMH POCCHIACKOTO (M HE TONBKO) CEIbCKOTO XO3SHCTBA.

M&! He IpuAep)KUBaeMcs HU OTHO3HAYHO KPUTHUYECKOM, HU BOOTYIIEBIEHHO MMO3UTUBHOI OLIEHKH arpOXOJIIUHIOB, TIOTOMY 4TO
TaKHe KPyIMHbIEe IPEANPUATUS — HEYyCTPAHUMasl PeaIbHOCTh COBPEMEHHOTO MHpPa, Y KOTOPOil €CTh Kak HEOCIOPUMBIE IPEUMY-
mecTBa (Hanpumep, CTadMIbHbIE TOCTaBKH ITPOIOBOIBCTBUS, PACIIMPEHHE arporpoi0BOJILCTBEHHOTO 3KCIIOPTa), TAK U O4EBU/I-
HBI€ PHCKHU (HalpuMep, SKOJIOTHYECKHE, 0COOEHHO B KMBOTHOBOZCTBE; HApacTaHNE SKOHOMHIECKHX IUCOATAHCOB, ITOCKOIBKY
6aHKPOTCTBO KPYMHEHIINX arpoXOJAMHIOB BJIEYET HE TOJIBKO PErMOHANBHBIC, HO M OTPACIEBbIE MOCIEACTBHS, TpeOyromue
TOCYIapCTBEHHOTO BMEIIATEIbCTBA; IOOOU3M M COLMAIbHAs HAIPSYKEHHOCTD BCJICACTBUE THIIEPKOHIIEHTPALIMH 3eMEIbHBIX pe-
CYPCOB; HEOTHO3HAYHOE BO3JEHCTBUE HA MAJIBI OM3HEC M COCTOSIHUE CEJIbCKUX TEPPUTOPHUIL; COKpaIleHue BO3MOXKHOCTEH 1St
CTaHOBJICHUS] MHOTOYKJIQJIHOW SKOHOMUKH U 1ip.) [Cuntun, ['araymuna 2014; Bapcykosa 2016b; I'araynuna 2016; Y3yn 2017,
[Maratiga et al. 2020]. [Tpugem 310 HE crieU(IYECKHAE 0COOCHHOCTH POCCHIICKIX arpOXOJIAMHTOB, @ XapaKTEPHBIC YEPTHI arpo-
TIPOMBIIIITICHHOW XOJAWHTHA3AUN BO BceM mupe, B yacTHOCTH, B CIIIA, Kutae u Bpasunuu, rae cerogss Takxke IpHU3HAeTCS
Kak 3((eKTHBHOCTh arpoXOJIMHIOB AT PELICHUs 3a/1ad MPOJOBOJIBCTBEHHOTO 00ECHEUECHNUs] U HapallUBaHHUs YKCIIOPTHOTO
MOTEHIINAJA, TAK U UX IKOJIOTHYECKHUE PUCKH, HI3Kasi peHTA0eIbHOCTH 0e3 MacITaOHON rocyIapCTBEHHON MOAEPIKKH, THIIEP-
KOHLIEHTpAIHs 3€MIIM U PECYPCOB, YTPOXKaloOIas CeIbCKOMY pa3BUTHIO U Mpod. ONHO3HAYHBIE OLIEHKU XOJIJUHTH3AIMU POC-
CHICKOTO CEJIBbCKOTO XO35CTBa B IMPHHIUIIE BPSIJT I BO3MOXKHBI; TAKOBBIE HE BHIPAOOTaHBI Ja)Ke€ OTHOCUTEIBHOTO OHOTO M3
MTOCIIEICTBUH XOIMHTH3AINN — POCTa CEbCKOXO035icTBEHHOT0 3KcnopTa [CretinoB et al. 2020]. 3nech 0opMHUIOCE Kak MU-
HUMYM JIBa ITOAXOJa — «OTKPBITOTO PHIHKA» (3KCHOPT KaK JIOKOMOTHB arpOIPOMBIIIIIEHHOTO KOMIUIEKCA, YTO MOAPA3yMeBaeT
MMO3UTHBHYIO OIEHKY XOJAWHTH3anuM) (cM., Hanpumep: [Kucenés 2017; Y3yn, Jlornnosa 2017]) u «M30IAIHOHUCTCKHID», CO-
IJTACHO KOTOPOMY HapalMBaHUE 3KCIOPTA MIPOTHBOPEUUT HHTEPECAM PA3BUTHS BHYTPEHHETO PhIHKA U CENIbCKUX TEPPUTOPHIl,
YTO TpeNoNaraeT HeraTHBHYIO OLIEHKY XOJAMHTU3alMU KaK BIEKYIIEH CTPYKTYpHBIE Je(OpMaliU CENbCKOX03sHCTBEHHOTO
IIPOM3BOJICTBA (CM., HarpuMep: [AntyxoB 2017; Kpbuarsix, benosa 2018; Kpsutareix, @pomnosa 2018])).
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TEPECOBAHBI B TOM, YTOOBI arpoNpoOMBIIIJICHHAs CUCTEMa IIPOU3BOAMIIA BCE OOJIBINE TIPOIOBOIILCTBUS 11O BCE
6onee HU3KOM 11eHe. [IToMUMO MOIUTHUKOB, B COXpPAaHEHUH arpoNpo10BOJIbCTBEHHON CHCTEMbI 3aMHTEPECOBAHBI
U IpyTUE aKTOPbl: MUJJIMOH paOOTHUKOB, KOTOPBIE ITPOU3BOASAT MPOJOBOILCTBHE B (PEPMEPCKUX XO3HUCTBAX;
JIBa MUJUIMOHA 3aHSTHIX B MHILEBOH MepepadoTKe; AECITKU THICSY 3aHATHIX B MPOU3BOJCTBE CEIbCKOXO35M-
CTBEHHBIX MAIIMH; THICSIYHU 3aHATHIX B TPAHCIIOPTUPOBKE U PaCHpeIelIEHUH MPOJOBOILCTBHS 110 Iepepadarhl-
BAIOIIMM NPEIIPUATHAM U Mara3uHaM po3HHUYHON TOProsiu. J{ist rocyjapcTBa O4€BUIHO, 4TO paboune MecTa
Y DKOHOMHYECKOE MTPOLBETAHNE TECHO CBA3AHBI C MOAEIBIO IPOMBIIUIEHHOTO CEJIBCKOTO XO351CTBA.

Crnenyer mOMHHTH U O (PMHAHCOBBIX Bompocax. OCHOBHON M3 HUX — KakK MPOKOPMUTH 109 MITH ropomcKux
notpedureneil 6e3 MPOMBIIITICHHONH MOJIENIN CEIbCKOTO X03siiicTBa. Tpu APyrux BOMpoca TaKOBBI:

— 4YeM 3aMEHUTh HbIHEIIHNE HAJIOTOBBIE OTUUCIICHUS arPOXOJIIUHIOB B (hefiepasibHbli OIO/KET, €CiM 3Ha-
YUTENILHO COKPATATCS MACIITA0bl TPOMBIIUIEHHOTO cesbeKoro xo3siictBa? Tak, B 2018 1. poccuiickoe
CeNIbCKOE XO3AHUCTBO MPOM3BEIIO MPOAYKIUH Ha 5,11 TpiaH py0. B HOMMHAIBHOM BBIPaKCHUH, U3 HUX
3,43 TpnH — cuJIaMH CENbXO3NPENNpPUATHIA U EepMEPCKUX XO3SHCTB, Ubs MPOLYKLHUS 0OJaraercs
HAJIOTOM Ha J1o0aBieHHy0 crouMocTh [Poccus B mugpax 2019: 308]. Hamorossie c6opbl cOCTaBUIN
612 mipn py0., 6oibIias 4acTh KOTOPBIX NomuIa B heaepaibHblii 0rokeT. CTOMMOCTD MPOIYKIMN KH-
BOTHOBO/ICTBA (OTBETCTBEHHOTO 33 BEIOPOCH METaHa) CocTaBmiIa 2,55 TpiH pyo., U3 KOTopbIX 1,67 TpiH
MIPUXOAATCS HA CENIbCKOXO3HCTBEHHBIE IPEINPHUATHS U (pepMepcKre XO3sICTBa, TO €CTh HAJIOTOBBIC
OTYHUCJICHUS TOJIBKO OT KMBOTHOBOJICTBA cocTaBisitoT 300,6 mupxa py6. besycinoBHO, mpou3BOACTBO
arpoIpOMBIIIIEHHBIX X03SIMCTB HUKOTJIa HE CBEIETCS K HYIIIO, a JII000€ €ro COKpalleHne MOJHIUMAET
BOIPOC O TOM, KaK MO>KHO KOMIIEHCHUPOBATh CBSI3aHHbBIE C HUM [TOTEPU B HAJIOTOBBIX OTYHCIICHUSX;

— YTO MPOU30UIET C PETUOHAIBHBIMH SKOHOMHKAMH, €CIH 3HAYUTEILHO COKPATATCS 00bEMBI IPOU3-
BOJICTBA arpoxosiauHroB? Mx Biajgenblbl MOJAEPKUBAIOT HBIHEIIHIOK arpoNpOMBIIUIEHHYIO CH-
CTeMy, [TIOTOMY YTO OHa MAET UM IMPEUMYLIECTBA B BHUJE FOCYIapPCTBEHHBIX CYOCHIIUN U BIUSHUS
HAa MOJIMTUYECKHUE peieHus. Poccuiickue arpoXoiaauHrd — 3TO COBPEMEHHbBIE BBICOKOTEXHOIOTHY-
HbI€, BEPTUKAJIbHO-UHTETPUPOBAHHBIE MEraxo3sucTBa, poib KOTopbix pacTér ¢ 2001 . [[Ilaraiiga et
al. 2020]. Onu npousBoAAT O0JIee YETBEPTH CENbCKOXO3SICTBEHHOMN MPOAYKIINH B pyOIIEBOM SKBHUBA-
nente [Grouiez 2018: 1014]. B psine perHOHOB TakHe XO3SHCTBA UMEIOT OTPOMHOE IKOHOMUYECKOE
BIUsAHUE: Hanpumep, yxe B 2009 r. onu npoussonunu 90% cenbcKOXO3sIMCTBEHHON NMPOAYKLHHU B
benroponckoit oonactu [Epshtein, Hahlbrock, Wandel 2019; 2013]; B 2019 . 13 arpoxoiauHTroB
BoIUH B TON-200 poccHiiCKMX KOMIAaHUN ¢ COBOKYIHOM BbIpyuKkoii cBbite 1,1 TpaH py6. [/a1m0B-
ckas 2019]. ArpoxonavHru cienaany OTAENbHbIE CEKTOPBI CEIbCKOTI0 XO35ICTBA KOHKYPEHTHBIMU Ha
MHPOBOM PBIHKE, UTO HE MOXET HE PaloBaTh PYKOBOJACTBO CTpaHbl [PoccuiickoMy CelbCKOMY X03s1ii-
cTBy npeanucano... 2020]. BoJbLIMHCTBO arpOXOJIIUHTOB MPUOBLIEHBI M 00ECIIEYMBAIOT HAJIOTOBBIC
OTYHCJICHUS B PETUOHAJbHBIE OIOKEThI, HO OHU TOAIEPKHBAIOT PETHOHAIBHBIE SKOHOMUKH U Y-
rumu criocodamu. Harmpumep, B 2019 1. BanoBast nmpubsuis «Pycarpo» cocrasuna 139 mipa py0., un-
ctas npuodsLIs «YepkuzoBo» — 7 mipa pyo., «MupaTtopray (3a nepBble IMIECTb MECSILIEB) — CBBIILIE
18 mapn py6. KpymnHeiie arpoXoiIuHTy BBICTYIIAIOT TJIABHOM JBIDKYIIEH CHIIOW MOJEPHU3AINH
1 1upOBU3AIMH CEITLCKOTO X034HCTBa, CO3/aBasi CIPOC Ha BBICOKOTEXHOJIOTUYHBIE Mpodeccuu u
MPOAYKTHI. Bemylue arpoXoiInHIy €XXeroHO UHBECTUPYIOT MIIITUAP/IbI pyOIieill B IPOMBIIIJIEHHOE
CeJbCKOE X034HMCTBO, MPUOOpeTas 3eMIII0, CEJIbCKOX03sIIICTBEHHOE 000pynoBaHue U cKOT. CoracHO
nHpopmaruu Ha caiite «Muparopra», kKoMmrnanus Bioxwmia 6onee 200 miupa pyO. B arpornpoMBbIIi-
JIEHHBIN CEKTOp, CO3/1aBas B perMoHax paboyre MecTa B MUIIEBON MPOMBIIUIEHHOCTH, TPAHCIIOPTH-
POBKE, ONTOBOI U PO3HUYHOI Toprosie. [lepexoa OT MPOMBIIITIEHHOTO CEJIBCKOTO X035CTBAa CTAaHET
(uHaHCOBOM KaTtacTpodoit UIsi pETHOHOB C BBICOKOMW J10JIEH 3aHATHIX B CEIbCKOM XO3SIIICTBE U CBA-
3aHHBIX C HUM CEKTOpaX dKOHOMHKH;
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— YTO MPOU30UJET C PETMOHAIBHBIM PHIHKOM TPyJa B CIy4yae BHICBOOOXKJEHUS paOOTHUKOB U3 arpo-
MIPOMBIIIEHHOT0 KoMIIekca? M3 mepBbIX IByX BOIIPOCOB CIIEYET, UTO MEPEXO]] OT MPOMBIIIIIEHHOTO
CEJILCKOTO XO35MCTBA MOBJIEYET 32 COOON pa3pylIeHHE SKOHOMUYECKHUX CBSI3€H M0 BCEH MPOIOBOIIb-
CTBEHHOU CHUCTEME, TO €CTbh, HAPUMEp, 3a 3TUM IEPEX0IOM HEHU30ekKHO MOCIEqyeT BHICBOOOXK IE-
Hue pabouell CHIIbI U3 MPOU3BOACTBA U PEMOHTA CEJICKOXO3SIICTBEHHBIX MAIIMH U 000PYI0BaHHUS.
ITo manHBIM cenbckoxo3siicTBeHHOM mepernucu 2016 1., 1,23 MitH YenoBek ObLIN 3aHATHI B (hepMmep-
CKHMX X035IMCTBax, U3 HUX 1,13 MiaH — Ha nmoctosHHOW ocHOBe [MToru Beepoccuiickoil cebCKoxo-
3siicTBeHHOM nepenucu... 2018: 198—200]. B numieBoil mpOMBIIIJIEHHOCTH, COCTOSIIEN U3 22 ThIC.
NPEANPUATHI, KOTOpbIE TPeACTaBIAOT 30 oTpacield u mpou3BOAAT CBbIlIe 60 BUIOB TPOIYKIIMH JJIs
PO3HUYHOM TOProOBJIM, 3aHATHI 2 MJIH YesioBeK [CTaTucThKa MUILEBOM MPOMBIIUIEHHOCTH. .. 2019].
JlecsATKU THICSIY 3aHSITHI B TPOU3BOACTBE CENBbX0O3MAIINH U 000pya0BaHUs;, cBbIlIEe 11 MITH — B pO3-
HUYHOU TOProBiie MPOAYKTaMU NMUTaHUA. Bce peruoHsl CTONKHYTCS ¢ 3KOHOMUYECKUMHU MOTEPSIMHU
B ClIy4ac OTKa3a OT IPOMBIIUIEHHOIO CEJIbCKOIO XO3SICTBA, HO TSXKEJIee BCEro NMPUAETCS TEM, IIe
OHO — OCHOBA 3KOHOMUKH. Tak, B 2018 I. cenbckoe xo3sa1cTBO cocTasisuio auiib 3% BBII ctpans,
HO 9Ta Jois B peruoHanbHbIX BBII Obuta 3HaUMTEIHHO BHINIE B TIABHBIX arpapHBIX pEerHoHaX: Ha
2017 r. B Kpacnomapckom kpae —16%; B PocToBckoit obmactu — 19%; B Pecybnuke Tarapctan —
11%; B benropoackoii obnactu — noutn 29%; B Boponexckoit — 22% (pacuétel no: [Pernonst
Poccuu... 2019: 18-19, 708-709]).

O4eBHIHO, YTO 3aHATHIC B POU3BOJICTBE, MEPEPAOOTKE M POHUIHON TOPTOBIIE MPOIOBOIBCTBUEM ITOTEPSIOT
paboTy B pe3yabTare OTXO0Aa OT IMPOMBIIIIEHHOTO CEJIbCKOTO XO35MUCTBA U OyIyT BBIHYKICHBI MIPOUTH Tepe-
MOoAroTOBKY. Eciu npeamnonoxutk, 4To okojio 30% paOOTHUKOB OTpaciiy MOTEPSIIOT paboTy, TO YUCIo Oe3-
pabOTHBIX COCTABHUT HE MeHee 4 MITH uenoBeK. [loTepsi paboThI JKUTEISIMH MaJIbIX TOPOIOB M MPUTOPOTHBIX
palloHOB CepbE3HO CKAXKETCS HA MECTHOW IKOHOMHUKE, TEM 00Jiee UTO B paMKaX IMIMPOKOMACIITAOHOTO OTX0a
OT MTPOMBITIUIEHHOTO CEJILCKOTO XO35HMCTBA B MMOMCKAX pabOTHI JIFOIU HE CMOTYT IIEPEMENIAThCS MEXKTy CEKTO-
pamMu arpornpoMBIIITIEHHOTO KoMIUIekca. IHBIMU clioBaMU, HETIOHSATHO, CYMEIOT JIM MUJUTHOHBI JIFOIe HallTH
JpyTyI0 paboTy U Kak UX JOMOXO3SIIICTBa CMOTYT BBIKHTH B HOBBIX YCJIOBUAX. UTOOBI Ha MEPCIEKTUBY pe-
marth 3a7a4y TpyaoycTpoiicTBa, MockoBckas o0acth (Bkiarodast MockBy) B 2016—2018 rr. co3mana 224 ThiC.
HOBBIX pabouMX MECT, CTaB JIUJEPOM CTpaHbI Mo 3ToMmy mokazarento [Mudorpaduka «Coznanne padbouux
Mect»... 2019]. Ho MockoBckas 061acTh — HCKIIOYEHHUE, U BPSAJ JIM IPYTHe PErHOHbl CMOTYT Haruath Mo-
CKBY: BO MHOTHX U3 HUX 3aHSATOCTb B TOT K€ MEPHOJ COKpAIIaiach.

Ecnu npoMBbIIIITIEHHOE CeNTbCKOe XO3SHCTBO MOAIEPKUBACTCS KOPBICTHBIMU MHTEpECaMH KPYIHEHIINX arpo-
XOJIZIMHTOB, MOT'YT JIM OTpeOUTENN 00ecIIeunTh epexo K 0os1ee yCTONUNBOM CeTbCKOX03iCTBEHHOM cHCTe-
me? Hanpumep, ecTh 1embli psiji BApUAHTOB IS IOCTEIIEHHOTO OTKa3a OT MSCHBIX MPOIYKTOB, TPOU3BOJICTBO
KOTOPBIX CBSI3aHO ¢ BbIOpocaMu MeTaHa. Tak, o0CykaaeTcs BOIPOC, CIOCOOHO JIM OTpebeHHEe PBIObI CTaTh
ux 3ameHo#. [Torpebienue peIOBI 1 MOPETIPOAYKTOB B CpeIHEM COCTaBIsUIo 21,7 Kr Ha Jylly HaceleHus B
2018 r., causuBmKCch 1o cpaBHeHuto ¢ 2013-2014 rr. (korga oHo B cpenneM coctaBisuio 22,3 kr) [Poccusine
cTanu ecTb Oousbiie peIObl... 2019]. Oxunaercs, 4ro nmorpedieHue MOPENpPOIYKTOB BBIPACTET 70 25 KT Ha
nyury Hacesnenus K 2030 1., To eCcTh MPOAOIDKHUT 3HAYUTEIHHO OTCTaBaTh OT MOTPeOIeHUs Msica (B CpeTHEM —
75 xr Ha nyury HaceneHus B 2018 r.). [Ipuunna oTcTaBaHus — 1IEHBI, @ HE 00bEMBI OTIIOBA: TIOKA3aTEIU MPO-
M3BOZICTBA aKBAKYJBTYPbI M OTJIOBA B IUKOM IpHpoje pacTyT: B 2018 . 6611 3apUKCHpOBaH PEKOPIHBIN OTIOB
PBIOBI (5 MIJIH TOHH) U IPOU3BOJICTBO aKBAKYJIBTYPHI BBIpociio Ha 9%, 10 240 TonH [Kynuctukosa 2019]. YyTh
MeHee MOJIOBUHBI OTJIOBA U (MJIN) IPOU3BOACTBA PHIOBI UAET HA HKCIIOPT, U 0XKUJAETCSI POCT ATOTO IMOKA3aATENs
10 Mepe HapalluBaHUsI TPOIOBOIBCTBEHHOTO SKCIOPTA. Bpsiz In poccuiickue MOTpeOUTe I HaYHy T MacCOBO
3aMEHSATh PHIOOI U MOPENPOLYKTAMU MSICO, TOCKOJIBKY 3HaUUTENIbHAs OISl BO3POCIIEro OTI0Ba (KaK B TUKOH
IIPUPOJIE, TAK U aKBAKYJIBTYPBI) MOMIET HA SKCIIOPT, a HE HA BHYTPEHHUH PBIHOK.
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Emé ogua Bompoc 3aKiIr09aeTcst B TOM, COTTIACSITCS JIM MTOTPEOUTEITN IEPSHTH Ha pacTUTEIbHBIC (OPMBI Msca.
C utonst 2018 1. o utomb 2019 1. moTpedbuTenu cokparuiiv norpedienue msca Ha 4,3%: yactora noTpedIeHus
COXpaHUIach, HO CHU3WJICS CPEIHUN 0OBEM MOKYIIOK, YTO CBSI3bIBAIOT C POCTOM IIEH U MEPEX0/IOM Ha Oolee
neméBoe KypuHoe msico [MccnenoBanue: morpedbnenue msca B Poccun... 2019]. HoBelit mpoaykT Ha poc-
CUHCKOM pBIHKE — TaK Ha3bIBaeMO€ pacTUTelibHOe Msico. Ero Bemxymuii nmpousBoautens («Beyond Meaty)
maHupyeT npoaarbk B Poccun 1o 100 Thic. TOHH BereTapuaHckux OyprepoB a0 koHia 2020 r., HO €Xeroj-
HOe TmoTpedieHne MACHBIX OyprepoB Bo3pacTtaeT Ha 200—-300 Teic. ToHH [Makcumona 2019b]. Kpome Toro,
OHJIAItH-OMPOC MOKa3al, 4To JUIIb 5% POCCHSH FOTOBHI MEPEHTH HA PACTUTEILHOE «MSICO», U MOJOJAEKD B
Bo3pacte 18—24 neT yaiie MO3UTUBHO BBICKA3bIBAETCS O PACTUTEILHOM «MsICE)», YEM PECHOHJIEHTHI CTapIie
45 net [O6b1yHOE MsicO... 2019]. MHbIMU c10BaMu, OyprepaM ¢ paCTUTEIBHBIM «MSICOMY» MPEACTOUT JIOITHIMA
My Th, YTOOBI OTBOEBATH 3HAYUTEILHYIO JIOJII0 PHIHKA, U BPSIJ JIU CIIEAYET PACCUNTHIBATH HA U3MEHEHHE MOTpe-
OUTENHCKOTO CIpOca KaK JBMKYIIYIO CUITy OTXO/a OT MIPOMBIIIJIEHHOTO CEIbCKOTO X035 CTRA.

BmecTo 3akntoueHus: BapMaHTbl pa3BUTUSA COOLITUN

Ha 0603puMyto nepcreKkTuBy W3MEHEHUs KiiuMara OyIyT UMETh pa3iHdyaroniuecs M0 PErnOHaM TOCIECTBHS
JUISL POCCUICKOTO arpoIrpOMBIIIIEHHOTO CEKTOPa, KOTOPBI OCTAHETCS OCHOBHBIM MCTOYHHKOM BEIOPOCOB Tap-
HUKOBBIX I'a30B. BeposiTHO, CO BpeMeHeM MO CIISICTBISI KIIMMAaTHIECKUX I3MEHEHUH CTaHy T O0Jiee CepPbE3HBIMHU:
yeMm OoJibllie BKJIAJ MPOMBIIIIEHHOTO CETBCKOTO X03SiCTBAa B BHIOPOCHI MAPHUKOBBIX Ta30B, TEM HETaTHBHEE
W3MEHEHHUs KJIMMaTa BIUSIOT Ha pPEerrHoHajIbHbIe SKOHOMHUKHU. Cero/iHs pOCCUNCKOE MPaBUTEIBCTBO HAIICJIEHO
Ha 00pb0y, ckopee, ¢ CUMITOMAaMHU U3MEHEHUN KJIMMara (HalpuMmep, YCTPaHsIsl 3TH CUMIITOMBI paclIupeHUEM
CHCTEM OPOIIICHHUS U PA3BUTHEM HHCTPYMEHTOB CTPAXOBAHUS YPOXKas), YEM C UX OCHOBHBIMU puuuHamu. Poc-
CUSl — HE€ €UHCTBEHHAs CTPAaHA, CTOJIKHYBIIASCS C COLMATbHO-3KOHOMHUUYECKUMH TUJIEMMaMHU, CBSI3aHHBIMU
C BO3MOYKHBIM OTXOJIOM OT IIPOMBIIUIEHHOW MOJIETU CEJIbCKOrO X034icTBa. E€ YKOPEHEHHOCTh B pOCCHIICKOM
o011ecTBe U SKOHOMHKE MPUBOAUT K TOMY, YTO arpapHasi ¥ MpoAOBOJILCTBEHHAs MMOJUTHKH, CKOpee, IPOTHUBO-
JEMCTBYIOT, Y€M CIIOCOOCTBYIOT LIMPOKOMY PAaCIpPOCTPaHEHHIO YCTONUMBBIX CENTbCKOXO3SICTBEHHBIX MPAKTHK.

BeposiTHee Bcero, U3MeHEHHs KIMMaTa MOTPeOYyIOT paJuKalbHOM MEepecTpOWKH POCCHHCKON IPOJOBOJIb-
CTBEHHOM cucTeMsl. J{s1 cokpalieHus BbIOPOCOB MAaPHUKOBBIX T'a30B HEOOXOJUM OTXOJ OT MPOMBIIIEHHO-
IO CEJIbCKOTO XO35HCTBA, TO €CTh U3MEHEHHE CIIOCOOOB MPOU3BOACTBA, TPAHCIIOPTUPOBKU U paclpeleeHus
nponoBonbeTBUs (Hanpumep, nanaemus COVID-19 nokazana ys3BUMOCTb JUIMHHBIX KaHAJIOB IOCTaBOK).
Crenyromasi mpoIOBOJILCTBEHHAS PEBOJIOIMS, BUIUMO, OyJIeT COCTOSITh B MEPEXo/ie K YCTOHYMBBIM Cellb-
CKOXO35ICTBEHHBIM IIPAKTHKaM, KOTOPbIE HAHOCAT MUHUMAJIbHBIN Bpes OKpyXkatoiiei cpene. OHaKo LieHa U
MOCJIEACTBUS (IKOHOMUUYECKHE U TOJIUTUYECKHUE) OTXO0/1a OT IPOMBIILIIIEHHOT'O CEJIBCKOT0 X031 CTBA BBIIVIAAAT
CJIMIIKOM YI'POXKAIOLUIUMHU, TI0O3TOMY U BOZHHMKAET BOIIPOC: YTO XK€ AenaTh? HecMoTps Ha TO YTO BIMSHUE rOCy-
JapcTBa BO MHOTUX c(epax KHU3HU OCTAETCS ONPEIEIISIONIM, Y POCCHICKOro 00IIecTBa €CTh BO3MOXHOCTD
BbIOOpA, B YACTHOCTH — U3 IISATH MOJIENIeH NIepexoa K YCTOHUYNBOMY CEITbCKOMY XO3SIICTBY, OCHOBaHHBIX Ha
pa3HbIX HEHHOCTAX U poisix rocyaapersa [Clapp, Dauvergne 2011: 229-244]:

1. pwviHounoO-TUDEpanbHas MoOens. PHIHOYHBIC JHOepanbl YOSKIEHbI, YTO OM3HEC 3aMHTEPECOBAH B
YCTOHYHBOM Pa3BHTHH, IIOATOMY POJIb TOCYIAPCTBA CBOAUTCS K «BBICBOOOXKICHUIO MOIIM HEBUIH-
MO# PYKH PBIHKa» KaK HHCTPYMEHTA SKOHOMHYECKOTO POCTa, PA3BUTHS MHHOBAIIUH W TIOBBITIICHHS
3P PEKTHBHOCTH, TO €CTh B CEIIbCKOM XO3SHCTBE OM3HEC MEepPeHIET HA YCTONYMBBIC MPAKTUKH, T10-
TOMY YTO 3TO B €0 HHTepecax. Mozenb npeanosaracT n3MeHeHHe IICHHOCTe! (YMepeHHOe — Y T10-
TpeOUTENeH, 3HAUNTEIbHOE — Y OM3HECA) M HEM3MEHHOCTD POJIM TOCYIapCTBa;

2. UHCMUMYYUOHAIbHAA Mooenb: HHCTUTYHUOHAJIUCTLI pa3aCIsAtOT MHOTHEC ITOJIOKCHHA PIHOYHOT'O JIU-

6epaJ'II/I3Ma, OJHAKO MPEAOCTEPLraroT, 4YTO ABUKECHUC B CTOPOHY YCTOI‘/‘I‘II/IBOFO Pa3BUTHA HE MOXKCT
3aBUCCTH TOJIBKO OT PbIHKA, €T0 JOJIKHBI HAIIPABJIATH MHCTUTYTHI. HOCKOJ'ILKy HWHCTUTYTbBI 3aBUCAT
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5.

OT roCyZ1apcTBa, MOZEIb IPEATOIAraeT 0oblIee BMEIATENbCTBO (DEAEPATbHBIX U MECTHBIX OPTraHOB
BJIACTU: TOCYAAPCTBCHHBIC UHTCPECHI COXPAHAIOT 3HAYCHUEC U MOT'YT COBIIagaTb C MHTCPECaAaMU ouns-
HECa, HO BCE ke HHTCPECChI OusHeca He JOJI?KHBI OBITH CAVMHCTBCHHBLIM PYKOBOJAIINM IPHUHIOUIIOM.
Mogens npeanonaraeT U3MeHEeHHE LEHHOCTeNW (MUHUMalbHOE — Yy MOTpeduTeneil, yMepeHHoe —
y MOJIUTUKOB) U TVIaBHYIO POJIb TOCYapCTBa;

buosKON02UYeCKas MOOenb OCHOBaHA Ha YOSKIEHUH, YTO YEJIOBEUECTBO — IIABHBIN HCTOUYHUK KO-
JIOTHYECKUX Mpo0ieM; B CBOEM KeJlaHUHU 3aBOEBaTh MPUPOY Mbl PAa30PWIIH INIAHETY U pa3rpaduiu
e€ pecypcol. CortacHO 3TOi MOJIEIHM POCT HAaceNIeHUs JOHKEeH ObITh 3aMEJUIeH WU J1aXKe OCTaHOB-
JIeH: HOBasl MOJUTAIKOHOMHUSI 00s13aHa yBaxkaTb OMOJIOTHYECKUE OTPaHUYCHHS TITAHETHI; HOBAsl 3THKA
YCTOMYMBOTO Pa3BUTHS JOJKHA BHIBECTH HAPOAbI HA MYTh YCTOMYMBBIX HAIMOHATIBHBIX SKOHOMUK
Yyepe3 O0TKa3 OT MPOMBIIIJIEHHOTO CENbCKOTO X03siicTBa. B 0cCHOBE MOzienu Jiexar He HHTepechl Ou3-
Heca WM roCyapCcTBa, a Mojib3a AJIs OKpy:Katouiei cpeasl. Monens npeamnonaaraeT IpUHIUINAIBHOE
M3MEHEeHHE IEHHOCTEeH y moTpeOuTeneil u MOJUTHKOB U INIaBHYIO POJIb FOCYIAapCTBA, HO TOJIBKO €CIIU
€ro0 LIEJIU U JICHCTBUS HE YIPOXKAIOT IKOJIOTHH;

COYUANbHO-(3€NIEHAs» MOOeb OCHOBAaHA Ha HJleaslaX COLMAIbHOM M HKOJIOTMYECKON CIIPaBEAIHBO-
CTHU, OTBCPract rno6an1x13aumo " Bce eé IMPUHIMUIIBI, IIPU3BIBACT K HHI[HBHI[yaHBHOﬁ OTBCTCTBCH-
HOCTH 32 HKOJIOTUYECKHI BHIOOP (Hampumep, SKOJOTHYHOE MOTpediIeHrne U nepepadoTKa OTXOI0B
MPOBO3MIAIIAIOTCS 00S3aHHOCTBIO KaX/I0TO YeNoBeKa). Takke MOIeIh MPU3BIBAET K KOJUIEKTUBHBIM
NEHUCTBUAM, YTOOBI pa300JauuTh I00aThHBIC HHCTUTYTHI, N3MEHUTh MEXKIYHAPOIHYIO TOPTOBYIO
CUCTEMY, IIPOCTUTH JOJITU pa3BUBAOIIMMCA CTpaHaM U JIOKAJIM30BaTh OKOHOMUKH, YTO IMpEAIiojaara-
€T OTKa3 OT MPOMBIIIIIEHHOTO CEJILCKOTO X03AHCTBA KaK Pa3pyIIAIOIIEro IPUPOAY U ITOPOXKIAFOIIETO
COIMAJIbHYIO HECTPaBeNIMBOCTh. Moenb moapa3yMeBaeT 3HAYNTEIbHOE H3MEHEHHE MUPOBO33pe-
HUS TOTpeOUTeNeld U MOJUTUKOB U TIPUHIIMITHAIHHO UHYIO POJIb TOCYApPCTBA, YbE y4acTHE B TIIO-
OaJbHBIX MHCTUTYTaxX OyJeT paAuKaIbHO COKPAIICHO;

MOOelb COBMECMHOU UHULUAMUBLI CXO0XKA C TPEAbIAYIIEH, 4eTBEPTOM, MO/IEIbIO B TOM, UTO HACTAU-
BAeT Ha COLMAIILHOM aKTUBHOCTHU «CHU3Y», HO OTJIMYAETCS OT HE€ TeM, UTO HEe MPU3BIBAET K KOJIIEK-
TUBHBIM JICHCTBUM U I100aTbHBIM U3MEHEHHSIM B CUCTEME MHCTUTYTOB, TOPTOBJIH U TONTOB. SpKuii
npUMep MOJETH COBMECTHOW MHHUIMATUBBI — Habupatomee nomynspHocTh B CIIIA Community
Supported Agriculture (CSA), To ecTh MOAAEPKUBAEMOE MECTHBIM COOOIIIECTBOM CENNBCKOE XO35ii-
CTBO WJIM COBMECTHOE HCIOJIb30BAaHUE YPOXKasi, KOTOPOE CYILECTBYET MapajlieIbHO C TPaIHIIMOH-
HBIMU KaHaJlaMH ITOCTAaBOK, a HE 3aMEHsIeT UX: MECTHOE COOOIIECTBO MTOMOTaeT ceMbe (epMepoB,
COKpalasi TeM CaMbIM 3KOJIOTMYECKHE MOCIEICTBHS 3emieaenus (MpsMble MPOAaxH, OTCYyTCTBHUE
MOCPETHUKOB MEXAy (hepMepoM U morpedutenem, MpuObUIBHOE MPOU3BOACTBO MPOJOBOJILCTBUS)
[Kleppel 2014: 91-99]. B npOMBINIIIEHHOM CETHCKOM X03SICTBE MPOU3BOJICTBO MIPOTOBOJILCTBHUS Ya-
CTO YOBITOYHO JJIs1 MENIKOTO (hepMepa: OT nepepadbaThIBAIOINX IPEANPHUIATAN OH MOYYaeT 3a CBOIO
MPONYKIIMIO LIEHY, KOTOpasi He OKymnaeT e€ Mpou3BOICTBO. DepMephbl MPOU3BOIAT MPOAOBOILCTBHE
TOJBKO ONarofapsi roCylIapCTBEHHBIM CyOCHIMSM, a TMOTOMY 3aBHCAT OT MOJUTUYECKON KOHBIOH-
kTypsl. B pamkax CSA moTpeOuTenu BUAST IIEHY U Ka4€CTBO YCTOMUMBBIX CEITbCKOXO35MCTBEHHBIX
MPAaKTUK B MPOMYKTAX IMHUTAHU, MOITOMY IUIATAT CEMEHHBIM (epMepaM CIIPaBeUIMBYIO IIEHY, YTO
MO3BOJISIET TEM OBITh SKOHOMHUYECKH YCHEITHBIMU. MoOJIeNb TpeAroaraeT yMepeHHOEe U3MEHEHHE
LIEHHOCTEeH noTpeduTeNnei U MOJMTUKOB U CHUKAET POJIb TOCYAapCTBA B CEIHCKOM XO3UCTBE 3a CUET
nepexojia K yCTOMYMBBIM PAKTHKAM.

[lepBas, BTOopas u nsiTas MOZAEIH Mepexoa K yCTONUYNBOMY CEIbCKOMY XO3SHCTBY OTPa)katoT U3MEHEHHsI BHY-
TPHU arpoNpOMBIIIJICHHOW CUCTEMBI, a TPEThsl U YeTBEPTAsh — HM3MEHEHUs caMoi 3Toi cuctembl. Kak sxko-
HOMHKA C CUJIbHBIM TOCYIapCTBEHHBIM BMEIIATENHCTBOM Poccus Bpsia v BbIOEPET TPEThIO MIIH YETBEPTYIO
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MOJI€JIb, KOTOPBIE COKpALAlT poib rocyaapcrBa. Ckopee, B Poccun BO3MOXKHO cOdeTaHHE NEPBON U BTO-
POl MozieneN, TOCKOJIBKY MPUBEPKEHHOCTD IPABUTENIBCTBA IIPOMBIIIJIEHHOMY CEJIBCKOMY XO3SIMCTBY J€JIAeT
HauMeHee BEpOSTHONM MHCTUTYLHOHAJIbHYIO Mozeb. Eciin BbIOUpaTh MeXIy MepBOM U BTOPOM MOAEISMH,
TO TepBasi (PbIHOYHO OPUEHTHPOBAHHAs) O0Jiee BEPOSTHA, €CIIM OM3HEC PELINT, YTO «O3EJIEHEHUE» — B €ro
uHTepecax. Ilstas mogens TpeOyet, 4ToObI TOCYIapCTBO PAa3BUBAJIO U MOAEPKUBAJIO MECTHbIE MHHUIIHATHU-
BBl YCTOWYHMBOTO CEJIBCKOTO XO3MCTBA, HO COLMAJIBHBIC ABU)KCHUS Ha POCCUMCKUX CEIBCKUX TEPPUTOPUAIX
ciumkoM ciaalel. Kpome Toro, B psifie pernoHOB JOKaJIbHbIE IPOU3BOACTBO M paclpesielleHue IpoJOBOJIb-
CTBUS IIPOCTO HE CMOT'YT IIPOKOPMHUTB HACEJIEHUE, @ HEKOTOPHIE PETMOHBI HE MOAXOAAT JJIs HEIIPOMBIILIJICH-
HBIX arpoIpol0BOIbCTBEHHBIX cucTeM. [lepexon kK ycTounBOMY celnbckoMy X03s1iicTBY B Poccuu Oyatt umerhb
peruoHasbHble 0COOEHHOCTH, a IOTOMY He Oy/leT HM JIETKUM, HU ObICTPBIM, HU HEM30€XKHBIM.
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Abstract

Russia has experienced food revolutions in production, distribution,
and consumption since 2000. These revolutions have transformed the
food system, but systemic changes are not complete — a sustainable
agricultural system is not likely in Russia anytime soon; the effects
of climate change are likely to worsen and force further revolutionary
change to Russia’s food system, which in the short-term could cause
food insecurity. The state retains its key role in regulating the food
system, primarily due to considering food security a factor of national
security, has been achieved. The Russian statist discourse on food se-
curity, which has intensified under the Western sanctions and pandemic
restrictions, ignores the challenges that the global agro-industrial sec-
tor faces at the same time being the source of anthropogenic chang-
es. Moreover, this discourse rarely takes into account environmental
challenges for the Russian agro-industrial sector. The article shows the
relationship between climate/ecological changes and the dominant in-
dustrial agriculture not in the form of alarmist statements, but by de-
scribing the social-economic-ecological context, in which the research
questions about current and future restrictions and consequences of in-
dustrial agriculture should be asked. The article presents examples of
sustainable agriculture in Russia, identifies obstacles to moving away
from industrial agriculture, and considers possible scenarios for the
transition to sustainable agriculture.
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(TrOTOBUTCS K U3JIaHUIO)
Bceobwas yennocme.
Coszoanue u usvamue 8

2100abHoU 3KoHOMuUKe. M.

N3n. mom BIID. Ilepes. ¢

anni1.: Mazzucato M. 2018.

The Value of Everything.
Making and Taking in the
Global Economy. New
York: Allen Lane-Penguin;
Public Affairs.

Ilo muenuro Mapuanvr Mayyykamo, 0151 ROHUMAHUSL IKOHOMUYECKO20 POCMA He-
00X00UMO 8epPHYMbCA K 8ONPOCAM O MOM, 4mMo makoe 602amcmeo u omkyod
bepémcs yennocmo. B npeocmasnsemoii knuee «Bceobwas yennocms» asmop
YeNeHanpagienHo 60300HOGIAEN MENCOUYUCHIUHAPHYIO OUCKYCCUID O Kame2o-
PUU YEeHHOCMU, KOMOPAasi 0ObIYHO HAXOOULACL — U 6CE MAK dHce QONNCHA HAXO-
OUMbCsL — 8 CAMOM cepoye IKOHoMUuYeckol mvicau. Mayyykamo nacmaugaem
HA MoM, YMoO 8 COBPEeMEHHOU IKOHOMUYECKOU HAYKe pasHble 8U0bl 0esmelbHO-
CMu No U3bLAMUIO YEHHOCIU 8YAIUPYIOMCS NOO e€ Co30aHue, 4mo 8 pe3yivmame
nPUBOOUM K pOCMY COYUATLHO20 HEePABEHCMEA U COKPAWEHUI) UHBECMUYULL 8
PeanvHyr0 IKOHOMUKY. sl moeo umobdvl pazoopamvcs 6 He2amusHbIX HOCLe0-
CMBUsIX 0esIMeIbHOCIU, CEA3AHHOU C U3bAMUEM YEHHOCMU, HeobX00UMO, No
MHEHUI0 asmopd, BblACHUMb, YMO UMEeHHO uzvimaemcs. Kaxue coyuanvhuoie,
IKOHOMUYECKUE U OP2AHUBAYUOHHDBLE YCLOBUS HEODX0OUMbL Ol NPOU3BOOCHBA
yenHocmu?

JKypnan «dxonomuueckas coyuonozusy nyonuxyem egedenue k knuee M. May-
yykamo — «Cozoanue versus Hzvamuey («Making versus Taking»), ec0e asmop
npoB8oOUmM paziudeHue mexicoy co30aHuem YeHHOCmu u eé usvsamuem (Hanpu-
Mep, YKIOHeHue Om YNiambvl 3HAYUMENbHbIX HAN0208, 0OPAMHbII GLIKYH AKYULL
u npou.). Takoce 30ecy 0aémcs onpedenenue NOHAMUSL «CO30aHUe YEeHHOCTUY,
nOO Yem NOHUMAIOMCSL CROCOObL UCHONL30BAHUSL PeCYPCO8 OJisi NPOU3800CMEA
HO8bIX mosapos u yciye. Hakoney, 60 66edenuu Kk KHuce ONUCLIBACMCsl eé

cmpykmypa.

KiiroueBble c10Ba: IIEHHOCTD; IIEHA; CO3/laHHE OOraTcTBa; U3BATHE LICHHOCTH;
HSKOHOMHUYECKHI POCT; (PMHAHCOBBIM KaITUTAIU3M.

BBepeHue. Co3aaHue versus nsbaTue

Bapsapckue 30510Tbie 6apOHBI — OHHM HE HAXOIUITU
30JI0TO, OHU HE J0OBIBAJIM 30J0TO, OHH HE H3BIIE-
KaJId 30JI0TO M3 MOPOABI, HO B CHJIIy HEKOCW TaWH-
CTBEHHOU aJIXUMHUH BCE 30JI0TO MPUHAIIEKAIIO UM.

Bonvwou bunn Xetigyo, ocnosamens nepso-
20 6 CIIIA npomstunennoco npoghcorosa
[Haywood 1929]

bunn XeiiByn BbIpaxkan cBOE€ HEJOyMEHHE KPACHOPEUHBO, Oyaydud IMperCcTaBU-
TeJIeM HWHTEPEecOB pPAaOOTHUKOB M PAOOTHHII aMEpUKAaHCKOW TOpHOM0OBIBaO-
LIEH MPOMBIIUIEHHOCTH B Hayaje XX Beka U B mepuol Bemukoil nemnpeccuu
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1930-x rr.!. On o6nanan NyOOKMM 3HaHHEM TIPOMBILIJIEHHOCTH, HO TIPU 3TOM HE MOT OTBETHTH Ha BOIPOC,
MoYeMy BJIaJIeJbIIbl KalUTalla, KOTOPbIE 3aHUMAJINCh JINIIb TOKYIKON U IIPO/IaXkel 30J10Ta Ha pbIHKE, OyYa-
JIM TaK MHOT'O JIEHET, B TO BpeMsl Kak pabouune, TpaTUBLINE CBOIO ICUXUUYECKYIO U (U3NYECKYIO SHEPTHUIO Ha TO,
YTOOBI HAWTH 30JI0TO, TOOBITH M BBIACIIUTD €T0 U3 MTOPOBI, MMOTy4Yaan Tak Majo. [ToueMy Te, KTO OCyIIeCTBISI
U3BATHE, IOyl TaKue OOJIBIITNE ICHBTU 32 CUET co3aareneii?

Bompoc He moTepsit cBoelt aktyanbHOCTH U ceronHs. B 2016 . o6aHkpoTuiics OpUTaHCKUN MacCCOBBIM PUTEH-
nep British Home Stores (BHS). Ota komnanus 6pu1a ocHoBana B 1928 1., a B 2004 1. e€ kynun 3a 200 MitH
(byHTOB cTepauHTOB ¢3p @uun ['puH, U3BECTHBIN MpeaATpUHUMATEIND B chepe po3HnyHO# Toprosiu. B 2015 1.
cop Ounun nponai 3ToT OU3HEC 3a OAUH (QYHT IpyIIe HHBECTOPOB BO IVIaBe ¢ OpUTAHCKUM MpeaIpUHUMATE-
nem Jlomunrkom YenmennaoM. 3a To BpeMs, [TOKa TOPrOBBINA JOM HAaXOJWIICA O] €ro KOHTpojeM, cop Ounun
U €T0 CeMbsI U3BJICKIIM U3 KOMITaHUU TIpuMepHO 580 MITH ()YHTOB CTEpPJIMHTOB B BUJIE IUBHJICHIOB, aPEHTHOM
IJIaThl U MIPOLICGHTOB 10 3aiiMaM, KOTOpbIe OHU mpeaocTapisuik komnanuu. Kpax BHS mumun pabotst 11 TbI-
CSIY YEJIOBEK UM OCTAaBWII MOCie cedst NeUiuT NeHCHOHHOTO (JOHAa KOMITaHUU B pasmepe 571 MiaH QyHTOB
CTEpPJIMHIOB, HECMOTPS Ha TO YTO B MOMEHT IpuobdpeTeHus hoHaa capom OUIUNIOM OH UMeN TOT0KUTENbHBIH
Oananc’. B oruére o paccnenosannu kpaxa BHS, mposenénnoM OcoObIM KOMUTETOM I10 3aHATOCTH M IIEHCH-
sm [lanatet 00muH, cop @unun, muctep Yenmemt u ux «npuxiedaTeny) OOBUHSINCH B «CUCTEMATUIECKOM
rpabesxe». s paboTHHUKOB 1 ieHCHOHepoB BHS u ux cemelt, ubst 1oCTOHAS )KU3HB 3aBUCENTA OT KOMITAHUH,
BCE 3TO OBUIO M3BATHEM IIEHHOCTH AMHYECKOTO MaciiTada — MPUCBOCHHUEM JIOXOJ0B, COBEPIIICHHO HECOIIO-
CTaBUMBIX C Pa3MEpPOM SKOHOMHUECKOTO BKiIana. Ho mist copa @ununa v [pyrux Jroaei, KOTOpble KOHTPOJIH-
poBaJiu 3TOT OU3HEC, ITO OBUIO CO3/ITaHUEM LIECHHOCTH.

XoTs nesTenbHOCTh capa dunrna MOXKHO paccMaTpUBaTh KAk HEKOE OTKJIOHEHHE OT HOPMBI, KaK CyObEeKTHB-
HBIE PKCIIECCHI, €T0 MaHepa MBITIUICHUS €/IBa JTU HECTaHAapTHA: HA MHOTHX THTAHTCKUX KOPIIOPAIUSIX CETOMHS
TaK>Ke JIKUT BUHA B CMEIICHUM CO3JIaHUsI LIEHHOCTH ¢ €€ u3bsitueMm. Hampumep, B aBrycte 2016 r. EBpo-
neickass KOMUCCHUSI — HCTOJIHUTENbHBIN opraH EBpocoro3a — crpoBOLMPOBAJIa MEXITYHAPOAHBIN CKaH 1Al
Mexay EBpocorozom u CIIIA, 06s13aB kommnanuto Apple Beimiatutsh Mpnanauu 13 Miap eBpo 3a10KEHHOCTH

0 HaJjloram?>,

Apple — kpynHeiimasi KOMIIaHUS B MUpe IO CTOUMOCTH Ha GOHI0BOM pbiHKE. B 2015 1. rurantckuii 006ém
JIEHET W IIEHHbIX Oymar — 187 Miipa 10/u1apoB?, 4To MOYTH COMOCTABUMO C Pa3sMEPOM SKOHOMUKH HeIicKoi
PecnyGnuku B ToM e Toxay’, — Apple nepxkana 3a npenenamu CIIIA, 4To0bI H36€kKaTh aMEPUKAHCKUX HAJIO-
T'OB Ha CBOM J0XO/IbI, KOTOPbIE MPUIIIOCH OBl 3aIUIATUTh B CIy4ae penarpranuu JeHer. B pamkax cornameHus
¢ Upnanaueit, 3axmouénnoro em€ B 1991 1., 1ByM upianiackuM «aoukam» Apple OblI mpeaocTaBieH OYeHb
O7aronpUATHBINA HAJIOTOBBINA peXXUM. DTUMHU JIOYEPHUMH CTpyKTypamu 0butr Apple Sales International (ASI),
Ha KOTOPYIO 3aBOAMIIMCH Bce MpUOBLIH ¢ ponax iPhone u npyrux ycrpoiicts Apple B EBpornie, Ha brmknem
Boctoke, B Appuke u Uunuu, nu Apple Operations Europe, koTopasi 3aHUManach MpOU3BOJCTBOM KOMITBIO-
TepoB. [IpaBa Ha pa3BUTHE CBOMX MPOAYKTOB Apple 3a CHMBOJIMYECKYIO CTOMMOCTH IepenaBaia ASI, Tem
CaMbIM JIMIIasi aMEPUKAHCKOT0 HAJIOrOILIATENbIMKA I0XOA0B OT T€X peajlu30BaHHbIX B poayKTax Apple Tex-
HOJIOTUH, UCXOJTHOE Pa3BUTHE KOTOPBIX 3TOT HAJIOTOIJIATEIbIIMK TpoduHaHcupoBai. EBponelickas komuccust

' ®axrnueckas oumbKa. AwmepukaHckuii po¢coto3ublit nesrens Yubsam daamu (bomsmroit bumr) XeiiByn (1869—-1928), k koH-

Iy ’KM3HU CTaBIIUH OJHUM M3 JHJCPOB MEXITyHApOIHOTO pabodero nBwkeHus, B 1921 . smurpuposan B Cosetckyro Poccuto
u ckoHuancs B Mockse. — [pumeu. nepes.

How Philip Green's Family Made Millions as Value of BHS Plummeted. Cwm.: https://www.theguardian.com/business/2016/
apr/25/bhs-philip-green-family-millions-administration-arcadia

3 Coma https://www.ft.com/content/cc58c190-6ec3-11e6-a0c9-1365ce54b926
4 Cwme https://www.ft.com/content/3e0172a0-6e1b-11e6-9ac1-1055824ca907
> Cwm http://databank.worldbank.org/data/download/GDP.pdf
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yTBEprKJajla, YTO MaKCUMaJlbHAsl CTaBKa, IPUMEHSBIIASACSA K MOAJIEKAIIUM HAJOTrO00I0KEHUIO NPUOBLIAM,
KOTOPBIE MTPUXOIOBATUCH Yepe3 UPIAHACKYIO IOPUCIUKIINIO, cocTaBisuia 1%. Ognako B 2014 1. Apple matu-
na Hajor no craske Juib 0,005%. CrannapTHas ke cTaBKa KOPIIOPaTUBHOTO HajorooOnoxenus B Mpnanauu
cocrasisget 12,5%.

bonee Toro, aTu «upiaa”acKue» 1o4epHUE CTPYKTYpbl Apple B 1€HCTBUTENBHOCTH BOOOIIE HE SBISIIOTCS Ha-
JIOTOBBIMH PE3HUJIEHTAMHU C KOHKPETHBIM MECTOIOJIOKEHUEM. TaK CIy4mIoch IOTOMY, YTO OHH HCIIOJIb30Ba-
JIY Pa3HOYTEHUS MEXy UPJIAHICKUMU U aMEPUKAHCKUMU OIIPEAEICHUAMHU MTOCTOSHHOIO MECTOHAXO0XKICHUS.
IToutn Bce npuObLIHN, OTyYaeMble STUMHU JOUYEPHUMHU KOMIIAHUSIMH, OTHOCHUJIMCh Ha UX «TOJIOBHBIE O(PUCHD»,
KOTOpBIE CYILIIECTBOBAJIM TOJBKO Ha Oymare. EBpokomuccus pacnopsauiack, 4Toosl Apple goruiatuia Hajioru,
HCXO/1 U3 TOTO, YTO corlalieHue Mexay Apple u Mpnanaueit npennosiarano HENpaBOMEPHYIO rOCyAapCTBEH-
HYI0 NTOMOUIb (TIPaBUTEIBCTBEHHYIO MOAAEPKKY, JAIOLIYI0 TOM MM MHOM KOMIIAHUU MPEMMYLIECTBO Hal €€
KOHKypeHTaMH), pu 3ToM Vpianaus He npeiaraia CXoKue yCJIoBHs JpyruM koMmnanusaM. Kak yreepxaana
EBpokomuccusi, Upnanaus npemioxuna Apple cBepxHU3KHe HaJOrH B 0OMEH Ha co3/laHhe pabounux MecT B
Apyrux OuM3Hecax KOMIAHUM Ha cBoed Tepputopuu. Apple u Upnannus orBepriu tTpeboBanue EBpoxomuc-
cun. U Apple, KOHEUHO e, HEe €IMHCTBEHHAs KPyIHasi KOPIOpalys, CO3/aBlIas MoJ00HbIEe TPUIYJIUBbIC
HAJIOTOBBIE CTPYKTYPBI.

OnHako peanu30BaHHBIA Apple UK N3BATHS [IEHHOCTH HE OTPAHUYMBACTCS MEXYHAPOIHBIMU HAJIOTOBBI-
MU OTIepaIMsIMU 3TOW KOMITAaHUU — 3TOT LIUKJI ropasno Ommke Kk e€ qomamHei Tepputopun. He Tonbko Apple
U3BJIEKaja EHHOCTh y UPJaHACKUX HAJIOTOIUIATENbIINKOB. TO e caMoe MpOAEbIBaJIO UPJIaHACKOE NpaBu-
TenbCTBO ¢ HanoromuiatenpikoM B CIIIA. ITouemy Tak nmpousonuio? Apple co3naBaia CBOX HHTEIEKTYallb-
Hy10 coocTBeHHOCTh B Kanudophuuu, rae pasmeniensl e€ mrad-kBapTUpbl. B nelicTBUTENBHOCTH, KaK yTBEPK-
nanochk B Moei mpensinymieit kaure «The Entrepreneurial Statey» («IIpeanmpuHuMaresbckoe TOCyIapCcTBO»)
[Mazzucato 2013] — u 3Ty TeMy MBI €1I€ pacCCMOTPUM BKPATLE HUXKE, B TNIABE 7, — BCE TEXHOJIOTUH, JIETIak0-
e cMapThOHBI KYMHBIMI (Smart), co3aBaInuch Ha TocyaapcTBeHHbIe cpeactBa. Omnako B 2006 1. Apple Bo
n30ekaHKe rocyJapCTBEHHbIX HajoroB B KanudopHuu co3nana gouepHioro cTpykTypy B Puno, mrar HeBana,
I7ie OTCYTCTBYET HAJOI' Ha KOPIIOPATUBHBIN 10XOJ MM HA JIOXOJ OT MPUPOCTA KanuTana. TBOpUECKH Ha3BaB
eé Braeburn Capital®, Apple nepesena yactb cBoux npuoObuieii B CIIIA Ha 9Ty q04YepHIO0 CTPYKTYpy B He-
BaJIe BMECTO TOTO, 4TOOBI JeKIapupoBaTh 3TU cpeactsa B Kanudpopuuu. B 20062012 rr. Apple 3apaborana
2,5 MIIpJ 10JUTapoOB B BUJIE MPOLICHTOB M JUBUIEHA0B, KOTOpbIe ObLIM JeKIaprupoBanbl B HeBase Bo n30exa-
Hue HajoroB B Kanudopuuu. Jlocturmmuii yrpoxaromux pasmepos fgoir KanupopHun ctan 6b1 3HAYUTEIBHO
MeHblIIe, ecii Ob1 Apple TOYHO U B MOJIHOW Mepe OTYMThIBasach 0 cBoux Joxonax B CLIIA mMeHHO B 3TOM
HITaTe, e UCX0JHO (GOpMUpPOBAIACh 3HAYUTENbHAS 10 €€ IEHHOCTU (apXUTEKTypa U JU3aifH yCTPOUCTB,
MPOJAXH, MAPKETHHT | T. A.). IMEHHO Tak U3bsATHE IIEHHOCTH CTPABIMBAECT aMEPUKAHCKHE INTATHI JPYT C
pyroM, a 3aoqHo u ccopuT CHIA ¢ npyrumu crpaHamu.

O4eBUIHO, YTO UCKITIOYUTEIHHO CIOKHBIE CXeMbl MUHUMHU3AITUU HAJIOr00010)KeHus1 Apple pa3pabaTsiBaivch
MIPEKIIE BCETO JIJISl M3BJICUCHHS U3 €€ OM3Heca MaKCHMAaIbHOW IICHHOCTH IMyTEM YKIIOHGHHUS OT YIUIAThl 3HA-
YUTEJBHBIX HAJIOTOB, KOTOPBIE MONUIA OBl Ha TMOJIb3Yy TEM CTpaHaM, rjie pabortaer kommnanus. Her comue-
HUW B TOM, 4TO Apple onpenenénno co3maét neHHoCTh. OHAKO UTHOPUPOBAHKUE TOW MOIIEPIKKH, KOTOPYIO
MIPETOCTABUIIN KOMITAHUU-HAJIOTOTUIATENBIINKY, a 3aTEM CTPABIMBAHUE JAPYT C APYTOM IITATOB U TOCYAapCTB
OTpeIeNIEHHO HE SBISAETCS MyTEM MOCTPOCHHS] MHHOBALIMOHHON SKOHOMHKH WJIH JIOCTH)KEHUS UHKJIFO3UBHO-
ro pocTa, UAYILIETO Ha MOJib3y MIMPOKUM MaccaM JIFOEH, a He TOJIBKO TeM, KTO CMOT JIy4YIlle BCETO «HAJyTh»
CUCTEMY.

[To nmenu nonm bpeii6épH (Braeburn), nepconaxa mynsrouasmoB 1950-x rr. «S16m0ku pasnopa», «Cnér cembu I u «Po-
Jieo B Onmomyse». Kak 1 00JIpIIMHCTBO MMEH WICHOB CEMBH JIUI, UM SIBIISIETCSl Ha3BaHMEM coprTa sI0JIoK, KoTopslii B Poccun
n3BECTEH Kak OpeOypH nim 6pe6épH. ['opox Puno B mtare HeBaga ObuT mepBBIM KPYITHEWIIMM HEHTpOM a3apTHBIX Urp B CIIIA,
YCT@HOBHUBILHM JJIsl CBOUX PE3UAECHTOB HCKITIOUYNTEIBHO OJIaroNnpHsaTHEIE yCIOBHS HAIOroo0nokeHus. — [Ipumeu. nepes.
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B ocymecTrisiemom Apple U3bATHU IEHHOCTH €CTh €II€ OWH acreKT. MHOrue moo0HbIe KOPIIOpAIUH HC-
MOJIB3YIOT CBOM MPUOBUIN JJI1 KPATKOCPOUHOTO MOBBIIIECHUS IIEHBI COOCTBEHHBIX aKI[UH BMECTO JOJTOCPOYU-
HOTO PEUHBECTHPOBAHUS MPUOBLICH B MPOU3BOACTBO. OCHOBHBIM MIPUMEHSEMBIM JIJIsI 3TOTO CIIOCOOOM BBICTY-
MaeT UCIOJIb30BaHUE PE3EPBOB JIEHEKHBIX CPEICTB JIJIsi OOPATHOTO BBHIKYTA aKIUH Y WHBECTOPOB, KOTOPHIM
paccka3bIBaroT, 4TO 3TO JAENAeTCs JJI1 MAaKCUMU3AIMK aKIIMOHEPHON «IIEHHOCTW» (JI0X0/a, M0JIy4aeMoro aK-
MOHEpaMU KOMIIaHUH, KOTOPBIM OCHOBAH Ha OLIEHKE €€ OUpPKeBbIX KOTUPOBOK). OJJHAKO BOBCE HE CIIy4aifHO,
YTO Cpellu IIaBHBIX OeHePHUIIapoB 0OPaTHOTO BHIKYIIA aKIMi OKa3bIBAIOTCS MEHEKepbl KOMIIAaHUH, UMEIO-
[IMe JTOCTYI K LIEAPBIM CXeMaM JIbIOTHBIX OMIIMOHOB, KOTOPbIE MPEJCTABIAIOT COOON OJMH M3 COCTABHBIX
AIIEMEHTOB UX COBOKYITHOTO BO3HArpa)KJIeHUsl, — T€ K€ CaMble MEHEIKephl, KOTOpPbIE 3aHUMAIOTCS peau-
3anuei nmporpamm oOpatHOro Beikymna akiuil. Hanpumep, B 2012 1. Apple 06bsiBuIa mporpamMmmy o0OpaTHOTro
BBIKYTIa aKIIMii B omenoMuTenbsHOM 00bEMe 10 100 miipa gomnapos. OTdacTu 3T0 OBLIO CBA3aHO C HEOOXOIH-
MOCTBIO OTOMBATHCS OT aKIIMOHEPOB-«AKTUBHUCTOBY, KOTOPbIE TpeOOBaIH, YTOOBI KOMIIAHUS BO3BpaIlalia UM
JICHEe)KHBIE CPENCTBA AJIs «PACKPBITUS aKIIMOHEpHOH 1eHHoCcTH» [Lazonick, Mazzucato, Tulum 2013]. Bme-
CTO PEeMHBECTUPOBAHUS B CBOM Ou3HeC Apple mpeanounia nepeurcisTh CPeACTBa aKIIHOHEPAM.

CnoBoM, Ta anxXuMus IPOTUBONOCTABIEHUS U3bIMAIOIINX U CO3AAIOIINX, O KoTopoi bonbmoit bunn XeliByn
roopui emé B 1920-X IT., akTyajbHa U CETOIHS.

Pacnpoc7pa|-|é|-||-|b|e HanpaBeHnA KPUTUKN U3bATUA LLeHHOCTU

[TocneacTBust MPUHIIMIIUAIEHO BaYKHOTO, HO 3a49aCTy0 O€CCUCTEMHOTO PA3IMYUS MEXKIY U3BSITHEM U CO3/a-
HUEM IICHHOCTH BBIXOMST JAJIEKO 32 PAMKHU Cy/1e0 OTIETbHBIX KOMIIAHUM M UX PAOOTHUKOB WJIH JaXKe IEIBIX
obmectB. U3bsATHE IEHHOCTH MMEET TPOMAJHBIC COIHAIbHBIC, IKOHOMUYCCKHE W TIOJUTUYECKHUE TMOCIe/-
ctBus. B nmepuon no ¢punancosoro kpusuca 2007 romga g0 BepxHero 1% B COBOKYITHBIX JI0XOJaX HACEICHUS
CHIA BeIpocna ¢ 9,4% B 1980 1. no omenomusitomux 22,6% B 2007 1., a B JaJbHEHIIIEM CUTyalMs JUIIb
yxyamanack. Haunnast ¢ 2009 . HepaBeHCTBO pociio enié OpicTpee, yem 10 ¢puHancoBoro kpaxa 2008 rona.
ITo cocrossauio Ha 2015 . COBOKYMHOE COCTOsSIHUE 62 OoraTreHmIuX JIIOACH HaIleH IIaHEThl OICHUBAIOCHh
MPUMEPHO TaK K€, KaK ¥ aHAJIOTMYHBIN MOKa3aTeIb Y HWKHEH MOJIOBUHBI MUPOBOTO HACEJEHUs, TO €CTh Y
3,5 mupn yenosek [Oxfam 2017].

3a c4€T yero MpojpoiKaeT CyLIeCTBOBaTh Bes 3Ta anxumusa? [IpuBblYHAs KpUTHKA COBPEMEHHOIO KaruTa-
JM3Ma 3aKJII0YaeTCsl B TOM, YTO OH BO3HArpakJaeT «HCKaTeJel PeHThI», a He MOUIMHHBIX «co3zareneit 00-
rarcTBay». [lon «mmoroneit 3a peHToi» B JaHHOM Cllyyae UMEEeTCsl B BUly CTPEMJICHHUE TeHepUpPOBATh J0XO/ HE
3a c4ET MPOU3BOJICTBA YETO-IMO0 HOBOTO, a MMyTEM YCTAHOBJICHHUS HALICHKU CBEPX «KOHKYPEHTHOW LIEHBI» U
MOJPHIBa KOHKYPEHLUH OJ1arofaps HCIOJIb30BaHHUIO OT/IEIBHBIX IPEUMYIECTB (B TOM 4Hcie B 00JIaCTH TPyia)
WIH, KaK B cIIy4ae oTpacieil ¢ KpyImHBIMH KOMIIAHUSIMH, 32 CYET CHOCOOHOCTH ATHUX MOCIEAHUX OIOKUPOBATH
JOCTYTI B CBOM CErMEHT JIPYTUX UTPOKOB U TMOIYYEHUSI MOHOMIOJIBHOTO MTPEUMYIIECTBA. PEeHTOOpHEHTHPOBAH-
Hasl IEITETFHOCTh YAaCTO PACCMaTPUBACTCS M B MHBIX aCMEKTaX: «M3bIMATENIN BEIMTPHIBAIOT Y «CO3/1aTeNein,
a «XHIIHAYECKUID KaHUTaIN3M MOOSKIaeT KaUTaIN3M «IIPOU3BOAUTENbHEIIN». Bc€ 3TO paccMmarpuBaeTcs
B Ka4eCTBE KJIIOYEBOTO CIOC00a — BO3MOXHO, TOTO CaMOT0 KJII0YEBOTO C0c00a, — C MOMOIIBI0 KOTOPOTO
1% noGuics Biacti Hax 99%’ . TIpUBBIYHON MUIIEHBIO TTOXOOHONW KPUTHKH OKA3BIBAIOTCS OAHKH W MPOYHE
¢uHAaHCOBBIC HHCTUTYTHI. CUNTAETCS, YTO OHH HOITYYarOT MPUOBLIH OT CHEKYISTUBHBIX BUIOB ACATEIBHOCTH,
B OCHOBE KOTOPBIX JIS)KUT MPUHILUI «KYNHU AENIEBO — MPOAAN JOPOTO», WIH OT MOKYIKH M TOCIEAYIOIIETO
«pazaepOaHUBaHUS) TPOU3BOACTBEHHBIX AKTUBOB, YTOOBI 3aTEM BHOBB IIPOAATH MX 0€3 KaKoH-In00 peanbHON
n00aBIEHHOI IEHHOCTH.

Jlaxke KOHCEPBAaTUBHBIM CHJIAM TIOHPABUJIOCH UTPaTh HA aHAJIOrax MPOTHBOMOCTABIICHHs M3bIMareneil u cosmareneii: MuTt
PoMHM Ha3bIBa€T CBOM YaCTHBIN HHBECTHIIMOHHBIHN (DOH/I CPEOTOUMEM «CO3aHuUs OOraTCTBA», OMHOBPEMEHHO OTITYCKAs MHO-
JKECTBO 3aMEUaHMil B aJ[pec TeX Mapa3uTHUECKUX DJIEMEHTOB OOIIECTBA, KOTOPHIE M3BIMAIOT OOTAaTCTBO C MOMOIIBIO TOCY/Aap-
cTBa Bceobmiero Omarococrosaus [Monbiot 2012].
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Bornee TOHKME aHAIMTHKY CBS3bIBAIIN HApaCTAOIIEe HEPABEHCTBO C TEM CIIEHU(PUIESCKIM CIIOCOOOM, KaKUM
«HM3bIMATENIN» YBETWYUBAIN CBOE OoraTcTBO. Dpaniry3ckuii skoHoMUCT Tomac [lukeTTn B cBOEH BIHATENb-
Hoit kuure «Kanuran B XXI Beke» [Piketty 2014] cocpenoTounBaercs Ha HEpaBeHCTBE, GOPMUPYEMOM XHIII-
HUYeCKOM (PMHAHCOBOW MHAYCTpUEH NpPU OTCYTCTBUU JOJDKHOTO €€ HAJIOrooOJIOKEHUs, U Ha TOM, KaKUMH
crocobamMu 6OrarcTBO HacjenyeTcs U3 MOKOJEHHS B TOKOJIEHUE, YTO Ja€T caMbIM OOraTrhlM H3HadajbHOE
MPEUMYIIECTBO ISl TOTO, YTOOBI cTaTh emE Odorave. MccnenoBanue [IukeTTu cogep uT K04 K MOHUMAHHUIO
TOTO, ToYeMy KOA(D(PHUIIMEHT OKyNmaeMOCTH No (PMHAHCOBBHIM aKTHBaM (KOTOpPHIE OH HAa3bIBAET KAITUTAJIOM)
oKa3aJcs BhIIIe, 4eM KOA((HUIMEHT OKyIaeMOCTH KalMTAJIOBIOKEHUH B POCT, ¥ IPU3BIBAET K OBBIIIICHHOMY
HAJIO0T000I0KEHUIO MTPOUCTEKAIOLTNX U3 JAHHOTO 00CTOSTENHCTBA OOTaTCTB M HACJE/ICTB, YTOOBI OCTAHOBUTD
3TOT MOPOUHBIA KpyT. B uneane, ¢ Touku 3penus [IukeTTu, mogoOHbIe HAOTH JOMKHBI OBITh BCEMUPHBIMH,
na0bb1 n30eKaTh CUTYallMH, KOTJa O/IHA CTPpaHa 0ClIadIseT APYTYIo.

Emé onun Bemymuii MBICIUTENh — aMepPUKaHCKUH SKoHOMHCT Jxo3ed Cturmil uccneaoBai, KakuM oopa-
30M CJ1a00CTh PETYAUPOBAHUS U MOHOIIOJIUCTUYECKUE TPAKTUKHU IPUBEIH K TOMY, YTO YKOHOMHUCTHI HA3bIBAIOT
U3BIIeYeHHUEM peHThl. CTUTIIHI] pacCMaTpPUBAET ITO SBICHUE KaK OCHOBHOUN UMITYIIBC, CTOSIIIMI 32 BO3BBIIIIE-
HueM 1% cambix Oorareix amepukannes [Stiglitz 2012]. Ins Cturmuna gaHHas peHTa SBISIETCS TOXOAOM,
MOJTy4aeMbIM OJarofapsi CO3IaHUI0 ISl JPYTUX MPENNPHUITHIA TaKUX MPEMITCTBUMA, KaK Oapbepsl s BXoAa
HOBBIX KOMIIAHUH B Ty WM MHYIO OTPACIb, WM KE OHA OKA3bIBACTCS PE3YJbTaTOM JIEPETYIHUPOBAHMUS, IO~
3BOJIMBLIETO (PMHAHCOBOMY CEKTOPY 3aHATH HETIPOMOPIIHOHAIBHO OOIBIIOE MECTO OTHOCUTENHHO OCTAIBHOM
KOHOMHKH. MIcX0st M3 3TOTO, JACNaeTCs MPEIIOI0KEHHE, YTO MPU YCIOBUHM MEHBIIIUX OAPHEPOB IS peali-
3aLMH DKOHOMUYECKON KOHKYPEHIMU MPOM30MIET GoJiee PABHOMEPHOE PACIIPENETIEHUE TOXOI0BS.

Jlymaro, MO)KHO yIIIyOUTb 3TOT OCHOBAaHHBIM Ha MPOTUBOMOCTABICHUH «CO3JaTeNei» U «U3bIMaTeNei» aHa-
JIU3 TOTO, IOYEMY Hallla 9KOHOMHUKA C €€ BOMUIOIIMMH HEPAaBEHCTBAMU B pacIpeIe]IeHUH I0X0A0B 1 O0rarcTaa
ToIIjIa 0 HETPaBWIbHOMY MyTH. JIJi MOHUMaHUS TOrO, KaKUM 00pa3oM OJIHU BOCIIPUHUMAIOTCS KaK «H3bl-
MaloIe [IEHHOCTh)» U BBIKAYMBAIOIINE OOTaTCTBO U3 HALIMOHAJIBHBIX YKOHOMHUK, B TO BpeMsl KaK Jpyrue Bbl-
CTYMAIOT «CO3/AaTeNsIMU OOTaTCTBa», HO HUYETo OT 3TOro OOrarcTBa He MOJIy4aroT, HEIOCTAaTOYHO PacCMOTpe-
HUS IPENSATCTBUI HA ITyTH UI€aTU3UPOBAHHON (hOPMBI COBEPIIIEHHON KOHKYpeHIHH. OIHAKO MarucTpaibHbIe
UJIeV OTHOCUTENFHO KaTeTOPUH PEHTHI, B IPUHIIUIIE, HE OCIIAPUBAIOT TO, KAKUM 00pa30M MPOUCXOIUT U3BITHE
[IEHHOCTH — U TIOTOMY 3TOT MPOIIECC YCTOMUNBO COXpaHSIETC.

YrtoObl JOCKOHATIBHO pa300paThCs ¢ AAHHBIMU MpoOJIeMaMH, HEOOXOIUMO BBISICHUTb, OTKY/a U3HAYAJIbHO Oe-
pércsa neHHocts. Uto mmeHHo u3biMaeTcsa? Kakue counanbHble, 5KOHOMUUECKHE U OPTaHU3allMOHHBIE YCIIO-
BUsI HEOOXOMMBI JUIs IPOU3BOACTBA IeHHOCTU? Jlaxke Ha To, kKakuM oOpazom Cturiui u [TukeTTn ncnomnb3y-
10T TEPMUH «PEHTA» Ul AHAJIM3a HEPABEHCTBA, BIUAET UX MPEICTABICHUE O TOM, YTO TAKOE LICHHOCTb U 4TO
OHa PEIPE3EHTUPYET. SIBISETCS 1M pEHTa NPOCTO MPEMSATCTBUEM AJIs1 «CBOOOIHOPBIHOYHOIO» oOMeHa? nu
e Ompene€HHbIC JHIa Ojarogapsi CBOMM IOJIHOMOUYHUSM CIIOCOOHBI MOMYyYaTh «HE3apabOTaHHBIA JOXOM»,
TO €CTh TIOPOXKAEHHBIM MAHUMYIISIMAMY C yXKE CYNIECTBYIOIIMMH aKTHMBAMM, a He Co371anneM HOBbIX?® Takos
IJIaBHBIA BOMPOC, KOTOPBIHM Oy/lE€T pacCMOTPEH B IIaBe 2.

YTo Takoe LieHHOCTbL?

[ToHATHIO «LIEHHOCTH» MOKHO J1aBaTh pPa3HbIE OIMPEIETIeHHs, HO, I10 CYIIECTBY, 3TO MPOU3BOJCTBO HOBBIX TO-
BapoB U yciyT. Kakum 00pa3oM Moay4yaroTcsi 3TU HEMOCPEICTBEHHbBIE PE3yIbTaThl (MPOU3BOJCTBO), KAK OHU

8 Kypnammctka Pana ®@opyxap B cBoeil HenaBHO BhIIIemeii npekpacHoit kuaure «Makers and Takersy» («Co3marenu u u3sIMa-

TEIN») PaCCMaTPUBALT CIIOCOOBI, ¢ MOMOIIBIO KOTOPBIX MaTepHAIbHOE IIPOM3BOACTBO OKA3aJ0Ch IIOJOPBAHO POCTOM (MHAH-
COBOT'O CEKTOpa, 00CITYKHBAIOIIETO CaMOTo ce0s, a Takke MEHEIPKEPOB B IIPOMBIIIIEHHOCTH, pa0OTAIOIINX Ha PEICHUE 3a/1ad
(bMHAHCOBOTO CEKTOpa, a He AosrocpodHoro pocta [Foroohar 2016].

[Moka s mucana 3Ty KHUTY, C SI3BUTEJILHON KPUTHUKOH COBPEMEHHOTO (DMHAHCOBOIO CEKTOPA, TAK)Ke OCHOBAHHOW Ha MOHSITHU
«He3apabOTaHHBIN 10X01», BRICTYHI Matikia Xanacon; cM.: [Hudson 2015].
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pactpeeNIIoTCs B MacTabax SKOHOMHKH (pactpe/esIeHHe) M YTO MPOUCXOIUT C JOXOJaMH, ITOTyIaeMbIMHU
OT UX MPOU3BOJCTBA (PEUHBECTUPOBAHUE), — BOT KJIFOUEBbIE BOIPOCHI IIPU ONPEEICHUN YIKOHOMHUYECKOM
neHHocTH. Kpome Toro, mpHHIMITHAIBFHO 3HAYUM BOTIPOC O MOJIE3HOCTH TOTO, YTO CO3AAETCS: YBEINIHBAOT
JIM — WU, HAa000pOT, TOHMKAIOT — CO37aBacMble TOBAPHI U YCIYTH YCTOWIHMBOCTh KOHKPETHOW MPOU3BO/I-
CTBeHHOI)’I CI/ICTeMI)I? HaHpI/IMep, IIOABJICHUC KaKOFO-HI/I6y2H) HOBOTI'O 3aBOJa MOXET MUMECTH 3KOHOMI/I‘ICCKYIO
IIEHHOCTh, HO €CJIM €ro MPOU3BOJACTBO HACTOJBKO TPA3HOE, YTO YHHUYTOXKACT OKPYKAIONIYIO CPEIy, TO €ro
HEJIb3sl pacCMaTPUBaTh KaK 00JIa a0 IIEHHOCThIO OOBEKT.

HOI[ «CO3JaHUEM LICHHOCTH» 1 IIOHHUMAro CHOCO6BI, C MIOMOLIBIO KOTOPBIX PA3JIMYIHBLIC TUIIBI PECYPCOB (‘ICJ'IO-
BCUCCKHC, MATCPHUAJIbHBIC U HCOCHSaeMHe) BO3HUKAKOT U BSaHMOHeﬁCTBymT C OCJIbIO ITPOU3BOACTBA HOBBIX
TOBApoOB U YCIYT. Ilon «u3bITHEM LIGHHOCTH) S TOHUMAaK0 BUJIBI ACATCIIbBHOCTH, COCPCAOTOYCHHBIC HA MAHHU-
My CymeCTBYIOIUMUA peCypCaMu U HpOHYKHHCﬁ 1 Ha U3BJICHCHUU HECTIPONIOPIHOHAJIBHO BBICOKHUX HO-
XOJ0B U3 MMPOUCTCKAIOIINX U3 3TOI'0 TOPTOBBIX onepaunﬁ.

31ech BaXKHO clIeNaTh OJJHO IPEIynpekaeHre. B 3TOl KHHUTe s HCTIONB3YIO CIIOBA «O0TaTCTBO» U IIEHHOCTH)
MOYTH KaK B3aMMO3aMEHsEMbI€ YKBUBAJICHTHI. DTO MOXKET BBI3BaTh BO3PAXKEHHE Y T€X, KTO PACCMAaTPUBAET
00orarcTBO Kak HEUTO, B OOJBIICH CTENIEHU UMEIOIIEe MOHETAPHYIO MPUPOAY, & ICHHOCTh — KaK MOTCHIIH-
aJbHO B OOJBIIEH CTENEHU COLMAIBHBIN KOHIIENT, BKJIIOYAIOIINN HE TOIBKO [SKOHOMUYECKYIO| IIEHHOCTb,
HO Y IICHHOCTH [B aKCHOJIOTHYECKOM cMbIcie]. [loaToMy X0Tenock Obl OSICHUTh, KAKUM 00pa30M HCIIOb-
3YIOTCS JIBa OTH NOHATHUS. [IOHATHE «IIEHHOCTH)» 5 UCIOJIb3YI0 B CMBICIIE IIPOIIECCa» CO3/IaHMs OOTarcTBa,
IIEHHOCTh — 9TO HEKWH MOTOK. Pazymeercsi, 3TOT MOTOK MPETBOPsETCS B (PAKTUUECKU CYIIECTBYIOIINE
BEIIM, KaK OcsizaeMbie (KyCcOK XJyieba), Tak M Heocs3aeMble (HOBoe 3HaHue). HampoTus, «borarcTBoy» pac-
CMaTPHUBAETCSI MHOKO KaK COBOKYMHBIN 00BEM YK€ CO3IaHHOM IIEHHOCTH. B mEHTpe 3TOM KHUTH HAXOASATCS
KaTeropusi LIEHHOCTHU U TO, KAKKE CUJIbI TPOU3BOMST LIEHHOCTh, TO €CTh caM Ipouecc. OJJHaAKO pacCMOTPEHbI
¥ BOIPOCHI, BO3HUKAIOIINE BOKPYT ATOTO MPOIIECCa, KOTOPhIE 3a4acTyio (GOPMYIHPYIOTCS CKBO3b MPHU3MY
TOTO, «KTO» SIBJIAETCS co3/aresieM OoraTcTBa. B 3TomM cMbIcie 1Ba Ha3BaHHBIX MOHSATHS MCIIOJIB3YIOTCS KaK
SKBUBAJICHTHI APYT JApyra.

Jlonroe BpeMst MOHATHE IEHHOCTBY» HAXOAWIOCh B CAMOM IIEHTPE AUCKYCCHI 00 IKOHOMUKE, IPOU3BOJICTBE
U pacrpeie]IeHuH MOPOXKIaeMOro UM J10X0/1a, TP ATOM CYLIECTBOBAJIN 3/IpaBble Pa3HOIIIACHSI OTHOCUTEIBHO
TOTO, YTO UIMEHHO SIBIISICTCS AEUCTBUTEIHHBIM HOCUTEJIEM LIEHHOCTH. J{J1s1 HEKOTOPBIX HalpaBJIeHUH S5KOHOMHU-
YECKOM MBICIIY 1IeHa POYKTOB YEJIOBEUECKOM 1eATEIbHOCTH SABJISUIACH PE3YIBTaTOM MPEAJIOKEHHUS U CIIPOCa,
OJIHAKO LIEHHOCTb 3THX MPOIYKTOB MpOHCTEKaIa U3 00b&Ma Tpyaa, HEOOXOIUMOTro JJIsl UX NMPOU3BOJICTBA, U3
TEX CHOC06OB, KaKMMU Ha TPYA BJIUAIN TEXHOJIOTHYCCKUC U OPTraHU3allMOHHBIC UBMCHCHUA, U U3 OTHOIIECHHUH
MEX/1y KaluTaJloM U TpyAoM. B nanpHeliieM Ha CMEHY aKLEHTY Ha «OOBEKTUBHBIX» YCIOBUSAX MPOU3BOJI-
CTBA, TEXHOJIOTUH M BJIACTHBIX OTHOIICHUH MPHIUIA PEIKOCTh U «TIpeepeHIIN» SKOHOMUYECKUX CYOBEK-
TOB: 00BEM TpeUIoKeHns pabodeli CUIIbI ONIPEAEsIeTCs IPEANOYTEeHHEM paOOTHHKA B MOJIb3Y J10CYyra BMECTO
TOro, 4TOOBI 3apaboTark Ooblle AeHET. HBIMU c10BaMU, IEHHOCTD CTajda CyObEKTUBHOM.

o cepenunbl XIX Beka MOYTH BCE SKOHOMHUCTBI MPEATIONAraiv TaKKe, 4TO JUIsl IOHUMaHUA 1IEH Ha TOBa-
PBI ¥ YCIIYTH TPEOOBAJIOCH MPEXK/IE BCETO UMETh OOBEKTUBHYIO TEOPHIO IIEHHOCTH — TEOPHIO, CBA3AHHYIO C
YCJIOBHUSIMHU TTPOU3BOJICTBA STUX TOBAPOB U YCIIYT, BKJIFOUABIIIYIO BpeMsi, HEOOXOIMMOE JIJIsI UX TIPOU3BOJICTBA,
Ka4eCTBO MCIOJB3yeMOM paboueli CHiIbl, — U (DaKTOPBI IIEHHOCTH» JIEUCTBUTEIIBHO (DOPMHUPOBAIIN IIEHY TO-
BapoB M yciyr. Ho 3arem Takoi moaxoi cTajl pa3BoOpauyruBaThCsl B IPOTHUBOIOJIIOKHOM HarlpaBjieHMU. MHorue
SKOHOMUCTHI MPUIIUIA K YOSKICHHIO, YTO IICHHOCTh BEILCH ONpeeIsiiach IIEHOM, KOTOPYIO 32 HUX TUIaTHIIN
Ha «PBIHKE», U, HHBIMH CJIOBaMH, TEM, CKOJILKO OBLT TOTOB 3aIJIaTUTh 32 HUX NOTpeOuTeNnb. BHE3amHo 11eH-
HOCTB CTaja OINpeNeAThCs «Ha Tias3y. JIroObie TOBaphl M YCIYTH, MPOIaBacMble IO JOTOBOPHON PBHIHOYHOM
LIEHE, OKa3aJIUCh 10 OMPECTCHUIO CO3IAI0IIUMU IEHHOCTb.
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[Tepexon OT LIEHHOCTH, ONPECTSAIONIEN LEHY, K [IEHE, ONPEACIISIIONIEH [IEHHOCTh, COBNAJ ¢ KPYIHBIMH CO-
[MATbHBIMU M3MeHEeHUsAMH B KoHIle XIX Beka. OMHUM U3 3TUX MU3MEHEHUH CTall MOABEM colpanuima. Tpe-
6oBaHMs pedhOpM CO CTOPOHBI €T0 MPEACTABUTENCH OTYACTH OBLIIM OCHOBAHBI HA YTBEP)KICHHUH, YTO TPYI HE
MOJTy4aJl CIPABEAJIMBOE BO3HATPAKICHUE 34 CO3JAaBAEMYI0 MM IIEHHOCTh. M3 3TOr0 mpoucrekana KOHCOJIH-
JaIsl KamuTaJTuCTHISCKOTO Kilacca mpousBoauteneld. Her Hu4Yero yamBHUTENBHOTO, YTO ATa Tpylna Oblaa
KpailHe 3aMHTEPECOBAHA B AJIBTEPHATUBHON TEOPUH, COITIACHO KOTOPOIl IIEHA PEAONPENETAET IEHHOCTh, YTO
MTO3BOJISIO OTCTAMBATh MMPUCBOSCHNE UMH OOJBIIICH YaCTH MPOIYKIIMH, B PE3YJIbTaTe YETO TPY BCE B OOJIBITICH
CTEIEHH OCTaBaJICd Ha 00OYHHE.

B uHTennexryanbHoOl cepe SKOHOMUCTBI CTPEMUIIUCH K TOMY, YTOOBI MPUAATh CBOEH AMCLUILUIMHE OoJiee
«Hay4HBI» B, caenaB e€ Ooee moxoxel Ha (PU3MKY U B MEHbIIEH CTENeHU Ha coluoioruio. B pesynsrare
OHHU CTaIM OOXOIUThCA Oe3 MpeALIeCTBYIOIUX MOIUTHYECKUX U COLMaJIbHBIX KOHHOTauui. Eciu paGoTel
Anama Cmuta (Kak U Mpek/ie BOSHUKIIAS MBICIb O (PyHKIIMOHUPOBAHUU SKOHOMHUKH) OBLITH HAIOJIHEHBI MO-
JUTUYECKUM U (PUIOCOPCKUM conepkaHueM, To K Havay XX Beka IoJje, Ha npotrsbkeHuu oonee 200 et
SABJISIBLICECS «IIOJIMTUYECKONM 3KOHOMHEN», OKa3aJI0Ch BBIYMILEHO 0 MPOCTO «IKOHOMMKCA» U pacckasa o
COBEPILIECHHO UHOU UCTOPUH.

JIMcKyccHs O pa3INyHBbIX TEOPHUAX LIEHHOCTH U TUHAMUKE €€ CO3AaHus B CaMOM Jesie (PaKTUYeCKH ucuesia
Ha SKOHOMUYECKHUX (PaKyJIbTeTax, MPOSBISACH JHIIb B OM3HEC-IIIKOJIaX B HEKMX COBEPIICHHO HOBBIX (hOpMax:
«aKIMOHEPHAs IEHHOCTh (IIEHHOCTh JJIs aKIMOHEPOB)» (shareholder value) [Jensen, Meckling 1976: 308],
«pasnensemas (obmas) neHnocts» (shared value)'® [Porter, Kramer 2011], «1eno4Ku CO30aHMs LIEHHOCTH
(value chains) [Porter 1985], «uieHHOCTh B CpaBHEHHH C LIEHOW» (value for money), «onpenencHue 1eHHO-
ctu» (valuation), «nobGaBnenue neHHocTn» (adding value) u 1. . B pe3ynwrare, eciiv paHbllle CTYAEHTHI-
HKOHOMUCTHI OOBIYHO TOJTyYaIi HACBIIIIEHHOE U Pa3HOIUIAHOBOE MPENICTaBICHHE 00 Hiee EHHOCTH, n3yJas,
Kak e€ MPUXOIIIOCH TOCTYTHPOBATh PA3IMYHBIM IIIKOJIAM YKOHOMHYECKOW MBICIH, CETOTHS UM IMPETONAI0T
JIMIIB TO, YTO IIEHHOCTh ONPEACISICTCS TUHAMUKOW 1IEHBI B 3aBUCUMOCTH OT PEIKOCTH U npedepeHnnid. Beé
3TO HE MPETNOJAHOCUTCS KaK OTAEIbHAs TEOpHUs IIEHHOCTH (B KaueCTBE MPHMEPa MOXHO NMPUBECTH BBOTHBIN
Kypc «IkoHoMHKC 101»!). MHTEIIEKTyaIbHO BBIXOIONIEHHAS UIES LIEHHOCTHU TIPOCTO OEPETCS KaK TOTOBOE
NpeCTaBICHNUE, KOTOPOE 10 YMOYAHHIO CIICAYET NPUHATH Kak BepHoe. [Ipu 3TOM, KaK yTBEpkKIaeTcs B MOSH
KHHTE, ICYUE3HOBEHUE KaTEerOPUHU LIEHHOCTH MapajoKCalbHBIM 00pa30M MPHUBEIO K TOMY, YTO CaM KITFOUEBOM
TEPMUH «LEHHOCTh» — MOHATHE, JIeKaIllee B CAMOM Ceplle SKOHOMUYECKOU MBICIH, — CTaJl 6osee JErKum
KaK JUIsl yIOTpeOIeH s, TaK U JUIS 3I0yNOTPEOICHHS] KAKUM YTOHO MPUKIATHBIM CIIOCOOOM

CTonkHoBeHMe ¢ NnorpaHUYHbIMKU Gapbepamu chepbl NPOM3BOACTBA

HJISI IIOHUMaHuA TOro, KaKuM O6p3,30M Ha MPOTSXKCHUU CTOJNICTHH BO3HHKAJIH Pas3jIMYHbBIC TCOPUU IEHHOCTH,
CTOUT IPHUHATH BO BHUMAHHEC TO, KaK W MMOYEMY OJHH BU/bI YKOHOMHUYECKOM ACATCIIBHOCTHU ITOJYUMUJIA HaA-
3BaHUC «KIIPOU3BOAUTCIBHBIX», @ JPYT'UC — «HCIIPOHU3BOANUTCIBHBIX). KpOMe TOTO, H€O6XOI[I/IMO YYUTHBIBATD,
KakMM 00pa30M 3TO pa3rpaHUYEHUE MOBIHAIO HA UIEU O TOM, KAKOTO BO3HATPAXKAECHUS 3aCIly’KUBAIOT COOT-
BCTCTBYIOIINEC 3KOHOMHNYCCKUC Cy6’beKTI>I (I/IHBIMI/I CJIOBaMH, KaKUM 06p330M pacnupeaciisiroTCAa BbIT'OAbI OT
CO3/1aHusl IIEHHOCTH).

10" pasnensemas (oOmrast) eHHOCTh — TOHSTHE, BBeIEHHOE B cTarbe Maiikia 0. [Toprepa u Mapka P. Kpamepa «Co3nanue 06-

el 1IEHHOCTH: HOBOE OIpeleIeHNe KaluTali3Ma 1 POJib KOPIopaluy B o0miecTBe», onyonukoBanHoi B 2011 1. B )xypHamne
«Harvard Business Review». B cTarbe mpociexuBaiach CBI3b MEXKIY MOBBIIICHHEM KOHKYPEHTOCIIOCOOHOCTH KOMITAHUH U
COIMAIEHO-YKOHOMUYECKUM pa3BUTHEM o01ecTBa B 11e5ioM [Porter, Kramer 2011]. — Ilpumeu. nepes.

1 [MomynsipHBIi 3KCHpecc-Kype SIKOHOMU4ecKoil Teopun Anbdpena Mwna (Alfred Mill), usnoxenssiii B Buzie 101 ypoxa. [Ton-

HOE Ha3BaHUE KHUTH 3BYYUT Kak « DKOHOMHUKC 101: OT MOTPeOUTENBCKOTO MOBEACHHS 10 KOHKYPEHTHBIX PHIHKOB — BCE, YTO BBI
XOTeIH 3HaTh 00 skoHOMHYeckol Teopun» («Economics 101: From Consumer Behavior to Competitive Markets — Everything
You Need to Know About Economics»). — Ilpumeu. nepes.
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CrosreTUsIMHA DKOHOMUCTEI U ITIOJIUTHKA — JIIOU, 3aHUMAIOIUCCS INIAHUPOBAHHUEM TaAKUX OpPTaHU3allMOHHBIX
CTPYKTYP, KaK IIPABUTCJIILCTBO WJIH MMPEANIPUATHUC, — PA3ACIAIN BUJABI JCATCIbHOCTU B 3aBUCUMOCTH OT TOTO,
IMPOU3BOAAT OHU LICHHOCTH HMJIM HCT, TO €CTh ABJIAIOTCA OHH IMPOU3BOJAUTCILHBIMH WUJIW HCIIPOU3BOAUTCIIb-
HbIMH. B pesynbrate Mexay 3TUMH THIAMH JAESITEIbHOCTH (paKTUUECKHU MOSIBIIICA HEKUHM pyOex, n3oodpa-
XKEHHBIN Ha pucyHke 1 B Buze 3a00pa, KOTOPbI GOpMHUPYET KOHLIETITYaJIbHYIO I'PaHMILy, HHOTJa UMEHYEMYIO
TEPMHUHOM «TpaHuIa chepsl Ipou3BoAcTBa» (production boundary) [United Nations 2009: 6]'2. BryTpu 3101
TPaHMIIBI HAXOATCS CO37aTeNId OOTaTcTBa, a BHE €€ — IOJTydaTesIu BBITO OT ATOro OorarcTBa (beneficiaries),
Ha KOTOPBIX OHO PACIPOCTPAHSIETCS MIOTOMY, YTO JINOO OHU CIIOCOOHBI U3BJIEKATh €TO C IIOMOIIBI0 PEHTOOPH-
SHTUPOBAaHHBIX BUOB JICATEIHHOCTH, KaK B CiIy4ae 00JaJlaHusl KaKoW-Tu00 MOHOMONUEH, 1100 OOraTcTBO,
CO3JJaHHOE B cdepe MPOU3BOJACTBA, MEPEPACHIPEACISCTCS B MX IMOJb3Yy (HalpuMep, MOJIUTUKONH B 00JIACTH
COIMAJILHOTO obOecrieueHus). B MOHMMaHUM KJIACCHYECKUX YKOHOMHUCTOB PEHTHI MPEACTABISIIN COOOW He-
3apaboTaHHBIN TOXOJ U MOJHOCTHIO OKa3bIBAUCH 3a TpaHullell cdepbl mponsBoacTBa. Harnpotus, nmpubsuin
MPEJICTABIISUIA COOOU TOXOABI, 3apad0TaHHbIC B PE3yIbTAaTe MPOU3BOAUTEIBHON ACSITETLHOCTH BHYTPU 3TOU
TPaHUIIBL.

HpOI/I3BO,Z[I/ITCJ'ILHI>IC

HenpoussoaurenbHbie

BUJIBI
BUBI JE€ATEIHHOCTH

JCATCIbHOCTHU

Puc. 1. I'panuna npousBoaCTBEHHON cepbl BOKPYT MPOU3BOISIINX IIEHHOCTD
BUJIOB SKOHOMHUYECKOH J€ITeTbHOCTH

HcTopuyecku «3a00p», 0O4epunBAIOIINN I'paHUIly cepbl MPOU3BOACTBA, HE OBbLI YCTOHYMBBIM; €ro (opma
U pa3Mep MEHSUIUCh BMECTE C U3MEHEHHEM COLIMAJIBHBIX U DKOHOMUYECKUX CHJI. DTH U3MEHEHHS I'PAaHULIBI
MEXKIYy CO3JaTeNIAIMU U U3BIMATEIAMU MOKHO OJUHAKOBO YETKO PasMIAETh U B MPOLUIOM, U B HACTOSIIEM.
B XVIII Beke yTBepkIeHHE (PU3MOKPATOB, MPEICTABUTEICH paHHEH HIKOJIBI SKOHOMHUYECKON MBICIH, O «He-
MIPOU3BOUTEIHHBIX)» 3€MIICBIIAJIENIbIIaX BbI3BAJIO OypHbIE BOSMYIEHHSI, BEb 3TO OBUIO HAIaJICHUEM Ha Ipa-
BAIIMNA Ki1acc EBpOITBI, KOTOpasi HA TOT MOMEHT ObLIa MPEUMYIIECTBEHHO CEJIbCKOXO3SHCTBEHHON TeppUTO-
puen. IlomuTryecku B3pBIBOONACHBIN BOIPOC 3AKIIOYANICS B TOM, SBISUIMCH JIM 3€MJIEBIAJEINbLBI IIPOCTO
JUIAMHU, 3J10YTIOTPEOIAIOIIMMU CBOMM MOTYILECTBOM IS U3BJIEUEHUS YacTh OOraTcTBa, KOTOPOE CO3MAETCs
apeHAYIOMIMMHU UX 3eMJTI0 (hepMepaMu, WK Ke WX BKJIAJ B BUJE 3€MENIbHOTO pecypca ObUT MPUHIUITHAIBHO
BaXXCH ISl TOTO cItoco0a, KakuM (hepMephl co3aaBaid OOraTcTBO.

B HEkoeM HOBOM BHJIE ATOT CTIOP O TOM, I7Ie IPOBOAUTE IPaHUILy c(hephl TPOU3BOICTBA, MPOIOIIKAETCS CETOI-
H$1 [10 OTHOLLEHUIO K puHaHCcOBOMY cekTopy. [locie punancoBoro kpusuca 2008 roga ¢ caMbIX pa3HbIX CTOPOH
3a3ByYaJld CUTHAJIBI O HEOOXOIMMOCTH BO3POXK/ICHHUS TPOMBIIITIEHHON MOJUTHKHU JUIS MOAJIEPKaHUs «CO3/1a-
Tesei» B MHAyCTpUaIbHOU cdepe, KaKOBbIe BOCIPUHUMAINCH KaK HEYTO MPOTHBOIIOIOKHOE «HU3bIMATEIISIM)
u3 cdepsl puHaHCOB. [Ipr 3TOM TOBOPHUIIOCH 0 HEOOXOIMMOCTH HOBOTO OalaHca JiJIs COKpaIeHUsT MaciTada
(bMHAHCOBOTO CEKTOPA, MOMAJAIOIIET0 B TEMHO-CEPBIA KPYT HEMPOU3BOAUTEIBHBIX BUJIOB JEATEIBHOCTH Ha

12 Cwm. takke 0 rpaHuiie chepsl MPou3BoACTBa B KH.: [Boss 1990; Coyle 2014: 37-39].
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pHUCYHKe 1, mpu MOMOIIM HaJoroo0I0KeHNs (HapuMep, B BUJE HaJlora Ha Takue (pMHaHCOBBIE TPaHCAKIIUHY,
KaK BaJIOTHBIE ONIEpalliy UM TOPTOBIISA [ICHHBIMU OymMaraMu), a Tak>ke Mep 10 MOAJIEPIKKE MPOMBIIIIEHHOCTH
JUIsl CTUMYJIMPOBAHUS POCTa B OTPACIAX, KOTOPBIE JEHCTBUTEIBHO CO3/1aBaIM OCSI3aEMbIE BEIIU BMECTO TOTO,
9YTOOBI MPOCTO 3aHUMAThCS UX 0OMEHOM (CM. pHc. 1, rie 3TH OTpaciii OKa3bIBAIOTCS B CBETIIO-CEPOM KpyTre
IIPOAYKTUBHBIX BUJIOB I€ATEIBHOCTH).

Ho He Bcé Tak mpocto. CyTh iesia He B TOM, YTOOBI 3aKJICHMUTh OMHUX KaK U3bIMATEJICH, a APYTUM IPUCBOUTH
uMsl cozfaresieil. Pa3nuuHele BU/IbI YEIOBEYECKON JEATEILHOCTH 32 MIPEesiaMi pacCMaTpUBaeMOM IPaHUIIbI
MOTYT OBITh HEOOXOIUMBI JJISI CTUMYJTMPOBAHUS MPOU3BOACTBA — 0€3 HUX MPOU3BOAUTEIIBHBIC BHJIBI JCs-
TEJIBHOCTH MOTYT OKa3aThCs HE CTOJIb IIEHHBIMU. TOPTOBIIBI HY>KHBI JJIs1 TOTO, YTOOBI 00ECTIeUnBaTh T0CTABKY
TOBapOB K MECTY UX MpoJaxu U 3¢(HeKTUBHBIN ToBapooOMeH. DUHAHCOBBINA CEKTOP MPUHIUITUAIBLHO HY>KEH
MOKYyTIaTeJIsIM M MPO/IaBIiaM JJisi COBMECTHOTO BesieHus OusHeca. [1oamMHHbIN BOIPOC MO3TOMY 3aKITH04AETCs
B TOM, KaKyio (OpMy JODKHBI IPUHATH BCE 3TU BUIBI JEATEIBHOCTH, YTOOBI CIIYKUThH LEIH MPOU3BOACTBA
IICHHOCTH.

U camoe BaxkHOe: a yToO ke rocyaapctBo? I1o kakyio cTopoHy rpaHHIlbl chepbl IPOU3BOACTBA OHO HAXOJUTCS?
SIBnsieTcs M OHO, KaK 3TO YacTO YTBEPKJIAeTCs, 10 CBOEH MPUPOie HEITPOU3BOAUTEILHBIM (& €MHCTBEHHBIM
ero 3apabOTKOM BBICTYHArOT 00si3aTeNIbHbIE IEPEUUCIICHHUS B BHJI€ HAJIOTOB C MPOU3BOIUTEIBHON YacTH KO-
HOMUKH)? Eciu 3T0 Tak, TO KakuM 00pa3oM rocy1apcTBO MOXKET 00ecTedrBaTh pOCT SKOHOMUKH ? W sxe oHO
B JIyYIIIEM CJIy4yae CIIOCOOHO JIMILb YCTaHABIMBATh TAKUE MPaBUIIa UTPBL, YTOOBI CO3/1aTENIN IEHHOCTH MOIJIH
nercTBoBaTh A3PHEKTHBHO?

B camom nene, mOCTOSTHHO BO30OHOBIISIONIUICS CIIOP 00 ONTUMAaIBFHOM pa3Mepe TOCYIapCTBEHHBIX HHCTHUTY-
TOB M O TMIOTETUYECKUX YIrpo3ax BBICOKOTO TOCYAapCTBEHHOTO J0JTa OTPaHUYUBAETCS OOCYKIEHUEM TOrO,
MTOMOTAIOT JIM MIPaBUTEbCTBEHHBIE PACXOBI POCTY SKOHOMUKH (TIOCKOJIbKY TOCYIaPCTBO MOXKET OBITh IPOH3-
BOJIMTEJILHBIM U CO3JAIOLIUM JI0OABICHHYIO CTOMMOCTD), UJIH K€ TOCYIapCTBO KaK HEUYTO HEMPOU3BOIUTEIb-
HO€ BBICTYIIA€T TOPMO30M JJI1 IKOHOMHUKH, @ TO U YHUUYTOXKAET LIEHHOCTh. JTa MOJIUTUYECKH HArpyKEeHHas
TeMa MpUAaéT cnequpuUIecKuil KOJOPUT TEKYLIUM JUCKYCCUSM, KOTOPbIE IIPOCTUPAIOTCS OT BOIPOCA O TOM,
MOXET Ji BennkoOpuTanus Mo3BoauTh cebe pakeTHO-sAepHyIo cucteMy « Tpesybeny»!®, no cnopa o Tom, cy-
LIECTBYET JIN HEKOE «BOJILIEOHOE YMCIO» AJI ONTHUMAJIBHOIO MacuTada rocyaapcTBa, ONpPENeIsieMoro Kak
TAaKO€ OTHOILIEHHUE IIPABUTEIICTBEHHBIX PACXOJ0B K HALIMOHAIILHOMY IIPOU3BOJCTBY, 3a MpeAeIaMu KOTOPOro
SKOHOMMKA HEU30eXHO OyneT (PyHKIMOHHUPOBATH Xy)K€, HEXKEJIU B TOM Cllydae, €ClU IPaBUTEIIbCTBEHHBIE
pacxozpl HaxonaTcs Ha 6osee HU3KoM ypoBHe. Kak Mbl yBuaAMM B I1aBe 8, JaHHBIM BOIpoc B Oonbllei cre-
[IEHU UCIBITHIBAET MaryOHOE BIMSHUE MOJIUTUYECKUX B3MIA0B M UACOJIOTMYECKHUX MO3UIUHI, HEKEIH OCHO-
BBIBACTCS Ha NIYOOKMX HAy4HBIX JIOKa3aTesIbCTBaxX. JlefcTBUTENBHO, BaXKHO MIOMHUTD O TOM, YTO SKOHOMHKA
SBIIIETCS SIAPOM COLIMAJIBHOTO 3HAHUSA, TaK YTO «ECTECTBEHHBIN» MacmTad rocyaapcTBa Oy/eT 3aBUCETh OT
TOTO, C KaKOW TeOpHUeH (MJIH MTPOCTO «ITO3UIIMEH» ) MOAXOAUTH K BOITPOCY O KITFOUEBOH 11eJIh rocyaapeTsa. Eciu
rOCyIapCTBO paccMaTpUBAETCsl KaK HEUTO OeCIofie3HOe WJIM B JYYIIeM cllydyae KaK MHCTPYMEHT peIIeHUS
BO3HHUKAIOIIUX BpeMs OT BpEMEHH MPoOJieM, TO ero ONTUMAaIbHBINH MacITad Hen30eKHO OKaXKeTCs MPUHIHU-
MHAAJIbHO MEHBIIIE, YEM B TOM CITy4dae, €CJIM TOCyJapCTBO PACCMAaTPUBAETCS KAK KJIFOUEBOW MEXaHU3M POCTa,
HEOOXOAMMBIH AJIsl YIIPaBJICHUS MTPOLIECCOM CO3aHMsI LIGHHOCTH U NHBECTUPOBAHUS B HETO.

C TedyeHrneM BpeMEHH YMO3pHTEIbHas TpaHHUIA cepbl MPOU3BOICTBA PACIIUPSIIACH, OXBATHIBAs TOPa3Io
OOJBIIYI0 YacTh YKOHOMHUKH U 0oJiee Pa3HOIUIAHOBHIE BUIBI SKOHOMUYECKOW NESTEIBHOCTH, YeM TIPEKIe.

13 Vmeercs B BUY 3aTsDKHOH CIIOp B IapliaMeHTe BennkoOpuTaHuu o moaaepKKe mporpaMMbl MOACPHHU3ANN cHCTeMBI « Tpe3y-
oem» («Trident») — OaTUCTHYIECKUX paKeT, pa3MellaeMbIX Ha TMOABOAHBIX JOAKaX. J[e0aTsl 3aBEepIIFITUCH PEIICHUEM JeITy-
TaTOB YTBEPAUTH MOACPHHU3ALUIO Ha cyMMy 31 mipa ¢yHTOB crepiauHroB. OIHAKO BCKOPE TOCIE 3TOTO pa3pasmics CKaHMal,
xorga CMU BBISICHUITH, YTO 32 HECKOJIBKO THEH IO TOJI0COBAHUS MIPOU3OILIN HeyIadHble HembiTaHus pakeTsl Trident IT DS, xots
B MapJIaMEHTE TOBOPIJIOCH, YTO OHU OBLTH YCHCITHBIMU. — [Ipumeu. nepes.
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Korma s5KOHOMUCTEHI |, ITApE, OOIIECTBO B IIEJIOM IIPHUIILIH K ONPEICIICHUIO IICHHOCTH Yepe3 MPEIIoKeHUE U
cripoc (IIEHHOCTh UMEET TO, YTO NMPOAAETCS), TAKUE BUJIBI JEATEIIbHOCTH, KaK (PMHAHCOBBIE TPAHCAKIINH, CTa-
JIN OHpeI[eJIHTI)CH KakK HpOI/ISBOIII/ITeJ'[BHI:IC, XOTA Hpemne OHU O6LI‘IHO KHaCCI/I(l)I/IHI/IpOBaJII/ICI) KakK HerOI/I3BO—
JAUTCIIBHBIC. HpI/IMC‘IaTCHLHO, qyToO eI[HHCTBeHHOﬁ 3Ha‘lHTeHBHOI>i JaCThbO 3KOHOMUKU, KOTOpaH, KakK HpI/IHHTO
cUyuTaTh, HAXOAUTCS I'TaBHBIM 06pa30M BHC FpaHI/II_[I)I C(bepm HpOI/ISBOIICTBa H, KaK CJIICACTBHUEC, OKa3bIBaCTCs
«HETIPOM3BOUTEIIbHOW», OCTa€TCs TOCyIapcTBo. BepHO U TO, 4TO MHOTHE NIPYyTHE YCIYTH, KOTOPHIC JHOIU
OKa3bIBAIOT B JIIOOOM CETMEHTE OOIIEeCTBa, OCTAIOTCS HEOIIaunBaeMbIMU (HAIpUMeEp, YXOHI POIUTENICH 3a
JIETHMH WJIH 3JI0POBBIX 32 OOJIBHBIMH) | TIIOXO MOACUYHUTHIBatOTCS. K cuacThio, Takue TeMbl, Kak TO(GaKTOPHBIN
MOAXOIT K Croco0y M3MepeHusl HalmoHaabHOro pou3BoacTBa (BBII), mpuobperator Bc€ OONBIIYIO aKTyallb-
HOoCTh. Ho, momMumo noGapnenns k BBII HOBBIX MOHSATHIA, TAKWX KaK yXOJ WA YCTOMYUBOCTH BCEH IUIAHETHI,
MPUHIIMTITHAIIEHO BA)KHO TIOHUMATh, IIOYEMY MBI IPUACPKUBAEMCS TE€X MPEACTABICHUA O IICHHOCTH, KOTOPHIS
y Hac €CTh, — a 9TO HEBO3MOXKHO CJIeJIaTh 0€3 TIIATeIbHOTO PAaCCMOTPEHUS CaMO# KaTeropyuu IEHHOCTH.

I'quemy Teopus UeHHOCTU umeet 3Ha4yeHue?

IIpexne Bcero, caM akT NCUE3HOBEHUSI KATETOPUM LIEHHOCTH U3 SKOHOMMUYECKHUX Ae0aTOB 03HA4YaeT COKPHI-
THE TOTO, YTO JOJKHO OBITH KMBBIM, ITyOIMYHBIM U aKTUBHO AUCKyTHpyeMbiM'4. Eciin nonymienue, 4To 1eH-
HOCTb OIIPENENAETCS «Ha IV1a3)», He OCNapuBaeTCs, TO OJHU BUJIbI AESATEIBHOCTH B TAKOM ClIy4yae HEM30€XKHO
OKaXKyTCsl CO3AOIIUMU LIEHHOCTD, a IpyTrue — HET IIPOCTO MOTOMY, YTO HEKTO, UMes, KaK MPaBUIIO, B 3TOM
MaTepHallbHBIA HHTEpeC, TaK yTBEpKAaeT (BO3MOXKHO, yoenuTenbHee, ueM apyrue). Te wiv uHble BUAbI Jesi-
TEJIBHOCTU MOT'YT IE€PECKAKUBATh C OJIHOM CTOPOHBI I'PaHUIIbI CPepbl MPOU3BOACTBA HA JIPYTYIO C IIOMOIIbIO
OJTHOTO KJIMKA MBIIIKH, ¥ €Ba JIU 3TO KTO-To 3aMeuaeT. Korna 6GaHKUpPBI, puenTopsl U OyKMEKephbl 3asBIISIOT,
YTO CO3/1al0T CTOUMOCTb, @ HE U3BIMAIOT €€, MPEJCTAaBUTEIN MAaruCTPaIbHOIO HAIPABICHUS] YKOHOMUYECKOM
HayKH He MpeUIaraloT HUKaKOro OCHOBAHUS JUIS TOTO, YTOOBI OCIIOPUTH 3TO, AaKe HECMOTPSI Ha TO, YTO ITy-
OJIMKa MOXKET OTHOCUTBCS K ITOT0OHBIM MpETeH3UsIM ckenTuuecku. Kro cnocoben Bo3pa3uts Jlnoiiny biank-
(eitny, ecii OH yTBepKIaeT, yto coTpyaHuku Goldman Sachs BXomaT B 4HMCIIO caMbIX TTPOU3BOIUTEIIBHBIX
Jrozieil Ha cBeTe, Wi (apMalleBTUYECKUM KOMITAHMSIM, 3asIBIISIIOLIUM, YTO 3aIlpe/ie]IbHO BBICOKAs IIeHa Ha
KaKOW-HUOY/Ib U3 UX TpenapaToB OOBSICHAETCS MOPOKAaeMON UM IIeHHOCThI0? McTopuu o co3mannu Oorar-
CTBa MOT'YT YOEXJ1aTh (MJIM «3aXBaThIBATh») MPABUTEIHCTBEHHBIX YAHOBHHUKOB, KaK 3TO HEAABHO MPOJAEMOH-
cTpupoBaio omoopenue nmpaButenbcTBOM CIIIA KypcoB JeKapCTBEHHOTO JICUCHHS JIEUKEMUU CTOMMOCTBIO
MOJIMIJIJTMOHA J0JUIApOB, 000CHOBAHHOE MMEHHO MPOABUTAeMON (apMarieBTHIeCKOM HHAYCTPUEH MOACIBIO
«IIEHOOOPa30BaHMUs HA OCHOBE IIEHHOCTHU» — 3TO MPOU3O0ILIO JJa)Ke HEB3Upas Ha TO, YTO BKJIAJ HAJIOTOILIA-

TEJBIINKA B CO3IaHAE COOTBETCTBYIOIIETO Mpemnapara coctasua 200 MITH 101apoB !>,

Kpome Toro, oTcyTcTBUE aHaIM3a IEHHOCTH UMEET MACIITAOHBIC IMOCIEACTBUS JIJIsl OJTHON KOHKPETHOU cde-
bl — JUISL pacrpeiesIeHUsl I0X0I0B MKy pa3HbIMH ujieHaMH o0uiecTBa. Korna nieHHOCTh peAonpeienseT-
cs 11eHOH (a He Hao0OopOT), YPOBEHb U paclipeieieHHe JI0X0/I0B MPEACTABISIOTCS 000CHOBAHHBIMU MOCTOJb-
KY, IIOCKOJIBKY CYILIECTBYET PIHOK TOBAPOB U YCIYT, KOTOPBIA MOPOXKAAET 3TH TOXOAbI B MPOLIECCE MOKYIKU
Y TIpoJia>ki. B COOTBETCTBUH € 3TOM JIOTUKOM BCE JIOXOJIBI SIBJIAIOTCA 3apab0TaHHBIMHU, JIIOOOH aHaU3 C TOUKHU
3pPEHUS UX MTPOU3BOJUTEIBLHOCTH WA HEMTPOU3BOAUTEIBLHOCTH MIPU 3TOM HUCUE3AET.

14 [TpuHOIMIMATBEHO HE CIEeNyeT MOHNUMATh JaHHOE YTBEP)KACHHE B TOM CMBICIIE, YTO MHBIE ()OPMBI OOCYKACHHS KaTerOPHH IEH-
HOCTH B 3KOHOMHKE HE SIBJISIFOTCS BaXKHBIMHU. CM. IPEKPaCHYIO JUCKYCCHIO 00 «OOIIECTBEHHON IEHHOCTH) B 3KOHOMHKE B KH.:
[Bozeman 2007], a Taxoke o Bo3aeiicTeusix Ha BBIT: [Stiglitz, Sen, Fitoussi 2010]; o Bommpocax MOpaii 1 3THKH B JIHOEpaTsHON
Meican: [Gaus 1990]. Ograko 0CHOBHOW Maeei JaHHOW KHUTH SIBJSIETCS aKIIEHT HMEHHO Ha TOM, KaKUM 00pa3oM SKOHOMHYeE-
CKHE M3MEPEHNUS IIEHHOCTH B MPONU3BOJCTBE (PyHIAMEHTAIbHO N3MEHIIIN BO3MOXKHOCTh Pa3jInyaTh CO3aTeNel U U3bIMaTenei
LIEHHOCTH, a CIIEA0BATEIbHO — Ha PA3IMYNH MEXy PEHTHBIMHU JOXOJaMHU U IPUOBIISIMH, UTO, KaK Mbl YBUIUM B IVIaBE 2, HHAUE
Biuset Ha BBIL, Hexxenu mpo6nemsl, BEIsBICHHBIE Y CTHIIHIIA.

15 Cwm.: https://www.usatoday.com/story/news/2017/08/22/breakthrough-cancer-drug-astronomical-price/589442001/
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OpnnHako JaHHOE OOBSICHEHUE IIPEICTABIIET COOOM MOPOUHBIN JJOTMYECKUI KPYT, 3aMKHYTYI0 EeTI0. J10X0/bl
000CHOBBIBAIOTCS € MTOMOIIBIO POU3BOACTBA YEro-1100, UTO UMEET LIeHHOCTh. Ho Kak MBI U3MepsieM 1LieH-
HocTh? [1o TOMY, TpUHOCHT JI1 OHA J10X0/I. BbI 3apabaThiBacTe JOX0O, TOTOMY YTO BBI POU3BOAUTEIBHBI; BbI
IIPOU3BOIUTEIBHBI, IOTOMY YTO BBl 3apabaThiBaeTe 10XoA. B pe3ynbrare, Kak 10 MAaHOBEHUIO BOJIIIEOHOM Na-
JIOUKH, NCYe3aeT NOHATHE «He3apaOoTaHHBIN qoxoa». Eciiu qoxon npeanonaraer Hauty Ipou3BOIUTEILHOCTh
" MBI 3aCIIy>KHUBA€M J10XO/] BCSIKHH pa3, Korjga Mbl IMPOU3BOAUTCIIbHBI, TO KaK B TAKOM CJIydac AOXOA MOXKCT
oKazarbcs He3apaboTaHHBIM? B riaBe 3 Mbl yBUAMM, YTO JaHHOE KPYTOBOE OOBSICHEHHE HAILJIO OTPAKEHUE B
TOM, KakKuM 00pa3oM (OpMHUPYIOTCSI HALlMOHAJIbHBIE CUETA, OTCIIEKUBAIOLIUE U U3MEPSIOLIUE IIPOU3BOICTBO
1 00raTcTBO B OTAEJIBHO B35TOM 3KOHOMHUKE. B Teopun HU 0 KakoM J0XOJi€ HEJb3sl yTBEPKIaTh, UTO OH CIIMIL-
KOM BBICOK, IIOCKOJIBKY B PBIHOYHOH 3KOHOMHKE KOHKYPEHIUSI HE JOITyCKaeT, UTO KTO-JIMOO 3apabaTbIiBacT
OoublIe, yeM 3acinyxuBaeT. Ha nmpakTuke *e pbIHKH, KaK BBIPAXKatOTCsl SKOHOMHUCTBI, UMEIOT HECOBEPILICHHBIH
XapakTep, U B pe3ylbTare IIEHbl U 3apabOTHBIE IUIAThl 3a4aCTyI0 YCTAHABJIMBAIOTCS CUIBHBIMH, @ COOTBET-
CTBYIOIIIE PAacXO/bl HECYT Cladble.

C mpeoOnanaromieii cerogHs TOYKH 3pPEHUs, LIEHbl YCTAaHABIMBAIOTCS MPEIJIOKEHUEM U CIIPOCOM, U J1t00o0e
OTKJIOHEHHME OT TOTO, YTO CUUTAETCS KOHKYPEHTHOH LIEHON (OCHOBAHHOM Ha IPENEIbHOM JI0XOZE), NOJIKHO
OOBSACHATHCSI TEM WJIM MHBIM HECOBEPIICHCTBOM, IIPU UCIPABICHUH KOTOPOTO MPOU30HAET MpaBUIbHOE pac-
npeeNeHre JOX0Ja MEXIy YKOHOMHUYECKUMHU CyObekTamu. [Ipu 3TOM mpakTuuecku He 0OCyXTaeTcs BO3-
MOKHOCTb TOT'O, YTO HEKOTOPBIEC BUIbI AEATEIbHOCTH TOCTOSHHO IPUHOCAT PEHTHBIN J10XO/, IOCKOJIBKY OHU
BOCIIPUHUMAIOTCS KaK IIEHHbIE, XOTS B JEHCTBUTEIbHOCTH MPENATCTBYIOT CO3AAHUIO LIEHHOCTHU U (UJIM) YHU-
YTOXKAIOT YK€ CYLIECTBYIOLLYIO LICHHOCTD.

B camom nene, a1 5KOHOMUCTOB OOJIbIIE HE CYIIECTBYET HHOTO OOBSCHEHUS, IOMUMO CyOBbEKTUBHOU TEOPUH
LEHHOCTH, TJI€ PHIHKOM JBHKYT MPEIJIOKEHUE U CIIPOC, U KaK TOJIBKO MPENsATCTBUS AJ1 KOHKYPEHIIUU yCTpa-
HEHBI, pe3yJIbTaT JOJDKEH NOWTH Ha Nonb3y BceM. IIpu 3ToM He cTaBUTCS BOIIPOC O TOM, KAKMM 00pa3oM pas-
HbI€ TPE/ICTABIECHUS O LICHHOCTHU MOTYT BIIUATH HA pacpeie]IeHUe T0X010B MeX 1y paOOTHUKAaMU, OpraHaMu
MyOIMYHOIO YIIPABICHUS, MEHEIXKepaMH U aKIIMOHEpaMH, CKayKeM, B TAKMX KOMIIaHMsIX, kak Google, General
Electric unmu BAE Systems.

HaxkoHelr, mOJIMTHKY, TIBITAsICh HAPABJIATH SKOHOMUKY B TOM WJIM HHOM HAIIPABJICHUU, HEU30CIKHO HAXOISATCS
0] BJIMSIHUEM UJIeH O IIEHHOCTH, IPU3HAIOT OHM 3TO WK HeT. OYEeBHIHO, YTO B MUPE, TJIe MUJUIAAPIBI JTFOIEH
MPOOJDKAIOT )KHUTh B KpaliHel 6eqHocTH, ypoBeHb pocTa BBII sBnsiercs BaxHbIM nokazarenem. OIHAKO psij
Hanboee 3HAYMMBIX SKOHOMUYECKUX BOIIPOCOB CETOAHS CBSI3aHHBI C TEM, KAKUM 00pa3oM JOCTHYb 0CO00TO
tuna pocra. Ceifuac MHOTO TOBOPUTCS O HEOOXOJUMOCTH CJIeNaTh POCT «0oJiee YMHBIMY (OMpEeIesIieMbIM
WHBECTHUIIMSMHU B MUHHOBAIINHU ), O0JIee YCTOMUMBEIM (0oJiee «3eN€HBIMY») U 00Jiee MHKITFO3UBHBIM (ITOPOXKIAt0-
MM MEHBIIE HepaBeHCcTRa)'S.

Bormpeku mmpoko pacrpocTpaHEHHOMY MPEANIOIOKEHUIO O TOM, YTO y TIOJIMTUKH HE JTOJHKHO OBITh KOHKPET-
HOT'O HalpaBJeHMs], OHA JIOJKHA OBITh HAIllpaBJIeHa MPOCTO HA ycTpaHeHHe OapbepoB M (HOKyCHpOBaThCs Ha
«CO3JaHHH PaBHBIX IMPAaBUJI UT'PbD> AJIA 6H3Heca, AJI1 JOCTHIXKCHUA YKa3aHHBIX KOHKPCTHBIX ueneﬁ Tp€6y€TC$I
HeMaJIo MoNMUTHYecKuX AeiicTBuil. CaM no cebe KaKuM-TO YyAE€CHBIM 00pa3oM poCT B 3Ty CTOPOHY HE MOM-
)IéT. Yr10o0Obl N3MEHUTD IIpaBujia UT'Pbl B TOM HAIIPABJIICHUHU, KOTOPOC MbI CUUTACM KCJIATCIIbHBIM, Tpe6y10TC$[
MHBIE BUJIBI TOJTUTUKU. DTO, TIOBTOPUM, OYEHb OTIIMYAETCS OT IPUBBIYHOTO IPEATIOIOKEHUS, YTO OJIUTUKA HE
JIOJPKHA UMETh KOHKPETHBIX HAIIPABICHUN U I0JKHA IPOCTO YCTPAHATH Oaphephl, B Pe3yJbTaTe yero Ou3Hec
CMOXKET MPUCTYNUTh K IPOU3BOACTBY B KOM(MOPTHBIX JJIs1 €051 yCIOBHSIX.

16 Cwm.: European Commission Horizon 2020 agenda; OECD, UN; https://ec.europa.eu/programmes/horizon2020/en/newsroom-
agenda/all/all
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[TpuHIHMITHATEHBIM JJTST OTIPEICTICHHS TOTO WJIM WHOTO HAIPABJICHHUS [ ABYKECHUS | S)KOHOMUKH SBISICTCS PeIlie-
HUE O TOM, KaKHe BHJIbI ICATEIIPHOCTH 00JIee BXKHBI, a Kakue MeHee. [Ipoiie roBopsi, Hy)KHO HapalluBaTh T¢
BH/IBI JICATCIILHOCTH, KOTOPBIC OKaXYTCs 3HAYMMBIMU JIJIS IOCTH)KCHUST KOHKPETHBIX IIeJIeH, 2 MEHEEe BaXKHBIC
JUTSE 9TOTO BUJBI JICITEILHOCTH He00X0 MO cokpamarh. U 310 yxe nemaercs. OnpeeiéHHbIe THITBI HAJIOTO-
BBIX BBIYETOB, HapuMmep, Uit cepbl uccieaoBanuil U pazpadorok (R & D), npencrasnstor co60i MONbITKY
MIPOCTUMYJIUPOBATh OONBITNN 00hEM MHBeCTHIMI B MHHOBaIMu. CyOcuaupyroTcs oOpazoBanue u mpodec-
CHOHAJIbHAS TIOJITOTOBKA CTYJACHTOB, IMMOCKOJIBKY OOIIECTBO XOTENIO ObI, YTOOBI OOJIBIIIE MOJOABIX JIFOEH ITUTH
YUYHUTHCA B YHUBEPCUTETHI U MOTIOIHSAIN Psiibl paboyeil cuiibl ¢ O6osiee KBAIU(PUIIMPOBAHHBIMU HaBBIKAMH. 3a
MOoJ0OHBIMH MEPAMU MOTYT CKPBIBAThCSl SKOHOMHYECKHE MOJIEINH, KOTOPBIE IEMOHCTPUPYIOT, KaK HHBECTHIIHH
B «UEJIOBEUYECKHUI KaluTam — 3HaHUS U CIIOCOOHOCTH JI0Ie — ONaronpusITCTBYIOT POCTY TOM MM WHOM
CTpaHbI, OBbIIIAsl €€ MPOU3BOAUTEIbHBIE CIIOCOOHOCTH. AHATOTMYHBIM 00pa30M HapacTarolas CerofHs 03a-
OOYEHHOCTh TEM, UTO (PMHAHCOBBII CEKTOP B Psijie CTPaH CTall CIUIIKOM OONBIIUM (B CPABHEHHUH, CKaXKEM, C
MIPOU3BOACTBEHHBIM ), MOKET MPOUCTEKATh U3 TEOPETUUYECKUX MPECTABICHHUI O TOM, B paMKaX KaKoro THIa
HSKOHOMHKH MBI XOTEJH OBl )KUTh, O pa3Mepe U poju (UHAHCOB B HEM.

OnHako pa3nuueHue MPOU3BOIUTENbHBIX U HEMPOU3BOAUTEIBHBIX BUIOB JIEATEIILHOCTU PEIKO OBLIO Pe3ylib-
TaTOM «Hay4YHbIX» U3MepeHuid. Ckopee, HaJlelleHne 4ero-1100 IEHHOCThIO0 — WJIU €€ OTCYTCTBUEM — BCET/IA
HO/Ipa3yMeBalo TMOKUE COLHAIbHO-IKOHOMUYECKHE apTyMEHTHI, CIEAYIOIINE U3 ONpPEAEIEHHON MoIUTHYe-
CKOM TOYKHU 3pEHUsi, KOTOpas B OIHUX CllydasxX SIBHO BBIpaXEHa, a B Jpyrux HeT. OnpeneneHrne HeHHOCTH
BCEIJa B TOH K€ Mepe CBA3aHO C MOJUTUKONW U KOHKPETHBIMU MPEACTABICHUSMU O TOM, KaK JOJKHO OBITh
CKOHCTPYHPOBAHO OOILECTBO, YTO U C SKOHOMHUKOMN B Y3KOM CMBICIIE 3TOT0 NOHATHA. M3MepeHus He sBisoTCs
4eM-TO HEUTpaIbHBIM: OHU BO3ACHCTBYIOT Ha MOBEJIEHUE, K HA00OPOT (B JTaHHOM CiIy4yae Mepe] HaMu Ta XKe
uzes neppopMaTUBHOCTH, O KOTOPOI Mbl YK€ TOBOPHIIN B 3TOM MPEAUCIOBHH).

Taxum 00pa3om, CyTh Jiea He B TOM, YTOOBI CO3/1aTh COBEPILIEHHBINH Oapbep, KOTOPbIH BEIIaeT Ha OAHU BU/IbI
JESITeIbHOCTH APIIBIK IPOU3BOIUTENBHBIX, & IPyTHe KIacCU(UIMPYET KaK HETPOU3BOJUTEIbHYIO IIOTOHIO 3a
peHroil. He coMHeBaroCch, 4T0O BMECTO 3TOTO MbI JIOJDKHBI PEIIUTEIbHEE CBSA3bIBATh HAllle IOHUMAaHUE TOTO,
Kak co31aéTcs LIEHHOCTb, C TEM CIIOCOO0M, KaKUM JIOJ’KHA BBICTPAUBATHCS CTPYKTYPa pa3IMUHbIX BUJOB J€s-
TeNbHOCTH (Oynb TO B (pUHAHCAX WM B peajbHON 3KOHOMMKE), U KaK 3TO CBS3aHO C PACHpPENeeHHEM I10-
POXKJIaeMbIX J0X0A0B. JIMIIb TaKUM 00pa30M HbIHEIIHUI HappaTUB OTHOCUTENBHO CO3JJaHUs LIEHHOCTH Oy/1eT
nojiBepakeH OoJiee TIIATEIbHOM MPOBEPKE, a YTBEPXKIACHUS B qyxe: «S co3narens GorarcTBa», — OyayT co-
OTHECEHBI C JIOCTOBEPHBIMU HJESIMH O TOM, OTKYJla 3TO OorarctBo O6epércs. B Takom ciydae ncnosib3yemast
(bapmaleBTHUeCKMMU KOMIIAHUAMHU MOJIENb LIEHOOOpa30BaHusl HA OCHOBE LIEHHOCTH MOXET OBbITh TLIATEIBHO
paccMOTpeHa ¢ yuy€TOM Ipoliecca KOJUIEKTUBHOIO CO3JAaHMS LIEHHOCTH, B paMKax KOTOPOIO 3HAYMTEIbHas
4acTh MPUHOCSIINX JOXOAbI KOMIAHUIM (hapMalleBTHUECKUX UCCIIEA0BAaHUI Ha BEICOKOPUCKOBOM cTanuu (hu-
HaHCHUPYETCS 3a CUET TOCYIapCTBEHHBIX CPEICTB. AHAJIOIMYHBIM 00pa3oM Ta 20-IpolLeHTHAs 107151, OOBIYHO
nojy4yaeMasi BeHUypHBIMHU KallUTaIUCTaMH, KOTJa HeOOJIbIIast BHICOKOTEXHOJIOIMYHAsE KOMITAHHSI CTAHOBUTCS
yOIUYHOM, BBIXO/S HA (DOHIOBBIN PHIHOK, MOXKET CUUTAThCS YPE3MEPHOM B CBETE MOUIMHHBIX, @ HE MU(UYe-
CKUX PHCKOB, KOTOpBIE OepyT Ha ce0sl 3TH KalWTAINCThl, HHBECTUPYS B Pa3BUTHE JAHHOW KOMIAHUU. A eCIH
HEKUH MHBECTULIMOHHBIN OAHK MOIy4YaeT rpOMaJHYI0 IPUObLIb HA HECTAOMIBHOCTH BAJIIOTHBIX KypCOB, BO3-
NEHCTBYIONIEN Ha Ty WU UHYIO CTPaHy, 3Ty MPUObUIb MO)KHO CUMTATh TEM, YEM OHA B JEMCTBUTEIBHOCTH U
SIBISIETCS, — PEHTOI.

Ho nnst Toro, uToObI MpUTH K TAKOMY TTIOHUMAHHIO CO3/IaHMS IIEHHOCTH, HEOOXOIUMO BBIMTH 32 paMKH KaXYy-
IIUXCS HAYYHBIMHU KJIACCH(PUKAIIUNA BUIOB JICITSILHOCTH U B3IISIHYTh Ha JISKAIIUE B UX OCHOBE COLUAIILHO-
SKOHOMHMYECKHE U MOJUTHYECKHE KOH(IUKTHI. B NeHCTBUTENBHOCTH MPUTI3aHUS HAa CO3JaHHE LIEHHOCTH
Bcerjga ObUIM CBSI3aHBI C YTBEPXKACHUSAMU O CPAaBHUTEIHHOW MPOU3BOAMTEIBLHOCTH ONPENECIEHHBIX TPyl
o011ecTBa, 3a4acTyl0 UMEBIINX OTHOLIECHHE K (PyHIAMEHTAIbHBIM CABUIaM B JI€Kalleil B UX OCHOBE HKOHO-
MHKE — OT CEJIbCKOTO XO3SHCTBA K MPOMBIIUIEHHOCTH WM OT SKOHOMUKH, OPHEHTUPOBAHHON Ha MacCOBOE
MIPOU3BOACTBO, K 9KOHOMHUKE, OCHOBAHHOM Ha IIU(POBHIX TEXHOJIOTUSX.
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CTpyKTypa KHUrM

B maBax 1 u 2 paccMoTpeHo, kakuMm oOpazom skoHOoMHCTH HaunHas ¢ X VII Beka paccyxnanu o0 ymnpasie-
HUW POCTOM TP TTOMOIIY HAPAITUBAHUS MPOU3BOAUTEIIHHBIX BUIOB AEATEILHOCTH U COKPAIICHHUS HEITPOU3-
BOJIUTENbHBIX. DTO MpEACTaBIeHNE KOHLENTYaJIU3UPOBAJIOCh Yepe3 TEOPETHUECKYIO0 TpaHUIly cdepbl mpo-
u3BoAcTBa. J{uckyccus 00 3Toil rpaHule U e€ TecHas CBsI3b C UJESIMU O KaTerOPUHU LIEHHOCTH HA CTOJETUS
BIIEpPEN MOBIUSUIM Ha MPUHUMAaeMble TOCYIapCTBOM MEphl CTUMYJIHMPOBAHHS 3KOHOMHUYECKOTO POCTa, HO U
cama rpanuiia cepbl IPOU3BOJICTBA MEHSIIACH MO] BIUSHUEM HEYCTONUYHMBBIX COLUAIBHBIX, SKOHOMUUYECKUX
U TOJIMTUYECKUX YCTOBHM. B maBe 2 BHUMATeIbHO pacCMOTPEH CaMbI 3HAUUTENBHBIN U3 3TUX CABUIOB.
Hauunas co Bropoit nonoBunsl XIX Beka Kareropusi IeHHOCTH U3 00BEKTUBHOM MpeBpaTHiiach B Ooee cyon-
EKTUBHYIO, IPUBSA3AHHYIO K WHANBUAYAIbHBIM npedepeHiusam. [JanHas peBomonns uMena TeKTOHHYECKHe
nocnencTBus. [Ipon3omnio pa3MbeiBaHie TPaHUIBI cepbl MPOU3BOJICTBA KaK TAKOBOM, MOCKOIBKY MOUTH BCE,
YTO MOTJIO OONIajaTh IIEHOM WM C YCIEeXOM MPEeTeHI0BaTh HA CO3/[aHHE LIEHHOCTH (Hampumep, (UHAHCHI),
BHE3aITHO 0Ka3aJI0Ch TPOU3BOAUTEIBHBIM. CO3/1a71aCh BO3MOKHOCTB JIJIsl YBEJTMUEHUSI HEPABEHCTBA, CTUMYJIH-
PYEMOTO OTJEIbHBIMU 3KOHOMHUYECKUMHU CYOBEKTaMH, CIIOCOOHBIMU MOXBACTaThCSl CBOCH MCKIFOUUTEIBHON
«TPOU3BOAUTENHHOCTHION.

Kak nokasano B miaBe 3, rie paccMaTpiBaeTCsl pa3BUTHE CUCTEM HALIMOHAJIBHBIX CUETOB, Ues TPaHHIIbI c(e-
pBI IPOM3BOJCTBA IPOIOJIKAET BO3AECHCTBOBATh HA MOHATUE «BBITYCK NPOAYKUMW» (output). OnHAKO €CTh
(byHIaMEHTaIbHOE pa3iInyue MEXAY ATOH HOBOW rpanunei u e€ mpemmectByrommmu Gopmamu. CeromaHs
peuIeHusl OTHOCUTEIBHO TOTO, YTO MMEHHO COCTAaBJISAET LIECHHOCTh B PAMKAaxX HAaIlMOHAJIBHBIX CYETOB, IPHU-
HUMAIOTCS ITyTEM CMEIICHMS Pa3INYHBbIX JIEMEHTOB: BO-IIEPBBIX, 3TO BCE, YEMY MOKHO 3aKOHHO Ha3HAYUTh
LIEHY U OOMEHSTh; BO-BTOPBIX, IPUCYTCTBYIOT IIparMaTuyHbIe MMOJIMTUYECKUE PEILIEHUS, TAKUE KaK yueT TeX-
HOJIOTUYECKUX M3MEHEHUH B KOMIIbIOTEPHOW MHAYCTPHUM WM HEMPWINYHO OOJbIION pazMep (pUHAHCOBOTO
CEKTOpa; HaKOHEll, B-TPEThbUX, €CTh MPaKTUYECKass HE0OXOJUMOCTb B MOJJICPKAHUH YIIPABIIEMOCTH MOACYE-
TaMHM B OYE€Hb KPYMHBIX U CIOKHBIX COBPEMEHHBIX SKOHOMHKax. Bce 3TO, KOHEUHO, 3aMe4aTeabHO, OHAKO
TOT (aKT, 4TO AUCKYCCHUS O TpaHuIle chepbl MPOU3BOJCTBA OONbIIE HE HOCUT ONpeNeIEHHBINH XapakTep U He
UMEeT SBHOM CBA3HM C UJESMH IO MOBOAY KAaTEropuu LIEHHOCTH, O3HAYAET, YTO IKOHOMHUYECKHE CYOBEKTHI
CHOCOOHBI — MYTEM MOCIEA0BaTEeNbHBIX JTOOOUCTCKUX YCHUIMM — HE3aMETHO paclojaraThCsi BHYTPHU 3TOU
rpaHuubl. B aTOM cilyyae ux A€ATEIbHOCTH 110 U3BATHUIO LIEHHOCTHU yuuThiBaeTcs B BBII, u ouens mano kro
3TO 3aMEvaert.

B maBax 4, 5 u 6 uccnenyercs ¢heHoMeH (pUHAHCHATH3AIUN — pOCcTa (PMHAHCOBOTO CEKTOpa U paclpocTpa-
HeHUs! GUHAHCOBBIX MPAKTUK U TOAXOJ0B Ha PeallbHyI0 IKOHOMHUKY. B Ti1aBe 4 st mpociie:xxuBao0 BOZHUKHOBE-
HUe (MHAHCOB B KQYECTBE MACIITA0OHOTO CEKTOpPA IKOHOMUKH U TO, KaK (PMHAHCHI, Yallle BCETO CYMTABIIHAECS
HEMPOU3BOAUTENILHBIM BUJIOM JICSITEIIBHOCTH, CTAJIA IPU3HABATHCS] BUJOM JIEATEIbHOCTU MIPEUMYIIIECTBEHHO
npousBoauTenbHbIM. Emé B 1960-X IT. COCTaBUTENNM HAIMOHAIBHBIX CYETOB paccMaTpUBAIUA (DPHHAHCOBYIO
JEeSATEILHOCTH MPOCTO KaK MEPEMEIICHHE YKE CYIIECTBYIOICH IEHHOCTH, a HE TOPOXKI€HUE HOBOU IIEHHOCTH,
M 3TO momMeniano (GUHAHCH 3a MpeesiaMi TpaHuibl chepbl mpon3BoacTBa. CeroaHs mono0HOe MpecTaBIe-
HUE TIPETEPIIeNIo MPUHIUIHAILHBIC H3MCHCHHS. B HBIHEIIHEM CBOEM BOIUIONICHUH (DHHAHCHI HHTEPIPETH-
PYIOTCSl KaK MOJTy4YeHUE MPUOBLICH OT YCIIyT, KOTOPBIE CTAIH KJIACCU(DUIIMPOBATHCS KaK MPOU3BOAUTEIILHBIC.
S ananu3upyro, Kak U 1MoYeMy IPOU30IIJIO 3TO HEBEPOSITHOE MEPEOIpeeIeHHe, U CTaBI0 BOIPOC O TOM,
JEHCTBUTENBHO JIU (PUHAHCOBOE MOCPETHUYECTBO TPAHC(HOPMUPOBATIOCH B 0€3yCIIOBHO POU3BOAUTEILHYIO
NeSITeNIbHOCTD.

B mnaBe 5 peub UAET 0 pa3BUTUH «KAMKTAIN3Ma, YIIPABISAIONIETO aKTUBAMI», O TOM, KAKUM 00pa3oM (hprHaH-
COBBIN CEKTOP paclpoCTpaHUIICS 32 PaMKU OAHKOB, BKJIIOUMB OOJIBIIIOE KOJIMYECTBO MOCPEIHUKOB, 3aHUMAIO-
LIUXCS YOpPaBJICHUEM CPeACTBaMH (MHIYCTPUIO YNPaBICHUS aKTHUBaMH). S cTaBiio BOIIPOC O TOM, OIpaB-
JBIBA€T JM POJIb ATHUX MOCPETHUKOB U MOATUHHBIE PUCKHU, KOTOpPbIE OHH Ha ceOsi OepyT, moirydaeMble MU
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BO3HarpaxaeHus. TeM cambIM Ja€Tcs KpUTHUECKasi OIICHKA TOT0, KaKUM ObLI MaciiTald MOJIMHHOTO BKJIa-
Jla YIpaBJICHHUS CPEACTBAMHU U YaCTHOTO aKIIMOHEPHOTO KamuTajla B MMPOU3BOAUTEILHYIO SKOHOMUKY. Kpome
TOTO, 5 33J1aI0Ch BOIIPOCOM O TOM, BO3MOXHO JIM CETOJTHS B3SThCS 3a pehopMUpoBaHuEe (GUHAHCOBOTO CEKTOpa
0e3 cephE3HON AUCKYCCUH O TOM, TPABUIIHLHO JIU KJIACCU(DUIIMPOBAHBI BUABI ACATEIHHOCTH B HEM — HE SIBJISI-
FOTCSI JIM OHU TE€M, YTO CJIEYyET pacCMaTpUBaTh KaK PEHTHBIC JIOXObI, & HE KaK MPUOBUTN? — U KakuM oOpa-
30M MOXHO MPHUCTYIUTh K 3TOMY paszesieHuto. Eciii Hamm cucTeMbl HALIMOHANIBHBIX CYETOB JEHCTBUTEIBHO
KAITYIOT U3bATHE LIEGHHOCTH TaK, Kak OyaTO 3TO €€ co3/1aHne, TO 3TO, BO3MOXHO, TOCIIOCOOCTBYET MOHUMAHUIO
JTUHAMHUKY YHUYTOXKEHUS IEHHOCTH, KOTOpasi XapakTepru3oBaia HeaBHUI (PMHAHCOBBIN KpU3HC.

Hcxons U3 onucaHHOro Npu3HaHUs 3a (prHAHCAMU cTaTyca MPOU3BOAMTENIBHOIO BUJIA JAESTEIbHOCTH, B IJIa-
Be 6 paccMOTpeHa (MHAaHCHAIN3alUs SKOHOMUKH B 11esioM. KpaTtkocpouHsle (rHaHCOBBIE ONepaluu, Hale-
JICHHbIE Ha OBICTPBIN BO3BpAT CPEACTB, OKA3aJld BIUSHHE HA MPOMBIIUIEHHOCTh: YIIPAaBICHUE KOMIAHUAMU
OCYILECTBIIAETCS B LIEISIX MAKCUMH3ALMM aKIMOHEPHOM HEHHOCTH (LEHHOCTH I aKIHOHepoB). JlaHHas
cTparerust Bo3HUKIA B 1970-€ I'T. B ONBITKE peaHUMUPOBATh 3()(HEKTUBHOCTH KOPIOPAIUii ¢ ITOMOIIBIO TOTO,
YTO HA3bIBAJIOCH INIABHOM 11€JIbI0 KOHKPETHON KOMITAHUU — CO3JaHMs LIEHHOCTHU JUIsl €€ akiuuoHepoB. OnHa-
KO, KaK OyZeT Moka3aHo, 3Ta CTpaTerus okasajach MaryOHOH Ui yCTOWYMBOIO SKOHOMUYECKOTO pPOCTa, HE
B TMIOCJIEIHIOIO OYepe/ib MOTOMY, YTO OHAa CTUMYIIMPYET KPaTKOCPOUHYIO BBITOY JUISL aKIIMOHEPOB B yIIEpO
JOJITOCPOYHBIM BBITOAAM JJIsSi KOMIIAHWU: TIOJOOHBINA MyTh PAa3BUTHS TECHO CBSI3aH C BO3PACTAIOIINUM BIIUS-
HUEM YTPaBISIOUINX CPEICTBAMH, KOTOPHIE CTPEMSTCS K JOXOAAM JJIsl CBOMX KJIMEHTOB M JJIsi ce0sl CaMuX.
B ocHoBe MakcuMU3alMK aKIIMOHEPHOM LEHHOCTH JIEKUT MPEACTABIECHUE O TOM, YTO HaHOOJBUINE PUCKU
OepyT Ha ce0si UMEHHO aKIIMOHEPHI, 3aCITyKUBAIOIINE T€X KPYITHBIX BO3HATPAKICHUN, KOTOPBIE OHU 3a9aCTYIO
MOJIy4aloT.

[IpunsTre Ha ceOs pUCKOB 3a4acTylO BHICTYIIA€T OOOCHOBAaHUEM TE€X BO3HATPAXKICHUMN, KOTOPHIE U3BIICKAIOT
WHBECTOPHI, ¥ B IJIaBE€ 7 COACPKUTCS NalbHEWIIee PAaCCMOTPEHHE JAPYTUX TUIIOB M3BATHUS IIEHHOCTH, OCY-
HIECTBIIIEMBIX BO UM 3TOr0. B TaHHOM citydae s UMero B BULy TOT OCOOBII THUIl IPUHSITHUSI PUCKOB, KOTOPHIi
TpebyeTcs Ui TOro, 4YTOObI COCTOSITUCH paJiKalbHbIE TEXHOJOTHYECKHE MHHOBAMU. HecoMHeHHO, HHHO-
BallMOHHAS JESTEIbHOCTH SIBIISETCSA OAHOW M3 HauOoJiee PUCKOBAHHBIX M HEOMNpEeAeNEHHBIX B paMKax Kallu-
Taau3Ma, U OOJBIIMHCTBO COOTBETCTBYIOIIMX IMOMBITOK TEPIST Heyaady. Ho KTO mpuHUMAeT 3TOT BBHI3OB?
Kakoro pona cTUMYIbI TOJKHBI ISl 3TOTO co3faBarbesa? 3/1ech 1 00paiiaroch K Toii HEOObEKTUBHOM OlIEHKE,
KOTOpasi MPUCYTCTBYET B CETOAHSIIIHEM HHHOBAIIMOHHOM HappaTHBE, TO €CTh K TOMY, KaK He OepETcs B pacuéT
MIPUHSITHE Ha ce0sl PUCKOB TOCYIaPCTBEHHBIM CEKTOPOM, KOT/Ia TOCY/IapCTBO paCCMaTPUBAETCS JIUIIIH KaK MO~
JEPKUBAIOLIEE YACTHBIM CEKTOP U «CHUMAIOIIEE PUCKW». Pe3ylbTaTOM 3TOro cTaja KOMIUIEKC MEp, BKIIIOUaB-
muii peopMUpPOBaHUE CUCTEMBI MIPAB MHTEIUIEKTYaIbHONH COOCTBEHHOCTH, KOTOPOE YCHIIHIIO MOTYIIECTBO
TUICPOB B JaHHOU cepe, OrpaHrIMIIO0 HHHOBAIIMOHHBINM MPOIIECC ¥ TOPOJUIIO TAKOE SIBIICHUE, KaK «HEMpPO-
W3BOAMUTEIBHOE TIpeapUHUMaTEebCcTBO» [Baumol 1990]. OcHoBBIBasich Ha CBOEH MPEAIIESCTBYIONICH KHUTE
«IIpeanpuHUMATETHCKOE TOCYAAPCTBOY, S MPOJEMOHCTPUPYIO, KAKMM 00pa30M MPOU30IILIa pacKpyTka oopasa
MpeIPUHUMATENICH U BEHIYPHBIX KAIIUTATUCTOB B KAYECTBE MpEACTaBUTENeH Hanboiee AMHAMUYHOW YaCTH
COBPEMEHHOTO KaUTalu3Ma — HHHOBALIMOHHOTO IMPOIEcca — M KaK 3TH JIMIA 3asiBISUIN O ce0e B KauecTBe
«cozaaresneit 6orarcTBay. S TIIATEIBHO MPOAHATUZUPYIO 3TOT PACCKa3 O CO3/JaHUU OOrarcTBa U MOKaxy, UTO
OH SIBJISICTCSI JIOKHBIM. 3asiBJICHUE, YTO [IEHHOCTh 3aKJII0YAETCsl B MHHOBAIMSIX (B CAMOM TOCJIETHEM H3BOJIC
pedb UAET O MOHATUH «IIATGOPMBI» U CBA3aHHON C HUMHU HJIEEH MIEPUHT-2KOHOMHUKH), B MEHBIIIECH CTENEHN
OTHOCHTCSI K MOJIMHHBIM MHHOBAIUSM U B OOJIBIIIEH CTENIEHU — K M3BSITHIO IIEHHOCTH 32 CUET MOTYyUCHUS
PEHTHBIX JTOXOOB.

Pa3BuBas TemMy J10’)KHOTO HHHOBAIIMIOHHOTO HAPPATHUBA, B IV1aBe 8 s 331a10Ch BOIIPOCOM O TOM, TIOYEMY rocyaap-
CTBEHHBIH CEKTOp BCET/Ia OMUCHIBACTCS KaK METUTENbHBIN, TATOMOTHBIH, OIOPOKPAaTHUUHBIN U HETTPOU3BOIH-
TenbHbIA. OTKy/a B3SJI0Ch JaHHOE OMUCAaHUe U KOMY OHO BbIroiHO? Kak OyneT nmokasaHo, rocy1apcTBeHHbII
CEKTOp CTaJl MPEACTABIATHCS HEPOU3BOIUTEILHBIM TOYHO TAKUM k€ 00pa3oM U B TO )K€ caMOe BpeMsi, KOTa

52


http://www.ecsoc.hse.ru

Oxonomuueckas cormosiorusi. T. 21. Ne 5. Hosi6ps 2020 www.ecsoc.hse.ru

MIPOU3BOAUTEILHBIM OKa3ajcsi GUHAHCOBBIN cekTop. CoBpeMeHHasi JKOHOMHYECKAasi MBICIIb HU3BEJIA POJIb TO-
Cy/IapCTBa JIUIIb JI0 UCIIPABJICHUS MPOBAJIOB PHIHKA BMECTO aKTUBHOTO CO37aHUsI U ()OPMUPOBAHUS PHIHKOB.
[Tomarato, 94TO POJIB TOCYAAPCTBEHHOTO CEKTOPA B CO3/IaHHUH IIEHHOCTH OblIa HefooleHeHa. [Ipeobnanaromias
TOYKA 3pEHUs, BO3HUKINIAA B paMKaX HETaTUBHOM peakUuu Ha rocyaapctso B 1980-x rr., NpuHOHNHAIBHO
BJIMSIET HA MPEJCTABIICHUS TOCYIapCTBa O caMOM ce0e: OHO BUJUT ceOsl KOJIeOMI0IMUMCs, OCTOPOXKHBIM, 3a00-
TAIIAMCS O TOM, YTOOBI HE 3J7I0yTIOTPEOUTH CBOMMH MTOJTHOMOUUSIMH B TOM CJIy4ae, €CJIU 32 3TUM TOCICTYIOT
OOBHHEHUS B CO3/IaHUU MPOOJIEM JIJIT MHHOBAIIMKA WM OOBUHEHUS B (DaBOpUTH3ME, B «CTAaBKE Ha MOOEAMTE-
nei». PaccmarpuBas To, modemMy JeATEeIbHOCTh TOCYJaPCTBEHHOTO CEKTOpa HE YUHUTBHIBACTCS MPH MOACUETE
BBII, s cTaBmto Bonpoc 0 TOM, MOYEMY OHA J0KHA UMETh 3HAYEHUE, U OUePUMBAI0 HEKMI MHON BO3MOYKHBIN
B3IJISAJ] HA LIGHHOCTh TOCY/IAPCTBEHHOT'O CEKTOPA.

B magse 9 g npuxoxy K 3aKII0YEHUIO, YTO JIUIIb OTKPBITasi AUCKYCCUS O IEHHOCTH — €€ MCTOYHMKAX M TO-
POXKIAIOIMINX €€ YCIOBUAX — IMTOMOXKET HAIIMM SKOHOMHUKAM JIBUHYTHCS B TOM HalpaBlIeHUH, T€HEPUPYIOILEM
OoJiblIIe MTO/UIMHHBIX HHHOBAIUI U MEHbILIE HEPABEHCTBA, a 320JHO U TpaHCPOpPMHUPYET (PUHAHCOBBINA CEKTOP
B TaKyl0 4acTh SKOHOMHUKH, KOTOPast IEHCTBUTEIBHO COCPEIOTOYCHA HA TOMOIIYU CO3JaHHIO IICHHOCTH B pe-
aJIbHOM HKOHOMUKE. HemocTaroyHo KpUTHUKOBATh CHEKYISIIIMU M U3BATHE LIEHHOCTH HAa KPaTKOCPOYHOM TO-
PHU30HTE, a TaKXKe MPUBOIUTH TOBOJIBI B MOJIB3Yy 00JI€€ MPOTPECCUBHOI HAJIOTOBOW CUCTEMBI, Ybel MUILICHBIO
apisiercs 6orarcTBo. [10100HYI0 KPUTHKY HY>KHO OOOCHOBBIBATH C TIOMOIIBIO MHOTO JUCKYpCa O CO3TaHUHU
LEHHOCTH. B MpoTHBHOM ciyyae mporpammsl peopM BHOBb NMPHHECYT HE3HAUUTENbHBINA dPPeKT u OymayT
JIETKO OTBEPTHYTHI JJOOOMCTCKUMH yCHIIMSIMH TaK Ha3bIBAEMBIX «CO37IaTesell 00raTcTBay.

OTa KHUTa HE SIBIIIETCS MOMNBITKOW OTCTOSITh KaKyl0-TO OIHY UCTHHHYIO T€opuIo LleHHoCTH. Ckopee, e€ 3aja-
Yya — CHOBA CZIeJIaTh TEOPUIO LIEHHOCTU TEMOW, BOKPYT KOTOPOW BEAYyTCA KapKue 1e0arbl, TEeMOH, 3HaYUMOM
JUIS BpEMEH SKOHOMUYECKOH TypOyJIEHTHOCTH, BHYTPU KOTOPOU Mbl HaxoauMmcsl. LleHHOCTh He siBseTcs yeM-
TO 3aJIaHHBIM, YeM-TO O€30IIMO0YHO IMOMENIAEMbIM JIMOO BHYTPH, JINOO BHE TPaHUITLI Chephbl MPOU3BOICTBRA;
LEeHHOCTh (popmupyercs u coznaércs. [lo moeMmy MHEHHIO, (PUHAHCOBBII CEKTOP CETOAHS CTUMYJIHPYET HE Te
OTpaciiy, I7ie OH UMEJI 3HaU€HHe B KauecTBE cepbl, «CMa3bIBaIOIIEH» KoJieca TOPTOBIIH, a JPYTHUe OTACIbHbIE
gacTu caMoro (puHaHcoBoro cekropa. Takum o0pa3oM, OH HAXOIUTCS 3a IpeJesiaMy TpaHUIlbl chepsl mpo-
U3BOJICTBA, JIaXKe HECMOTPS Ha TO, YTO (POPMANLHO CUMTAETCS HaxoasmuMmcs BHyTpH He€. Ho Tak He momk-
HO OBITH, BeIb MBI MOXXeM (hOpMHUPOBaTh (PMHAHCOBBIE PHIHKM TaKHUM 00pa3oM, YTOObI OHM JEHCTBUTEIHHO
OKa3bIBAJIMCH B MpeJeax dTOM TpaHUIlbl. DTO Mpeanoaaraio Obl Kak HOBbIE (DMHAHCOBBIE HHCTUTYTHI, YbEH
3a/1auell ABJISIETCS IPEIOCTABICHNUE 3aliMOB OPTaHNU3aLMAM, 3aNHTEPECOBAHHBIM B JJOJITOCPOYHBIX BBICOKOPH-
CKOBBIX MHBECTHULIUAX, CIOCOOHBIX MOMOYb CTUMYJIMPOBAHUIO 00J€e HHHOBAIMOHHONW SKOHOMUKH, TaK U U3-
MEHEHHE UHCTPYMEHTOB HAJIOTOOOJIOKEHHS B MOJIb3Y JOJITOCPOYHBIX MHBECTULIMI MEpea KPaTKOCPOUHBIMH.
AHaJOrM4Ho TOMY, Kak II0OKa3aHO B IVIaBE 7, U3MEHEHUS B HBIHEIIHEM HENPOU3BOIUTEIILHOM HCIIOJIb30BAaHUU
MaTEHTOB MOIVIH OBl IOMOYb UM B CTUMYJIMPOBAHMH WHHOBAIIMOHHOTO MPOLIECCa, a HE B MOJABICHUH €T0.

Jnst coznanus 6olee crpaBeIMBO SKOHOMUKH, B KOTOPOH MPOIBETAHNE CTAHET JOCTYIHBIM OOJIbIIEMY KO-
JMYECTBY JIIONIEH, a ClIeIoBaTeNbHO, Oy/eT 00Jee YCTOHYNBBIM, HEOOXOIMMO MTPHUIATh HOBBIE CUJIBI CEPhEIHOM
JUCKYCCHUU O TPUPOJE U NMPOUCXOKACHUU LIEHHOCTU. MBI JOJKHBI IEPECMOTPETh PAacCKa3blBa€Mble HAMU
HCTOPUU O TOM, KTO SIBJISIETCSI CO3/ATEISIMHA LIEHHOCTH M KAKUM 00pa3oM MBI OTIpe/iesisieM pa3Hble BUbI JIesi-
TEIbHOCTH KaK HIKOHOMHUYECKU NPOU3BOJUTENbHBIE U HEIPOU3BOAUTENbHBIE. [IporpeccuBHy0 MOIUTUKY He-
BO3MOYKHO OI'paHHYMBATh HaJOT00OJIO0XKEHHEM OOrarcTBa; OHa TpeOyeT HOBOIO IMOHUMAHHS U OOCYXKACHUS
TOTO0, KaK CO3/1aéTCs LIEHHOCTD, B CBSI3U C YEM TaKasl MMOJIMTUKA BBI3bIBAET OoJiee IPOCTHOE U HEMPUKPHITOE
npotuBozaeiicTBre. Cll0Ba UMEIOT 3HAYEHUE — HaM HY>KEH HOBBIWA CJIOBAaph IS MOJTUTUYECKUX JIEUCTBUM.
[TonuTrKa — 3TO HE TOJNBKO MPO «MHTEPBEHLMMW». [IpenMeToM MOMUTHKM sSBIsSETCS (POPMUPOBAHHE MHOTO
Oy/yIero, COBMECTHOE CO3[aHNE PHIHKOB U IIEHHOCTH, a HE MPOCTO «HACTPOMKa» PHIHKOB WJIU Iepepacipe-
JICJICHUE CTOUMOCTH, IIPUHATHE PUCKOB, & HE «yCTPaHEHUE PUCKOB». KpoMe Toro, noauTvka He JOJKHA CBO-
IUTHCSI K IPECIOBYTOMY BBIPAaBHUBAHUIO IIPABUII MUI'PBI, 4 TOJDKHA TOATAJIKUBATh 3TH IIPaBUJIa B HAIPABICHUH
KEJIATEJIBHOTO JUIsl HAC TUIA SKOHOMUKH.
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[IpencraBieHne 0 TOM, 9TO MBI MOXKEM 3a/1aBaTh /ISl PHIHKOB OIPENEIEHHYI0 (hOPMY, UMEET BaKHBIE TIOCTIE -
CTBHsL. MBI CIIOCOOHBI CO3/1aBaTh 00JIee HAIEKHYIO SKOHOMHKY, TOHUMASsI, YTO PBIHKH SIBISIOTCS PE3yJIBTaTOM
pelIeHHiA, TPUHUMAEMbIX OM3HECOM, TOCYIapCTBEHHBIMHU OPTaHU3AIMSIMH U TPAKTAHCKUM 001IeCTBOM. Boch-
MUYacoBoil pabouuil 1eHb cHOpMUPOBaAJ pa3IMUHbIE PHIHKU — U 3TO ObUT pe3ysbTaT 00pbObl PO COI030B.
Bo3mMoxHO, MpUYMHA TOTO OTYASTHUS, KOTOPOTO CeiYac TaKk MHOTO BO BCEM MHUpE, OTYASIHUS, HBIHE BEAYIIETO
K TOITYJTUCTCKON MOJNUTHKE, 3aKITI0YAaETCSI B TOM, YTO SKOHOMHUKA BHJIUTCS HaM MONPOCTY «CKOHCTPYHPOBAH-
HON» — TOPTOBBIMH TpaBHJIAMH, TEXHOKpPAaTaMH M HEOMHOepalbHBIMH CHiIaMu. JleCTBUTENFHO, Kak Oyaer
MIOKa3aHO B 3TOM KHUTE, TEOPHsI KIEHHOCTH» caMa MPEIICTABISIETCS] HEKOeH Pa3sHOBUIHOCTHIO OOBEKTHBHON
CHJIBI, OIPE/IEIIIEMON PEUIOKEHNEM M CIIPOCOM, a HE YeM-TO ITyOOKO YKOPEHEHHBIM B ONPEIEIEHHBIX TH-
nax MHPOBO33PEHHsL. DKOHOMHKA JEHCTBUTEIBHO MOXKET OBITh CKOHCTPYHPOBAHHOM U CPOPMUPOBAHHOI, HO
JeJaTh 3TO MOYKHO JIMOO CO CTpaxoM, JIMOO ¢ HaASKIOM.

Oco0blil BBI30B, KOTOPBIH 51 ((OPMYIIUPYIO B CBOEH KHUTE, 3aKII0YAE€TCs B TOM, YTOOBI BBIHTH 32 paMKH 103U~
My nuHUKa B 1yxe Ockapa Yaiinpaa, KOTOPbIi 3HAET LIEHY BCEMY, HO CaM HUYETO HE LIEHUT, B HAlPaBICHUH
HSKOHOMUKH Ha/iexk/1bl. Torna Ml cMoxeM 0ojiee YBEpEHHO OCIapuBaTh JOMYICHUS SKOHOMUYECKOH Teopuu
U TO, KaK OHM IIPEMIOHOCATCS HaM, a 3a0/IHO U BHIOpATh MHOW MyTh CPEId MHOXKECTBA JOCTYIIHBIX.
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According Prof. Mazzucato, to understand economic growth it is necessary
to return to issues relating to what wealth means and where value comes
from. The aim of this book is to reinvigorate the debate on value, which
traditionally was—and should still be—at the core of economic thinking.
Prof. Mazzucato points to the fact that in economics, various types of eco-
nomic activities related to value extraction (or even value destruction) are
camouflaged as or pretend to represent value creation. This results in a huge
increase in social inequality and a significant decrease in investments in the
real economy. Understanding the negative consequences of value extrac-
Email: m.mazzucato@ucl.ac.uk tion requires clarification of what is really taken. Which social, economic,
and organizational conditions are necessary for value production?
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The Value of Everything. The Journal of Economic Sociology publishes “Introduction: Making versus
Making and Taking in the Global Taking,” where Prof. Mazzucato makes distinctions between value making
Economy, New York: Allen and value extraction (e.g. tax evasions, share buy-backs, etc.). It also de-
Lane-Penguin; Public Affairs. fines “value creation” as the ways in which different types of resources are

established and interact to produce new goods and services. Finally, the
introduction provides details of how the book is structured.
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B cmamve paccmampusaromces pesynomamul CpaGHUMENIbLHO2O AHAMU3A O00-
CMYNHOCMU COBPEMEHHBIX MEOUYUHCKUX mexHono2uii 6 Poccuu u cmpanax Es-
poneiickoeo cowsa. B uccredosanue 6xmoueHvl Haubonee 80CcmpeOo8aHHbLE
ouazHocmuyeckue mexnonrozuu. komnvtomeprasi momoepagus (KT), macnummno-
pesonancnas momvoepagus (MPT), a makce no3UmMpoHHO-IMUCCUOHHASL MOMO-
epagusa (I137T). Knrouesvimu unouxamopamu 0ocmyna K 000py0o8anuio mako2o
P0o0a ABNAIOMCA €20 pACnpOCmMpaneHue — KOIU4ecmeo eOuHuy Ha 000 Haceie-
HUA U YACMOmMa UCNONb3068AHUSL UMEIOWUXCS YCIMAHOBOK nayuenmamu. Ungop-
MAyuoHHyI0 6a3y Uccie008aHUus COCMABUIU POCCULICKUE U e8PONelicKUe CIMamu-
cmuyeckue dannvie ¢ 1980-x ee. no Hacmosiuee 8pems.

CpasrumenvHbulil aHanu3 00CMyRHOCMU paccmampugaemvlx mexrono2uti 6 Poc-
CUU U e8PONELICKUX CMPAaHax Ha OCHO8e dMuUX Nnokazameiell nO360NUN NPUUmMu
K CLeOYIOWUM 8b1800aM: 0030p TUMEPAMYPHBIX UCOYHUKO8 NOOmMeEepicoaent,
umo passumue 30pagoOXPAaHeHUsl 8 COBPEMEHHYIO INOX) 8 3HAUUMENbHOU Mepe
onpeodensemcs 6HeOpeHueM U WUPOKUM UCNONb308AHUEM HOBbIX MEOUYUHCKUX
MexHOo02ULL, Cpedu KOMOPbIX 8ANHCHYIO POJIb USPAIOM PACCMOMPEHHbLE 8 CIAMmbe.
Jocmyn k num ocmaémcs 60 MHO2UX cmpaHax ocpaHudenHvim. Kak noxazvieaem
cpasHumenvHulil ananus, Poccus 3nayumenvsHo ycmynaem noumu cem 20cyoap-
cmeam EC no ypoenio oocmynnocmu smux npoyeoyp u3-3a He0OCmamoyHo20
yucaa yemanoeok KT, MPT u II19T u nesvicokux nokasameneu ux ucnoib306d-
Hus. TexHonoeuueckoe omcmaganue pocCuticko2o 30pagoOXPaHeHUsl CE53aHO C
HUBKUM (PUHAHCUPOBAHUEM OMPACIU CO CMOPOHbL 20CYOapcmea, 8 dvell noju-
muKe coOYUuaibHble pacxoovl UMEOm MEeHbULYI0 3HAYUMOCIb, Yem opyaue che-
pbl O10021cemnozo unancuposanus. OpanudenHvlii OOCMYn K COBPEMEHHbIM
OUACHOCUYECKUM CPEOCMBAM Npensmcmeyem ObiCIMmpoMy U Ka4eCmEeHHOMY
VCMAHOBIEHUI0 NPUYUH MHOUX 3a001e8aHULL U, CTe008AMENbHO, YCNEUHOMY UX
nevenuto. Kpome mozo, sHauyumenvuwiti 0epuyum co8pemMeHH020 mexHonio2ude-
CK020 000pY008aHUs CNOCODEH YCy2yOnsams npodiemy COYUANIbHbIX HePABEHCME
1o Kpumepuro 300p08bsi, OM4EMAUEO NPOABTAIOUYIOCS 8 POCCULICKOM 0Oujecmae.
B sviucpviue oxazvieaiomes 6b1coOK000X0OHbIE 2pYNNbl HACENEHUs, CHOCOOHbIe
nompamums 3Ha4uUmMenbHvie cpeocmea Ha NONYYEHUE COBPEMEHHBIX MEeOUYUH-
CKUX yCye, moeoa Kak jro0uU ¢ HeBblCOKUMU 00X00aMu OY0ym 8bIHYHCOEHbL 00-
80/IbCMBOBAMbCA MeHee IDheKmusHbiMu npoyedypamu OUASHOCMUKU U 1e4eHUs]
3a60ne8anull.

KiroueBble ciioBa: JOCTYIHOCTh;, MEIUIIMHCKUE TUATHOCTHYECKHUE TEXHOJIO-
TUH; HAJMYKE, paclpocTpaHeHue; ucnoib3oanue; Poccus; crpansr EC.
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BBepeHue

WHTeHCcuBHOE UCITIOIb30BaHNE METUIIUHCKUX TEXHOIOT UM SBIISETCS HEOThEMIIE-
MOM 4aCThIO COBPEMEHHON MEIUITMHCKOM MTOMOIIH. 3I0POBBE JIOICH COXpaHsIET-
cs OoJiee UIUTEIbHBINA CPOK B pe3yibTaTe MPUMEHEHHUS Pa3InYHbIX TEXHUYECKUX
CPEACTB, YIy4IIatoIUX JUarHOCTUKY, METO/IbI JIEYEHUS M BO3MOYKHOCTH yXO0/1a 32
nanueHTaMu. MHOTOUMCIIEHHBIE UCCIIeI0BATENIbCKNE PAOOThI CBUAETENbCTBYIOT
0 B&XKHOCTHU JIAJIbHEHIIIEr0 N3y4eHHsl IIOTEHIIMala HOBBIX MEIULIUHCKUX TEXHO-
JIOTUH, pa3BUTHE KOTOPBIX OKa3bIBA€T NO3UTHBHOE BIMSHUE Ha 3710POBbE Hacee-
Hus [Piot 2012; Humkusn 2013; TlepxoB, FOpkun, I'opun 2015; Aggarwal 2017].
AKTUBHYIO pOJIb HHHOBAIIMOHHBIX TEXHUUECKUX CPEACTB B COXPAHEHHUHU 3/10pO-
Bbs NOJAEpKHUBaeT U BecemupHas opranusanus 3apaBooxpanenus (BO3), cuuta-
I0Las], YTO UX NPUMEHEHHNE YPE3BBIYANHO 3HAYMMO B IOCTHM)KEHUU HAUBBICIINX
cTaHaapToB 3710poBbs uenoBeka [WHO 2011b]. B mae 2007 1. Ha 60-ii ceccun
BcemupHoil accambnen 3apaBooxpaneHus, npoBoauMoil BO3, Obuia npunsTa
1epBast PE30JIIOLUS 10 MEAULIMHCKUM TEXHOJIOTUAM, KOTOpask IOCTaBHIIa BOIIPOC
0 IPUOPUTETHOM BHUMAHHUHU K TOMY HAIIPaBJIECHUIO Pa3BUTHS 31paBOOXPAaHEHUS
U TIPEX/Ie BCETO K MEIUIIMHCKOMY 000pynoBaHui0. IMEHHO TaM ObLJIO yKa3aHO
Ha HEOOXOIMMOCTh JIOCTYNa K HOBBIM TEXHOJIOTHSIM LIMPOKOMY KPYTY TalueH-
toB [WHO 2007]. B ToM e 10KyMeHTe COPMYIHUPOBAHO OIPECIICHIE METH-
LIUHCKUX TEXHOJOTMI Kak MPUMEHEHHE OpraHU30BaHHBIX 3HAHUM M HaBBIKOB
B BUJIE CIELIMAILHOTO 000PYI0BaHMsI, JIEKAPCTB, BaKIMH, IPOLEAYP U CHUCTEM,
pa3paboTaHHbBIX JUJIsl pelIeHHs POOJIEM CO 310POBbEM U YIIyHUILIEHUS KauecTBa
JKU3HU JIIONIEN.

Mex 1ty TeM HY»HO MPHU3HATh, YTO CYIIECTBYET U JIpyrasi TOUKa 3peHHs], B KOTO-
poii oTMEUaeTcs, YTO IMUPOKOE HCTIOIH30BAHNE MEAUIIMHCKUX TEXHOJIOTUH Me-
€T MHOT0 MUHYCOB. KpuTukys OMOMEIUIIMHCKYIO MOJIEb 3/JOPOBbS, HA OCHOBE
KOTOpoii, o crmoBam . ['uaneHca, neicTByeT Bce 3amaJHoe 3paBOOXpaHEHHE
[Tunnenc 2005], HEKOTOPBIE UCCIIEIOBATENIM CYUTAIOT, YTO CIIOCOOHOCTH CITpaB-
JSThCSL ¢ OOJNIE3HBIO MOXKET OBITH JOMOJHEHA MEIUIIMHCKAM BMEIIATeIhCTBOM,
HO HM B KOEM CJIyyae He 3aMeHeHa M. Bpen, HaHOCUMBII JIIOsIM B pe3yJbTa-
T€ TaKUX JEHCTBUI, KaK HEOIaronpusTHOE JIEKAPCTBEHHOE JICYCHHE, UCIIOIb30-
BaHUE Pa3HBIX MHCTPYMEHTAJIbHBIX MCCIEIOBAHUI U B LEJIOM MEIUKaIU3aLUs
YKU3HU, TPEIITPUHUMAEMBIX JUIS PEAOTBPAIIEHUS 3a00JIeBaHUI, MOXKET HAHECTH
emé 6onpmuii ymep6 3nopossto [Illich 1976]. Kpome Toro, cyiiecTByeT Takoit
B3IISI/I: BOOJYIIEBIIEHUE OT JOCTHXKEHUU MeAUIIMHBI XX BEKa ClIOCOOCTBOBAJIO
BO MHOTOM HEOOOCHOBaHHOMY IEPEPACIIPENICTICHHIO CPE/ICTB B MOJIB3Y BBICOKUX
TEXHOJIOTHIA B y1ep0 60iee IPOCTHIM U HE CTOJb 3aTPATHBIM METO/IaM TTIOMOIIIH.
Oco0eHHO 3T0 CKa3bIBAETCS PU PEILICHUH TPOOIEMBI XPOHUYECKUX HEUHPEKIHU-
OHHBIX 3a00JICBAHMIA, IIe MPOPIIAKTUICCKAE MEPOTIPUSITHUS SIBIISIOTCS CETOIHS
€MHCTBEHHBIM JIEHCTBEHHBIM CPEJICTBOM [IJISl YCIICUTHOTO OKa3aHWs IMOMOIIIH.
Bricka3bIBaloTCs OMACEeHMsI, YTO MUPOKOE PA3BUTHE U NMPUMEHEHHE OMOTEXHO-
JIOTUHA MOYKET MPUBECTH K U3JIMIIHEMY TOTPEOICHUI0O METUITMHCKUX YCIyT TIPH
YCTAHOBJICHUH JTMAarHO3a B OYEBUIHBIX KIMHUYEeCKHX ciydasx [Saks 2003; Ca-
BenbeBa 2012; Topun 2013].

ABTOpBI HaHHOﬁ CTaTbu NPUACPKUBAIOTCA TPAaJUIIHUOHHOT'O OTHOLICHUA K ouo-
MGHHHHHCKOﬁ MOZICINU U CHUTAIOT, YTO pa3BUTUC U UCITIOJIb30OBAHUC TCXHOHOFHﬁ,
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HCCMOTPsS Ha HCKOTOPLIC 336J'Iy>KI[€HI/I$I, HEyaa4u, OHH/I6KI/I, MPUHOCAT HCCOMHCHHYIO ITOJIB3Y JJIA AUMAarHOCTH-
KH, JICUCHUA, HpO(l)I/IJ'IaKTI/IKI/I 310pOBb4. HCCMOTp?[ Ha pa3jiIn4HOC OTHOIICHUEC K MCANIIUHCKHUM TCXHOJIOTUAM,
HaM OJHM3Ka MO3UIMS €BPONEHCKUX CTPaH, COCTOSAIIAs B HEOOXOJUMOCTH YIy4IIEHUs JOCTyIa KO BCEM YCIIy-
raM MeJMIMHCKOM MOMOINIH, HO 0COOEHHO — K JOPOTOCTOSILIEMY CHEHUATU3UPOBAHHOMY 000pPYIOBAHUIO
[OECD/EU 2018]. Takas Touka 3penust noarsepxaaercsa B nporpamme OOH «llenu B ob1actu ycroitunBoro
paszBuTus» (3amada 3.8), TAe TOBOPUTCS O HEOOXOAMMOCTH 00€CIIEUeHHsI BCEOOIIETO 0XBaTa yCIyraMu 31paBo-
oxpaHeHHs U (MHAHCOBOH 3alTUTHI IOCTYTMA K KaY€CTBEHHBIM MEINKO-CaHuTapHbIM yciayram [OOH 2015].

AHanu3upys npodiieMy JOCTYITHOCTH MEIUIIMHCKHIA TTOMOIIH, MHOTHE HUCCIICIOBATEIM OTMEYAIOT, YTO «JI0-
CTYII» SIBIISICTCS CJIOKHBIM KOHIICTITYaJIbHBIM ITOHSITHEM, TOCKOJIBKY JIOJDKEH COYeTaTh MHOTHE ACTICKThI, IPHU-
CyIIMe UHAMBHIY (HAIPUMED, JTUYHBIC IPEATIOUTCHHS), U OAPHEPBI, 3aBUCAIINE OT OPTaHU3AIUH MCTUIIHMHBI
B 0O0IIECTBE U YyUPEKICHUSX METUIIMHCKON MOMOIIM (HAmpUMep, HalTMYhe OMPEJEICHHOTO CIEeKTpa yCIyT,
BBICOKHE MPSMbIE WU KOCBEHHBIE 3aTPaThl, TAKUE KaK JIMYHBIC TUIATEXH, TpaHcmopT u ap.) [Whitehead et
al. 1997; Oliver, Mossialos 2004; Ryvicker 2018].

CunraeTcs, 4YT0 OJUH U3 MEPBBIX KOHIIETITYaJIbHBIX MOAXOI0B K ONPENEICHUI0 U U3MEPEHHUIO 0CTyna ObLI
IIPEUIOKEH aMEpUKaHCKMMHU HccienoBarenssMu JI. Opait u P. AHjnepceHoM Uil uM3ydeHus JOCTYIHOCTH
nepBUYHON MeaunuHckor momomu [Aday, Andersen 1974]. ComtacHO UX KOHIEHIUH, JOCTYI K YCIyram
37IpaBOOXPAHEHUS OMpeAeNseTcst AByMs rpynnaMu ¢aktopos: (1) mapamerpaMu CHCTEMBI IPEAOCTABICHUS
MEIUIMHCKHX yCIYT U (2) XapaKTepuCTUKaMH OTpeOuTeNel MeAMIIMHCKOM nomoIy. B uncie gpaxropos pac-
CMaTpUBAIOTCSl CTPYKTYPHbBIE TIOKA3aTEIN YUPEKACHUN 30paBOOXpaHEHUs (TeppUTOpUaIbHasl JOCTYIHOCTD,
HaJIM4ue MEAUIIMHCKOTO NepCcoHalla, CBOEBPEMEHHOCTh U Y00CTBO MPEJOCTABIEHUS YCIYT) U UHIUKATOPBI,
XapakTepU3YIOLUe MPOLeCC OKa3aHUsl MEIUIMHCKON MOMOIIM (B3aMMOOTHOIIIEHUE Bpaya U MalKueHTa). Xa-
PaKTEpPUCTUKU MOTpEOUTENEH METUIIMHCKUX YCIYT BKJIIOUAIOT CTaHAaPTHBIN HA0Op COIMANIbHBIX U IeMOrpa-
¢buyeckux rnokasarenei ¢ 10noJHeHreM (prUHaHCOBOM 00eCTIeYeHHOCTH U cTaTyca 3710poBbs. B pamkax atoro
MoX0/1a ObUTH BHITIOJHEHBI MHOTHE HCCIIEI0BAHUS, PE3yJIbTaThl KOTOPBIX CBHUJIETEIHCTBOBAIHN O TOM, YTO He-
PaBEHCTBO B JIOCTYNHOCTH K MEIMIIMHCKON MOMOIIM, KaK U HEPaBEHCTBO B 3710POBbE, Hanbosee MPUCYIIU
COIMAJIPHO He3aIMIIEHHBIM IpynmaM [Stewart et al. 1997; Gulliford 2002; Shi et al. 2002].

HccnenoBarenbckas KOHCTATAINNS YHUBEPCAILHOCTH CBSI3H COIIMATBLHON HE3aIIUIIEHHOCTH OT/ICIIBHBIX TPYIIT
HaCeJICHHsI C PoOJIeMaMH TIOCTYITHOCTH TIOJIYYEHUS UMM MEIUIIMHCKOW MOMOIIY OTpeOoBaja moucka Japy-
roro MojxojAa B KOHUENTyaJU3allK JOCTYyIa, a UMEHHO HCCIEOBaHUS MAKPOJETEPMUHAHT, MPENATCTBYIO-
IIMX JIETKO ¥ C MUHUMAJIbHBIMHU HEYJOOCTBAMU MOJTyYEHHIO HEOOX0IMMON MEUIIMHCKOM moMoInu. Peus unér
0 Tak Ha3bIBaeMoi koHueniuu 6apbepos [Allin et al. 2007; Lisac et al. 2010]. B 310if koHIeNIUU 6apbepsbl
JOCTYTIA MPECTABISAIOTCS B BUJE (DMIIBTPOB, KX/l U3 KOTOPHIX MOKHO PacCMaTpHUBaTh KaK MPEMsITCTBUE
K monydeHuto meamnomomu [Worz, Foubister, Busse 2006: 2]. K guciny Takux 0apbepoB OTHOCSTCS pa3HO-
00pa3HbIii HA0OP MHIMKATOPOB, MEUIAIOIIUX IMONYYUTh HEOOXOJMMOE YCIYT'H: YPOBEHb OXBaTa HaCENCHHS
rOCYJIapCTBEHHBIMH YCIIyTaMH 3/IPaBOOXPAaHEHHS; PECYpCHOE OOecreueHre YUpPeKICHUN 3paBOOXPAHEHUS
(OonmpHMYHBIE KOMKH, HATWYHE MEIUIIMTHCKOTO TIEpCOHANa, MEIUIIMHCKONW TEXHUKH U JIp.); YPOBEHb (prHAHCO-
BOM 3aIIUTHl HACEJICHHSI; CTIEKTP YCIIYT, IPEAOCTABISIEMBIX IPOTPaMMaMH TOCYIapCTBEHHBIX TapaHTHH; Tep-
pPHUTOpHAIBHOE pacIpeesieHHe Bpayeii; COIMAIbHBIE U KYJIBTYPHBIEC TIPEISTCTBUS; HEYIOBICTBOPEHHBIE T10-
TpebHOCTH HaceneHus: B MmenunnHckor momoinu [ Whitehead, Dahlgren 2006; Dubois, Molinuevo 2014; Ono
et al. 2014; Chaupain-Guillot, Guillot 2015; Hsu et al. 2018]. [TockoibKy B H3MEPEHUH TOCTYIIAa OTCYTCTBYET
BCEOXBATHIBAIONINH, YHUBEPCAILHBIA WHAUKATOP, PeUb UIET O PA3IMYHBIX aCMEKTaX JOCTYIMHOCTH, KOTOPHIE
M3MEPSIOT HEBO3MOXKHOCTD HMJIHM 3aTPYIHEHHE B TIOIyYEHUH METUIIMHCKUAX YCIyT. BeiOop koHnenmmu Oapbe-
POB TO3BOJISIET PACCMATPHUBAThH TUATHOCTHYECKUE TEXHOJIIOTUH KaK OIMH 13 0aphepoB PeCypCHOT0 odecrede-
HUS YYPEXKIACHUHN 31paBoOXpaHeHHUs (PeCypcoB 0OeCIeUeHHs) U B CIydae HEAOCTAaTOUHON 00eCIIeYeHHOCTH
pecypcaMu Takoro pojia MPensSTCTBUS AOCTYITHOCTH JIUATHOCTHUECKUX TEXHOIOTHA.
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B HacTosiemM uccienoBaHUM MPEANPUHUMAETCS MONbITKA CPABHEHUS JOCTYITHOCTU MEIULMHCKUX TUArHo-
CTUYECKUX TEXHOJOTHI B Poccuu u ctpanax EBponerckoro cor3a Ha OCHOBE CTaTUCTUYECKOTO aHAJN3a JIBYX
KJIFOUYEBBIX MHIMKATOPOB 1ocTyma. B paboTe ananusupyercs J0CTynHOCTh HanOoJiee BOCTpeOOBaHHBIX IUAarHO-
CTHUYECKHX TEXHOJIOTUN — cKaHepoB KoMIbioTepHOU Tomorpaduu (KT), ycTaHOBOK MArHUTHO—PE30HAHCHOM
tomorpaduu (MPT) u ckanepoB no3utpoHHo-3MuccroHHOM ToMorpaduu (I19T). U3mepenue noctymna k me-
JULUHCKUM yCIIyram SIBJII€TCSI MHOTOMEPHOM 3aJa4yel, MOCKOJIbKY OTCYTCTBYET BCEOXBATBIBAOIINI WHIU-
KaTop, XapaKTEePU3yIOUIUHN JErKOCTh U MPOCTOTY MOIYYEHUSI MEIUIUHCKUX yciIyT. COMIacHO peKOMEHAAINN
BO3, ocHOBHBIMU MOKa3aTeIsIMU JOCTYMHOCTH K OOOPYIOBAHHMIO TAaKOTO pOJa SBISIOTCA, BO-IIEPBBIX, €T0
pacpoCTpaHEHUE — KOJIMYECTBO €AMHMI] HA JTOJIF0 HACEJIEHUs; BO-BTOPBIX, YACTOTA UCIIOIb30BAHUS UMEIO-
nuxcesa yeranoBok naupeHtamu [WHO 2011a]. MaaukaTop, O1EeHHUBAIOMIMI KOJIMYECTBO pAcCMaTpPUBAEMOTO
000pyAOBaHUs MO3BOJIAET OICHUTH CTENEHb HACBHIIICHUS MEIUIMHCKUMU TEXHOJOTHSIMH CHCTEMBI 31paBO-
OXpaHEHHUs U NMPOJBIKEHHE CTPaHbl B 00JACTH OKa3aHUsI BBICOKOTEXHOJIOTMYHOM oMol HaceneHuto. Ilo-
Ka3areib 4acTOThI UCIOIb30BAHMSI MEIULIMHCKUX TEXHOJIOTUN — OJIMH U3 CaMbIX BaXXKHBIX MHIUKATOPOB J10-
CTYIMHOCTH COBPEMEHHBIX YCIYT 3/[paBOOXPAaHEHHS U XapaKTepHU3yeT 3HAUUTENIbHYIO YacTh OOIIel 3aa4uu 1o
o0ecredyeHunIo JOCTyIa K pecypcam oxpaHnsl 3710poBbs [Garrido et al. 2010].

JlocTynmHOCTE B c(epe 37paBOOXpaHEHHS PAaCCMATPUBACTCS KaK OOS3aHHOCTH MPEXJE BCEro roCylapcTBa,
MIO3TOMY MBI HE 00CYKIaeM BHEOIOMKETHBIM CEKTOp OKa3zaHHs MEAMLIMHCKUX yciayr. HeoOxomumo momyep-
KHYTb, YTO 3TO TOJBKO MPEAIOIOKUTENBHBIN aHATH3 JOCTYITHOCTH AUArHOCTHUECKUX TEXHOJIOTHiA, OCHOBAH-
HBIW JINIIb HA IByX HHIUKATOpax.

B mamrei cratbe cTaBsITCS CICAYIOMUEC UCCIIECA0BATCILCKHUEC BOIIPOCHI:

— B KakoM 00bEMe pOCCUICKOE 3/IpaBOOXPAHEHNE MOYKET OKa3bIBaTh BBICOKOTEXHOJIOTUYHBIE YCIYTU B
o0nactu BU3yaJbHBIX JMATHOCTHUYECKHUX HCCIEIOBaHHM, CIIOCOOCTBYIOIIME YIIyUIIECHUIO 3/I0POBbS
HACEJICHUS 110 CPABHEHUIO C €BPONEHCKUMHU CTpaHaAMU?

— KakoB 00bEM HCIIOIB30BAHUS JOPOTOCTOSIIETO U Haubosiee YacTo MPUMEHSIEMOro JUarHOCTHYECKO-
ro obopynoBanus — ckanepoB KT, ycranoBok MPT u ckanepos [I9T B Poccuu no cpaBHEeHHIO C
€BpPOIEUCKUMU CTpaHaMu?

— HACKOJIBKO HNOCTYIIHbI HACCJIICHUIO HaIeun CTPpaHbl BU3YAJIBHBIC IUATHOCTHYCCKUEC TEXHOJIOTUU B
CpaBHCHHHU C UX NOCTYIIHOCTBIO B CTPAHAX EC?

TGOpETVI‘leCKI/Ie OCHOBbI AOCTYNHOCTU MeAULUUHCKNX TeXHONOormm

Teopernueckyio OCHOBY i 000CHOBaHMSI BCEOOIIEH JTOCTYNMHOCTH MEIULMHCKOW IOMOIIU COCTABIISIOT
orpeneNi€HHbIE pa3/ieibl OMOSTHKU W TEOpHUsl OOLIECTBEHHBIX ONlar. DTHYECKHe MpoOIeMbl PUCYTCTBOBA-
JIM Ha MPOTSKEHUM BCEW MCTOPUM OOIIECTBEHHOI'O 3/paBOOXpPAHEHMs, a OMO3TUKA yaessiaa UM 3HaYUTElb-
Hoe BHMUMaHue. OHaAKO JIUIIb HEIaBHO, ¢ KOHIAa 1990-X TT., 3THKa 00IIECTBEHHOTO 3IPaBOOXPAHCHHS CTaja
npu3HaHHOU o0macThio OuosTuku [Kass 2004]. B otnuame ot TpaauiiMoHHON cepbl OMOITHUKH, CTICIUaTH-
3UpYIOILEHCS TIIaBHBIM 00pa30M Ha OTHOLICHMSIX MEX]y BpauoOM U MAIl€HTOM, B LIECHTPE BHUMAHUS 3TUKU
OOIIECTBEHHOTO 3/I[paBOOXPaHEHMsI HAXOJUTCS pa3padoTka U peanusalysi IporpaMM MOHUTOPHUHIA yiydlle-
HUSL COCTOSIHHSI 3710pOBbSl HACEJICHMSI, B TOM YHCIIE HCCIIEI0BaTeIbCKUX BOIPOCOB, KACAIOUIUXCSA CTPYKTYp-
HBIX YCJIOBUH, CIOCOOCTBYIOLINX WU MPEMSITCTBYIONIMX Pa3BUTHIO 310pOBOTo odmiecTBa. Cuntaercs, 4To B
CHITy HEMPOJIOJKUTEILHOTO BPEMEHU TEOPETUUECKUX M3BICKaHUM B 3TOM 00acTH UCCIe0BaTeNH He MPUII-
JU K eIMHOMY MHEHHIO HacY€T MOpaJibHOTo 0a3uca oOliecTBEHHOTO 37paBooxpanenus [Petrini 2010: 190;
Bordonada, Maestre 2015: 9]. OnyctuB paccMoTpeHne GuiocopcKux TEOpeTUIECKUX MOAIeIeH 3TUKU o011ie-
CTBEHHOT'O 3/I[paBOOXPaHEHMSI, Mbl COCPEIOTOUNIINCH HA aHAJIM3€E ITPUKIIAIHBIX UCCIIEI0BATEIbCKUX IOJXO0/0B,
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HCIIONIBb3YEeMBIX Pa3HBIMH aBTOPAMH JJISI BBISIBIICHUS dTHYSCKHUX MMPUHITUIIOB, OCOOCHHOCTEH M TIOCIICACTBHIMA
MpeiaraéMbIX BMEIIATEIbCTB, MOJUTHIECKUX MPeIJIoKeHH U mporpamM. Harnbosee 3HaunTenbHbIEC paOOTHI,
MOCBSAIIEHHBIE TPUKIIATHOMY aCTIEKTY 3TUKHU OOIIECTBEHHOTO 3]PaBOOXPAHEHHUS, MOSBIIINCH B HAYaJI€ 3TOTO
Beka B CIIIA. U1 nepBoit Takoit monbITKoM 06110 BiccienoBanue Hancu Kacc, B kotopom Ob111 chopmymnupo-
BaHbI ATUYECKUE TPEOOBAHUS K IIPOrpaMMaM, BBIJIBUTAEMBIM B IEJISAX YAYUYIICHHUS 00MECTBEHHOTO 37I0POBbSI.
B ux yucno Bxoauio cienytouiee: onpezeneHue nenu; 3pPexTUBHOCTb MPOEKTa; BBIIBICHUE U3BECTHBIX WU
MOTEHITHATBHBIX TUYECKUX MPOOJIeM MPOrpaMMbl (PUCKH KOH(PUACHIIMATHHOCTH, CBOOOIBI, CaMOoIpeiese-
HUS U CIPABEUIMBOCTH ); 0OPEMEHUTENBbHOCTH ITPOEKTA JJIsl 00IIeCTBA U HATMYUE aJIbTePHATUBHBIX CIIOCOOOB
JOCTIKEHUS LIeJIH; COOMI0IEHUE STUUECKOTO MPUHIIMIIA CIPABEUIMBOTO U YECTHOTO paclpeiesieHus: pecyp-
coB; coOmofieHne OanaHca MpeuMyIecTB U HemocTaTtkoB nporpammbl [Kass 2001]. ITo cytu, aBTop mnpen-
JIOKWUJIa TIOUIArOBBIA aHANIN3, TIO3BOJISIONINI B3BECUTh BIOXKEHUS U PE3yJbTaThl IPUHUMAEMbIX IPOEKTOB, a
TaKke HEOOXOAMMOCTh COOMIOICHHUS psAZia STUYECKUX MPUHITUIIOB.

Uccnenosanue . Ynnapeca, mpoBeAEHHOE BMECTE ¢ OONBIION IPyNION COAaBTOPOB, MPEACTABISIET KOHIIETI-
TyallbHYI0 KapTUHY 3THKH OOIIECTBEHHOro 37paBooxpanHeHus Coeaunennbix llltaroB u mpeanaraer Gonee
IMPOKHUKA Habop o0cHOBHBIX MopanbHbIX NpuHIUNIOB [Childress et al. 2002]. Tak, B 4acTHOCTH, IO CpaBHE-
Huto ¢ padoroii H. Kacc BBeeHbI HOBBIC TIPUHIIUIIBI STUKUA CUCTEMBI OOIIECTBEHHOTO 3/IPaBOOXPAHEHHUS, K
KOTOPBIM OTHOCSITCS 3all[UTa YaCTHOW JKU3HU U KOH(PUICHIINATBLHOCTH, MTPEIOCTABICHNUE BCe HEOOXOIUMOM
JOCTOBEPHOU MH(pOPMAITIH, TOCTIKEHUE U MOIepkanue joBepusi. OIeHUBas B IEJIOM 3Ty paboTy, clieayeT
OTMETHUTH €€ OOJIBIIION BKJIA]] B MOJIMTUKY O0IIIeCTBEHHOTO 37paBooxpanenust Coenuuénnpix LlTaroB uMeHHO
B CBSI3U C TIOIBITKON pa3peniarh KOHQIUKTH MEXTy Pa3BUTHEM OOIIECTBEHHOTO 3PaBOOXPAHEHUS U APYTH-
MH MOpaJbHBIMH LEHHOCTSIMH ITyTEM MPO3PAYHOCTH auayiora. Takas mpo3padyHOCTh MOAPA3yMEBAET YECT-
HOE PacKphITHE HHPOPMAIIUU, & TAKKE TIOUCK U TTOTyYCHHE HEOOXOIUMBIX CBEICHHUM MyTEM KOHCYJIbTAINI C
0O0IIIECTBEHHOCTRIO.

YnomsinyTeie n1Be padothl [Kass 2001; Childress et al. 2002] ocoOGeHHO BBICOKO IIEHATCS 33 CO3/IaHUE aHAJH-
TUYECKOTO MHCTPYMEHTA PEIICHUs MPOOJIEM, CBI3aHHBIX CO CIPABEIJIMBBIM paclpeieiecHueM OpeMEHH BbI-
neuraeMbix rmporpamm [Have et al. 2010; Faden, Bernstein, Shebaya 2015; Public Health Ethics 2015].

B EBporne Heckonbko mozxe, B 2003—2006 rT., 6611 OCYyIIeCTBIEH MPOEKT MO/ Ha3BaHUEM «l 0CynapcTBeHHAs
MOJTUTHKA, TTPABO M OMOATHKA: OCHOBA AJIs pa3pabOTKU MOJUTUKH OOIIECTBEHHOTO 3/IpaBooxpaHeHust EBpo-
neiickoro cor3a» (EuroPHEN) [Public Policies... 2006]. Pa6oTa Oblna HampaBieHa Ha BBIPAaOOTKY OOIIMX
MIOJIXO/I0B K MOJMTHKE OOIIECTBEHHOI0 3/ipaBooxpaHeHus 1o Bceit EBpone. Crenyer OTMETUTh, YTO KOHIIETI-
TyaJbHbIE OAXO/bI JOKyMEHTa He COAEp)KaT aHAIUTHYECKUX MHCTPYMEHTOB, HA0Opa MPUHIIUIIOB UJIH IeH-
HOCTeH. BMecTo 3T0r0 B HEM paccMaTpuBarOTCs HOPMATUBHBIE BONPOCHI, KOTOPBIMH JOJKHBI PYKOBOZICTBO-
BaThCs Pa3pabOTUMKH NIPOrPaMM OOILIIECTBEHHOTO 3APaBOOXPAHEHHS U T€, KTO 3aHUMAETCs UX peau3aluei B
pas3HbIX cTpaHax. Oco0oe BHUMaHHE YIENIeTCsl TEOPETUYECKOMY aHAIN3Y HANPsHKEHHOCTH MEX/Ty YaCTHBIMU
1 O0IIECTBEHHBIMH HHTEPECAMHU U SMITUPUIECKOMY HCCIIEIOBAHUIO psiia poliieM, HalpuMep — TaKHX, KaKk
POAMTENBCKHE MTPaBa, COMAAPHOCTD, IPaBa U 00s3aHHOCTH HHANBH A, CIeyeT OTMETHTD, YTO B M3BICKAHHH,
npoBenéHHoM B pamkax EuroPHEN, Obu10 BBIIEIEHO HECKOJIIBKO TPEOOBAaHMN K AITHYECKUM OCHOBaM OOIIIe-
CTBEHHOT'O 3/IpaBOOXPAHEHMsI, XapaKTEPHBIM I eBponeicKkux cTpaH. K uuciy Takux TpedoBaHUN OTHOCATCS
clenyomue: cooatoieHne KOH(pHUIeHIMaNbHOCTH HH(OPMAIIUK, KOTOpask MOKET IPUYMHUTH BPE YaCTHOMY
JUIYy WIK cOOOLIECTBY; pa3pab0oTKa TAKMX KOMMYHHUKAIIMOHHBIX CUCTEM, KOTOPbIE CMOTYT COOTBETCTBOBATh
MOTPEOHOCTH BCEX WICHOB COOOIECTBA; OCYIIECTBICHUE MPO3PAYHOCTH B Chpepe MOTUTHKHA OOIIIECTBEHHOTO
3paBOOXPAHEHHUS; COXpAaHEHHUE JOBEPHs K paOOTHUKAM 3TOTO MHCTUTYTA C LIEJIbI0 MUHUMM3AIMN KOH(INK-
Ta uHTepecoB. [lo MHeHHIO pa3pabOTUYNKOB ATOrO JOKYMEHTA, MOJUTHKA OOLIECTBEHHOTO 3/paBOOXPAaHEHUS
MOKET OBITH OCHOBOI /JIsl yIy4IlIeHHs YCIOBUH B cpepe MoaydeHUs] MEAULIMHCKONM MTOMOIIH JJISi COLIMAIIBHO
cialbIX rpynin (MoXKuIble, MHBaIUIbI). E11€ 01HO nMpaBuiio STUKU 00I1I€CTBEHHOTO 3/JpaBOOXPAHEHHUS COCTOUT
B TOM, YTO ATOT MHCTUTYT MIPUHUMAET PEIICHHUs 110 PACCTAHOBKE MPUOPUTETOB U PACIIPEIEICHUIO PECYPCOB
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B JIAaHHOW 00JIACTH, TOSTOMY BaYKHBIM BOTIPOCOM SIBJISIETCSI CITPABENIMBOC Pa3/ICIICHNE BBIICICHHBIX CPE/ICTB.
Jlromy HE3aBUCHMO OT COIMAIEHOTO CTaTyca, BO3pAcTa, STHUUECKOW MPHHAJUICKHOCTH JOJDKHBI UMETh PaB-
HBIM JoCcTyn K MenuuuHcKuM yciryraMm [Public Policies 2006: 8—10].

[Ipu3Hanue MOCTYMHOCTH MEAMIIMHCKOM MOMOIIM KaK BakHOE TpeOOoBaHME K ATMUYECKHUM OCHOBaM oOlie-
CTBEHHOI'O 3[IpaBOOXPAHEHUS MOIYUYHSIO CBOE NajibHeiiee pa3BuTue. PaccmarpuBasi OCHOBHBIE 3THUYECKHE
BONPOCHI OOLIECTBEHHOTO 3PaBOOXPAaHEHUs, UCCIIEeIOBATEIH MPEK/IE BCEro CTaBsAT MPoOieMy HepaBEeHCTBA
B JIOCTYIE K MEIUIIMHCKON OMOIIM U K O1araM MEIULMHCKHUX UCCIIEOBAHUN, B TOM YHUCIIe K HOBBIM JIeKap-
CTBEHHBIM IIpenaparaMm M pa3jIuvyHbIM MeIUIUHCKUM TexHojorusaMm [Coleman, Bouésseau, Reis 2008]. Pa-
BEHCTBO B JIOCTYIMHOCTH MEIULMHCKHUX YCIYT SBISETCS MpoOIeMOl ColMaIbHOU CHpaBeUIMBOCTH, PEryIu-
pyolei pacrpeneieHne COIMalbHbIX IEHHOCTEH, B JAHHOM Cllydyae — OTHOIIEHHUE K 37J0POBBIO HACEJICHUSI.
dyHnamMeHTallbHas pobiaemMa CIpaBeIIMBOCTH B 3[PaBOOXPAaHEHUU — paclpeielieHue PECypcoB, KOTOpPhIE
BCET/Ia OTPaHUYCHBI, UTO HAKIIAJABIBAET IOTIOJIHUTEIbHBIC TPYAHOCTH B BEIOOPE rOCYAapCTBEHHBIX PUOPUTE-
TOB B c(hepe OroPKeTHOro (PUHAHCHPOBAHUSI.

B Hacrosiiee BpeMst BOMPOCHI CIIPaBEATUBOCTH PACTIPEIEIICHUS PECYPCOB TSI MOAEPKAHUS KaueCTBEHHOTO
3PaBOOXPAHECHUS CTOST NIepe] BCeMU cTpaHamu. Ho eBpormeiickasi O3UITHS 3aKJIF0YaeTCsl B TOM, YTO CBOEBpe-
MEHHBII JOCTYI K NPOPHIAKTHIECKOMY, TUarHOCTHYECKOMY U JIedeOHOMY MEAUIIMHCKOMY OOCITYXKHBAHUIO C
IMAPOKHUM HCITOJIB30BAHUECM IIEPCAOBBIX TEXHOJIOTUHU MpHU3HAaH HE TOJIBKO KIIFOUCBBIM NPUHIUIIOM yCTpOfICTBa
CUCTEM 3/paBOOXPaHEHUS, HO U YCIIOBUEM COONIOICHUS COMANIBHBIX MpaB rpaxkaad. M moaromy obecmede-
HUC JOCTYIMHOCTU MCIAUITMHCKUX YCIIYT DOJIPKHO HAXOAUTHCA B CHTPC IMMOJIUTHUKH, HaHpaBHeHHOI\/JI Ha COXpaHe-
Hue 310poBbs HaceneHus [OECD/EU 2018: 3].

[IpuMeHeHne KoHIENIMKM OOIIECTBEHHBIX Onar B cepe 3apaBooXpaHeHUs 00CYKIaeTCs AOBOJIBHO IIMPO-
KO, ¥ OJTMH U3 IJIaBHBIX BOIIPOCOB 3TOM JUCKYCCHU — HCIOIB30BaHUE TOBAPOB, MPOU3BEIEHHBIX B YACTHOM
ceKTope, 1y moTpebneHus B chepe meaumHckux yeuyr [Smith et al. 2003; Moon, Rottingen, Frenk 2017].
B kitaccuyeckoM MOHMMAaHUU MEAUIIMHCKHUE YCIYTH TPYIHO OTHECTH K O€3yCIOBHOMY O0IlIeCTBEHHOMY OJia-
Ty, IOCKOJIbKY OHU HE UMEIOT B YMCTOM BHJI€ ()yHITaMEHTHBIX CBOMCTB 3TOT0 (peHOMEHA, @ UMEHHO HEUCKITIO-
4aeMOCTH (BC€ JIFOJU MOTYT MOTPEOIATh 3TO 6aro) U HeconepHudecTBa (MoTpedneHue ojara OJHAM JIUIIOM
HE BIIUSIET Ha ero KonmnuecTBO). CoBpeMeHHasi MeIUIIMHCKAs TIOMOIb 3aBUCUT OT MOTPEOJICHUS TOBAPOB YacCT-
HOTO CEKTOpa, 0COOEHHO B MPOU3BOJICTBE JIEKAPCTB U 000pPYAOBaHUS AJSl TUATHOCTUKH U JICYCHUS, TO €CTh
BCETO TOTO, YTO HA3bIBAECTCSI MEIUIIMHCKUMHU TEXHOJIOTHUAMU. DTO O3HAYAET, YTO YCIYyTH 3PAaBOOXPAHECHUS
00J1a1a10T CBOMCTBOM HEUCKIIIOUAEMOCTH B MMOTPEOICHNUN TOIBKO JUIS T€X, KTO UMEET TOCTYI K HEOOXOAMMBIM
gacTHBIM Onaram. Takue 4acTHbIE TOBaphl OOBIYHO HA3BIBAIOTCS TOBapaMu AocTyma. Ho psa uccienosareneit
CUMTAIOT BO3MOXKHBIM YacTHBIE O1ara, 0COOCHHO €CITM OHU SBIISIOTCS TOBapaMH JOCTYIA, PACCMaTPHUBATh KaK
obO1mecTBeHHbIe Onara nonutryeckoro HazHaueHus [Smith 2003; Anomaly 2011; Mankiw 2012]. Hagano pac-
CMOTpEHUS OOIIECTBEHHBIX Onar B 6osiee MUPOKOM KOHTEKCTe (TIOIUTHYECKHE, COIIMANIbHbIE, KOJUIEKTUBHBIE,
KIIyOHBIE TOBapbl, TOBaphl TOCYIapPCTBEHHOTO 3aka3a) Obu10 monoxeno B 1990-e rr. [Sekera 2014]. Cropon-
HUKH [IEPEOCMBICIIEHHUS TAKOTO OTIpeIeNIeHUs] OOIIECTBEHHBIX OJIar CYMTAJIH, YTO CTEIICHb BOCIIPUATHS TOBapa
KakK OOIIECTBEHHOTO 3aBUCUT HE CTOJIBKO OT MPHUCYIIUX €My XapaKTePUCTHK, CKOJIBKO OT Mpeo0IrajaroIux co-
[IUAJTBHBIX IIEHHOCTEH B JAHHOM OOIIIECTBE B OTHOLICHUHU TOTO, YTO JIOJKHO OBITh 00ECTIEYeHO HEPHIHOYHBIMHU
MexanmaMamu [Wuyts 1992; Cornes, Sandler 1994; Randall 1997]. IIpu3Hanue 4acTHBIX TOBapOB TOBapamu
JOCTYTIa HAKJIAJBIBACT HAa HUX CBOWCTBA, MIPHUCYIIUE MPOU3BOJICTBY OOIIEeCTBEHHBIX Onar. Takue ToBaphI co3-
JArOTCS C TEITBI0 YIOBICTBOPEHHS HACTOSTEIBHBIX MOTpeOHOCTEH 00IIecTBa pay PEIIeHHs CIOKHBIX COIIHU-
QJIBHBIX WJIM YKOHOMHUYECKHX Ipo0iieM, a He TIPOU3BOAATCS B OTBET Ha crpoc pbiHKa. OOIecTBeHHbIe Oara
OILJIAYMBAIOTCS KOJJIEKTUBHO Y€PE3 CUCTEMY HAJIOr000JIOKEHUS. DTO 3HAUUT, YTO HACEJICHUIO OHU IPE0CTaB-
JISTFOTCS O€CTUIaTHO WIIM C OTUIATOM, KOTOpasi He SIBJIseTCS SKOHOMUUYECKH 3Haunmoi [Sekera 2018: 38-39].

CneﬂyeT OTMETHUTH €IIE (01854% 0COOEHHOCTh TOBApPOB O0CTYyIIa — HUX YUYAaCTHC B CHHCPICTHUUYCCKUX IIPOICCCax.
Peus unér o TOM, UTO OAHH U TC KC YACTHLIC TOBAPLI MOI'YT COHeﬁCTBOBaTL Pa3BUTHIO LCJIOTO psAaa 06me—
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CTBEHHbIX Onar. Tak, HHPpacTpyKTypa 0O1IECTBEHHOTO 31paBOOXPAaHEHHs 00eCIeunBaET JOCTYI K IIHPOKO-
My CIEKTPY OOIIECTBEHHBIX OJar, K YUCITY KOTOPBIX OTHOCATCS KOHTPOJIb SMUAEMHOIOIMUECKON CUTyaluu,
CaHUTapHbIE aCMEKThl OKPYKAOIIEH Cpeibl, CAHUTAPHO-IIPOCBETUTENbCKasl paboTa u npod. CTosb BbICOKas
3HaYMMOCTh TOBapOB JIOCTYIIA SIBJISETCS €II€ OAHUM apryMEHTOM B IOJIb3Y NPEAOCTaBICHHs OECIIaTHBIX
MEAMIMHCKHUX YCIYT, B TOM YHCJIE JOPOTOCTOSIIIUX MEAUIIMHCKUX TEXHOJIOTHi, B KaYeCTBE 0OIIECTBEHHOTO
Onara Ha HanoHaIbHOM ypoBHe [ Woodward, Smith 2003].

OOparienue K TeOpUU OOIIECTBEHHOTO OJara IMo3BOJISIET BBIIBUTH HE TOJIBKO STHYECKHE HOPMBI JOCTYIa, HO
¥ SKOHOMHYECKUE OCHOBBI MOJMTUKH TOCTYITHOCTH MEAMIIMHCKON TomoInu. [Ipesx e Bcero, 3To 0XBaT Hace-
JICHUS] TOCYAapPCTBEHHBIMH, CTPAXOBBIMHU YCIIyTaMH 3IpaBOOXPAHEHHUs IIPU YCIOBUH TOCTOSIHHO PACIIHPSIO-
IIErocsi rapaHTUPOBAHHOTO 00BEMa OecruiaTHOro 6a30BOTO MakeTa u (PMHAHCOBOW 3aIIMTHI IPU peaTn3aliu
MEIMIIUHCKOM MOMOIIM, ¢ 0COOEHHBIM BHUMaHHEM K 3aJjaye COXpaHeHHs! (MHAHCOBOI 0€301MacHOCTH HU3KO-
crarycHbIx rpynn Hacenenus [ WHO, World Bank 2017].

MeTogonorus, coOop u aHanu3 AaHHbIX

DMIpuyYecKast 4aCTh UCCIIEIOBaHMS, B COOTBETCTBUU C IMOCTABICHHBIMU BOIIPOCAMH, ObIjia MOCBAIIeHa c00-
Py CTaTUCTUYECKHUX JTAHHBIX 10 TPEM UHIAMKATOPaM, KOTOPBIE B LIEJIOM JAIOT MPEACTABICHUE O JOCTYIHOCTH
MEIUIIMHCKUX TEXHOJIOTUH MPHU JTUarHOCTUKE psna 3a0oseBanuid. [lepBbiii MHAUKATOpP BKIIOYACT HATMYUE
000pyIOBaHUs 110 BCEM TPEM pacCMaTPUBAECMBIM TEXHOJIOTHSIM, TO €CTh KomdecTBO ycTaHOBOK KT, MPT u
[19T. Bropoit nHANKATOP AEMOHCTPUPYET YACTOTY MCTIOIB30BAHMS PACCMATPUBAEMBIX MEIUIIMHCKUX TEXHO-
Joruil (4MCiI0 BBIOJHEHHBIX UcciefoBaHuil). TpeTuil mokaszarenb XapakTepu3yeT UHTEHCUBHOCTh PaOOThI
TEXHOJIOTHYECKOTO 000PY/IOBaHMsI, U3MEPSEMYIO 10 YUCITY CKAaHUPOBAHHWM Ha OHON yCTAaHOBKE B TEUEHHUE
rona. B paGote ncnonp30BaHbl J1Ba BUAA CTaTUCTUYECKHUX TOKa3areeil — aOCOIIOTHBIE U OTHOCUTENIbHBIE
BennuuHbl. [lokazarens Haauns 000pyIOBaHUS IO BCEM TPEM paccMaTpUBAaEMbIM TEXHOIOTHIM U3MepSJIC,
BO-TIEPBBIX, [10 AOCOITIOTHBIM BEJTHYMHAM, [TOCKOJIbKY MBI CTPEMUJIMCH MIOKA3aTh IMHAMUKY HapacTaHUS Yyncia
€IUHUIl 000pPYAOBaHUSl CO BPEMEHH Hadaja MX MPOMBIIIEHHOTO MPOU3BOACTBA U MO HACTOsIIEe BpeMs; U,
BO-BTOPBIX, 110 OTHOCUTEIbHBIM BEIUYMHAM MHTEHCUBHOCTH, YTO XapaKTEPU3yeT B JAHHOM CJIy4yae CTEINECHb
HAJIWYUs TEXHOJIOTMYECKUX YCTAHOBOK Ha 1 MITH >kuteneil. Bropoi nnaukarop OblT U3MEpPEH B OTHOCUTEIb-
HBIX BEJIMYMHAX MHTEHCUBHOCTU U XapaKTEpU30BaJl KOJMYECTBO MPOBEAEHHBIX HccaeaoBanuii Ha 100 Teic.
xuteneil. Ham BaykHO OBLITO MOHSATH, HACKOIBKO B HACTOAIIEE BPEMsI PACIPOCTPAHEHBI TUarHOCTUYECKUE UC-
CJIE0OBaHUs CPEIU KUTEIECH TOM MM ApYyrou crpansl. HakoHew, TpEeTU MHAUKATOP allpUuOPU OTHOCUTCS K
OTHOCUTEJIbHBIM BEJIMYMHAM MHTEHCUBHOCTH; OH ITO3BOJIIET OLIEHUTh, HACKOJIBKO ITPOJYKTHUBHO 3arpyKEHbI
HUMEIOIIUECS YCTAHOBKH, YTO BEChMA BaXKHO MPH OICHKE A()(HEKTHOCTH UCIIOIB30BAHUS ITUX JOPOTOCTOSIIIIUX
TEXHOJIOTHM.

MpI IpoBOAMIIN UCTOPUUECKUM aHAIU3, UCNIOIb3Ys JaHHbIe ¢ 1980 I, U cpaBHUTEIBHBIN aHAINU3 10 CTPaHaAM
(manHbIe 3a 2016 1), 4TO OTpaXKEHO B MPUBEIEHHBIX PUCYHKaX (CM. puc. 1-6).

JIist CpaBHUTENBHOTO aHAIHM3a cOOp MAaHHBIX OCYIIECTBISIICA 10 28 cTpaHaM, BXOIIIIKUM B EBpocoro3, u 1mo
Poccuu. Jlanaple OBLITH MOTYyYEHBI B OCHOBHOM M3 OTKPBITHIX UCTOUHUKOB: caiiTel BO3 (EBpormeiickas 6a3a
JaHHBIX KaJPOBbIX U TEXHUYECKUX pecypcoB 3apaBooxpanenus) u Eurostat (Healthcare Resource Statistics—
Technical Resources and Medical Technology); ctaructuka Opranuzaiuy 5KOHOMUYECKOTO COTPYITHUYECTBA
u pazsutus (OECD. Health Statistics). CnemyeT OTMETUTB, UTO OT/ACIIbHBIE CTPAHbl HE MyOIUKYIOT HH(pOpMa-
nuto 006 ucnonszoBanuu KT, MPT, TIDT (manpumep [IBenwus), a BenukoObpuranust He coo0MaeT 0 HaTUINH
MO3UTPOHHO-3MUCCUOHHOM ToMorpaduu. Takue npoOenbl B HE3HAYUTENBLHOM CTETIEHN HCKaXKaloT HH(popMa-
L[MIO, HO B II€JIOM KapTHHA 00ECIEYeHHOCTH U JOCTYIMHOCTU AMArHOCTHUYECKHX TEXHONOTui B cTpaHax EB-
pOCOI03a BBIPUCOBBIBAETCS JOCTATOYHO OTUETIIMBO. EBpomeiickas cTaTUCTUKA COJAEPKUT JaHHbIE 000 BCcex
Tp€X MHIUKATOpaX, MPUBEAEHHBIX BBIIIE, 32 UCKIIOUEHHEM HEKOTOphIX cTpaH [Eurostat 2018a]. B nameit
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ctpane Poccrar He myOnMKyeT B OTPBITOM JIOCTYIIE€ CBEJEHUS O MOKA3aTesIX HaJu4dus, MCIIOJIb30BAaHUS U
WHTECHCUBHOCTH PaOOTHI JUATHOCTUICCKUX MEIUIIMHCKUX TEXHOJIOTHIA, HECMOTPS Ha TO YTO MTPOBOIUTCS TO-
CyIapCTBEHHOE cTatuctudeckoe Habmonenue mo ¢popme Ne 30 «CBeneHust 0 MEAUITMHCKOW OpTraHU3aIlum.
Hannble 3Toro HaOmoneHus obobmarorcs denepanbHbIM TOCYIaPCTBEHHBIM OIOMKETHBIM YUPEKICHHEM
«leHTpanbHbII HAyYHO-UCCIIEIOBATEIbCKUN HHCTUTYT OPTaHU3AIMH 1 MHPOPMAaTH3AIUHY 3IPABOOXPAHCHUSD»
(®I'BY HTHMHNOUN3) Munsnpasa Poccrun, HO OHM HEAOCTYITHBI IIMPOKOMY KPYTY HCCIEAO0BaTENEH, TOITOMY
MBI OBLIIM BBIHYKICHBI I10JIb30BaThCS CTATUCTHUECKUMHU JaHHBIMU OpraHnu3aiii YJKOHOMHUYECKOTO COTPYIHU-
yectBa U pa3sutus (Organisation for Economic Co-operation and Development — OECD) u BropuyHbIMHU
CBE/ICHUSAMH, OMYOJIMKOBAHHBIMU B Pa3IMUHBIX Pa00TaX COTPYIHUKOB, AOIMYIIEHHBIX K ATONH HH(POPMAIIIH.

B pesynbrare cOopa JaHHBIX M3 TAKUX UCTOYHUKOB MBI MOTyYaeM OJHOMEPHOE paclpeesieHHe KOIUYeCcTBa,
WCIIONB30BaHUS U MHTEHCHUBHOCTH PabOTHI BCeX TPEX BHU3YaJbHBIX TUATHOCTUYECKUX TexHonoruii. Mudop-
Marusi, coOOpaHHas Ui MOCJEIYIOIeT0 aHaln3a CTaTUCTUYECKUX MOKa3aTeie, B esaX MPUAaHus UM Ha-
IJISITHOCTH, BBIPA3UTENLHOCTH U OOJIETYEHHUs] MX BOCTIPHUATHS B CTAaThe MPEACTABICHBI B BUE AUArPAMM IO
JBYM UHAMKaTopaM: (1) OTHOCUTENIbHbIEC BEJIMUUHBI MHTEHCUBHOCTH KOJIMUECTBA YCTAHOBOK B KaXKJI0M CTpaHe
1 (2) OTHOCUTEIbHBIE BEJIMYUHBI UCIIONIB30BAaHUSI YCTAHOBOK HacesneHueM. [loctpoenue nuarpamm no mepe
yOBIBAIOIICH BEIMYMHBI MTOKa3aTeNei MO3BOMSET YBUIETh TEHACHIINIO B 00CCIICUEHHOCTH TEXHOJIOTHSIMH B
pa3HbIX CTPaHaX U TO KOJIMYECTBO HACEJIEHUS, KOTOPOE MOXKET BOCIIOIb30BaThCS UX YCIYTraMH.

JIOCTyII MEIUIIMHCKON MIOMOIIY HE UMEET MHTETPAJIbHOTO MHAMKATOPA U MOXKET OLEHHUBATHCS 0 PSAY IO-
Kazaresei, M03TOMY CTpaTerus aHajau3a 3aKo4yajach B TOM, YTOObl HAUTU MECTO Ka)KAOW CTPaHBbI 110 BhILIE-
MIPUBEAEHHBIM HHIUKATOPAM U JIOTMYECKH OLICHUTh JTOCTYIHOCTh JUArHOCTHYECKHUX TEXHOJIOTMHM B KaXKJI0N
€BpOIEICKON cTpaHe, B TOM yucie B Poccun.

Pesynbrathl
KomnibromepHasi momoepacpusi

ITepBblil SKCEpUMEHTANIBHBINA KOMIBIOTEPHBIM ToMorpad Obln pazpabotan B 1971 r.; KIMHUYECKHE HCIBI-
TaHUs MO3BOJIMIM CYUTATh €r0 IPUTOAHBIM JJIsl BHEAPEHUS B MEAMLMHCKYIO MIPAKTUKY IPU MCCIIEN0BAaHUU
rosioBHOro Mosra. Cryctst Bocems JieT, K 1979 1., Hauanoch NPOMBIIIIIEHHOE TPOU3BOACTBO anmnaparoB KT,
YTO MO3BOJMIIO OoJbIIOMY Yncity KIMHHUK (6onee 2000) paboTaTh ¢ UCIOJIB30BaHUEM 3TOW HOBOM TEXHUKHU
[Beckmann 2006: 7]. C TedeHneM BpeMEHU MHOTOYHCIIEHHBIE YCOBEPIICHCTBOBAHUS KOMITBIOTEPHBIX TOMO-
rpa¢oB MPHUBETH K TOMY, YTO 3Ta TEXHOJOTHS CcTaja MPUMEHSATHCS KaK YHUBEPCAIbHBIA METOJ] INAarHOCTHKH.

B nameii crpane nepsoie KT-ycTpoiicTBa 6putn paspadoranst B 1978 1., 0qHAKO MPOMBIIICHHOTO TPOU3BOI-
CTBa 3TO 000PY/I0BaHKE HE MOTY4YHI0. UMIIOPT HECKOIBKUX JECATKOB TOMOTrpadoB Hauascs B koHIe 1980-x rr.,
KOIZla B CTpaHe OCYLIECTBUIIOCH CTPOUTENBCTBO CETU aMOyJIaTOPHO-AMArHOCTUYECKUX LIEHTpoB [ TepHOBOH,
Cununupiz 2017]. B 1990-e rr. psaa auaepoB MUPOBOM MHAYCTPUM HPEUIOKUIN OCTaBIATh B Poccuto ObIB-
1iee B ynorpediaeHun 000py1oBaHuE 3apyOeKHbIX KIMHUK, B ToM uncie U KT, uro 06xonninoch 3HAYUTETBHO
JIEIIeBIe HOBBIX yCTaHOBOK. [lo3xke, B 2000-¢ TT., MO Mepe KOHOMHUYECKOTO pocTa o0l 00bEéM mocTa-
BoK B Poccurto KT uz-3a pybexa yBenunuuBancs, npuuém okosio 20% MNpUXoJMIIOCh HA BOCCTAHOBIEHHOE U
80% Ha HOBOE 000pyIOBaHKE, 3aKyTaeMO€e rocyJapCcTBeHHbIMU KiMHUKaMu [[onuapoBa, Kpymiukosa 2015].
B nacrosiiiee BpeMs MOIMTHKA CHAOKEHUS TOCYapCTBEHHBIX MEIUIUHCKUX YUPEKICHUN OpUEHTHPYETCS
Ha BBO3 000pyJ0BaHUs ISl KOMIIBIOTEPHOU ToMorpaduu u3 apyrux crpat. [lo-nmpexxneMy nesTenbHOCTh Ha-
1Iei MPOMBINIIICHHOCTH OTPaHUYUBAETCs cOOpKOil 000pyIOBaHMs U3 BBE3EHHBIX 3amyacTed, MPOU3BEAEHHbBIX
3a pybexom. OO 3TOM CBHUIETENHCTBYIOT MAapPKETHHIOBHIE HCCIEOBAHMS PHIHKA MEIUIIMHCKONW TEXHHUKHU B
Poccun [Tebiz Group 2018]. Ananu3 nuHamuku HacklmeHnus KT-ycTaHoBKaMu, Kak U CIIEAOBAJIO OXKHUAATh,
CBUCTENHCTBYET O YETKOW TEHICHIIMH, AEMOHCTPUPYIOMIEH OBICTPBIM POCT 3a MOCJIEIHUE J[BA JIeCATUIIC-
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THUSI KOJIMYECTBA KOMITBIOTEPHBIX TOMOTpadoB B OONBIIMHCTBE €BPOMEHCKUX CTpaH, B TOM uncie B Poccumn
[Eurostat 2018a; BO3 2018]. IloBcemecTHOE 00peTeHNE ITON TEXHOJIOTUM HAYMHAETCS, CY/Is TIO TaHHBIM EB-
poctarta, B 2005 1., 1 B HacTosIIee BpeMsi Bce cTpaHbl EBpOCOr03a HCTIOIB3YIOT KOMIIBIOTEPHBIE TOMOTPa(dHI.
B ®unnsiaann uncno ycranoBok KT cocrasuio 6ombine cotau (133 ex.) B 2016 . mo cpaBuenuto ¢ 1980 .,
TO €CTh C HauaJIbHOM CTa/iMel MPOMBIIIJICHHOTO MTPOU3BOACTBA, KOIJIa MX YUCIIO COCTABIISLIO MEHEe JecsaTKa
(7 en.). B Benrpun komnuectBo KT-ckanepoB 3a TOT ke mepro1 yBEIUIHIOCh ¢ 3 10 87 ex.

B Poccun 3a 3tu ke roapl nuio ycnenrHoe nonoiaHenue napka KT. Eciu B 1993 1. B cucteme 3apaBooxpane-
Hus pyHKIIMOHMpOBaNo 235 anmaparoB 3Toro Buaa, To B 2014 . X HaCUUTHIBAIOCH OoJiee MOTyTOpa THICSY
(1619 en.) [BO3 2018]. Apyrumu cinoBamu, 3a 20 JIeT B Halllel CTpaHe OCHAUIEHHOCTh JAaHHBIM BUIOM 000-
pYZOBaHMS YBEIMYMIIACH IIOYTU B CEMb Pa3.

BCSYCJ'IOBHO, HanOosee I/IH(l)OpMaTI/IBHBIM TIOKAa34aTeJICM, TTO3BOJIAIOIUM OUCHUTb JOCTYIIHOCTD TOW WK Apy-
roil IMarHOCTUYECKOM TEXHOIOTUH A1 HaCCJICHUA, ABJISACTCA OTHOCUTEJIbHBIN MOKa3aTeIb KOJINYeCTBA aIla-
paroB KOMHLIOTCpHOﬁ n MaFHHTHO-pC3OHaHCHOﬁ TOMOI‘pa(I)I/II/I Ha OIIPCACICHHYIO YUCIICHHOCTb HACCIICHUA,
00BIYHO Ha 1 MIIH JXHTEIIeH CTpaHbI. CJICI[yeT OTMCTUTDL, YTO B IMMPAKTHUKC CBpOHCfICKPIX CTpaH OTCYTCTBYIOT
paBujia WIK MPCANMUCBIBAIOINEC OPUCHTUPBI OTHOCUTCIIBHO JOJIZKHOTO YHCJIa CKaHCPOB KT nmm MTP na ge-
JIOBCKA. HO, KaK YKa3bIBalOT CIICIIUAJINCTHI BO3, 110 IOHATHBIM IIPUYMHAM, CIIMIIKOM MaJIO€ KOJIMYCCTBO TCX-
HUKH, 0COOEHHO B TECPPUTOPHUATIBLHO y,I[aJ'IéHHBIX MCCTHOCTAX CTPaHbI, IPUBOAUT K JJIMTCIbHOMY OXKHUIAHWUIO
9TUX YCIYTL. Wznuiiaee KOIU4ecTBO 060py110BaHI/I$I qame COMmpoBOXKAACTCA YPC3MCPHBIM HCIIOJIB30BAHHUEM

ITUX JIOPOTOCTOSIIUX JUATHOCTUYECKUX MPOLEIYP U BEChMa 3HAUUTEIBHBIM YIOPOXKAaHUEM CHCTEMBI 31paBoO-
oxpanenus [OECD/EU 2018: 184].

OO6pamenue k cratuctuke EBpocTtara maét BO3MOXKHOCTh HAOMIONATh CTPAHOBBIE PA3IHUUS B 00€CTICUCHUH
KT-ckanepamu. Jlanasie (cM. puc. 1) moka3bIBaIOT CYIIIECTBEHHBIC PACXOXKICHUS MEX Iy cTpaHamu. Tak, Ben-
rpus U BenukoOputanusi uMeroT HauMeHblee konuyecTBo KT-ckaHepoB Ha Aylly HaceleHUsl Cpedu CTpaH
EC, B TO Bpems kak Hacenenue Jlanuu, ['peunn, JlarBuu, I'epmannu, bonrapuu, Utanuu, Kumnpa cymecrseHHo
Jy4rie o0ecrnedyeHo TUM BUIOM JTMarHOCTUKU. JJoBOJIBHO OIHM3KO K cpeHeMy Moka3zatento aisi EBpocorosza
(22 anmmapara Ha 1 MiTH xuTeneit) Ha rpaduke pacnonoxkensl Mansra (20 en.), [Topryranus (22 en.), [lBenus
(22 en.). Heckonbko BbIlIE CpelHEH BETUYMHBI UMEIOT B CBOEM PACIIOPSKEHUN MEAMIIMHCKHE OpraHU3aIiu
3apaBooxpanenus Jlutsel, benbrun, Ounnsaauu (23-24 ycranoBku) [Eurostat 2018a]. Poccus HaxonuTcs B
HIKHEH YacTH paHKUPOBAHHOM IITKAJIBI MO TOKa3aTesio0 00eCIeYeHHOCTH )KUTETe 3TUM BHIOM 000py/I0OBa-
Hus: Ha | mutH xuTenel npuxonures 12,6 ckanepa KT [OECD 2018: 171].
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Ucmounuxu: Eurostat 2018a; OECD 2018.

Puc. 1. O6ecneuennocts komnbioTepHbIMU ToMorpadamu (KT) na 1 min xureneit, 2016 r.
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Anamu3 KT-o0cnenoBanuii Ha 100 ThIC. )XuUTENEH 3HAYUTENBHO pa3ianyaercs no crpasam EC, HO X yuciieH-
HOCTb HE CBA3aHa HaNpPSMYIO C KOJIMYECTBOM CKaHEPOB (CcM. puc. 2). JIrokceMOypr npoBoaut 21,1 Thic. ckaHOB
Ha 100 Teic. xureneit, @panuus u bensrus puxcupyer 20 Toic. ckaHoB. [Ipuuém nepBble 1Be CTpaHbl UMEIOT
o 17 ycranoBok KT, a bensrust — 23 en. Ha oqun MiH. dyen. CaMyto HU3KYIO0 00€CIIEeYeHHOCTh CBOMX JKUTE-
neit aToit yciyroit pukcupyetr Pymbinusg 2,4 Thic. CKAHUPOBAaHUH, IPU HAJIUYUU B cTpaHe 13 enl. ckaHepoB Ha
OIIMH MJIH. Yell.
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HUcemounuxu: llenexos 2017; Eurostat 2018b.

Puc. 2. Vicnons3oBanue 000pya0BaHMS ISl TUATHOCTHKH (KOJTUYECTBO CKAHUPOBAHUH)
komnbioTepHBIX ToMorpados (KT) na 100 Teic. x)uTeneit, 2016 1.

[To maHHBIM TOCYIapCTBEHHOTO cTarucTudeckoro HaomomeHus (popma Ne 30 «CBemneHHS O METUITMHCKOM
opranuzanumn»), Poccus, umes 12,6 yctanosok KT na 1 miH xureneit, obecneunBaet kaxasie 100 Thic. Ku-
teneit goctynom k 5000 uccnenoanuii komnbioTepHoit Tomorpacduu [Llenexos 2017: 35]. ITo o3HayaeT, 4To
0 YUCITy 0OCIIeIOBaHMI C TPUMEHEHUEM JaHHON TEXHOJOTUU Mbl HAXOUMCS B KOHIIE CITUCKA €BPOMEHCKUX
cTpaH, kak u 1o uuciny KT-ycraHoBok.

Amnanu3 uHTeHcuBHOCTH padoTel KT, n3mepsiemMoit 1o 4ncity CKaHUPOBAHUHN HA OTHOM KOMITBIOTEpE B TEUCHUE
rozia, MOKa3bIBaeT, YTO CaMasi BRICOKAsi HHTEHCUBHOCTH ucnonb3oBanus KT ¢ukcuposanaces B 2016 1. B Ben-
rpun, Bo @pannmu u JlrokcemOypre: B Kax10i U3 3TUX CTpaH ObUIO npoBezieHo 6osee 11 ThIC. CKaHMPOBAHUI
Ha kax oM Tomorpade. Haumenee narencuao padoranu KT B Pymsiaun (2200 ckanuposanuii) u bonrapun
(1700 cxkanuposanwmii) [Eurostat 2018b].

B Poccun na onny ycranoBky KT B rom mpuxomutcs 4203 uccnenoBanus, 3To B 1,5 paza MeHblle, ueM B
cpenneM o EBpormeiickoMy coro3y, r7ie HHTEHCUBHOCTb UCTIOB30BAHMSI TOTO BUIa 000OPYIOBAHHS B CPETHEM
paBHa 6200 ckanupoBaHui Ha Kaxabl anmnapar [Jdoxropllutep 2016; Eurostat 2018b].

Crnenyet oTMeTUTh 0cOOeHHOCTH oOecriedueHHOCTH KT-ycTaHoBKkamu B HekoTopbix cTpanax EC. [{ns otnens-
HBIX TOCY/IapCTB C BHICOKUM YPOBHEM Pa3BUTHUS CUCTEMBI 3/JPaBOOXPAHEHUS U 3HAUUTEIBHBIMU YCIIEXaMH IO
COXpPaHEHUIO 37I0POBbsSI HACENIEHUSI OTMeUaeTcsi HeOOobIIoe KOIu4ecTBO ucnonb3dyeMbix KT, uTto oTuéTinuBo
BUJHO Ha pucyHke 1. K uncny Takux npumepoB MOKHO OTHECTH BennkoOpuTaHuio, KOTOpasi UMEET B CBOEM
pacrnopspKeHUU Ha | MITH JKuTenel AeBSITh yCTaHOBOK 3TOTO Mpoduiisi B 00111eCTBEHHOM CEKTOpE 3paBOOXpa-
HeHus. Ho ¢ Takoii oueHb HeOObIION 00eCIeYeHHOCThIO KOJIMYECTBOM 000PYA0BaHUS MPOBOIMIOCH HAa KaXK-
nweie 100 ThIC. xuTenei 8500 uccieqoBaHU KOMITBIOTEPHON TOMOTpaduH, TO €CTh HHTCHCUBHOCThH Pa0OThI
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Obuta oueHb BeICOKOH. Tem He mMeHee HammonanbHas ciryx6a 3apaBooxpanenus: BenukoOpurannu (National
Health Service — NHS) roBoput 0 He0OX0AMMOCTH TAIHEUIIIETO PA3BUTHSI HAITMOHAIBHON IMarHOCTHYECKOM
CTpaTeruy JJIs UCIOJIb30BAaHUS PAa3IMYHbIX BU3yallbHBIX TexHoJoruil. B HannonaneHoit ctpareruu cereit 06-
paboTKu n300paskeHUil AHIINK MPEeTyCMaTPUBAIOTCA KaK KauyeCTBEHHbIE MPeoOpa3oBaHusl TUarHOCTHUECKUX
ciryk0, TaKk U yBEJIMYEHHUE YnCIIa 000PYy/I0BaHUs B 00IIECTBEHHOM ceKTope 3apaBooxpanenus [NHS... 2019].

MazHumHo-pe3oHaHcHas momoapaghusi

B 1972 r.,, gyepe3 ron nocne nossiaeHuss KT, B CIIIA Obut copMyaupoBaH TPHHIUI SAEPHOTO MarHUTHO-
ro pe30HaHca, MO3BOJIMBIIMM MONyYUTh JBYXMEpHOE H300pakeHHE. DTO MOCIY)XUIO OCHOBOM CO3/1aHUS
MarHUTHO-pe30HaHCHOW ToMorpadguu. B 1980—-1981 rr. B KIMHMKAaX pa3BUTHIX 3ala/IHBIX CTPaH MOSBUINCH
MP-tomorpads [Punk 2003]. ITapk ycranoBok MPT poc nocrarouno Owictpo. Ilo ceenenusam EBpocrara,
ecir B 1990 1. B eBponeiicKMX CTpaHaX HACUMTHIBAJIOCH YyTh OOJIBIIE BYX JECATKOB (22 e11.) 000pya0BaHUs
MPT, npuronHoro Jyuisi KIMHHYECKUX UCCIEAOBAaHUM, TO ciycTs 10 JIeT 4ucilo yCTaHOBOK BO3POCIIO IOYTH
no monyteicssuu (481 en.) [Eurostat 2018a]. Ho ocoGeHHO OBICTPO yBeuMIach HACHIIIEHHOCTh dTUMH TeX-
HojorusiMu B nocneaytouee necarmierus. B 2010 1. crpansl, Bxonaume B EC, HacunTeiBanu cseie 4000
armaparoB MPT, a 8 2016 1. yxxe B 1Ba ¢ muirHUM pasa Oombine: 28 crpan EBponeiickoro coto3a nmenu 8772
MP-tomorpada.

B nameli ctpane nepseiii MP-tomorpad, npon3Bea¢HHBIN aMepruKaHCKON Kommnanueil Bruker, Ob11 ycTaHOB-
neH B 1984 r. [Tepuosoii, Cununupia 1998: 23]. K cepeaune 1990-X rT. oTeuecTBEHHbIE TPOU3BOAUTEIHN Ha-
YaJli BBIITyCKaTh MAarHUTHO-PE30HAHCHBIN ToMorpad «O0pa3» u, k koHIly 1990-x, korjga oco3HaHue B HEOO-
XOJIUMOCTH TaKOH TEXHMKM OBLIO HEBEIMKO, OH 3aHUMAJI IIOYTHU >/, OT€YECTBEHHOTO MapKa anmnaparoB 3TOro
kinacca [JIykpsaaénok 2016: 64].

Ob6mee xommuectBo MP-TomorpadoB, HCHOIB3yeMBIX pOCCHMCKMMH KinHHKamMu, B 2000 T. cocTapBisiio
137 ycranoBok [BO3 2018]. [Tapk aTux ycranoBok ocodeHHO Bbipoc B 2008—2010 rT., ero BenmnynHa B KOHIIE
3TOrO nepuoja coctaBuia 322 anmnapara. [ 1aBHas npudyrHa TPEXKPATHOTO POCTa 3aKio4aeTcsi B GopMUpoBa-
HUU PAJIa TOCYIaPCTBEHHBIX MMPOTPAMM TeX JIET, CIIOCOOCTBYIONINX YBEIMUEHHUIO YHCIIa HOBBIX TEXHOJIOTHIA B
MEIUIMHE U, Ipexae Bcero, B HayaBmeMcs B 2005 . HaunonansHOM npoekrte «310poBbey. B pesynbrare, B
2014 r. MeAMLIMHCKUE YUPEKICHUS CTPAaHbl UMENN B CBOEM pacriopsbkenuu 573 MP-tomorpaga [BO3 2018],
aB 2016 r. — yxe 680 exn. storo obopynosanus [[1lenexos 2017: 35].

Ho cnenyer ormeTuTh, uTo mnomnosnHeHue napka MP-tomorpadoB 1muio, B OCHOBHOM, 3a CUET 3apyOesKHBIX
MIPOU3BOAMTENEH; TOJIT OTEYECTBEHHOTO MPOU3BOACTBA cocTaBisieT kK 2015 1. Bcero 4% oT o0111eii ux 4ucieH-
HocTH [['oHuapoBa, Kpyrukosa 2015]. MoxHO cka3arh, yTO Ha poccuiickoM peiHke MPT, kak U Ha pbIHKe
KOMIBIOTEPHBIX TOMOTpadoB, chopMHUPOBATACH UMITIOPTOOPHEHTUPOBAHHASL MOJIEIb, U OOJIBIIYIO YaCTh 3TOTO
PBIHKA COCTABIISICT MPOAYKIHUS 3apyOeKHBIX TPOU3BOAUTEIICH.

AHanu3 10CTYNTHOCTH MarHUTHO-PE30HAHCHOM ToMorpaduu cpeau eBpOoNecKIX CTPaH MO3BOJSET OTMETUTD
MIOBCEMECTHOE YBEIMYEHNE 00E€CIIEYeHHOCTH HACEJIEHUS TUM BUJOM 000PYIOBaHUs 3a MOCIEIHUE eCATHU-
netus. 3a 20 net, B 19962016 rr., komudectBo yctaHoBoK MPT B MeaunuHckux yupexaenusx Yexuu yse-
nuamioch mouTd B 9 pas (¢ 11 mo 90 exn.), a B Hunepnannax, 3a 4yTh 6osee JIMTEILHOM CPOK, B 17 paz — ¢
13 en. o6opynoBanust B 1990 1. no 218 en. B 2016 1. [Eurostat 2018a]. Ho, Hecmotpst Ha cToib OypHOIT poCT
noctynmHoctd MPT B EBpomneilickoMm coro3e B 1eJIOM, MEXIY CTpaHAMU OCTAIOTCSl OOJBIITHE Pa3audus (CM.
puc. 3). I'epmanus, Utamus, ['peunst, @unnsaaus umerotr ot 20 10 34 ckaHepoB 3TOT0 BUAa HA 1 MIIH KU-
TeJed, TO €CTh 3HAYUTEIILHO OOJIbINe, YeM cpeaHuil moka3atenb no EC, kotopsiit coctaBuin 17 ex. Camyro
HU3KYI0 00€CIIeYeHHOCTh 000PYI0BAaHHEM TAKOTO BUIA AEMOHCTPpUPYIOT Benrpus u Pymbinus: 4—-6 ckanepos
Ha | MIIH KuTenei.
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Hcemounuru: Eurostat 2018a; OECD 2018.

Puc. 3. O6ecnieueHHOCTh YCTAaHOBKAMU MarHUTHO-pe30HaHCHO# Tomorpaduu (MPT)
Ha 1 miH xutenen, 2016 1.

B Poccun mocrymaocTs yeiyr MPT 3HauMTENHHO HIKE CPEHETO €BPOIEHUCKOTO YPOBHS, 00€CIeueHHOCTh
JTMArHOCTUYECKIMH TIPOBEPKAMH C ITOMOIIBI0 MarHUTHO-PE30HAHCHON TOMOTrpaduu OrpaHUIMBACTCS HAJIH-
4HeM MEHee IATU cKaHepoB (4,7 ex.) Ha 1 MITH XKUTeNIel, YTO COCTaBIIAET MEHbIIIE TPETH OT CPETHETO MOKa3a-
tenst o ctpanam EC [OECD 2018: 171].

3HaUNTENIbHBIE Pa3IMuUs MEXJy CTpaHaAMHM OOHApYKMBAIOTCSA M MO MOKa3arento ucrnonb3oBaHuss MPT Ha
100 tbIc. s)xuteneit (cm. puc. 4). Tak, [epmanus u @pannus O0bIle APYTHX €BPONCHCKUX CTPAH UCIIOIB3YIOT
3Ty TEXHOJIOTHUIO MpH AuarHoctuke. B ['epmanuu 13,6 Thic. maneHTOB IPOXOAST 00CIe0OBaHNE C TIOMOIIBIO
MPT, Bo ®@pannuu — 11,4 teic. Ha 100 ThIC. )KUTENEH. Ha mpyrom koHIle quamna3oHna OblTH 3aperucTpUPOBAHBI
camble HU3KHe nokasarenu: MeHee 1000 ckanuposanuii Ha 100 TbIC. XKuUTENEH BbINONHAETCSA B bonrapuu u Ha
Kunpe [Eurostat 2018a].
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HUcmounux: enexos 2017; Eurostat 2018b.

Puc. 4. Vcnonb3oBanre 060pyI0BaHUS ISl TUATHOCTUKHU (KOJTMYECTBO CKAHUPOBAHHI) MAarHUTHO-
pezonancHoi Tomorpadguu (MPT) na 100 ThIc. )xuTeneii, 2016 .
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B namelt ctpane npousBoautcs Ha kaxzablie 100 Thic. xuTeneit ctpanbl no 3375 uccienoBaHuil ¢ UCIOB30-
BanueM ammapatoB MPT [[Joxropllerep 2016; [llenexo 2017: 39]. Unave rosopsi, Poccust HaxonuTces B KOH-
LI€ PAaHXUPOBAHHOW IIKAJIBI €BPONEHCKUX cTpaH. HaceneHne MHOrMX BOCTOYHOEBPOIIEUCKUX CTPAH UMEET
OO0JIBIIN TOCTYIl K COBPEMEHHOMY JIMarHOCTUYECKOMY 00O0PYIOBAHUIO, YEM POCCUICKUE KUTENH. Pa3BuThie
CTpaHbl, 3a uckiaoueHneM Ounnsuauu u [lopryranuu, 3HAYUTETHLHO MPEBBILIAIOT OTEYECTBEHHBIH YPOBEHb
nocTynmHocTH K mpouenypam MPT. Ho eciu BcrmomauTsh, uto B 2011 1. B Poccun Obuto caenano 1985 uccne-
JOBaHUH 1O100HOTO pona, To yBenmueHnue 3a 2011-2015 rr. Ha 1390 manHBIX Tpolexyp NpUOIKaeT Hally
CTpaHy MO TeMIaM pocTa ucrnosib3zoBanuss MPT k TakuMm pa3BUTHIM B SKOHOMUYECKOM OTHOIIEHUU rOCyaap-
cTBaM, kKak benwrus, Jlanus, Benukoopuranus.

Emé onHa xapakTepuCcTHKa UCIOJIb30BaHMs IMAarHOCTUYECKOH amnmaparypbl — MHTEHCUBHOCTb pa0OTHI CKa-
Hepa, u3MepsAeMas 110 YUCIly CKaHMPOBAaHMN Ha OJHOM KOMIIBIOTEpE B TedeHHe roja. Camas BbICOKas WH-
TeHCUBHOCTH (B 2016 1) otmeuanacs B Benrpuu, riae B cpeaaem 10 600 ckaHupoBaHMi ObUIH BBITOTHEHbI
kaxaou enuauiieid MPT. D10 ObLI0 3HAYUTENBHO BBIIIE, YeM Bo DpaHiuu, Te 3aUKCUPOBaH BTOPOIl MO Be-
JUYHUHE YpOBEHb MHTEHCUBHOCTH (8 400 ckaHMpoBaHUI Ha eAMHUILY TeXHUKHU). Ha apyroM koHie auanasoHa
HaxonsaTcs Kunp, HauMeHee MHTEHCUBHO MCIOIb30BaBIIMM cBOM cKkaHepbl MPT (kaxkablii MCIIONIB30BAJICS B
cpenneM 348 pa3 B Teuenue 2016 r.), u bonrapus (1068 ckanupoBaHuii Ha eAMHUILY ), UMEIOIIAasi BTOPOU ca-
MBI HU3KHIA cpeHuii mokaszareis [Eurostat 2018b]. B Poccun noka3arens HHTEHCUBHOCTH MCTIOH30BAHUS
CKaHEpOB Takke okazaiyicsa HeBbICOKMM — 3200 ckanupoBanuii [[okropllerep 2016].

[lo3umpoHHO-3MUCCUOHHas momozpagusi

[19T mo3BoIseT BHISBUTH M3MEHEHHUS B OPraHU3Me YeJIOBEKa, BEI3BAHHBIE 3a00JI€BAHNEM, 33]10JITO JI0 MOsBIIe-
HUS KaKUX-JIHOO MPU3HAKOB, YKA3bIBAIOUINX HA YXYIIICHHUE 310pOBbs. IMEHHO mo3ToMy AaHHOE 000pyn0Ba-
HUE UCTOJb3YeTCs JUIsl AMarHOCTUKHM OHKOJIOTUYECKUX 3a00JIeBaHMi Ha paHHUX CTAJUIX; C Hayaja HIHPOKO-
ro npumeHenus [19T B oHKoOI0rUM MTPOTHO3 BBKUBAHUS MALMEHTOB 3HAUUTENbHO yayurmics [WHO 2018:
46-4T7].

B xnunnueckoii npaktuke [13T Hauanu mpuMeHsATHCS TOIBKO K KOHITY pouutoro Beka [Brownel 1999]. B psae
eBpomneiickux ctpal B 2000 . mosiBUIIUCH 26 YCTaHOBOK ITO3UTPOHHO-3MUCCHOHHBIX TOMOTpagoB: B ABCTpHUH
u B0 @paHuuy — 10 AEBATH allaparoB; U ropas3no Mensle (1-3 annapara) B Hunepnannax, ®UHASHANN U
Yexuu. Yepes 10 net noutu Bce crpanbl EC umenu B cBoém pacnopsikenuu 19T, u obiiee ux KoIM4ecTBO
BbIpoco 110 382 enunuil. [Ipuznanue Bc€ O0MbIeH 3HAYUMMOCTH TAaKOM TUArHOCTUKH JJIsI BBISIBIICHUS] OHKOJIO-
MU TIPUBEJIO K aJbHEUIIIEMY POCTY KOJIMYECTBA 3TOr0 000pynoBaHus, koropoe k 2016 1. nocturio 845 ycra-
HOBOK [Eurostat 2018a]. B nameii crpane B 1999-2000 rr. pynkimonuposanu nea [19T-ckanepa; B 2005 r.
UX 9HCII0 yBennumioch 1o 10 en., u ata mudpa ve mensuiach BioTh 10 2010 r. [Ayounkun 2014]. B 2016 1,
1o cBezieHusIM PocaTromMa — rocyapCTBEHHOM KOPIOpAINH, YYaCcTBYIOLIEH B TPOU3BOJCTBE ITOTO BHIA 000-
pynoBanusi, pyHkimonuposaiu 24 ycranoku 19T [Kopcynckuit, Jlyounkuna 2017]. 3HaunTenpHy0 pojib B
ATOM YCKOpPEHHUH chIrpan 3amyck npoekra «I13T-Texunomomxku» B 2011 1.

[To3urpoHHO-3MHUCCHOHHAs TOMOTpadusi MEHEe TOCTYITHA, YEM JIPYTUe BUIBI COBPEMEHHON TUAarHOCTHUKH, B
YaCTHOCTH, U3-32 OYEHBb BHICOKOW CTOMMOCTH MPOIEAYPHI U 3HAYUTEIHHBIX BPEMEHHBIX 3aTpaT Ha e€ MpoBe-
nenue. Tem He MEHee B TIOCIICTHUE IECATUIICTHS HaOII01aJI0Ch 3aMETHOE YBEIIMYEHHUE Ynciia ToMorpadoB: BO
Opanuun — ¢ 9 en. B 2000 . go 139 ycranoBok B 2016 1.; B Huaepinangax — ¢ 3 yCTaHOBOK 110 65 cKaHEPOB
cooTBeTcTBeHHO. bonbiie Bcero [19T Ob1I0 B caMbIX KPYIHBIX €BpOMNEHCKUX cTpanax: B Mtamuu — 185 ycra-
HOBOK; BO @panuuu — 139 en.; B ['epmanuu — 125 annaparos. bosiee Tounbie nanHbie 0 goctynHoctu [I19T
(cM. puc. 5) MO3BOJISIOT MOTYYUTH IMOKA3aTENH, YIUTHIBAIOIINE PACTIPOCTPAHEHHOCTh ToMorpadoB Ha 1 MITH
JKHUTEIEH.
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Hcmounurxu: Pocarom 2017; Eurostat 2018a.
Puc. 5. O6ecrieueHHOCTh YCTaHOBKAMU TIO3UTPOHHO-3MUCCHOHHON ToMorpaduu (I19T)
Ha 1 miH xutenen, 2016 1.

CrarucTrka moKa3bIBaeT, YTO caMOe OO0JIBIIIOE KOJIMYECTBO YCTAHOBOK IPUXOUTCS Ha xuTenen Jlanuu: 7 cka-
HepoB Ha 1 muH yenoBek. Kaxapiii Musuinon sxureneit Hunepnannos, Manstel, Benrpun obecnieden 4 anma-
paramu [19T; o 3 ckanepa HacuuThiBasIoCch B [ epmanuu, Utanuu u ['peruu, Toraa kak BCe OCTaIbHbIC YWICHBI
EC orpannuuBanuch 1-2 ycTaHOBKaMH 3TOTO THIMA Ha 1 MJTH 4elOBEK.

B Poccuu noctynmHOCTh MO3UTPOHHO-IMUCCHOHHOM ToMorpaduu oka3anach camoi Hu3koi B EBporie, mpurom
YTO B Halllel cTpaHe (Kak M BO MHOTUX cTpaHax EBporibl) oHKomornyeckue 3ab0seBaHus 3aHUMAIOT BTOPOE
MECTO Cpenu MPUIHH cMepTHOCTH HaceneHus [Poccrar 2018b: 98].

B EBpocoroze B 2016 1. Ha kaxzbie 100 ThIC. uesn. mpuxoauinocs 267 ckanupoBaHuid. Mexay cTpaHamu HaOo-
natotcs Oonbiuue paznuuus: B bensrum u Jlanuu Obiio 3aduxcupoBaHo camoe Bbicokoe yncio [19T-ckanoB
Ha 100 TbIc. )xuTenen cpenu crpad — wieHoB EC. IlepBas u3 atux aByx ctpas ocyuiectsisger 910 ckanu-
poBaHwmii; BTopas — 764 npouenypsl. Mcnons3oBanue npouenyp 19T 6buto ocobenHo HU3KUM B JIuTBE
(44 o6cnenoBanus Ha 100 ThIC. x)uTeneit), B Pymbinuu (24 oGcnenoBanust), B CinoBeHuH, riae Gukcupyercs,
YTO TOJBKO OJIMH YEJIOBEK U3 KaX10M CTOTBICSYHOM IPYIIITBI HACEICHHUS CMOT BOCIIOIB30BaThCs ATOM JHarHo-
CTHYECKOI mpoieaypoii (cM. puc. 6).
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HUcmounuxu: Pocarom 2017; Eurostat 2018a.
Puc. 6. ITokasaresb MCTIONB30BaHHS TTO3UTPOHHO-IMUCCHOHHO# ToMorpaduu (TTT):

konuuecTBo npoueayp Ha 100 Teic. xutenen, 2016 .
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B namweit ctpane, no nanueiM «Poccuiickoit kopnopanuu HaHoTexHosorui» («Pocuano»), B 2017 r. vacr-
HbI€ U TOCYJapCTBEHHbIE OpraHU3alluu MPOBEIN 55 ThIC. UCCIIEAOBaHUM, HcTonb3ys ycTaHoBKHU [IDT [Pam-
6nep 2018]. B nepecuére Ha 100 ThIC. €. moka3arenb cocTaBisieT 38 CKAaHUPOBAHUN — Ha MOPSAOK MEHBIIIE,
4YeM B pa3BUTHIX cTpaHax EBpombl.

UYrto KacaeTcss MHTEHCUBHOCTH UCNOIb30BaHus ckaHepoB [IOT B TeueHue rona, To BBICOKHE 3HAUECHUSI Xapak-
TepHbl 11 Benrpun n @pannuu, rae B 2016 1. 6pu10 ipoBeneno Ha oxgHoM ammapare 3700 u 3300 ckanupo-
BaHMI COOTBETCTBEHHO. OUeHBb HU3Kast MHTEHCUBHOCTH PaboThl [I1DT ormeuaercs B ['epmanuu u OuHISTHANY:
82 u 202 nmpouenypsl coorBeTcTBeHHO [Eurostat 2018b]. B Poccuu Ha onny ycranoBky 19T npuxomurcs
2292 obcnenoanus B rox [Pocarom 2017] — Takass MHTEHCUBHOCTH MPUOIUKACTCSA K CAMBIM BBICOKHM I10-
kaszaressaM ucnonb3oBanus [I19T B EBpornie, e€ npeBpiiatoT Toabko nokasarenu Opannuu, Benrpuu, Jlrokcem-
Oypra u Uexum.

B nienoM, 10CTynmHOCTB BceX TPEX TMArHOCTUYECKUX TEXHOIOTUH 10 MOKa3aTessIM HaIuuusl 000pya0BaHUs U
€ro UCIOJIb30BaHMs NallMeHTaMH 0COOEHHO 6Jaronoiay4yHo opranu3osana B bensrun, JlrokcemOypre u @pan-
LUN.

J1Ji1 UTOTOBOM XapaKTEPUCTUKH JOCTYITHOCTH B €BPOTCHCKUX CTpaHaX Ba)KHO, HA HAIIl B3ISAI, TOAYEPKHYThH
IBE€ 0COOCHHOCTH. BO-TIepBBIX, BHICOKHE TEXHOJOTUH B OCHOBHOM JCHCTBYIOT B PEKHUME OOIICCTBEHHBIX
OJar MOJMTUYECKOTO Ha3HAYCHUS U BCTPAUBAIOTCS B TOCYIAPCTBEHHYIO CUCTEMY 3APAaBOOXPAHEHHS, TO €CTh
UCTIONB3YIOT (DMHAHCUPOBAaHUE U3 OIOKETa U cpecTBa PoHIa 0053aTeIHHOTO METUITUHCKOTO CTPaXOBAHUS
[OECD/EU 2018: 184]. Bo-BTOpBIX, BONPEKHM MHO)KECTBEHHOCTH MPUYMH, BIUSAIOUIMX Ha pa3indue B 00e-
CIICYCHHOCTH BU3yaJbHBIMUA TEXHOJIOTHSIMH B Pa3HBIX CTPaHAX, OOIIMIA BEKTOP Pa3BUTHSI 3aKIIOYACTCS B Ha-
CTOsAIIIee BPEMsI B HapallMBaHWU MOTEHIMAJIa JUarHoctudeckoro obopymnosanus [Eurostat 2018c]. Hekoro-
pBI€ HCCIIeI0BATEIH MOYEPKUBAIOT, YTO, HECMOTPS Ha CIIOKUBIIYIOCS CHTYaIUIO, B KOTOPOH MCITOJI30BaHUE
TEXHOJIOTHI B METULIMHE SBJISETCS OAHON U3 OCHOBHBIX MPUYUH YBEITMUECHUS PACXO/IOB HA 3[]PaBOOXPaHEHUE,
9T TPaThl HEM30EKHO MPUAETCS ToaaepkuBarh [ Lorenzoni et al. 2019].

HekoTopblie 0COOEHHOCTU CTaHOBNEHUA MeAULIMHCKMX TeXHONorum B Poccumn

[TprurHBI TEXHOJIOTHYECKOTO OTCTAaBAHUS POCCUHUCKOTO 3PAaBOOXPAHECHHUS CBS3aHBI C PSIZIOM OOCTOSITEIBCTB:
MO3/IHEE BCTYIUICHUE HA MyTh MPU3HAHUS BAKHOCTH MEIUIIMHCKUX TEXHOJIOTHIA B pe(hOpMUPOBAHUH 3]PABO-
OXpaHCHUA; HCTOTOBHOCTDH MGHHHHHCKOfI MPOMBINIJICHHOCTHU OCBAWBATL CJIOXKHOC IIPOU3BOACTBO 060py£[0Ba-
HUS U1 BU3YaJIbHBIX TEXHOJIOTHI M MOCTOSHHBIN HU3KUH ypOBEHb (DUHAHCUPOBAHUS BCETO, YTO CBSA3aHO CO
3m0poBbeM denoBeka [ TepHoBoii et al. 1996; Crapomny6os, Yaymo6ekosa 2015; Moccuanoc 2019].

besycnoBHo, B Poccun HaunHas ¢ 1980-X IT. HCIo1b30Bajiach BBICOKOTEXHOIOTMYHAS MEAIOMOILb B IPAKTHKE
OTAENbHBIX KIMHUK. HeciayuyailHO B yClIOBUSIX CTpaxoBOM MEIUIIMHBI ObUT M3/1aH pAJ pacHOpsSKEHUMH, Ka-
CAIOIIUXCS OPTaHU3AIMH OKAa3aHUs BHICOKOTEXHOJIOTUYHBIX (JOPOTOCTOSIIINX ) BUIOB MEAUITMTHCKOM MTOMOIIH
B (pemepaipbHBIX yUpPEKACHUSAX 3ApaBOOXpaHEHUsI W (PMHAHCUPOBAHUA WX U3 (denepaibHOro Oromkera [Mu-
HuctepctBo 3apaBooxpanenust 2000]. [llupokomacmrabuoe pedopmMupoBanne 3ApaBOOXpaHEHUS HAYAIOCh
B 2005 r. [IpaBUTENBCTBO CTpaHBI COBMECTHO C pyKoBoacTBOM DenepansHoro Cobpanus PD, oGecrnokons-
IIMCh COCTOSIHUEM 3JI0POBBS HaceseHus (IPOIOJKUTENIbHOCTh KU3HH cocTaBisuia 65,3 roga, a y My»XUuH —
58,9 rona) B koH1e 2005 1. 00BSBUIIO 0 Havasie peanu3anu B PO npuopuTeTHHIX HAITMOHAIBHBIX TTPOCKTOB.
B 2006 r. Hauan neicTBOBAaTh HAIMOHAJIBHBIN MPOEKT «3I0POBHE», KyAa BOILIX pa3Aesibl O MOBBIIIEHUH Ka-
4yecTBa U 00bEMa OKa3aHMs BBICOKOTEXHOIOTUYHONW MEAUIIMHCKOM MOMOIIHU U O CTPOUTENILCTBE HOBBIX MEJU-
IIMHCKHUX IIEHTPOB, O OATOTOBKE KajipoB [McTopus HarmpoekToB B Poccun 2019]. Torna ke ObUTO MPUHATO
noctaHoBneHue [IpaButenbctBa «O cTpouTenbeTBe GeepanbHbIX HEHTPOB BHICOKHX MEIUIIMHCKUX TEXHO-
JIOTHI», B KOTOPOM 3aINIAHUPOBAHO CTPOUTENBLCTBO 15 MeaunmHckux ueHTpoB [IIpaButensctBo Poccuiickoit
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®enepanuu 2006]. Llens 3THX nporpaMM 3akiI0daiach B KOHIICHTPAIIMH OFOKETHBIX U aIMUHUCTPATUBHBIX
PECYPCOB IO MNIABHBIM HANPaBJIEHUSIM COLIMATbHO-OKOHOMHYECKOTO pa3BuTHs Poccuiickoit denepannu, 4To
JOJKHO OBLIO IPUBECTHU K MOBBIIIEHUIO KAYECTBA KU3HU IPaKIaH CTPAHBI.

Hano cka3arb, 4To mpu BBIMOJIHEHUH 3TOTO MPOEKTa OBLIO 3a)MKCHPOBAHO MHOTO HAPYIICHUM, CBSI3aHHBIX C
MOCTaBKaMHu 000pyI0BaHuUs U GUHAHCOBBIMU 3y10ynoTpednenusmMu. B 2006-2010 rr. B Poccuu B paMkax Hail-
MIPOEKTa COBPEMEHHBIM JMArHOCTHYECKUM 00OpynoBaHHEeM ObuiM OocHalieHbl Oosiee 10 ThIC. KITMHUYECKUX
yUpexkICHUH, OTHAKO peyb UJIET B OCHOBHOM O IIOCTABKaX CTapbIX MOJIENEH yIbTPa3ByKOBBIX, PEHTT€HOIOTU-
YECKHX arlraparoB U aekTpokapauorpados [Mcropus HannpoektoB B Poccun 2019].

CuérHas nanara B pe3yibTare ayIuTOPCKOW MpoBepku MUH3ApaBCOLPA3BUTHS BBISIBUIIA HAPYIICHUS B XOJ€
CTPOMTENbCTBA (pe/iepabHbIX HEHTPOB BBHICOKUX MEAMIIMHCKUX TEXHOJOIHi; Hea(pdeKkTHBHOE HCIOIb30Ba-
HUE Cpe/CTB (heepalibHOrO OrO/PKeTa Ha 3aKyIKy Meno0opyoBaHus, (MHAHCHPOBAHUE KOTOPOTO OCYIIECT-
BJSJIOCHh B paMKax peaju3aliy MpoeKTa «3710pOBbe», CEpbE3HBIE OMIMOKH MPH MPOBEAECHUU KOHKYPCOB Ha
3aKJIIOYEHUE TOCKOHTPAKTOB Ha MOCTAaBKYy JMArHOCTMYECKOro o0opynoBaHus. B kadecTBe cepbhE3HOM IMpo-
0J71eMbl 0OTMEUAIOCh OTCYTCTBUE KBATU(HUIIMPOBAHHBIX KaJIPOB, TOTOBBIX paboTaTh HA HOBOM 00OPYIOBAaHUH
[CuérHas manarta... 2006].

I'enepanbnas npokyparypa Poccun nemnoro nosxe, B 2013 1., mpoaHanu3upoBaia COCTOSIHUE 3aKOHHOCTU B
chepe peanuzanuy TPUOPUTETHOTO HAIMOHAIBHOTO MPOEKTa «370POBbE» U TOXKE BBISIBUJIA CIIy4Yau MPOCTOS
1 HeA(P(HEKTHUBHOTO HCIIONB30BAHUS JOPOTOCTOAIIECTO MEAUIIMHCKOTO 000pynoBanus. HeBbimonnenue padbot
10 MOCTaBKaM 000py1oBaHMs cOCTaBUIIO B 1iesioM 288,6 MitH py0. [['eHepanbHas npokypatypa... 2013]. Bol-
CKa3bIBAJINCh MHEHHSI, YTO HAIIMOHATHLHOMY MPOEKTY CYIIECTBEHHO U3MEHHUTH CUTYAITHIO B 3/IPABOOXPAHCHUH
He ynanoch [bamkaroBa, Beegenckas 2009]. O He3HAYUTEIBHOM BIMSHUY MPOEKTA Ha TIOJIOKEHUE eI ¢ 00e-
CIIEYCHHOCTHIO HACEJICHUS JUArHOCTUYECKUM 000PY/IOBAaHUEM CBHUJICTEILCTBYIOT M Hamu JaHHbIe. B Poccun
YBEJIIMYWIIOCH YHUCIIO KOMIIBIOTEPHBIX YCTAaHOBOK € 4 ex. Ha 1 muiH wen. B 2005 . no 7 ycranoBok KT B 2010 1,
B TO BpeMs Kak B 13 cTpanax, Bxoaamux B EC, mocne mast 2004 r. — ¢ 8 en. 10 15 KOMIOBIOTEPOB 3a 3TH Ke
Atk Jet [BO3 2018]. C obopynoBanuem mist MPT cutyarus moxoxasi.

HecmoTtpsi Ha MHOTOYHCIIEHHBIE HEIOCTATKH MEPBOTO MPOEKTa «370POBBHE», ATO OBUT CEPbE3HBIN MPOPHIB B
NOHUMaHUH HEOOXOIUMOCTH, 3HAUMMOCTH IIUPOKOTO BHEIPECHUS METUIIMHCKUX TEXHOJIOTHH B 3paBOOXpa-
Henue Poccun. [To muenuto A. I. AranOersiHa, ¢ HauaJI0M 3TOrO MTPOEKTa HACTyMaeT HOBas 3110Xa B Pa3BUTUHU
3apaBooxpaHenus B Poccuu, crpana BXOAUT B 0COOBIH epuo/l, CBI3aHHBIN ¢ HaYaloM pa3paboTKH U BHEIpe-
HUS BBICOKOTEXHOJIOTUYECKOM MOMOIIU. B 3TO Bpemst mpou3011I0 CTpaTernyecky BaKHOE BbIAETICHHUE JJ0PO-
TOCTOSIIIIMX BBICOKOTEXHOJIOTHYHBIX METOJIOB JICUEHHUS B OT/IEIbHOE HAINPABICHHUE C ONMPEACICHUEM MOpsIKa
¢unancupoBanus [Aranberss 2018: 304].

BriocnienctBuu pabora B paMkax HaImpoeKkToB npoaonkaigack B 2011-2013 rr, a B 2014 1., 661510 00BsIBIICHO O
I'ocymapcTBeHHOM Iporpamme pa3BUTHs 3ApaBooxpaHeHus Poccuiickon @enepanuu, co3nanHon MuHuncrep-
CTBOM 37paBooxpaneHus PO [MunucrepctBo 3apaBooxpanenus... 2014]. B atoit nmporpamme 6buta cop-
MYJIUPOBaHbl OCHOBHBIE NPUOPUTETHI PA3BUTHS 3paBOOXPAHEHMS B CPEITHECPOUHON MEPCIEKTUBE U 3Tallbl
storo pa3Butus. [lepseiif atan: 2013-2015 rr.; Bropoii: 2016-2020 rr. Hapsiay ¢ apyrumu noamnporpaMmmamu
ObL1 IpeacTaBieH pasnen «CoBeplIeHCTBOBAHNE OKa3aHUsI CIIEUAIN3UPOBAaHHOMN, BKJIFOUask BBICOKOTEXHOJIO-
TUYHYI0, METUIITHCKON TTOMOIIIH.

B 2016 r. 6611 co3nan CoBeT 1O CTpaTeTUYECKOMY Pa3BUTHIO M MMPUOPUTETHBIM MPOEKTaM; B 3TO KE BPEeMs
(13 mronst 2016 1) Ha 3acemanuu CoBeTa ObUT YTBEPKIEH MepedeHb U3 11 OCHOBHBIX HAIPaBJICHHUH cTpaTe-
rudeckoro pa3Butus PO Ha nepuon 10 2018 1., B UKCI0 KOTOPHIX OBLIO BKIIOYEHO U 3/IpaBooXpaHeHue. Ha-
[MOHAJILHBIN IPOEKT «3IpaBOOXpPaHEHHUE» SBISETCS Pa3BUTHEM OJHOMMEHHOTO IPUOPUTETHOTO HAIIPOEKTA,
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craproBasiero B 2016 . B Hero BKIIIOYCHBI CIICAYIOIINE TOAPA3Ieibl, WK (eaepaibHble TPOeKThl: «Pa3-
BHUTHE CHUCTEMBI OKa3aHHS TICPBUYHON MEIUKO-CAaHUTApHON moMomm», «boprda ¢ cepaeuHo-coCyTUCTHIMU
3aboneBaHusIMI», «bopb0a ¢ OHKOIOTHYECKHMHU 3a00JIeBaHUSIMI», «Pa3BUTHE METCKOTO 31paBOOXpPAHEHUS,
BKJIFOYAs CO37IaHNE COBPEMEHHON HMH(PPACTPYKTYphl OKa3aHUS MEIUIIMHCKOW MTOMOIIH JeTsM», «Obecmeue-
HUE MEJUIIMHCKUX OPTaHU3AIMA CHCTEMBI 3JIPaBOOXPAHCHUS KBATU(PUIIMPOBAHHBIMU KajipamMuy, «Pa3Butue
CETH HAIIMOHAIBHBIX MEIUIIMHCKUX HCCIIEI0BATEIbCKUX IICHTPOB M BHEIPCHHE HHHOBAIIMOHHBIX MEIUIINH-
CKUX TeXHOJOTHI», «Co3MaHue eInHOTO IU(PPOBOTO KOHTYpa B 3IPABOOXPAHCHUI.

HanmonaneHbI IpOeKT «31paBOOXpaHEHHE» paccuuTad Ha mecTh JieT (2019—2024 rr.), B HEro BKIIFOUEHBI
BOCEMb IO/IPA3ZIeNIOB, B TOM YHCIIE U pa3/iell, HalIPaBJICHHBIN Ha Pa3BUTUE CETU HAIMOHAIBHBIX METUIIMTHCKUX
HCCIIeI0BATENbCKUX IIEHTPOB. B macmnopre 3Toro npoekra chopMyaupoBaHa 1ejib padoThl, KOTOpas onpezaene-
Ha Kak 3aBepIieHne (GOpMUPOBAHUS CETH HAIIMOHATBHBIX MEIUIIMHCKUX UCCIIEIOBATEIHCKUX IEHTPOB U BHE-
JpeHre UHHOBAIIMOHHBIX METUIIUHCKUX TEXHOJIOTHI, B TOM YUCIIe CUCTEMbl PaHHEW JUATHOCTUKHU U IUCTaH-
[IMOHHOTO MOHUTOPUHTA COCTOSIHHSI 3I0POBbs MAIIMEHTOB. BcE€ 3T0 HE0OX0aMMO /il TIOBBIIIICHHS Ka4eCTBa
OKa3aHMsI MEMIIMHCKOW momoInu Hacenenuto PO [MunuctepctBo 3npaBooxpanenusi... 2018]. B pesynbrare
BBHITIOJTHEHHSI 3TOTO mpoekTa B Poccun k 2023 1. momKHA TOTHOCTBIO COPMHUPOBATHCS CETh U3 27 HAIHO-
HaJIbHBIX MEIUIIMHCKUX UCCIIEIOBATEIbCKUX LIEHTPOB [MuHHUCTEPCTBO 3apaBooxpanenus... 2019]. bromxker
BCEX BOCHMU (heiepaabHBIX MMPOCKTOB B paMKax HAIMOHAILHOTO MPOEKTA «3APaBOOXPAHEHUE» COCTABHT JI0
2024 r. 1,725 tpnu py6neit. bonee 1,37 Tpnu pyOieii miiaHupyeTcs B3sTh U3 CpeicTB (eneparbHOro OromKe-
Ta; 265 Mapn pyoiel OyayT oOecrieueHbl 3a CUET OFOIKETOB PETHOHOB, a 94,1 mupa pyOiei MpUBICKYT U3
CPEICTB TOCYIapCTBEHHBIX BHEOIOMKETHBIX (DOHIOB M BHEOIODKETHBIX MCTOYHHMKOB [Bymymee Poccum...].
MuHduH omieHIT pacxoabl OI0KeTa Ha BRITIOJTHEHUE PaboT Mo MPOeKTy «3apaBooxpaHeHue» B 2019 ., onu
coctaBwiu 157,1 mupa py6. [Mapkenos 2020]. Eciu BcnomauTs, uTo B 2006 T., IEpBBII TOl BBHITOJIHEHUS
MIPUOPUTETHOTO HAIIPOEKTa «310pOBBE», OBLIO U3pacXoA0BaHO 62,6 Mmipa pyO., MOXKHO CKa3aTh, YTO Cpe.l-
CTBa, BBIJIEIISIEMbIC U3 OIOIDKETA Ha 37paBoOXpaHeHue, pacTyT. Ho oueHb BaKHO MJisi CPaBHUTEIIBHOTO HC-
CJIEIOBaHUS JOCTYMHOCTH MEIULMHCKUX TEXHOJOTHI pacCMOTPETh, Kak (PUHAHCUPYETCS 3paBOOXpaHEHHE
B Poccun u ctpanax EC, noToMy 4T0O BBICOKOTEXHOJIOTMYHAS TOMOIIL 00ECIeYnBAETCS B OCHOBHOM 3a CUET
rOCyAapCTBEHHBIX PACXOJIOB.

Pa3pa0oTka 1 BHeipeHHE HOBBIX MEAMLIMHCKUX TEXHOJOTHH TpeOyIOoT 3HAUNTENbHBIX (PMHAHCOBBIX 3aTpPaT, a
o0111asi TEHACHLUS COCTOUT B TOM, YTO Ha 3/IpaBOOXPAaHEHME B HAIlIEel CTpaHE BBIICISAIOTCS HEIOCTaTOUYHbIE
Cpe/AcTBa Ha MOAJEpKaHUE MEAULIMHBI U OCOOCHHO BBICOKOTEXHOJIOTHYECKOM nmomoInu. Pacxonsl Ha 31paBo-
oxpaHeHue B Poccuu 3aMeTHO yCTynaroT MOoKasaTensiM pa3BUTHIX cTpaH EBporbl. Tak, mocie psaa et men-
JICHHOTO yBEJIMYEHUs (MU J1aXKe OTPHULIATEIbHOTO TpeHa B psae crpad EC) TeMnoB pocTa 3TUX pacxolloB B
EC, oOycnoBienHOro skoHoMu4eckuM kpuzrcoM 2008 T., TeMITbl poCTa B MOCIEIHUE TOJbI CHOBA BO3POCIHU
IIOYTH BO BceX cTpaHax. B nemnom no EBponelickoMy coro3y pacxopl Ha 310pOBbE Ha JIyllly HACEJICHUS yBe-
TUYUBAIUCH exeronto Ha 1,9% B 2013-2017rr., no cpaBuenuto ¢ 0,6% B 20092013 rr. lons 3THx 3arpar B
BBII Bo3pocna ¢ 8,7% B 2005 1. 10 9,8% B 2017 r. [OECD/EU 2018: 132-133].

Ilo none pacxonoB Ha 3apaBooxpaneHue B BBII namia ctpana orcraér ot crpan EC nouru B 11Ba pasa. 1 3to
MIPOMCXOIUT HA MPOTSKEHUU MHOTUX JieT. Takas nons pacxonos B BIIII B 2005 1. coctaBnsana4,7%; 8 2010T. —
5,0%; nauunas ¢ 2015 r. 1 o HacTos1Iee BpeMs 3TOT MToKa3aTesb cocTaBmil 5,3%, NpuyéM rocyjapcTBeHHbIE
pacxoasl passbl 3,7% BBII [OECD 2019].

MHorue ucciieoBaTelld CUUTAIOT, 9TO B POCCHU rocy1apcTBO CIIMIIIKOM MaJI0 YYacTBYeT B IMTOKPBITHU pac-
XOJIOB Ha 3/JpaBOOXPAaHEHUE U3 OIOKETHBIX HCTOYHUKOB, 1 OTMEUAIOT B IIEJIOM HEAOCTATOYHYIO (PMHAHCOBYIO
nonzepkky pedopm B 31oit chepe [Arandersn 2019; Moccuanoc 2019]. Aranm3 mexanu3ma (HUHAHCHPO-
BaHUS ATOW OTPACIIM MOKA3bIBACT, YTO TOCOIODKETHBIE CPENICTBA U CPEJICTBA 0053aTEILHOTO MEIUIIMHCKOTO
CTPaXOBaHUsl SBJISIOTCSI OCHOBHBIMU B IIOKPBITHH PACXOIOB 3[PABOOXPAHECHUsSI B OOJIBIIMHCTBE cTpaH EBpo-
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TbI, B TOM YKCIIe B Hate ctpade. B cpennem B ctpanax EC B 2018 1. okoio 77% pacxomoB Ha 37paBoOXpaHe-
Hue ObUTO0 MpoduHAHCHPOBAHO 3a cu€T OromkeTa (36%) u cpencte OMC (41%). Jlo6poBOIBHOE MEIUITUHCKOE
CTpaxOBaHUE BHECJO HEOOJBIIYIO /1010, Bcero 5%, B o0muil 00bEM (MHAHCUPOBAHUS 3PABOOXPAHEHUS;
TI0J1s1 COOCTBEHHBIX JIMYHBIX CpeACcTB HaceneHus coctapmia 18% [OECD/EU 2018: 143].

Poccust 3HaUMTENBEHO OTIAMYAETCS OT €BPONEHCKUX CTpaH MO MCTOYHHKAM (popMHpoBaHMs (PUHAHCOBBIX pe-
CYpCOB Ha MEIUITMHCKYIO TIoMoI1lb. Jlo cHmkeHus B 2013 1. pacxoioB Ha 3[paBOOXpaHEHUE B 00bEME KOHCO-
nuaupoBaHHOTO Orokera PO Ha 1,5% mokpeitue u3 6romkera u pouga OMC cocrasmsuio B 2010 1. 61,1% B
obmiemM o0bEéMe PUHAHCUPOBAHUS 3TOM OTpaciu, JUYHbIE pacxosl OblTH paBHBI 35,2% [Poccrar 2015: 156;
OECD 2019]. B 2017 r. rocynapcTBeHHbIe pacxobl TokpbiBaiu 57,1% B oOiiemM 00bEMe TEHEKHBIX PeCyp-
COB 3]paBOOXPAHEHHUs, BECbMa 3HAYUTENIbHO YBEJIMUMUIIUCH JIMYHbBIE TUIATE€XKU HacenaeHus u coctaBuiu 40%
[OECD 2019]. HenocTarok GOKETHBIX CPEJCTB CKa3aJCsl HA Pa3BUTHUH MEAULUHCKON MPOMBIIIJICHHOCTH.
B 2017 r. npon3BoncTBO MEAMIMHCKOM nponykuuu cocrasisuio 0,06% BamoBOro BHYTPEHHETO NMPOLYKTa,
Mexy TeM B 2013 1. 66110 3a1u1aHUPOBAaHO yBenuueHue 3Toro nokasarens k 2017 r. go 0,16% ot BBII [Crpa-
terus pazsurud... 2013; 2018].

[TpaButenscTBO PO U ceituac, B ouepeiHoii pa3, GUKCHpyeT BHUMaHKE 00IIECTBEHHOCTH Ha TOM, 4TO B 1990-¢
roJibl POCCUHCKUE KOMITAHUU OBUIM HECHOCOOHBI 00ECTIeUUTh BHYTPEHHUN CHPOC MO OOJBIIMHCTBY BHJIOB
MEIUITTHCKOTO 000PYI0BaHUSs, YTO MIPUBEJIO K YCTOHUMBOMY IIpeoOIajaHuio UMIIOPTHON MPOAYKIIMY HA BHY-
TpeHHeM pbiHKe [Crparerust pa3utus... 2013]. Ho u ciyctd nouty yeTBepTh BeKa Hallle 3ApaBOOXpaHEHUE
MOJIB3YETCSl B OCHOBHOM 000pyIOBaHMEM 3apyOekHBIX GupM. Poccrs He MMeeT MPOMBIIIECHHOTO IPOU3BOI-
ctBa KT, y Hac crnabble 1 ycTapenble MOIIHOCTH JUIsl U3rotoBieHust ooopynosanuss MPT, u Henoctarounsie
n1st Beirtycka [1OT. HecooTBercTBytomuii TpeOOBaHUSIM COBPEMEHHOTO 37paBOOXPAaHEHHUS OIOMKET Ha 3/pa-
BOOXpaHEHUE BEAET K TOMY, YTO PECYPCHI, BBIIACIAIOIINECS Ha CO3/IaHNE 3TOT0 000pynoBaHus, Maibl. CieayeT
OTMETHUTh, YTO BBIOOP rOCYIapCTBEHHBIX MPUOPUTETOB MPOUCXOAUT HE B MOJIb3Y YCHIIEHUS OCHAIIEHHOCTH
HOBBIMH TEXHOJOTMAMHU CUCTEMBI 3/IpaBooxpaHeHus. OcoOOEHHO HAIVISIIHO 3TO BUIHO NPH aHalIu3e obecrie-
yeHust yctanoBkamu [19T. B Poccun camast HM3Kas U3 BCEX €BPOINEUCKUX CTpaH JOCTYIMHOCTh MO3UTPOHHO-
AMHUCCHOHHOM ToMorpaduu: Ha KaX bl MUJUTMOH JKUTeNIel puxoautes auib 0,2 yctaHoBku [19T. Ctpansl,
I7ie YPOBEHb PacXo/l0B Ha 3/paBOOXPAaHEHHME Ha JYLIy HACEJIEHUs COINOCTAaBUM C POCCHMCKHMM IOKa3areleM
(JIarBus1, PymbiHus, XopBarus), NpUAEPKUBAIOTCS PEKOMEHJAIMU Psijia UcclieloBaTee, KOTOpbIe CYUTALOT,
YTO /Il CBOEBPEMEHHOM TMarHOCTUKM U C LIENbI0 3aMETHOTO CHUXKEHHUSI OHKOJIOTHUECKHX 3a00JIeBaHUH B
cTpaHe J0JkHA ObITh of1Ha ycraHoBKa 19T Ha xaxxasiit munoH xkureneit [Cleemput et al. 2008; Petersen
et al. 2016].

VYenoBus HU3KOTO JOCTYIA K pecypcaM JH000ro Buja BCEIia CONPOBOXKIAIOTCS YIITyOJIeHNEeM HEPaBeHCTB B
cdepe ux noTpeleHns, 3T0 KacaeTCsl U HU3KOW JOCTYIMHOCTH JUArHOCTUYECKUX TexHojoruil. Becbma y0e-
I[HTCJIBHOﬁ NPpEACTABIACTCA MO3UIHA HOPBCKCKHUX CIICIIUAJIMCTOB, HOIITBep)K[[éHHaH APYTrUMH UCCIICO0BATC-
JIIMH, CHUTAIONIUMHU, YTO KIIHOUOM K IMOHMMAHUIO B3aMMOCBA3U TCXHOJIOTMH C HECPABCHCTBOM 3J0POBbA 11O
COIIMAJIBHBIM I'pYIIIIaM SIBJIACTCA CHOCO6HOCTB MCOAUIINHCKUX TEXHOJIOTUH HU3MCHATDH, U 4aCTO PAAUKAJIIBHO,
3nopoBbe K ayumiemy [Glied, Lleras-Muney 2008; Korda, Clements, Dixon 2011; Weiss et al. 2018]. Ho sty
CII0OCOOHOCTH yaydumiaTrh 3J0PpOBLE, TPUMCHAA PA3JIMYHBIC TEXHOJIOTMHU, MOTYT UCITIOJIB30BaTh TOJIBKO ITAlIUCH-
Thbl, UMCIOINHUEC JOCTYII K HUM, TO €CTh OOJIBHBIE U3 BBICOKOJOXOAHBIX I'PYIIIT HACCICHU.

3aknoyeHue

B crarese HpOBCI[éH aHaJIn3 JOCTYITHOCTH BHU3YyaJIbHBIX TUATIHOCTHUYCCKUX TEXHOJIOTHH B CTpaHax EBpOCOIO3a
u B Poccuu B paMKax KOHLCIIIHUN 6apbep0B, MO3BOJISIONICH BEIJICIUTH U PacCMOTPETb OCHOBHBIC MTPCIISAATCTBUA
K IOJIYUCHUIO MEIUITMHCKON TOMOIIIH. Z[J'ISI OCMBICJICHUS KaTCrOpUr AOCTYyIla paCCMOTPCHBI TCOPECTUIYCCKHUC
OCHOBBI 000CHOBAHHS BCGO6IJ.I€I>1 AOCTYITHOCTU MCOAULUHCKUX YCIIYT. B OCHOBY TeopeTqucxoﬁ 0a3bl 10JIO-
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KEHBI OIIPEIEICHHBIC pa3/ieibl OMOITHKH U TEOPUH OOIIECTBEHHOTO 0i1ara, HO3BOJISIOIINE OIPEIEIUTh OpH-
€HTHUPBI B OLIEHKE JOCTYIMHOCTH YCIYT 3/I[paBOOXPaHEHMs U CIIOCOOCTBYIOIIME CO3aHHI0 Oojiee CBOOOIHOTO
AOCTyNa K IOMOIIIH.

Pabora co cTaTuCTHUECKUMH JaHHBIMU [TOKa3ajia, YTO JOCTYIMHOCTh MEAUIIMHCKUX BU3YyaIbHBIX TEXHOJIOTHM
JuTsl HaceneHus: Poccun 3HaUMTENbHO yCTyIaeT OOJIBIIMHCTBY Pa3BHUTHIX CTpaH EBpormeiickoro corosza. I1o
OTCTaBaHUE aHAJIM3UPYETCs B paMKax KOHLEMIUU 0apbepoB pecypcHOro obecriedeHus U (GUKCUPYETCs MO
pacnpoctpaHeHuto Ha nyury HaceneHus yctaHoBok KT, MPT, I19T u yacTtore HCHOIb30BaHUSI UMEIOIIMXCSA
CKaHEepoB mareHTamu. [lepBoil MPUYMHON TEXHOJIOTMYECKOTO OTCTaBAHUS POCCHUIMCKOTO 3/IPaBOOXPAHEHUS
SBIISIETCS HU3KOE (PMHAHCHPOBAaHUE OTPACIU CO CTOPOHBI TOCYAAPCTBA, PACXOAbI Ha 3[PABOOXPAHEHHUE UMEIOT
MEHBIIIYI0 3HAYUMOCTh, 4eM B EBpomneiickom coro3e. B Hamelt ctpane gpuHancoBasi 00eCre4eHHOCTh HE CTa-
BUT 3[IpaBOOXPAHEHUE B MPUOPUTETHHIE OONACTH Pa3BUTHS, HECMOTPS HA MPOJOHKAIOIINECS HAIIIPOCKTHI.
Bropas npuunHa HU3KON JOCTYMHOCTH JUATHOCTHYECKUX TEXHOJOTHI OTHOCUTCS K HEIOCTAaTOUHOM 2 dek-
TUBHOCTU MEIMIIMHCKHUX opraHu3anuii. OCHOBHBIM ()aKTOPOM YBEIHUYEHHUsI JOCTYMHOCTH OOCIIeOBaHUH Ma-
[UEHTOB CIY>KUT KOJTMYECTBO €AMHHII O0OPYIOBAaHUS B OPraHU3AIIMAX 3[PaBOOXPAHEHUs, HO TIPU STOM BaXK-
HYIO POJIb UTPAET UHTEHCUBHOCThH MCIOJb30BAHMS YCTAHOBOK. B pOCCHICKUX MEIUIIMHCKUX OPraHU3alUsX
unaTeHcuBHOCTH paboTel KT u MPT B monropa pa3a mensine, yem o EBpocotrosy B enom. Cpenu crpan EC
0COOEHHO BEJIMK ATOT NokKasaresb B Benrpuu, JltokcemOypre, @panun. [pucyrcTeue Benrpuu B aTom psiny
O3HAYaET, YTO JaXKe MMPH HEOOIBIIOM KOJIMYECTBE YCTAHOBOK CIIOCO0 OpraHu3aniu paboThl, B YaCTHOCTH TO-
BBIIICHHUSI MHTEHCUBHOCTHU JIESATENILHOCTH, B 3HAUUTEIFHON Mepe, epeKPhIBACT HEIOCTATOK 000PY/IOBaHHUS.
[Ipu MunnMansHOM Konnuectse anmnaparoB KT, Bcero 9 en. Ha 1 muH xuteneit, Bearpuu ynaércs npoBoauTh
KOJIMYECTBO UCCJIEJOBAHNUI NAI[MEHTOB HA YPOBHE CPEJIHETO €BPONEICKOro mokas3aress.

TexHonoruueckoe oTcTaBaHue POCCUNCKOTO 3[paBOOXPAaHEHH I BIUCHIBAETCS B OOIIYIO KApTHHY TOCTYITHOCTH
MEAMIIMHCKOM moMoIu B Haiel ctpane. Konuenius 6apbepoB M03BOJISET BbIACIUTD KIIOUEBbIE MHAUKATOPHI
J0CTyla K Mexyciayram: o0bEéM 0a30BOr0 MakeTa MEAMLMHCKOM MOMOILM, TapaHTUPYEMBbI TOCyJapCTBOM;
JIMYHBIC IIJIATEKU JTOMOXO3SAMCTB 32 MEIULUHCKUE YCIYTH; TEPPUTOPUAIIbHBIE TIPEIATCTBUS; BPEMS OXKHJIa-
HUS npuéMa CIEeUUaINCTOB Pa3IMYHOIO MPO(UIIL; OLIEHKA YIOBJIETBOPEHHBIX MOTPEOHOCTEN HaceleHHs B
cdepe MenuuHcKoi momomuu. B Poccun, HecMoTps Ha BceoOmuii 0XBaT HaceNeHUs TOCyJapCTBEHHBIM 0051-
3aTesIbHbIM CTPaXOBaHUEM, TapaHTUPYEMbI 0Aa30BbIN NakeT HE COOTBETCTBYET MOTPEOHOCTSAM HACEICHUS B
MEAMIMHCKOM MOMOIIU. JTO NPUBOIUT K POCTY JIMYHBIX PacXOA0B poccuiickoro HaceneHus — 10 40% — B
ob1eM 00bEMe pUHAHCHUPOBAHUS Ha MOJIEP/KaHUE 310POBBS, TEM caMbIM (POPMHPYs Bce 0oJiee BhIpaKeHHbIE
¢uHaHCOBBIE Oapbepbl B JOCTYIIE K yCIIyraM 34paBooXpaHeHus. B Halell cTpane oTMedyaeTcst OIMH U3 CaMbIX
BBICOKHX Pa3pbIBOB, IIOYTH B IIATh pa3, B INIOTHOCTU BPayel Ha LIy HACEICHUS MEKIY T'OPOIOM U CEIIbCKON
MeCTHOCThI0. OlleHKa HEeyAOBIETBOPEHHBIX MOTPEOHOCTEN B MEIUIIMHCKONW MOMOIIM POCCUHCKUX Ipa)iaH
CBUJIETEILCTBYET O TOM, 4TO JOJIs JIFOJEH, YKa3bIBAIOIIMX HA HEBO3MOXKHOCTD IIOJy4EHHs] MEJULUHCKOM 110-
MOIIY U3-32 MIPOOJIeM TPAHCTIOPTHON TOCTYITHOCTH MJIM CTOUMOCTH YCIIYT, cocTaisieT 7% [Muncensxos Poc-
cun 2018; Poccrar 2018b; OECD 2019].

WNHas cutyanys npocMaTpuBaeTcss BO MHOTMX cTpaHax EBpomneiickoro coro3a. B cTpanax, BCTyNIMBIIKX B 4Jie-
el EC 10 Mas 2004 1., a B UX YKCJIO BXOAMIN HanboJiee pa3BUTHIC CTpaHbI (Bcero 15 rocymapcts), rocynap-
CTBEHHBIE PACcXOJIbl Ha 37paBOOXpaHeHne cOCTaBIAIOT 7—9% ot obmiero BBII. B uncno stux crpan BXoawim
rocyaapcTBa, 00ecleurBarole CBOE HaCeIeHUE IUPOKUM JOCTYIIOM K UCCIIEAyeMbIM TeXHOJorusM. benb-
rusi, ['epmanus, @paHuus BOLLIM B TPOWKY CTPaH € BBICOKOM JOCTYNMHOCTBIO IO BCEM TPEM BHU3YaJbHBIM
TEXHOJIOTHSIM 110 MHAMKATOpaM HaJIn4Yusi 000pYIOBaHUS U €r0 UCIIOIb30BaHUs MallMeHTaMu. AHAJIU3 COCTOS-
HUS JIeJl C JIOCTYIHOCTBHIO MEIINOMOIIM B HEKOTOPBIX CTpaHaX CBUAETEIbCTBYET 00 ycrexaxX MPeofOoiIeHUs
MHOTHX 0apbepoB B BOZMOXKHOCTSIX MOITYYeHHs] HEOOXOAUMBIX Meayciyr. Tak, B ['epManuu, Kotopast TpaTUT
Ha 371paBooxpaHeHue B 1enom 11,2% or BBII u ubn rocynapctBenHbie pacxoasl coctaBistor 9,7% ot BBII,
OCHOBHBIE Oapbephl, MPENATCTBYIONIUE YIOBIECTBOPEHUIO MOTPEOHOCTEH B METUIIMHCKUX yCIyrax, B 3HaYH-
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TEIBHOM CTeNeHu npeoaoieHbl. GUHAHCOBAS 3alKMTa MPU OOPAIICHUH 32 MEATIOMOIIBIO B 3TOW CTPAaHE CUHU-
TaeTcsl OTHOM U3 JMydlux B EBpomneickoM coro3e — JIMYHBIE TPaThl HACEJIEHUS COCTABISIOT TOJBKO 12% oT
001X Pacxo/I0B Ha 3[PaBOOXPAHCHHE, YTO 3HAYUTEIIBHO HIDKE cpenHero nokasarens mo EC (18%). Bricokas
MJIOTHOCTDH Bpadeil, MencecTép u OONBHUI] HA AyITy HaceneHus B [epMaHuu ciocoOCTBYeT NOCTYITHOCTH He-
ob0xonumoro oociyxuBanus. [I[puMepHO MOJOBHUHA HACETICHUS MOXKET J100paThes 10 OOIbHUIIEI 32 10 MUHYT
Ha aBToMoOuie u 9% — B TeueHHe Nojayyaca; B CElbCKOil MecTHOCTH okosio 90% HaceleHus )KUBYT MEHee
YeM B [IATH KUJIOMETpax OT OJIMKalIIero Tepanesra, TO €CTh TEPPUTOpUAIbHBIC PEMATCTBUS OYEHb HEBEIH-
ku. Cornmacno marepuanam EU Statistics on Income and Living Conditions (EU-SILC)!, nannsie 3a 2016 r.
MOKA3bIBAIOT, YTO YPOBEHb HEYIOBIETBOPEHHBIX MOTPEOHOCTEH AOBONBHO HU30K. Tombko 0,5% pecronneH-
TOB OTKA3aJIUCh OT HEOOXOAMMBIX YCIYT B CUIY (PMHAHCOBBIX, TEPPUTOPUANBHBIX MPUYUH U JIUTEIBHOTO
oxuaanusa MeauiHckoi nomoiu [European Commission 2019]. [IpumepHo Takast e KapTHHA C TOCTYIIOM
K MEIMIMHCKUM yciayram Habmronaercs Bo @pannuu. Ha obecnieueHne ycnmyramu BHICOKOTO KauecTBa U JI0-
CTyIa K HUM MPAKTUYECKU BCETO HaceneHus (paHiry3ckoe rocyaapctBo Tpatut 9,4% BBII, uTo uyTh MeHbIIIe
geMm B [epmanun. OcOOEHHO OTMEUAeTCs MPOTPECC B COKPAIIEHUH BPEMEHH OXKHJIaHUs CIICIIUATICTOB U Me-
JTUIIMHCKOTO 00OPYIOBaHUS 3a MOCIEIHUE TO/Ibl, MAMeHTHl BO DpaHIK B TPH pas3a pexe OTKa3bIBAIOTCS OT
JIGUEeHMSI U3-3a J0JITOT0 OXKHUAaHUs, yeM B cpeaHeM o crpanaM EC. OnHako U B 3TO# cTpaHe 0TMEUaloTCs He-
JIOCTATKHU B UCIIOJIb30BAaHUU HEKOTOPBIX IMATHOCTUYECKUX TeXHOJIOruil. Hampumep, Bpemst oxxuanus 1ist He-
KOTOPBIX AUATHOCTHYECKHUX Mporeayp, ocooeHHo MPT, BBI3bIBATIO BOMPOCHI O HATMYHH U TEPPUTOPHATIEHOM
pacipoCTpaHEHUH BEICOKOTEXHOJIOTHYHOTO MeAUIIMHCKOTO o0opynoBanus [Chevreul et al. 2016]. B benbrun
JOCTYTI OIIEHUBAETCSI IOCTATOYHO BBICOKO B CHIIY XOPOIIEH YKOMILJIEKTOBAHHOCTH MEAUIIMHCKUM IEepCOHa-
JIOM U OOIIMPHON peanu3aiyy Mporeayp AMarHoCTUIECKUX TEXHOIOTui. Bpaun oO1ieit mpakTHKU COCTaBIIs-
nu 4,1 yen. Ha KaXAYI0 ThICAUY KUTeNeH, MencecTpbl — 11,1 dern. Ha Takoe e KOJTUYeCTBO HACETICHUS, YTO
O4YeHb ONMM3KO K MokazatensiM lepmanuu (Bpaun — 4,2; cectpsl — 12,4). YA3BUMBIM MECTOM JTOCTYITHOCTH
3paBOOXpaHeHuss benbrun cuntaercs JOBOJBHO MIMPOKAs PACIpPOCTPAHEHHOCTH JOTUIAT 3a METUIIMHCKUE
YCIIYTH, 3TO NPUBOAMT K TOMY, 4TO 16% pacxomoB Ha 34paBOOXPAHEHUE MTOKPBIBAIOTCA HANPSIMYIO JTOMOXO-
3siictBamu. Jlanabie EU-SILC cBUIETENhCTBYIOT 00 OTHOCUTEIBHO BBHICOKHUX HEYIOBIETBOPEHHBIX MOTPEO-
HOCTSIX B MeIuUMHCKONW nomotu: 1,5% Hacenenust ctpanbl GUKCUPYIOT TOT (akT, YTO UX MOTPEOHOCTH HE
osun ynosnetBopenbl [OECD/EU 2018]. B nienom EBpornelickasi KOMUCCHS I0CTaTOYHO BBICOKO OLICHUBACT
BO3MOKHOCTH JIOCTyTa K MeauImHckoi momoru B ctpanax EC [European Commission 2019].

BerpauBas B 0011yI0 KapTHHY JOCTYNHOCTH MEIUIMHCKUX YCIYT JHUArHOCTUYECKHE TEXHOJIOTUH, MOXHO
IIPUITH K BBIBOAY, YTO I10 BCEM IOKA3aTENAM JOCTYITHOCTU MEJUIMHCKUX YCIIYT B LEJIOM U 110 UHAUKATOPam
HOBOBBE/ICHU Hallla CTpaHa yCTynaeT OOJIbIIMHCTBY eBpONnelcKkux cTpaH. [IpobiemMsl co 310poBbeM B Hallei
CTpaHe B HEMaJIOH cTereHn 00yCIIOBIEHBI HECOBEPILIEHCTBOM TEXHOJIOTHYECKOTO 00eCeYeH s, HeJOCTaTOu-
HOCTBIO (PMHAHCHPOBAHUS, CJIA00N OpraHu3aleil MCIOIb30BAHUS UMEIOIIUXCS PECypcoB. AHAIN3 OOIIMX
STUYECKUX MPHUHIUIIOB U HEKOTOPBIX ACMIEKTOB TEOPHH OOIIECTBEHHBIX OJIar, KacaroluXcs AOCTyINa K Me/Iu-
IUHCKUM yciyram B Poccuu, mokassiBaeT, 4To TpeOOBaHUS TEOPETUUECKHX MOCTYIATOB ¢1a00 BBIMOIHSAIOTCS
B poccHiickoil neiictButenbHoCcTH. HecMOTps Ha BceoOmuii 0XBaT HaCeIeHUs, MOMyYaloIero MEIUIIMHCKY IO
IIOMOIIlb HA OCHOBE IOCYJapCTBEHHOTO 0053aTEIbHOTO CTPAaXxOBaHUs, yPOBEHb HEY/IOBJIETBOPEHHBIX MOTPEO-
HOCTEM, CBSI3aHHBIX CO 3/10pPOBbEM, BECbMA BBICOK, @ OOJIbLION 00bEM JIMYHBIX 3aTpar Ha MOJJEepKaHUE Me-
JUIIMHCKOM MOMOIIY MPUBOIUT K TOMY, UTO 3paBOOXpAaHEHUE BCE OoJiee TepsieT CBOMCTBA OOIIECTBEHHOIO
Onara.

[TpoBenéHHBIN CPaBHUTENBHBIA aHATH3 JTOCTYMHOCTH MEIUIIMHCKUX JHATHOCTUYECKUX TEXHOJOTHH TaéT
JIUIIb [IEPBOHAYAIIBHYIO KapTHHY BO3MOYKHOCTEH HACEJICHMs HAlled CTpaHbl NOJYYHUTh YKAa3aHHbBIC YCIYTH
(B cpaBHeHUU ¢ apyruMu ctpaHamu). HyxxnaeTcs B u3ydyeHuu crpatudukanys pacupeesieHns pOCCHICKOTo
HACEJIeHUs IO HCIIOJIb30BaHUIO0 PACCMATPHUBAEMbIX TEXHOJIOTUM, YTO MO3BOJIMIO OBl MPOAHAIN3UPOBATH J10-
CTYNHOCTh BBICOKMX JUArHOCTHYECKUX TEXHOJIOTMH Il TUX TPYIIIL.

1 I/ICCHCZ[OBaTeJ'IBCKI/Iﬁ oTACHa EC, SaHHMaIOH.[PIﬁCH HU3y4YCHUCM CTATUCTHUKU 1O A0XOAaM U yCIOBUAM JKU3HU HACCIICHUA.

77


http://www.ecsoc.hse.ru

Oxonomuueckas cormosiorusi. T. 21. Ne 5. Hosi6ps 2020 www.ecsoc.hse.ru

OnHUM U3 NajabHENIINX HampaBieHUI paboThl, HAa HAIIl B3IV, SIBJISETCS U3yUYEHUE BIUSHUS METUIIMHCKUX
TEXHOJIOTMI Ha HEPaBEHCTBO B 3/10pOBbE, KOTOPOE YBEIMYMBAETCS, HECMOTPSL HAa OOLIMPHBIE MEPHI 10 €ro
CHWKECHUIO, IPEAIIPUHUMAEMBIE PSJOM €BPOIIEUCKUX CTpaH. BO3MOKHO, MEIUIIMHCKUE TEXHOJIOTUN YYaCTBY-
I0T B OTOM IIpouecce. bimkaiimmas Tema UCCIIEIOBaHNs COCTOUT B PACCMOTPEHUH PACIPEIEIICHUS HCIIOIIb30-
BaHUs TEXHOJIOTUH MO JeMorpauueckuM U COLIMabHBIM IPYyIIaM B Hallel cTpaHe.
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HOBbLIE KHUI'M

MONEY

EXPLAINING =i
«HenpocTble AeHbIrM»: K BOMPOCY 006  HOW MONEY

REALLY WORKS |—

o4yepeaHOM nNepecmoTpe NPUpoabI "o,
neHer i )

C.T. NawkoB

Peuensust na kuury: Bandelj N., Wherry F. F., Zelizer V. A. (eds) 2017. Money
Talks: Explaining How Money Really Works. Princeton: Princeton University . J
Press. 288 p.

Knuea noo peoaxyueti H. banoens, @. Yappu u B. 3enuzep npedcmasnsem cooou
ceputo cmametl, 00beOUHEHHBIX 8 KONLEKMUBHYIO MOHO2PAPUIO, U OMKpbLEaem
yumamento MHO20CMOPOHHULL 83271510 HA NPUPOOY Oene2 KaK CUCeM) CMbICI08
U 3HAKO8, a4 MAKJHCe NPOSACHIAEM MeXaHUusMbl YOPMUPOBAHUS U QYHKYUOHUPOBA-
HUSL (DPUHAHCOBLIX NOMOKO8 U UHCMUMYMO8. AKMYANIbHbIMU CHAHOBANCS MeH-
OeHyuU, CeA3AHHbIE C AKMUBHbIM PACHNPOCMPAHEHUEM HOBbIX (hopM OeHee, He
NPUBA3AHHBIX K KOHKPEMHOU (PUHAHCOBOU cucmeme, a makKice pacuupsaouascs
npakmuka nompeoieHus moeapos u yciye, C8A3aHHA C 8ONPOCAMU MOPATIU U
osmuku. Ileped aemopamu cmosina 3a0aua nepecmompa KOHYenmyaibHoU pam-
KU UCcnedosanus 0eHee, a OCHOBHOU Yelblo ObLIO NOKA3AMb NPUHYUNLL (DYHK-
YUOHUPOBAHUSL OeHee 8 (PUHAHCOBOU cucmeMme U 8 Oonblell CIMeneHU 8 cucmeme
COYUATbHBIX OMHOWEHUN. B namu wacmsax KHueu paccmampueaemcs: KoHyen-
MYAIbHASL PAMKA, U 8 KAXHCOOU NPUBOOSAMCS COYUONO2UYECKUE, KVIbIYPOLOU-
yecKkue, aHMpPonoo2uYecKue, ucmopuyeckue nepcnekmugol. Aemopol 14 2nas
UTIOCIPUPYIOM C6513b CB0UX ME3UCO8 ¢ N0OX000M Busuanuvl 3enusep, uznoicen-
HbIM 6 psioe e€ U3BeCmHbIX pabom, a Cam aHanu3 0eHee OCHOBAH HA Npeomeme
gzaumosamensemocmu (fungibility) Hocumeneii (mediums), QyHxyul u cmvici08
(earmarking) OeHedxCcHbIX eOUHUY, NOHUMAHUS YYEMa PUHAHCO8 CAMUMU THOOb-

NALLKOB CtaHucnas
lFeoprueBuy —
acnupaHT akynsreta
coumanbHbIX Hayk,
CTaxép-uccnenosaresb
NabopaTtopum 3KOHOMUKO-

coumonorn4yeckmnx .
WCCTIE0BAHMNI mu («mental accountingy), enuanusa cocyoapcmea na smom npoyecc. Jlannas
' peyensus Hanpasiena Ha onpeoeleHue J02UKU USLOHCEHUSL MAMePUuana KHu2u ¢
npenogaearens kageapsl
N Yenvio 1yYuleco0 NOHUMAHUS MeoPemudecKux U SMIUPULECKUX NPUHYUNOS, U310-
SKOHOMUYeCcKou

couuonormuu HWKY BLU3 IHCEHHbBIX 6 npueodwwbzx 2naedax.
Agpec: Poccus, 101000,

Mockea, yn. MacHuLKas KiroueBblie cJjioBa: JeHbI'H; B3aUMO3aMEHSIEMOCTh; (PMHAHCOBBIC WHCTHUTYTHI;
1.20 T ’  [eJieBO€ Ha3HaueHHE; OUTKOMH; OAHKOBCKHME KapThI.

Email: spashkov@hse.ru  T104€MY CHOBA CTOMT roBOPUTL O AeHbrax?

Ha ceronusuinmii neHp cynecTByeT MHOXKECTBO MOAXOA0B K OMPEIeICHUIO MOHS-
TUS «IeHBIH». OO ATOM CBHJIETEILCTBYET CUCTeMa aprymeHTanuu [Smelt 1980]
B poMIbHBIX XpecToMmatusax (cm., Hanpumep: [Keister 2002]). OcHOBHO# ak-
LEHT clieJlaH Ha pa30ope MPUHIUIOB (PYHKIMOHUPOBAHUS JICHEKHBIX MOTOKOB
Y HMCTIOJIb30BaHUS JICHEKHBIX HOCUTENEH (mediums) B 3TOM Mpoliecce, a TakKe
BO3HHUKAIOIINX WHCTUTYTOB U KYJIBTYpHBIX MpakTUK. 060 BCEM STOM HamMCcaHO
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Hemaso paloT, ¥ cpe MHOXKECTBA IyONUKaIuii 1 MOHOTpaduii Ha TaHHYIO TEMY MOKHO BBIICITUTH HEKOTO-
pble uHTEpecHble Kecol (cM., Hanpumep: [Clark 2005]). Coznaérces BneyatieHue, 4to yKe Hellb3sl BCTPETUTh
MPHUHIUITHAIFHO HOBBIX MPOOIIEMHBIX CHTYAIM, THOO TIPH UX BOSHUKHOBEHHH MBI €CTECTBEHHBIM 00pa3om
oOparaemcsi K HaOOpy CYIIECTBYIOMIETO «TITYOMHHOTO» 3HAHUS M TIPOCTO MPOBOAUM «OOHOBJICHHUEY HAIIIETO
MOHUMaHHS PabOThI JCHEKHBIX HHCTPYMEHTOB.

Kaxxercst moatomy, uro nosieinenne kauru H. bangens, ®. Yappu u B. 3enuzep «Money Talks...» ckopee
HEOOBIYHO, HEXEJIU aKTyaJbHO. be3ycIoBHO, KHUTAa MpPEACTaBIseT cOO0N YHUKaIbHBIM MCTOYHHK MHOTO-
CTOPOHHETO B3[VIsJa HA CylIecTBOBaHUE JeHer. [IpumeuaTrenbHo, YTO B MPEIUCIOBUN aBTOPHI MPSIMO 3asiB-
JSIOT 0 cBoel 1enu: cpopmMupoBarh MOHOTpaduio, OCHOBaHHYIO Ha NIyOOKOM mepecmorpe pabotsl B. 3e-
mu3ep «CouunanbHoe 3HadeHue aeHer» [Zelizer 2017], ans yero ObLIO MPOBEACHO MOBTOPHOE OCMBICIICHUE
BCEX aCHEKTOB, CBS3aHHBIX C HCIOJIb30BAHUEM JIeHET B Haulel u3Hu. [lo ¢akTy, mepen HaMu HEKOTOpas
HOBasl JTUCKYCCHOHHAsl IUIOLIA/IKA, CO3/laHHAs C LENbI0 «JOKYMEHTUPOBATh MHOTOYMCIIEHHBIE JOCTH)KEHUS
B JICHE&)KHO-KPEIUTHOM aHajJM3e W MHOroooOpasum JeHexHbX ¢opm» [Bandelj, Wherry, Zelizer 2017: 2].
CTpyKTypa KHUTH NOXO0Xa HAa KOJUIEKTHBHYIO MOHOTpaduio, YTO MO3BOJIMIO, BO-TIEPBBIX, OTPA3UTh Pa3HbIC
HKCTIEPTHBIE TOUKU 3PEHUS Ha O/IMH U TOT K€ MPEIMET; BO-BTOPBIX, 337aTh OOraTyi0 MyJIbTHIIAPaIUTMATbHYIO
aHATTUTHUYECKYIO PaMKy, a 3TO OUY€Hb LIEHHO I YUTAaTelel, BIepBbIe CTAJKUBAIOIINXCS C aHAIM30M IPUpPO-
1Bl IeHeT. B 1eHTpe BHUMAaHUS — MOUCTHUHE CIOKHBIA «TOBap», KOTOPOMY HE 0003HAYAIOT ONpEACTIEHHYIO
CMBICJIOBYIO M (DyHKIIMOHANIBHYIO Tipupoay. Ha aToM ToBape 3aBsizaHa paboTta Jr00BIX, HE TOJIBKO 0a30BBIX,
HKOHOMUK M (PMHAHCOB, UTO OTpa)KaeTCs Ha pa3HBIX CTOpOHAX *ku3HMU obmiectsa [Jappelli, Pistaferri 2010].

Yuraremnro mpensiaraeTcs «IoroBOPUTHY» O IEHBIaX B YETHIPEX MIIOCKOCTAX — TEOPETUIECKOM (C SKOHOMUYE-
CKOH M COLIMAJIbHOM TOYEK 3pEHUS), HCTOPUUECKON U aHTPOIOJOTUYECKOM, Ha YPOBHE MOBEACHUS JIOJIEH U
rOCYTapCTBEHHBIX HHCTUTYTOB, C TOUYKH 3peHUS (DOPMATOB MCTIONB30BAHMS — MU(POBBIX U MaTePUATHHBIX.
Jist 3TOTO pa3roBopa MpeAIoKEHBI MATh TEMATHIECKUX Pa3IeioB, COOTBETCTBYIONIMX IIATH YaCTSIM KHUTH:
(1) «3a mpenenmamu B3ammo3zamensemoctn» («Beyond Fungibility»), (2) «3a mpenenaMu crielMaibHBIX Je-
Her» («Beyond Special Moniesy); (3) «Co3nanue nener» («Creating Money»); (4) «OcnapuBaemMbie IEHBI 1Y
(«Contested Money»); (5) «bynymee nener» («Money Futures»). Bo Bcex 9acTsax, kpome BTOpOH, IO TpH
I71aBbI (BO BTOPOM YacTH MIX JBE).

Ecnu kpatko 0003HaUUTh CyTh KaXJIOTO pas3jesa, TO MEpPBbI 3HAKOMUT YMTATENs C KIIOYEBBIM OOBEKTOM
aHalM3a — B3aUMO3aMeHAeMOCTb (fungibility) neHer ¢ TOUKU 3pEHUs] COLMOJIOTMHM U 3KOHOMHUKH. BTOpoii
paszien MmocesaeTcst 0630py MOAXOI0B U UCCIIEA0BAaHUN, IEMOHCTPUPYIOLIUX POJIb HEIKOHOMUYECKOH JI0-
I'MK{ B IOHMMAHUU J€HEKHBIX MHCTPYMEHTOB, TaKUX KaK KPEAWTHBIE IE€HBI'M U JIEHBI'M, «BPAILAIOLIUECS»
Ha YpOBHE NpeAnpuaThii. TpeTuil pazaen norpykaer 4uTaresis B HCTOPUYECKYI0 PEKOHCTPYKLHUIO IIpoLecca
cosznanus JeHer B HoBoM cBeTe, I71€ BO3HUKIM TOHUMaHUE U MEXaHU3MbI 000pOTa JEHEKHBIX CyppOraToB, a
TaKKe TI00aIbHBIX (PMHAHCOBBIX MHCTUTYTOB. UeTBEPTHIN pa3/ies ONUCHIBACT ACHBI'H B MPETOMIICHUU TPEX
COILIMAJIBHBIX MPOOJIEM: BIMSHUE JICHET Ha SMOILIMU U YyBCTBA; CBSA3U MEXK/Y OMOJIOTHYECKIMH MaTepHalaMH
U WX JICHEKHBIM BBIPAXECHHUEM; MOpaJbHasi CTOPOHA OOMEHa Oyiar Ha JeHbIH. 3aBepIIAIOINK KHUTY TSATHIN
pas3zest pucyeT YNTaTeNIo EPCIEKTUBY PACCMOTPEHUS IEHET B 310Xy AKCIaHCUM U POBBIX TEXHOJIOTUH, I/1e
Ba)XKHOE MECTO 3aHMMaeT Bitcoin kak (GyHKIMOHHPOBAHHE HOBBIX MOZETIEH NEHEKHOTO 000pOTa.

K nocTonHCcTBaM KHUTH CTOUT OTHECTH TO, YTO BCE pa3/ieibl MPEACTABISIOT CO00I Ha0Oop CTaTe, B KaKI0H U3
KOTOPBIX aBTOPbI CTPEMUIIUCH aneJIupoBarh kK padore B. 3enuszep «CouunanbHoe 3HaueHue aeHer». OnHako
caM MOpPSAO0K pa3ZiesioB BbI3bIBAET BONPOCH. MOXHO 00OpaTuTh BHUMaHUE Ha TO, YTO aBTOPHl MOHOTpaduu
paccMaTpUBaIOT UCTOPHUIO TOSBICHUS JIEHET B cepenrHe MOoHOTpaduu (3TO TPETUH pas3ziel), XOoTs ObuIo OBl
JIOTUYHEE HavyaTh C 3TOT0 paszjaena. B peleH3uu npeanokeHo onvcaHue KHUTM UMEHHO ¢ UCTOPUYECKON ya-
CTH, YTOOBI 3aTEM MOCIEI0BaTEeIbHO pacCMaTpuBaTh BCe OCTaBIIMECs. B 3aKkilt0ueHIH IPUBEIEHBI OCHOBHBIE
BBIBOJIbI U OOIIIasi OIleHKa MOHOTpaduu.
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MCTOpMﬂ O TOM, KaK «3aKansanncb» UHCTUTYTbI AeHer

Wrak, TpeThs yacTh 0003peBaeMoil KHUTH Ha3biBaeTcs «Co3MaHue JICHEr» M MOCBSIICHA HE CTOIBKO CAMHM
ACHbraM, CKOJIbKO HHCTUTYTaM, KOTOPEIC ObLIH HeO6X0)II/IMI)I JJIA UX BBIpa6OTKI/I. ABTOpI)I TJ1aB, BKITIOUEHHBIX
B 3Ty 4acTh, Kp. [lecan (tnaBa 6) u O. XemneitHep (mmaBa §), npeAcTaBUIN HHTEPECHYIO PACITUPEHHYIO HCTO-
PHUECKYIO CITPaBKy O BOSHHKHOBEHHH JICHET B TOM BHUJE, B KOTOPOM MBI HAOIIOAaeM UX B HACTOAIICE BpE-
Ms1. [Tocne mpodTeHust ATUX TIIaB y uuTaresist GOPMHUPYETCS] TOHUMAHHUE apXumeKniypsl ICHET B MacITadax
OO0IIeCTB U rOCYAapCTB.

B koHI1e TPONIIOro ThicsiueneTus OblJI0 MPUHSATO pEellIeHHe UCTI0NIb30BaTh METAJUIMYECKUE ICHbIM B KaueCTBE
uHCTpyMeHTa oOMeHa 6naramu [Konings 2011]. [InurensHoe BpeMst Ipeanoaragoch, 4T0 UMEHHO OHU OyIyT
CIIy>KHTb HE TOJIBKO «UECAIBHBIM TOBAPOM», UMEIOLIIUM CBOIO [IECHHOCTD, HO U BAJIMJJHBIM CPEACTBOM €€ U3Me-
penus. Kp. Jlecan npuBoauT uHTEpecHbIe (aKThl, ONUPASICh HA UCTOPUUYECKUI aHAIU3 Pa3BUTHS I€HEKHBIX
3HakoB B AHMH U CIIIA XVIII-XIX BekoB. JIt060NBITHO, YTO NPEIIOKEHHBIN €10 «OpraHUYeCKUID) MOIXO0/
onupaeTcs Ha no3uuuio B. 3enusep: AeHbBIM B caMOM LIMPOKOM IUIAHE He AGAAI0MCS B3aUMO3aMEHSIEMbIM,
0€3MYHBIM U OJHO3HAYHO OTpeIeNIIeMbIM HHCTPYMEHTOM. KOoHEuHO, JTI0H CKJIOHHBI KaJbKYyJINPOBaTh CTpa-
TErMH U PELICHMs], BO3BBIIIAs JEHBIY B KAUE€CTBE MHCTPYMEHTA PAllMOHAIN3ALMHU AESITEIBHOCTH (0 4€M OTUa-
ctu ropopur I. 3ummens [3ummens 1999]), onHako nctopuueckasi NepCreKTUBA OKA3bIBAET, YTO BO MHOTOM
«JI€HbM HE MMEIOT BHYTPEHHETO JM3aifHa <...> MOCKOJIbKY OOIIEeCTBAa MEHSIOT CIIOCOO KOHCTPYHPOBAHHS
JeHeT <...> MX XapaKTep W PBIHOK, KOTOPBIA oHM co3maroT» [Bandelj, Wherry, Zelizer 2017: 111]. C aroii
TOYKU 3pEHMSI MIPENIONAraeTcs, 4To JeHbIM NpUoOpeTatoT JM00 BhIpabaThIBAIOT CBOIO NMPUPOY, BHITOJHYIO
MHOTUM MHCTUTYTaM; HallpuMep — rocyaapcTBy, UIsl KOTOPOTO AEHbIM CTAHOBSITCS He OoJiee yeM cTpareruei
YIpaBJIeHUS 5JKOHOMUYECKON CpesIoid, cOOpa HaJIOTOB U PellIeHus! KpeIUTHBIX ciopos [Smelt 1980].

OpnHako UCTOpUS IEMOHCTPUPYET HECKOJIBKO MHYIO JIOTHKY (OIATH YK€ COMIACYIONIYIOCS ¢ TO3UIUeH 3enu-
3ep): ACHbI'M — HE TOJBKO (PHCKAIbHBIN MHCTPYMEHT (KaK CPEICTBO /I OCYIICCTBICHUS yIpaBiIeHUS (u-
HaHCAaMH), HO ¥ HEKOTOPBIM MCTOYHUK aBTOpUTETA. BO3HMKAET 3HAYMMBIA aKIEHT HA CHMBOJUYECKOH CO-
CTaBJISIIOIIEH CaMUX JICHE)KHBIX 3HAKOB. DTO ObUTO XapakTepHo /i AHnmu X VII Beka: ucnoyib3oBaHuE HE
TOJILKO APArOIIeHHBIX METAIIOB (UTOOBI HE ObLITIO BO3MOKHOCTH O0ECIEHUTH JEHBI U MMy TEM YeKaHKU U3 OoJiee
JIOCTYITHBIX MaTe€pUajoB), HO ¥ CUMBOJIM3AlMsl AaBTOPUTETA BJIACTH HA caMHMX MOHeTax'. Tak, yMTareso yka-
3BIBAIOT Ha BXKHOE CBOWCTBO JICHET — HAM4YMe CUMBOJIIMYECKOW KOMIIOHEHTHI, HEOOXOAUMOM 7151 «BepUu-
KalliW» peasbHONH CTOMMOCTH CaMOTo JCHEKHOTo 3Haka. Ho Torma B Kakoi MOMEHT MOSIBUJIMCH OyMasKHBIE
nenbru? K coxanenuto, Jlecan yaenuna 3ToMy HE O4€Hb MHOTO BHUMAaHHUS, HO €€ MBICIIb COCTOUT B CIIEAYIO-
miem: xutenu CLIA B onpenenéHHbII MOMEHT BPEMEHH CTOJIKHYIIUCH C MIPSMBIM AS(PUITUTOM JEHET, YTO MPH-
BOJIMJIO MPEICTABUTENICH JIOKATHbHOW OOIIHOCTH K HOBBIM ITPAKTHKAM JOJITOBBIX 00s13aTenbeTB. CTpeMieHHe
MOJIUTUYECKUX HHCTUTYTOB K KOHTPOITIO 000POTa TAKUX JOTOBOPEHHOCTEH MPUBEIIO K TMOSBICHHIO BEKCEICH
i OyMaXXHBIX KPEUTHBIX PACIIMCOK C MX YHUKAIBHBIM CTPOCHUEM (IM3aifHOM, B TepMuHax [lecaH), «mo-
TaJKUBAsH» K MBICTIH O POJIM CUMBOJIM3ALMU PAKTUKU penunpokHoro oomena [Schaniel, Neale 2000] B moa-
nep>xannu puHaHCOBOM cTabmibHOCTH coobmiecta. st CHIA 3To G0 XapakTEpHO B CHITY KOJIOHHAJIBHON
MOJIENI CTaHOBJICHMsI rocynapcTBa. C TpyaIHOCTIMU 000pOTa METAJUTMYECKUX JCHET, mumIeT JlecaH, CTOJIKHY-
J1ach BIIOCIEACTBUM U AHIIIUS.

Ho rnaBusiii Te3uc Kp. Jlecan He Toabko B 3ToM. BO3HHKHOBEHHE OAHKHOT KaK IUIATEKHBIX HHCTPYMEHTOB
MPeONPEAETIUIO CMEHY POJIM FOCYIapCcTBa KaK HCTOUYHUKA TPAarMaTuyHON MOJMTUKY — C BJIACTU HaJ UH]U-

1 B JAAHHOM MOMCHTC MOAPA3yMEBACTCA, YTO YCKAHKAa MOHECT C I/I306pa)KeHI/IeM MOHAapxa rapaHTupoOBaJIO CYHICCTBOBAHUC OAHO-

3HAYHOU TPAKTOBKHU «CTOMMOCTHN» JACHCT, WIH, NHA4Y€ roBOPA, HATUIUC TOJTHOBCCHOT'O 3KBHUBAJICHTA I 3TUX MOHCT. B rmaBe
Kp Z[CC&H 9TOMY MOMCHTY YACIAIOCH CPAaBHUTCIILHO HeOONBIIIOE BHUMAHUE.
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BHJIOM Ha rapaHTa ero »xu3Hu>. [IoauTHYeCKrue HHCTUTYTHI IOy YHIIM BO3MOKHOCTD TPOBOMTH YUET 0OOMeHa
Orar XO3sIMCTBYIONIMMH CYOBEKTaMH, YKPEIUAs PoJib OyMaKHBIX JCHET KaK CpPeICTBa IuIaTeka. AKTHBHYIO
POJIb B 3TOM IMPOIIECCE UTpaIu KoMMepUueckrue OaHku. Bo3HMKaeT 3aKOHOMEpHBIH BOMPOC: KaK, COOCTBEHHO,
YIOPaBISATh ACHEKHBIMU ITOTOKAaMU C TIOMOIIBI0 HOBOM (opmbl tutatexxeit? Kp. Jlecan Becbma KpaTko yrnoMu-
HaeT TOT (akT, YTO MepBble BapHaluyi OAaHKHOT MMENH JIOKAJIU3alUIo B Mpe/eax O4YepUYeHHbIX OOIIHOCTEH.
CkuazipIBaeTcsl BIIEUATICHHUE, YTO I€HbIU JOJKHBI, HA0OOPOT, OTEPATh CBOIO LIEHHOCTh U3-32 «MHOroo0pa-
3us» U OOJIbIIEH JOCTYITHOCTH TaKMX METUYMOB (T10 CPAaBHEHUIO C MOHETAMH).

TyT nenecoobpa3HoO MEpelTH K TIaBe 8§ W pacCMOTPETh B3MIAA OD. XellelHepa Ha MOJUTHYECKUN acIeKT
000poTa MeyaTHbIX JeHET. 3HAUYUTEIbHOE BHUMAHKUE aBTOp yAEISeT MHCTUTYTaM BJIACTH U IOCY/apCTBEHHO-
IO YIPAaBICHUS U «IPOLYKTY» (PUHAHCOBOM N1EATENBLHOCTHU B JIMIIE €AMHOTO BAJIIOTHO-/IEHEKHOTO MIPOCTPaH-
cTBa. JIFOOOMBITHO, YTO «BBIMYCK JEHET M YNpPaBJICHHWE UMM Ha MPOTSXKEHUU BCell MCTOpUM OBLIM IITyOOKO
MOJMTHU3UPOBAHBI, IOTOMY YTO U TO, U JPYrOo€ UMEJIO OIPOMHBIE MTOCIEACTBUS IS pacupeeeHNs BIacTu U
6orarctBa» [Bandelj, Wherry, Zelizer 2017: 146]. ITockonbky u cepeOpsiHbIE, M 30JI0ThI€ JCHBI'M HAXOAMIUCh
B HEKOTOPOM Jie(huiiuTe, a JONrOBbIe PACIUCKH OBLIM BeChbMa pasHOOOpa3HbI MO CoAepkKaHUIo, popMe (YT
BJIMSJIO Ha CTETNEHb JOBEPUS ATOMY IIAaTEXHOMY MHCTPYMEHTY), MOKHO OBUIO KOHCTaTHPOBATh TPYIHOCTH
B 9()()eKTUBHOM PHIHOYHOM OOMEHE MEXy BCeMH MHIMBHIAMH (001ecTBaMu). IT0, COOCTBEHHO, U MOKET
paccMaTpuBaThCsl KaK MCXO/HAs JIMHUS pacCyKACHUN aBTopa. McTopHs co3aHus HallMOHAIBHOM BaIIOTHI B
CIIA moka3bIBaeT HaM JIFOOOIIBITHOE IOATBEPKACHHE Te3uca B. 3enusep B TOM, YTO CBSA3KA MOTUTUIECKUX H
COLIMAJIbHBIX LIEHHOCTEH, paclpoCTpaHEHHBIX Ha TEPPUTOPUU CTPaHbI, CIOCOOCTBOBAJIA MEPEXOAY JKUTEIEH
OT BBINTYIIEHHBIX BEKCeJIeH (JIOKAIM30BaHHBIX BapHalluii (PMHAHCOBHIX YEKOB) K BBIPAOOTKE YHUBEPCAIHHOH,
Haubosee pacupoCTpaHEHHON BaJIIOTHOW €AMHMIIBI — OAHKHOT, KOTOPbIE JOJDKHBI OBITh «pPaBHBI 30JI0Ty Ha
[mr000i1] Tepputopun» ux pacnpoctpanenus [Bandelj, Wherry, Zelizer 2017: 148]. [IpaBaa, 3a 310 mpuxo-
JUTCSI AKEPTBOBATh UOEHMUUHOCHbIO UHCTUTYTOB (DMHAHCOBBIX TpaHCAKLUM, BEIpAOOTaHHBIX Ha YPOBHE JIO-
KaJIbHBIX COOOIIECTB B BH/I€ HAIIMOHAIBHBIX BEKCEJIEH U JOITOBBIX PACIIHCOK, a TAKKE pa3pyLIUTh HEKOTOPHIE
IPAKTHKK 000POTa 3aiMOB M HAJIOTOB.

JIpyroit BaXxHbIN TE3UC 3aKJII0YAETCs B TOM, YTO PUCKH JepHUIUTAa OMMETAIUIMYECKUX JAE€HEeT NOTEHIIUAIbHO
INPUBOJIMIIN K CEPbE3HBIM HapyIIEHUSIM (PUHAHCOBBIX MHCTUTYTOB. HeoOxomum OblI Takoil corflacOBaHHBIN
Pa3UYHBIMKM COLMAIBHBIMU TPYIIIAMU apTyMEHT, KOTOPBIN peran Obl 3Ty mpobiemy. OIHUM U3 HUX cTalla
KOHLEMNIIUA MUPOBOH MOHeTapHoU cucteMsl (anen. Global Monetary System) u bperton-Bynckoro cornae-
HUS (OTMETHM, YTO pedb B TaHHOH I1aBe yxe HIET o XIX — cepennne XX Beko). Ha Ham B3mis1, aBTOp IJ1a-
BbI IIPE/ICTABUII OTYACTH EMKOE OIMMCAHUE CO3IaHMsI M PaOOTHI 3TUX JIBYX MOJIEIIeH, yiemsst O0Jblie BHUMAaHUS
tezucam skoHomucta Kapna [Tomanpu. Ota urypa Bo3HHKAaeT B TEKCTE AOCTATOYHO HEOXKUAaHHO. OHAKO
Xenneitnep 3auMctByeT y [lomanbu BUAEHHE POJM 30JI0TOTO CTaHIApTa KaK MCTOYHMKA KOMMOIM(PHUKALIUU
JICHET, TIOKa3bIBasi YUTATEII0 Ha HCTOPHUECKOM OMBITE, KaK JJIS MOJUTHYECKUX M (DUHAHCOBBIX MHCTHTYTOB
OBLT XapakTepeH nepexol K «pumyrnuapusiM aeasram» [Bandelj, Wherry, Zelizer 2017: 153] — neHeXHbIM
HKBUBAJICHTaM, 00€CIIEYeHHBIM yCTaHOBICHHBIMH rOCyAapcTBaMu Taprdamu Ha 30510T0. CortacHO MO3HIIUU
aBTOpA, ITO CITOCOOCTBOBAJIO BHIPAOOTKE €IMHOTO BEKTOpPA OICHKH IIEHHOCTEH, a «CTOMMOCTh MOHETHI CTa-
J1a 3aBUCETh OT HaEKHOCTH SMUTEHTA WM MEPCHEKTUBBl 0OMEHa Ha 30J0TO y 3TOro sMuTeHTa» [Bandelj,
Wherry, Zelizer 2017: 154]. bperton-Bynckoe cornamenue 6b110 NpU3BaHO HANAAUTh HHCTUTYT MEXAyHa-
POIHBIX (PMHAHCOBBIX TPAHCAKUMUA U T. . YCTAHOBJIEHHIO CTOMMOCTH CIIOCOOCTBOBAJIM TOCYIapCTBEHHbIE
LIEHTpaJIbHble OaHKH U X (YHKLIHOHAIbHAS POJIb B OTCIEKHUBAHUU 000POTa JEHEKHBIX MacC.

2 BaxHo OTOBOPHUTHCA, YTO HE CAMO TOCYJapCTBO, KOHEYHO, OTBEYAJIO 33 KpeAuTHBIE TrapanTun. [1o Gonblel yacTu 310 Bceraa

nenam KomMmepueckne 6aHku. OJHAKO HETIOCPEACTBEHHBIN KOHTPOIb HaJ (PMHAHCOBBIMH MOTOKAMH OBLI MIPEpOraTUBON MH-
CTHTYTOB BJIACTH.

0. XeneitHep He MOAHMMAET BOIPOC O TOM, KaK M3MEHEHHsI B clloco0ax OIIaThl TOBApOB U YCIYT C MOMOIIBIO BeKcesel u
JOJITOBBIX paClrCOK CBA3aHBI C HCYE3HOBCHHUEM HCO6XO}Z[I/IMI)IX JUIA OTOTO KYJIBTYPHBIX NPAKTUK U UHCTUTYTOB. MoxHO mnpea-
mojiaraThb, 4To 3TO MOTpeOOoBaIo OBl HAMTMCAHUS OTAEIBHOM, ClielHaIbHOM ITIaBHI.
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Mexny masamu 6 u 8 Haxomgutes ctarbs 1. C. ['peBanb «PoHOuHBI Mupax» («Market Mirage»), B KOTO-
POl OMCHIBaETCSl MPUHIIMUII BHIPAKEHUS ICHET B KAUE€CTBE «HEHTPaIbHOW» CYITHOCTH. JTa IV1aBa HECKOJIBKO
«BBIOMBAETCS» U3 OOIIEH JTMHUY TOBECTBOBAHUS pa3iesia, XOTs pelaraeT YNTaTeNt0 HEKOTOPbIE TI0JI€3HbIe
te3uchl. K mpumepy: ppIHOK — 3TO HEKOTOPOE «TOMOT€HU3UPOBAHHOE, MHCTPYMEHTAJIbHOE OTPaKEHHE COLU-
anpHOM >xu3HW» [Bandelj, Wherry, Zelizer 2017: 134]. ns I'peBains ObUIO BaKHBIM yIASIUTh BHUMAaHHUE aHA-
JIU3y TOHUMaHUSI APUCTOTENS B CB. ABI'YCTHHA YKOHOMUYECKHNX 1 (DMHAHCOBBIX IEUCTBUI uenoBeka. Baoba-
BOK aBTOp IVIaBbl HESIBHO OTKPBIBAET MPEIbICTOPUIO BO3SHUKHOBEHHS] SKOHOMHUECKOTO AHAIU3A PbIHKO8, 03
KOTOPOTO HEBO3MOKHO MOHSITH CMBICI «PHIHOYHOTO MUPAXKaY.

«CneunanbHbie» AeHbIM B XXU3HEHHbIX MNPaKTUKax

3a mocneaHee NECATUICTHE MBI CTAIM CBUICTEISIMH CaMbIX Pa3HbIX CUTYyallMil B SKOHOMHKE M (pUHAHCaX.
OmnpenenéHnyIo poiib B 3TUX CUTYallUsX UTPAIOT ACHEXKHBIX Macchl. Harpumep, pocT ypoBHs HHIIALUY, LIEH
Ha ToBapsel U ycayru [Nikoli¢ 2000], kypca HanmoHanbHOM BamtoThl, yBenudeHue BBII ctpansl [Kathuria,
Sabat 2020], u3meHeHus: B CTPyKType AOXOAOB U pacxonoB HaceneHus [Jappelli, Pistaferri 2010]. Uro sto
3HauuT? B mepByto ouepens To, UTO pa3Hble HHCTUTYTHI HIMEIOT Pa3HOE BHJICHHE JICHET, KOTOPhIE MOTYT OBITh
BEIpaXEHBI B BUje Oonbimx 00bEMoB BBII mn e B kauecTBe HEOONBINON MPpUOAaBKU K meHcuu. HykHO
CKa3aTb, YTO B paslene «3a mpeaeraaMyu B3auMO3aMEHsIeMOCTH» (YacThb 1) yuTarennto OTKphIBAaeTCsS JOCTYI K
KPUTHKE SKOHOMHYECKOM JIOTHKH O B3aMMO3aMEHSIEMOCTH JICHET — «MaHTPBD) HEOKIACCHYECKOH Mapajur-
Mbl. «Jlommap xak nommapy» [Bandelj , Wherry, Zelizer 2017: 25] — BoIpaxeHue, KoTopoe 0003Ha4aeT «ode-
BHJIHOCTB» JICHET KaK OHHU €CTh, YTO HE COBCEM BEPHO, yKasbiBaeT B. 3enusep. VX «B3aMM03aMeHIEMOCTHY
MPOTHBOpEYrBa. Bo3HUKaeT 3aKOHOMEPHBI BOIIPOC O BHYTPEHHEW CHJIE ACHEKHBIX CIUHHII, MOJCIISIX Map-
KHpoBaHU jeHer. ONOPHBIN Te3UC aBTOPOB TIaB: HE CYMIECTBYIOT JACHBIH KaK €IMHOE M HEJEIMMOe, a eCTh
«cTeranbHbIe TEHbIu» (anen. special monies).

B nepBoii raBe [I)x. Mopayx oOpaiiaercsi K KpUTUKE SKOHOMHYECKOTO MOAXOAA JJIsl OLIEHKH OAHOPOAHO-
CTH JICHEXKHBIX cucTeM (0ojee muUpoko — (UHAHCOBBIX MHCTPYMEHTOB). YMECTHO OOpaTUThCS K paboTte
XK. T'actunrc u k. [anupo [Hastings, Shapiro 2013] — kauecTBeHHOMY MpUMeEpPy SKOHOMUYECKOTO pellie-
HUSL «OONBIION MPOOIEMBI ONTUMHU3AIUNY MOTPEOUTENBCKOTO BHIOOpA MPHU YCIOBUH «B3aUMO3aMEHSIEMOCTH
JIeHED°. DKOHOM-COIMOIOIHYECKas apaurma, orMedaer Mopyx, O3UTUBHA B TOM ILIAHE, YTO MO3BOJIAET
OTOMTH OT JUCKPETHBIX SKOHOMUYECKUX CYXKICHUN U CPOKYCHPOBATHCS HA HEBUIUMBIX CTOPOHAX pacmopsi-
KEHUS ICHbraMH, a TaK)Ke Ha apryMEHTax, KOTOPbIMU PYKOBOJCTBYIOTCS JIFOJU MPU UX MapkupoBanuu. Mc-
cnenoBanue Factuarca u [lanupo moaTBEpKAAaeT BaXKHbIA Te3uc® 0 TOM, 4TO JeHbrH (B NOHUMAHHMHU €1H-
HOM CUCTEMBI IIEHHOCTH) €J1Ba JI1 BO3MOKHO TMOJTHOLIEHHO W3MEPUTHh M MOATBEPAUTH B IKOHOMETPUUECKUX
MOZENSAX. BaKHbI ONMCAaHUS KU3HU JIFOAECH C UX MPEANOYTEHUAMHU U COLMAJIbHOW CPENOi, i€ MPOUCXOIUT
«POXKJIEHHE» TIpoliecca BbIJCIICHUS JICHET MO pa3HbIM 3ajadaM. B miiaBe 3Tomy ynensiercs OTAebHOE BHH-
Mmanue. [IpuBeneHs! qBa crokeTa 00cie0BaHusT (UHAHCOBOTO MOBEICHUS JIBYX JOMOXO3SHMCTB, U3 KOTOPBIX
OYEBHU/IHA YSI3BUMOCTH ApTyMEHTAIIMH YKOHOMHUCTOB B BOIPOCE O POJIM IOMOXO3SIMICTBA B IIEHTPAIM30BAaHHOM
yIIPaBJIEHHH JEHEKHBIMU TOTOKaMK'. Mopayx o0palaeT BHMMAHUe Ha TO, YTO MOCTYNAKLIME B JOMOX03sM-

4 CormacHo S5KOHOMHYECKHM CIOBAPSIM, TEPMUHOM fungibility 0603HAYACTCS NIPOIIEYpa PACUETa ICHEKHBIMH CPEICTBAMH, KOTO-

PpbIC IOJ OTHU TpaHCAKIIUU HE ObLIH npeayCMOTPCHLI. Hpez[nonaraeTCﬂ, YTO B OTOM CJIy4a€ HCHHOCTHBIC U UHCTPYMCHTAJIbHBIC
CBOIiCTBa JCHCKHBIX CPECACTB HE MCHATIOTCA.

[Mox mpobaeMoii oNTHMHU3aLK TOHUMAETCS CUTYall¥sl, OCHOBaHHAas Ha IPUHIIMIIE «1oJuIapa Kak goyuiapay. [1o maenuio B. 3e-
JM3ep, B 9TOM CIIydae CyIIECTBYET «Majio BOZMOXKHOCTEH /ISl LIEJIEBOTO BhIJIeNeHNs U quddepeHnnanyuy moTokoB J0X0I0B MO
colMabHBIM 3HaueHHsIM» [Bandelj, Wherry, Zelizer 2017: 25].

MsI oOpamiaeM BHUMaHHE Ha 3TO MCCICJOBaHUE, TOTOMY YTO OHO B KOHIICNITYalIbHOM ILIAHE OMHpaeTcs Ha pa3padoTku B. 3e-
m3ep, a takxe 1. Kannemana u P. Tanepa [Kahneman, Thaler 1991].

B raBe onmcana Ku3Hb ABYX ﬂOMOXOBHﬁCTB, KOTOPBIC, KAK MOKHO PCAIOJIOXKNTh, OKAa3bIBAOTCA B CUTyallun SKOHOMHYECKOI
6o COI.[PIaJIBHOﬁ ACTpUBALIAHN. B MEPBOM ClIyHac CyIrnpyra, HaxoAsa1ascsa B TFOPbME, IMMPOABIIALIIA «HECPAIITMOHAIIBHOC)» SKOHOMU -
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CTBO JIOXOJIbI ITEPEPACIIPENEISIIOTCS COITIACHO MPEACTABICHUSM JIFOJEH O TOM, JIJISl UETO 3TU JOXOIbI 00NMHCHbI
npeonazHayamocs. VI3BHE HaYMHACT UTPATh POJIb COIUATIBHBIN KOHTEKCT, @ U3HYTPH — IIEHHOCTHASA U SMO-
MOHATbHAS KOH(PUTYpAIUs OTIETLHOTO YeTI0OBEKa SKOHOMUYECKOTO.

O ponsix geHer 6osiee moapoOHO MUIIETCs BO BTOpoH Iase, rae H. bannens u €€ coaBTopbl IEpEeXoAsIT OT YUCTO
SKOHOMHYECKOHN apryMEHTAll HEBO3MOKHOCTH B3aMMO3aMEHAEMOCTH JICHET K ITapaJurMe CUX0I0rn4eCcKon
SKOHOMHMKH U B MEPBYIO OUYEpE/Ib SIKOHOMUUECKOT0 OMXEBUOPU3MA, & OCHOBHOM (DOKYC IMCKYCCHH BBICTPOEH
BOKPYT IIPOOJIEMBbI «U30aBICHUS OT PA3IUMUHBIX JIEHEKHBIX CyMM. M cHOBa MOXHO MPOYYBCTBOBATh HArpsi-
KEHUE MEXAY SKOHOMUYECKOH JIOTUKOM, €/1Ba JIU JIOITyCKAOIIEH TaKYI0 MOJENb MOBEICHHUS, U ICUXOJI0rnye-
CKMMH XapaKTEepPUCTHKAMU JIIOJEH, MTOCKOJIbKY, KaK IMUIIYT aBTOPbI, «KMOPAJIbHBIE CYXKIACHUS U SMOLMOHAIIb-
HBIE OCHOBBI <...> TECHO IMEperIeTeHbl U MOAKPEIUIeHbI mparMatukoi» [Bandelj, Wherry, Zelizer 2017: 25].
B3anMo3aMeHseMOCTb JIeHET KPUTHKYETCs Yepe3 Te3UC O CYIIECTBOBAHUHM OCOOBIX «MEHTAJbHBIX YUETOBY.
WM ynensercs OCHOBHOE BHUMaHME B I1aBe. Uepes onncaHue CepuM 3KCIIEPUMEHTOB UMTATEIIO YKa3bIBa-
10T Ha 3HAYMMOCTh KOTHUTHBHBIX CXEM U «HACTPOCHMI» B CMEHE 3KOHOMHYECKOTO MOBEJICHUS MHAMBUIA.
B yacTHOCTH, KOHCTaTUPYETCs CKJIOHHOCTh OLIEHUBATh BhIIIE TO 6Jaro, KOTOpOe UHIAMBUA OOUTCS MOTEPATH,
a MOJIb30BaTEIIN JIEKTPOHHBIMA OAHKOBCKHMHU KapTaMU OKA3bIBAIOTCS OOJIee MPeIpacioioKeHbl K MOBBIIICH-
HBIM TpaTtaM. DTO XOpolo aeMoHcTpupyetcs B uccienosanun Y. Xuta u /[x. Conna [Heath, Soll 1996], a
TaKxke Apyrux aBTopoB [Antonides, Groot, Raaij 2011]. Emé onux Ba)XHBIH MOMEHT — KaK JIFOJU )KEPTBYIOT
Ha OJIarOTBOPHUTENBHOCTD; KaK CBsi3aHa ¢ 3TUM 00prOa sMoLuii, eHHOCTel U npeanoyTeHuil. [IpuBenénubie
B IVIaB€ SKCIEPUMEHTHI MOKa3bIBAIOT, YTO BIUSHUE HEKOTOPBIX OOLIECTBEHHO pa3zeisieMbIX MPUHIUIOB (Ha-
IIpUMep, MOMOIIb CUPOTaM, CIIOHCUPOBAHUE NIEATEIbHOCTH OJaroTBOPUTENbHBIX OpraHU3alMil) MO3BOISET
MHAUBUY <«JIETUe» pacCcTaBaThCsl C IEHbraMu, a 3HAYUT, SMOLIMU MOTYT CIY>KUTh HEHTPaJIbHOU MOTHBAIHEH
g 6narorBopurenbHocTy [Bandelj, Wherry, Zelizer 2017: 50]. Brigensiercst B iaBe U BOIIPOC 0d#CUOAHU,
KOTOPBIN JEHCTBUTEITLHO BAXKECH, TOTOMY UTO «JIFOIM JIETAI0T CBOM BBIOOP, OCHOBAHHBIN Ha MPE/IITOJIaraeMOM
YIOBOJIBCTBHUHU <...> HO OHHU YacTO nepeoyeHusarom smo y00801bcmsaue, 4To 00ycioBiieHo uX adeKTUBHbI-
Mu nipeackazanusmMm» [Wood, Bettman 2007]. AKIIEHT JUIIIb HA YaCTHOM (IMIIUPHUUECKOM) CITydae TICUXO0JIO-
THH JICHET SIBIIIETCS, CKOpEe, HEAOCTATKOM JaHHOM IJIaBBbl.

TpeTbs r1aBa nepBoii YaCTH NEPEHOCUT YUTATENIS C AOCTPAKTHBIX M COLMAIBHO PaCIpeeIEHHBIX KOHTEKCTOB
K OoJiee JOKaJIbHBIM, (OPMHUPYEMBIM B MEXIMUYHOCTHOM B3aUMOAEHCTBUM MHAMBUAOB. @. Y3ppu BBOAUT B
apryMEeHTallMIO MOHATHE «CUCTEMBI OyxranTepckoro yuéra» [Bandelj, Wherry, Zelizer 2017: 59], uTo06s! mo-
Ka3aTh, KaK MCIIOJIb30BaHUE JIEHET YKOPEHEHO B KyJbTYpPHBIX IpakTukax. OCHOBHOE BHUMaHUE Y3ppH yre-
JSIeT NOTPEOUTENBCKUM pUTyallaM U KyJIbTYPHBIM MPaKTHKaM, KOTOpbIE, CJIEAys JIOTHKE MPE/IIeCTBYOLUINX
I71aB, BHOBb JIEMOHCTPUPYIOT CKJIOHHOCTh MHANBUOB K HEPAIIMOHAIBHOMY MOBeieHII0. OCOOEHHO SIPKO 3TO
MPOSIBIISICTCS TIPU 00CYX/IEHUU KYyIbTYPHO-(PMHAHCOBBIX PUTYaJIOB BpOJie MIONKMHTa nepea PoxkaecTBoM miu
akuuit «YépHas naraunay [Smith, Raymen 2017]. B nenom caenan akiieHT He Ha CaMOU IPAKTHKE OTpedIe-
HUS, @ HA IOMOXO3HCTBaX (MHIMBUAAX), KOTOPbIE OPTaHU3YIOT U BOCIIPOU3BOJIAT 3Ty MPAKTHKY (OCYyIIECT-
BJISISI, HATIPHMEP, TOCTPOCHUE CUCTEMBI OyXTaJITepCKOTro yuéra). Yappu orMedaet: «JIroau ncnoib3yoT CBOIO
03a004€HHOCTH IO MOBOAY MPaBWJIBHBIX MOCTYIKOB, M30eranusi MOpaibHBIX omuOok» [Bandelj, Wherry,
Zelizer 2017: 63]. UHAUBHIIBI CTPEMSATCS HAKOITUTH OOJIBIIIE ICHEKHBIX CPEJICTB, a TAKIKE 808peMst UX MOTpa-
TUTH. BpeMsi CTaHOBHUTCSI BaKHBIM yCIIOBHEM 000poTa jaeHer. [IpuHsAThIe B 001IeCTBE KYJIBTYpHBIE CHCTEMBI
Y CXEeMBI JIEHCTBUS TIO3BOJIIOT OYEPTUTh TPAHUIIBI COOBITUI TaK, YTOOBI K X YCBOCHHUIO (MOTPEOIEHUIO) T10-
JOWTU ¢ MaKCUMaJIbHOM 1osib30i. K cioBy, 3TO MOXKHO cuuTaTh 00OpaTHOM, «HEIKOHOMHYECKOI JIOTHKOH B
MPOTHBOBEC UMITYJILCUBHBIM JTHOO SMOIIMOHAIBHBIM MIEPEKUBAHUSAM, YTO M JIOHECIH aBTOPHI CCIIeIOBAHNH
BO BTOpO mase®,

YCCKOC MOBCACHHUC, OTAaBas 4aCThb IMOJYYCHHBIX OT CyIIpyra ACHCKHBIX IEpeaad Ha IIOMOIIb APYTUM JIFOAAM, YTO HE MOIJIO HE
OBITh COIIACOBAHHBIM BHYTpH 3TOU CEMBH.

Korzma MbI TOBOpHM, YTO MOpPaib ¥ CHCTEMa CMBICIIOB IMEIOT 3HaYECHHUE, MBI IMEEM B BHJIY, YTO CBOMCTBA, CYIIECTBYIOIIUE 10 U
3a rpeaeaaMu (GMHAHCOBOTO PEIICHHUS, CTPYKTYPUPYIOT €0 M IPOSIBIISIOTCS KAaK CyIIECTBEHHBIE B MOMEHT IPHHATHS PEIICHHS.
JleicTBUTENFHO, BHE HEMOCPEACTBEHHON OyXTaNTepCKOM CHTyallny HaXOAsATCs HHTEPCYOBEKTUBHBIE JIOTHKH, KOTOPBIE IIOMOTa-
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«LleneBble geHbrm» B (pMHAHCOBLIX MPaKTUKax

BaxapIM TpenMyIIeCTBOM KHHUTH SIBJISIETCS MPUBSA3KA K TE3UCY «MHOXECTBEHHOCTH JICHET, YTO MO3BOJISET
YUTaTENI0 O0JIee MIIaBHO MEPEHTH OT TeMBI CIISIIUATU3AINH ICHET B €KETHEBHBIX MPAKTUKaX JIIOIEH K Oosee
a0CTpakTHOM TeMe (PYHKIITMOHMPOBAHUS JICHET B SKOHOMHKE. [IpumepoM Takoro mepexoja sBIseTCs (huHaH-
COBbIll UHCMPYMEHm — CTPOUTENBHBIA MaTepuall JIto0olW (UHAHCOBON CHCTEMBI, XOTh U B 3HAUUTEIHHOMN
CTETNeHU «OE3MYHBII» U OJHO3HAYHO OMpeeiieMblil B o0IecTBe. DKOHOMHUECKHE PELECCUU U KPU3UCHI
YCWJIMBAIOT CBOE MaryoHoe BO3/eCTBHE Ha 3/10pOBbe (DMHAHCOBBIX MHCTPYMEHTOB (KPEIUTOB, IEPUBATUBOB
u T. 1. [Appadurai 2016]) 1 BeICTpanBaeMbIX BOKPYT HUX HHCTUTYTOB (HAIIpUMEpP, HHCTUTYT BO3Bpara 00CIIy-
*uBaemoro unoreuynoro goira [Rundo, Di Stallo 2019] wnu o3nopoBienust skonomuku [Ajupov, Kurilova,
Kovalenko 2015]). Kak a3To0 cBsizaHo ¢ kHuroii? B npoiiecce uyrenus BTopoii yactu «3a npeaeiaMu Crenuaib-
HBIX JICHET» YUTATENI0 PUCYIOT €UI€ OTHO MPOCTPAHCTBO, KOTOPOE MPECTABISAET ONpPEAEIEHHBIN UHTEpEC U
3HaYMMOCTb, — 9TO 001aCTh «PHIHOYHBIX JCHET», KOTOpas BO3HUKAET Ha yPOBHE OTHOLICHHUH HE MHAUBHIOB,
a y)Ke UHCTUTYTOB (0aHKOB, OpraHU3allUi, TOCYIapCTB) U XapaKTepu3yeT Oojiee OTAaNIEHHBIE OT MaTepUalb-
HOM CYIIHOCTH NPEACTABICHUS O ACHEXKHBIX LIEHHOCTIX. boyiee 3HaYUMy10 pojib UTPatOT UHCTUTYLIUOHATIb-
Hbie oTHOIIeHUs [ Gorton, Winton 2003].

W3 BTOpOTO pasaena CTaHOBUTCS SCHO, YTO MOJOOHBIC «BEIN OKA3bIBAIOTCS AAJIEKO HEe (hOpMaTN30BAHHBIMH,
CWJIBHO 3aBSI3aHHBIMU HAa COLMAJIbHBIX OTHOIIEHHUAX. AKIIEHT aBTopa ueTBEépToi massl — b. Kappyrepc —
c/IeNiaH Ha JIByX (PMHAHCOBBIX HHCTPYMEHTAX, OJJHO3HAYHO UHTEPIPETUPYEMBIX B MUPOBOU (PMHAHCOBOM CH-
CTEME — 3TO Kpeoumvl U Oepusamuevl. OHU YAUBUTEIBLHO CXOXH 10 CMBICIY U BIMSHUIO HA (PUHAHCHI, HO
HalleJICHBI Ha Pa3HYIO IEJIEBYIO ayIUTOPHUIO. ABTOP, BIIPOUEM, TUIIET HE CTOJILKO O CAMHUX KPEIUTaX, CKOJIBKO
00 MHCTUTYTAaX, KOTOPBIE MBITAIOTCSA, C OIHON CTOPOHBI, YAEPKUBATH (DOPMAIIBHYIO CTPYKTYPY BHYTPH ITHX
WHCTPYMEHTOB, & C APYTON CTOPOHBI, MOPOKAAIOT JIaXKe OOJIBIIIE CMBICIIOB M MPAKTHUK, YEM «CIICIIHATBHBIC)

JICHBTH”.

Kak paccmarpuBaeT aBTOp 3TH JBa LIEHTPAIbHBIX NOHATHSA B 4eTBEPTON MiaBe? JIFOOOMBITHO MHEHUE aBTO-
pa 0 TOM, 4TO KPEAUTHI OKAa3bIBAIOTCS O0Jiee pacpOCTPaHEHHBIMU CpeIu JIIo/eH, HeKenun OaHKHOTHI. Bopo-
gyem, b. KappyTepc koHCTaTHpyeT, YTO OHM UTPAIOT HEOAHO3HAUHYIO POJIb B (DUHAHCOBOW CUCTEME, TIOTOMY UTO
SBJISIFOTCSI OIPEIEIEHHBIM JIOTHYECKUM MPOJI0KEHUEM COBPEMEHHBIX JICHET, KOTOPhIe MOTYT pacCMaTpUBaTh-
Csl B KQUeCTBE TapaHTUIl MOAEP>KaHHsI CO CTOPOHBI MOJIUTUYECKUX UHCTUTYTOB COOTBETCTBUSI YCTaHOBIICH-
HOW Mepbl CTOMMOCTH (LIEHHOCTH ) Hare4aTaHHbIM CUMBOJIaM Ha JIEHE)KHBIX HocuTeNax. Ho neHbru sBistoTcs
TaKKe ¥ CPe/ICTBOM YCTaHOBIICHH 0011el moKynarenbckoil criocoonoctu [Bandelj, Wherry, Zelizer 2017: 77]
YeJI0BeKa MM rocyaapcTBa. KpeauTsl, Kk coxaneHuIo, He MOTYT 110 apXUTEKType CBOEH CUUTAThCs TAKOBBIMU,
MOTOMY YTO X 33j]a4a — OTPaXKaTb CyTh (PYHKIIUH MOAACPKAHNUS MHCTUTYTA B3ATHS, «OTPaOOTKI» U Moraiie-
HUS BOSHHKIIIETO Jioyira Mexay cropoHamu [Rundo, Di Stallo 2019]. B mporecce popmupoBanmst KpeAUTHOTO
3aiiMa JIOJT MOXKET BOCIIPHHUMATHCS KaK HEKOTOpasi CyMMa «IIeJIEBBIX» HaOopoB neHer. J{ns obopora 3Toro
nonra (MHAHCOBBIM MHCTUTYTaM HY>KHO BBIPaOaThIBaTh KOMIUIEKC 3BPUCTHK, Y3HATh JOCTaTOYHO MHOTO O
3aéMILUKE JUIS [TOJy4YEHUsl TapaHTU U pUCKOB. Bcé€ 310 — yacTh npoiiecca OLEHKH (cKkopunea) 3aéMIUKA,
HEOOXOIMMOTO ISl TOTO, YTOOBI OBITH YBEPEHHBIM B TOM, UTO JICHBIH, BBIJICICHHBIE Ha ONIPEIEIEHHBIC HYKIbI
U 1enu, OyyT BO3BpallleHbl B CpoK U B TpeObyemoMm oO0béme [Elsas, Krahnen 1998]. Tpebyetcst «BbpaboTKa»
MHCTHUTYTOB, OTPEIEIEHHs CAHKIUK U pe)epeHIIni IPH OCYLIECTBIEHUH 3TOi oneHkn'®. Cxoxkas CUTyanus
1 B OTHOIICHUH (PUHAHCOB8bIX Oepusamueos — (HopM (PUHAHCOBBIX COIVIAIICHUH, Yalle HaOIOJaeMbIX Ha
ypoBHE (POHAOBBIX, SKOHOMHUUECKUX PHIHKOB MeXAy (pupmMamMu U APYyruMu UHCTUTyTaMu. OJIHAKO OMMCaHUE

0T YENIOBEKY MOHSTh, YTO €My CJEAYyeT YYUThIBATh U KaK COLIMAILHO 3HAYUMBIE IPyTHe MOT'YT OTpearupoBarh Ha €ro MeTOIbl
OyXranTepcKoro yuéra (MM X TMOCIEICTBHSA).

Hexoropble U3 npuBeAEHHBIX Jlaliee TE3MCOB TAKKE IMPOCIISKUBAIOTCS B CEPUH TIaB TPETHETO paslielia MOHOTpahHH.

10" Heuro cxomee MOKHO YBUJIETh B TPETHEHN YAaCTH KHUTH, TJI€ OMKMCaHa UCTOpus pactipocTpaneHus Bekcenei B CILIA.
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CBSI3M JCPHUBATHBOB C PACCMAaTpUBAEMBIM BOIIPOCOM y KappyTepca BBINISIIUT HECKOIBKO PAa3MBbITO, B CBSI3HU C
YeM IPeIBApUTEILHO MOXKHO O3HAKOMUTBCS ¢ paboToil A. Anmanypau, B KOTOPOH 3TOT aclieKT PacKpbIT Hau-
6onee nomHo [Appadurai 2016].

Agtop msiToit maBel — C. [lommimo — uaét emé naneline, MOAHUMASICH K «BBICOKMM (DHMHAHCAM», KOTO-
pbie QYHKIIMOHUPYIOT HA YPOBHE MPOU3BOJICTBA U I€ATEILHOCTU opraHu3anuii. Ha nepenHuii miaH BoIXOIAT
«TpOMBINIIEHHBIeY (industrial) neHvry, «enoBwie» (business) NEHbrd, a OCHOBHON BOIMPOC HANpPAaBJICH HA
npupoAy Kanmurtanusanuu opranuzanuii [Bandelj, Wherry, Zelizer 2017: 89]. [lenbru B nporecce npeanpu-
HUMATENbCKOU AESITeIbHOCTH MPEACTABISIOT CO00M OTpa)keHHe OyXralaTepcKuX OTUETOB, KOHTPAKTHBIX OT-
HOILIEHUH, BOIIPOCOB U3JIEP’KEK U HEYCTOEK, a TAK)KE 3HAUMMOTO BIUSHUS HEonpeneaéHHoCTH Ha peiHke. Ho,
KaK CIpaBeJIMBO OTMEYaeT aBTOp 3TOM miaBbl, B. 3enuzep B cBouX paboTax yaenusiaa BHUMaHHE MpeuMyIiie-
CTBEHHO BOCTIPUSATHIO MHOXECTBEHHOCTH JICHET CPe/Iv MPOCTHIX Jtofiel. S3bIK mpeAnpuHUMAaTeIbCTBa U IPO-
W3BOJICTBA, HAIIPOTHB, JIOJKEH OBITh HE TOJIBKO (JOPMAIIU30BaH, HO U B OMPENEIEHHON CTETIEHU OIHO3HAUEH,
9ero MOXHO JIOCTHUYb TOJNBKO NP epamomuom nianuposanuu. OTKyna 3Ta Joruka 0epércs 1 Kakyro poilb B
3TOM HTPArOT JeHBT U, [[0MHIII0 MPOSICHSIET HA OCHOBE KOHIIENITYaIbHON paMKH, BRIPAaOOTaHHOW TAaKUMHU MbIC-
nmutensMu, kak T. BeOneH, B 4aCTHOCTH UMEETCS B BHJY €r0 TEOPHH JAeNoBBIX npennpusatuii [Ganley 2004].
B nienom rmasa 6onee cokycupoBaHa Ha BHUMAHHH K OHTOJIOTHYECKON CTOPOHE MPOU3BOACTBEHHBIX U Jie-
JIOBBIX JICHET W 0oJiee pa3MbITa B OTHOIICHUHU Kamutanu3zanuu ¢upm. OmHako OMMKe K KOHILY IIaBbl aBTOP
dbopMyIHpyeT psl MPUHIIUTHAIBHBIX TE3UCOB, KOTOPHIE OKA3BIBAIOTCS MOJIE3HBI JJIsi TOHUMAaHUSI KOPEHHBIX
pa3Ianil MEX/Ty TPOMBIIIICHHBIMH U JICJIOBBIMHE JIeHbramu. Bo-niepBeix, mo maenuto C. [Tommmio, modomy
MPEIITPHHUMATEITIO BOXKHO JOCTHKCHHE ONTHMAJILHOTO PABHOBECHS MEXKIY pacxolaMu W NpuObUIbo. s
MIPOMBINICHHOCTH KaUTAIM3AIMs U COOTBETCTBYIOIIEE MTPUMEHECHNE JICHEKHBIX €IHHHUII OTIPEACIISTIOTCS B
MIEPBYIO OYepe/ib BompocamMu dPPEKTUBHOTO TUIAHUPOBAHUS, KOOPIWHAIIMU U COBEPIICHCTBOBAHUS TPOM3-
BozacTBa [Bandelj, Wherry, Zelizer 2017: 92]. B a3Tom ecTh CBOsI JIOTHKA: 0€3 TIIATEIHHOTO TUIAHUPOBAHUS U
PETyIUPOBaHUs JIEATEIHPHOCTH OT/IEIIOB (IIEXOB) BO3PACTAET PUCK MOTEPH JCHET, KOTOPhIC HEOOXOAMMBI JIJIs
nojAepxKaHus 310poBbs GUpMBbI. 1J1 IpOMBIIUIEHHOCTH, OTMe4aeT BebieH, xapakTepHa yKOpeHEHHAS ITPpaK-
THKa «JIBOIHON OyXrantepuny, Mo3BOJIAIONIAs MOAIePKUBATh BAIMHOCTD IPOIUIBIX IEHEKHBIX TPAHCAKIIUI
(bupmbl 1)1 4ETKOTO MOHUMAHUS CBOUMX BO3MOXKHOCTEH B OynymieM. OpHeHTalus Ha MPUXOJ, PacXo/l U MpH-
ObUTb HE COBCEM MOIXOIUT JJIsi MUpa MpeaIpUHUMATENbCTBA. «JlemoBbie» AeHbru, mo MHeHuto [lomumo,
00J1aa10T CIIOCOOHOCTHIO BBICTYIIATh B POJIM MHAMWKATOPA 3I0POBBS PHIHKA, €r0 MOTEHIMANA; UM TaKKe OT-
BOJIUTCSL POJIb U3MEPEHHSI ITUX BO3MOXKHOCTEH. K CIIOBY, MBI CKJIOHHBI pa3/eisiTh 3TO MHEHHUE, U B KAU€CTBE
MOJATBEPKICHHS €r0 CIPABEIIMBOCTH MOYKHO MPUBECTH MHOTOYUCIIEHHBIE CBUAECTEIHCTBA MOMBITOK OLICHKH
TOW MM MHOW HUIIM B IEHEKHBIX SMHUIIAX (HAIpUMEp, OLIEHKA phIHKA Kode B muipa noiutapos CIHA). Jlns
MIPOMBIIUICHHBIX IEHET COOTBETCTBEHHO 3HAYMMBI BOITPOCH MHBECTUIINHU U MPUOBUTH. ITO MO3BOJISET MOHSTH,
moyemMy, K IpuMepy, BCe ITU OLIEHKH OPUEHTUPYIOTCS Ha Oyodyujee, B TO BpeMs KaK pacxojbl Ha MPOU3BOI-
CTBa OIEHUBAIOTCS B npousiom. Takum oOpa3zom, Ui aBTOpa INIAaBbl MPUHIUIHAIBHO BaXKHO MMOKa3aTh, YTO
KaIluTaau3aIus pelHKa 1 GUPM UMEeT 3HaUeHHUE: 371eCh ICHbI'H TaK)Ke TIEPECEKAIOTCS C CUCTEMOM CMBICIIOB H
HMHTEpIpeTalui.

MHor006pa3Me (bOpM AeHer KakK 4YaCTHble ciiy4an nx MHOXeCTBeHHOCTU

HecMoTtps Ha mpeBamupoBaHuE TEOPETUUECKUX PACCYKICHHM B PACCMOTPEHHBIX IVIaBaX, B KOJIJICKTUBHOM
MoHOrpaduu BcE ke MPUCYTCTBYIOT JABE KPYMHbIE TEMbI, KOTOPbIE YUTATENb MOKET paccMaTpuBaTh B Kaue-
CTBE MPUKIAIHBIX KOHTEKCTOB. H. banzens u e€ coaBTopsl clienaiu CTaBKy Ha paCCMOTPEHUE JICHET C TOUKH
3peHus 3TUKH U Mopanu (cM. yacth [V «OcnapuBaeMble JeHbIM») U OOCYXACHHUE TTPOOIEMbI TPUBATHOCTH
(MHAHCOBBIX TPAHCAKIIMI B HACTOSIIIIEE BpEeMs MPHU MCIIOJIb30BaHNUU IUPPOBBIX JeHeT (cM. yacTh V «bynyiiee
neHer»). MoxHO cKa3aTb, YTO aBTOPBI COOTBETCTBYIOIIMX IJ1aB IOTIOJIHIIIN KOHIICTITyallbHYI0 PaMKy Haubosee
aKTyaJbHBIMU U JICUCTBUTEIHHO MPOOIEMHBIMU TeMaMH. B OTau4Me OT MpeablIyIuX I1aB KHUTH, TEKCTHI B
gactax [V u V Gonee opraHu4HbI, UX MPOIIE aHATU3UPOBATh, B HUX Y€TYe BUJEH OCHOBHOU TE3HC aBTOPOB.
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B pasgene «OcnaprBaemble JEHBIH» OCBEIIACTCS OJHA M3 Hanbosee OONIE3HEHHBIX TEM — B3aWMOOTHOIIIE-
HUE JICHET W YeJI0BEYECKOTO TeJla BO MHOTHX €ro MmposiBieHusX. Cenan akieHT Ha MpodiieMax cypporaTHoro
MaTEepPHHCTBA, OI[CHKE YeJIOBEYECKOTO TeJIa U BOIIPOCAX MOCTPOCHHSI COIIMATTBHBIX CBSA3EH C TIOMOIIBIO JICHET.
Jloruka oObeIMHEHS TJ1aB B OAMH pa3/iell IIOHATHA: aBTOPHI 3aTPAaruBaloT B IIEPBYIO OUEPEb BOTIPOCHI STHKU
¥ MOPAJIH, a Takke pabOThl COIMAIBHBIX M KYJIBTYPHBIX HHCTUTYTOB. HeCMOTpsl Ha TO 4TO 3Ta YacTh KHUTH
yKe TIpUBJICKaja BHUMaHUE PEIeH3eHTOB (cM., Hanpumep: [Plater 2019]), Mmbl XoTenu ObI OTMETUTH HEKOTO-
pBIe MOMEHTBI, TIPEICTABIISIOIINECS HAaM BaKHBIMU. Bo-TIepBbIX, cileayeT MOHWMAaTrh, YTO JJISi MHOTHX CO-
[MUATBHBIX TPYIII XapaKTepPHO MPUCYTCTBUE UHCTHTYTOB, PETYIUPYIOIINX HEKOTOPBIC MPAKTHKH «OTpedIIe-
HUS» TeJa, 9To U onuckiBaeTcs A. Xokcuain B mase 9 [Bandelj, Wherry, Zelizer 2017]. PaccmarpuBaemas
aBTOPOM B KaueCTBE MCTOYHHUKA SMITMPUYECKOTO HCCienoBaHus VHaus BIBOWMHE 1IEHHA TEM, YTO IO3BOJISET
NPOCIEAUTh PaboTy 3KOHOMHYECKON JIOTUKH U BOIPOCOB KYJIBTYPHOTO W AMOIIMOHAIBHOTO 3HAYCHUH (CM.
noapo6Hee: [Pande 2014; Appadurai 2016]). Uto m1000MBITHO — 3TO CBOEOOPa3HOE MOATBEPIKICHUE BbI-
BOJIOB IVIaBBI 3 O TOM, YTO SMOIUH SIBJISIOTCS OYE€Hb CUJIBHBIM areHTOM BIUSHUS Ha PallMOHATN3UPOBAHHBIC
sKOHOMHUEcKHe pemieHus. Ha mpumepe cypporarHoro marepruHcTBa B HIMHM OKa3bIBa€TCS, KAK SMOLIUU H
JICHBTU «OOPIOTCSD 32 TPABO MPUHSITHS CTPATETMUSCKHUX U «PAIIMOHATILHBIX» pelieHui. HeuTo moxoxee Moxk-
HO HaOmonaTh U B mase 10, rae Taxke aHaIu3upyeTcs mpobdiaemMa KOMMOIUpHUKAIMK Teda (CM. mogpooOHee:
[Sharp 2000]), HO ¢ (hoKycoM Ha JOHOPCTBE PEIPOTYKTHUBHBIX MarepuayioB. P. AlbMeIHT CTpEeMHUTCS TIOKa-
3aTh, YTO JJIS KCHIIMH XapaKTepHA MO3UIUS JOHOPCTBA KaK HEKOTOPOW MOTPEOHOCTH B OKAa3aHUU MOMOIIU
C aKIIEHTOM Ha SMOIMOHAIBHON W MOPaJIbHOW COCTaBISIOIIMX, B TO BpeMs Kak JJISi MY)XYHH 3TO OBLIO 1O
OoJIbIIIel YacTH MOXOXKE Ha BHITIOJHEHHE HEKOTOPOW OTIAYMBAEMOM pabOTHI C COOTBETCTBYIOIINM AaKLIEHTOM
Ha TOBAape U KIMEHT-PECYPCHBIX OTHOLICHHUSX.

B nAroil yactu kHUrH, KoTopas HasbiBaeTcs «bymyuiue neHbru», o0Cyxaaerca poib Oe3HATNYHON (HOPMBI
OTUIaTHl B TIPAKTUKAX MOTpeOaeHuss U (pruHAHCOBOTO TOBeACHMS oaei. Ho, oObeauHsst Tpu T1aBbl ATOM Ya-
CTH, MOXKHO c(pOopMyNIMpOBaTh €1E OIHY, OoJiee MTy0OoKYI0, MpobiieMy O€3HaJUYHbIX JEHEr: IPUBATHOCTD I0-
TpeOJIeHUsI 1 HEYyCTOMYMBOCTh BHYTPEHHEH CYIIHOCTH JACHET MpH nepexoze B mudposyo hopmy. A. I'ycea
u A. Pona-Tac npencraBuwin B miaBe 12 KpaTKuil, HO O4€Hb CUCTEMHBIA MOJXOJ K MOHMUMAHUIO MPUPOJIbI
0aHKOBCKUX KapT. UUTaTeNo BaKHO 3HATH, YTO IMOSIBICHUE IEKTPOHHBIX JACHET OBLIO BO3MOXHO TOJIBKO IO
JNOCTIKEHUH OMPENeIEHHOTO YPOBHS TEXHOJIOTHUECKOTO Mporpecca. DTo Aalo eHbraM «HOBYIO COLIMAIb-
HocTh» [Bandelj, Wherry, Zelizer 2017: 203] u pacmupuiio TOPU30HTHI TOJIB30BAHMS, CTAIO BO3MOXKHBIM
COBEpIIATh MOKYIKU C TOMOIIIbIO MOOUITBHBIX YCTPOHCTB U uepe3 Mutepuet [Kremers, Brassett 2017]. Onno-
BPEMEHHO C 3THUM KOHTPOJIb TOCYAAPCTBEHHBIX MHCTUTYTOB 32 TPAHCAKIIUSAMU BIIJIENbIIEB OC3HATUYHBIX KapT
Y CYETOB IS OIuIaThl ToNbKO yeunuics. U A. I'yceBa, u A. Pona-Tac nonbITanuck nokasarb YUTaTeINt0, 4TO
COBpEMEHHBIE JeHbIY (OyMa)kHbIE U DIIEKTPOHHBIE) TIepecTanu ObITh Oe3TMUHbIME; IU(poBast xke Gopma cTa-
J1a aKTUBHEE BHEPATHCS B JIMYHOE (PMHAHCOBOE MPOCTPAHCTBO JIFOACH, OMHOBPEMEHHO C STUM Tepsis CBS3b C
MaTepHaIbHBIM MPEICTABICHUEM O CTOMMOCTH U MEHSISI IPAKTUKU PACTIPEACIICHHS] JEHE)KHBIX TOTOKOB BHY-
Tpu goMoxo3stiicTBa. [10604HEII AP PEKT TAKOTO BTOPKEHUS — BO3MOXKHOCTh U CTPEMIICHUS TIOTHTHYECKUX
WHCTUTYTOB, KOMMEPUYECKUX OAHKOB 3HATH O MPEANOYTCHUSAX, JOXO/IaX U PacXoaX CBOMX TpaxklaH B 0OJb-
IIMX MaciTadax.

Ywurarenro MOXKeT OBITh TI0JIe3HAa TIaBa, B KoTopoii b. Maypep pacckas3piBaeT 00 HCTOPUH TIOSBICHUS TIEPEI0-
BOT'O MTOKOJIEHNS U(POBBIX ACHET, Ky/Ja BXOAST TEXHOJIOTUN CO3JaHus LIeTIoueK HU(POBLIX OJIOKOB (610Kueli-
Hog) [Treleaven, Brown, Yang 2017] u kpunToBaIrOTHI (BBIEISETCA HAanOOJIee U3BECTHAS BapHaIus — MO-
HeTa «OUTKOWH» (aHTI. bitcoin)). Kito4eBbIM M MIPUHIIUITAATBEHBIM OTIMYAEM ATHX JIEHET OT KJIACCHYECKUX
SIBIISICTCSI IPUHIIHIL, KOTOPBIA OTIIMYHO chopmynupoBad Maypepom: «MOHETHI HET, ToJbKO Oyxranrepus. Her
[IEHTPAIBHOTO OpPraHa, BBITYCKAIOIETO BATIOTY. ba3a MaHHBIX, comepikaias OyXraaTepcKyro KHHTY, TOAIep-
YKUBAEMYIO C TOMOIIBIO BBIYMCIICHUN, KOHKYPEHIIMK B KoHceHcycay [Bandelj, Wherry, Zelizer 2017: 220].
ABTOD I1aBBI IOAPOOHO MPOSICHSET COEPKATEIBHYIO CTOPOHY PaOOThI ATOM KPUIITOBAIIOTHI U OJJHOBPEMECH-
HO KOHCTAaTUpyeT e€ HEKOTOPYIO CXOKECTh C UCTOPUEH BOSHUKHOBEHHS TIEPBBIX «HOBBIX JeHer» B CIIA, uto
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OIMCaHO B IaBe 6 KHUTH. BUTKOWH, KaKk 1 OaHKOBCKHE KapThl, HTOPOAMIT HECKOJIBKO MPUHIIUITHAIHEHO HOBBIX
niporieccoB: (1) maru mo co3aaHuio MaKCUMaJIbHO OTAATEHHOM OT MaTepUAIbHON CYIIHOCTH JIEHEKHON Mac-
CBI, HE TIPUBS3aHHON HH K OTHOMY OIIPEIeIEHHOMY HallMOHATIHLHOMY (PMHAHCOBOMY WHCTHTYTY M CTPEMSIIICH-
Csl K MAKCUMaJIbHOM aHOHUMHOCTH; (2) TEeHJEHIIMS 10 CO3/IaHUIO BAJIIOTHI, KOTOpas OyaeT PyHKIIHMOHUPOBATh
HE CTOJIbKO Ha SKOHOMHUYECKHUX HayajlaxX, CKOJIbKO Ha COI[MaJIbHOM MapKUPOBAHUU BCETO, UTO JOJHKHO MOAJIe-
KaTh OIleHNBaHUIO; (3) BcE Oosiee Bo3pacTarolias moTpeOHOCTh B (PUKCAITUU COOBITHIA, KOTOPBIE YKe MPOIILIH,
Y UX HEBO3MOXKHO U3MEHHUTH B OyIayLIEeM.

3aKn4YeHmne: TaK YTO XKe Takoe AeHbrn?

[IpounTaB KHUTY, MO-IIPEKHEMY CIIOKHO CKa3aTb, YTO K€ TAKOE JAEHBIU. JTO U BCE, YTO JOKHO MMETh JK-
BUBAJICHTHYIO CTOUMOCTB, U B TO )K€ BPEMS UCTOYHUK CMBICIIOB YEJIOBEYECKOU AEATEIbHOCTH, U UHCTPYMEHT
U3BJICYCHUS] MAKCUMAJIbHOM IIOJIE3HOCTH, U IIPUYMHA BO3ZHUKHOBEHUS OCTPBIX COLMAIbHO-DKOHOMHYECKUX
KOH(JIMKTOB. ABTOpBI BCEX IVIaB C OMOIIBIO CAMBIX Pa3HBIX IPUMEPOB, UCIOIB3Ys] MHOT0OOpa3HbIE JIOTHUKH,
MOCTapaluch yOEIUTh YUTATEN B TOM, YTO HHU OJHA JCHEXHAs €IMHHUIIA HU B KAKOM BHUJE HE MOXKET OBbITh
UCKIIIOUUTEIBHO cpedcmeom naamedica. ITOT TOBap 00a1aeT OHOBPEMEHHO 1 aBTOHOMHEH K 4ET0BEUECKUM
SMOLIMSAM, U HEKOTOPOH BJIACTBIO HaJl NOTPEOUTEIBCKUMU pEeLIEHUSIMU HHAUBUA0B. CKilaJpIBaeTCs BIIeyatiie-
HUE, YTO KaK Obl HM MEHSUIUCH JIEHBIH, JIIONW HE MEPEeCTaHyT PaH)XUPOBATh X, ACTUTH MO (DYHKIMOHAIHLHBIM
MpU3HAKaM, OTPHLIATh MO0 BeIpabaThiBaTh. MBI CUMTAEM, YTO HOBBIE IGHBI'M BO3HUKAIOT BO MHOTOM OJaro-
Japsi HAKaIIMBaeMOMY COIIMAIFHOMY JTaBJICHUIO (KaK B ciiydae ¢ Hu(poBbIMH (hopMaMHu), a TAKKE COIUAIIb-
HBIM BBI30BaM, TPeOYIOLUM INPOBOAUTH U30MPATENIbHYIO MOJUTHKY HUCIIOJIBb30BaHUA JEHET (Kak B CIyyae C
SMOLIUAMH, KYJIBTYpOIl U IIpoH.).

[IpexkpacHbIM 3aBepIIEHHEM KHUTH MOXKET cuuTarbcs ImaBa 14, HanmcanHas H. Jlognom, B KOTOpo# aBTOp
3a1a€TCsl BOIIPOCOM, B YEM IPOSABISETCS COLMANIbHASA CTOpOoHA JeHeT. OH CIIpaBeNIuBO 3aMEYaeT, YTO JIIOAU
MaJIo FOBOPSAT O BHYTPEHHEH MpUpo/ie AEHET, a Ooibliie 00palaloT BHUIMAaHUE Ha UX BUIUMYIO 4acTb — (op-
MY M CTOUMOCTb. A MEXIy T€M «BOIIPOC O TOM, KTO OIIaYMBAET CYET B ClIyyae OaHKPOTCTBA OAHKOB, Kaca-
eTcsl caMOM CcyTH IpoOJIeMbl, KaK OOIIECTBO OPraHW30BBIBAET CBOM JAEHBI'M, NOAHUMAs CEPbE3HBIE TEMBI O
BJIACTH, CBOOOJIE, CIIPaBEIIMBOCTHU U 3akoHe» [Bandelj, Wherry, Zelizer 2017: 233]. H. Jlonn Ha3bIBaeT HOBOE
BUJICHUE JICHET YMONUYecKuM B TOM CMBICJIE, YTO CTAHOBUTCS AOCTATOYHO CIOKHO IMIPOCIEANUTD MPSIMYIO 3a-
BHUCUMOCTh HAaIleUaTaHHBIX WM LU(POBBIX JEHET OT 3KBUBaJIEHTa B 30iy0Te. MlcTOprueckuil aHaiaus, BIIPO-
4yeM, MTOKa3bIBACT, KaK CHJIBHO J€HbI'M TPaHC(HOPMHUPOBAIHN BOIIPOC MOTPEOICHUS U PAllMOHAIBHOTO BHIOODA.
bnaronapst eHbraM Mbl MOXKEM IIEPEKUBATH PA3IIMYHBIE SMOLIMOHAIIbHBIE COCTOSIHYSL. OTHOBPEMEHHO C ATUM
MBI TI0JIaraeM, YTo JIeHbI'aM MPHUCYII TAKOM aCMeKT, KaK peryJIupoBaHUE COLMAIbHOMN pealbHOCTH, BEIpabOTKa
KyJBTYPHBIX HHCTUTYTOB M CUCTEMBI CAHKIIHA, a TAKKe pelieHne 6osee oo1mx npodiemM Bpojie HepaBeHCTBa,
6e3pabotuuiel u T. 1. [Bandelj, Wherry, Zelizer 2017: 237]. [Ipumepom yTONMUYECKUX AEHEXKHBIX cucteM Jlonna
Ha3bIBaeT HAIIMOHAJIbHYIO BaIIOTY EBponeiickoro coro3a, moCKOIbKY, [0 €ro MHEHUI0, MUPOBOil (PMHAHCOBBII
kpuzuc 2008-2009 rr. BeIssBUI Tpo0ieMy KOHCONMIANNN MOTUTUYECKOM, YIpaBIeHYECKOH JIOTUK obecrie-
YEeHHUsI CTAOMIBHOCTH M DKOHOMHUYECKOU, (PMHAHCOBOW. BUTKOIH, IO €ro MHEHHUIO, TOJDKEH OBUT PEIIUTh ATy
po0isieMy, CTaB, CKaXeM TaK, HaJl TOCY/IapCTBEHHbIM yrpaBieHueM. Ho, noxkanyi, u 3Ta KOHIENIHsI BIIOJIHE
YTOIIMYHA IO TOM MPUYMHE, YTO KOHTPOJIb HA OCHOBE JI0BepHUs 0€3 AOMOJHUTENbHBIX OrpaHUYeHUH (MHCTHU-
TYTOB) MO>KET OTEHIIMAIBHO UCIIOPTUTH OLIEHKY CTOUMOCTH 4ero-a1bo kak TakoByto. [Ipouecc xe Hakomie-
HUS IEHHOCTH LU(POBBIX MOHET cucTeMbl Bitcoin (duepe3 mpoueaypy Tak Ha3biBaeMoro maiiHuHra [Bandelj,
Wherry, Zelizer 2017: 219]) mioxo cormnacyercs ¢ uaeeir 00eCiieHUBAaHUS BaTIOTHI.

Kuwnra, xoHeuHo, He JMIIeHa HegocTaTkoB. CaMblii BaXKHBIM M3 HUX CBS3aH C MOJENBI0 00beNHMHEHMS IIaB
B MoHorpaduu. [IpencrapieHnbple MITh Pa3AeiioB, UJIN YacTeH, BBHIIIAAAT B OOJBIICH CTEEHH Kak 000Co-
OJIEHHBIEC UCTOPUH OJHOM TEMBI, OTYETO HECKOIBKO TEPSETCS 1ETOCTHOCTh KapTUHBI. Bjo0aBok kHHra ObLia
HalMcaHa B TOT MOMEHT, KOTJIla HEKOTOpble (POPMBI JCHET MpeTepriesin KOpeHHbIe n3MeHeHus. Hampumep,

103


http://www.ecsoc.hse.ru

Oxonomuueckas cormosiorusi. T. 21. Ne 5. Hosi6ps 2020 www.ecsoc.hse.ru

B HACTOAIIEE BPEMsI KPUITOBAIIOTHI MEPECTANN ObITh OOBEKTOM MOBBIIIEHHOIO BHUMAaHUS IOCIE Mepuoaa
CTPYKTYPHBIX MaJEHUI B CTOUMOCTHU (LIEHHOCTH) JIEKTPOHHON MOHETHI Bitcoin u ero ananoros [Lawrence,
Mudge 2019], a 6aHKOBCKHE KapThl CTaJIl aKTUBHO JOMUHHPOBATh BO MHOTHX CTpaHax, B ToM uucie B Poc-
cuu. [[is Hac HEKOTOPHIM Pa304apoOBaHHEM CTAJIO TO, YTO B KOHTEKCTE pa3roBopa 00 SMOIUSAX U MOJAEISAX
paloHaJIbHBIX PEIIeHUI He MPOBEIeHa HUKaKas Mapaljiellb C «HaCTPOCHUIMmW» (sentiments), xots H. ban-
JieJIb BO BTOPOH IIaB€ YIOMHUHAET HEKOTOPbIE MO3MIMK MOBEACHYECKON SKOHOMHUKH M OTYACTH paboTaeT C
KOoHIIenTyallbHOU cxeMor Kannemana u TBepcku, a Takxke Tanepa. Uurarento peKOMEHIYeTCsl JOTOTHUTEIb-
HO nopa0oTaTh ¢ MapaJurMoi INCUX0JIOrHYecKOl FKOHOMHUKH (M3yuuB, K npumepy, padoty I. Kaccapmxksana
[Kassarjian 1982] nmu6o JI. Kannemana [Kahneman 2003]) u nmpoananu3upoBarh IpUPOIY MOTPEOUTETHCKIX
HACTPOEHUH (consumer sentiments) B KOHTEKCTE YCIOBHOW 3aBUCUMOCTH MEX]Y BIEYATIICHUSMHU JIIOAEH OT
HSKOHOMHUYECKOW CUTyallMd U aKTUBHOCTH 000pOTa JACHEKHBIX Macc Ha MOTpeOuTeNbCcKoM pbiHke [Malgarini,
Margani 2007]. Cy1ecTByeT SMIMPUUECKOE CBUAETENBCTBO B MOJIb3Y TOTO, YTO UMEHHO MOTPEOUTENBCKUE
HACTPOEHHUS MOTYT CIYXKHTb JIyYLIMM CUTHAJIOM K MHTEHCUBHOCTU IIUPKYJISIMUA BO30OHOBIIAEMBIX KPEAUT-
HBIX JieHeT B (punaHcoBoM cektope [Lamdin 2008], yro nmumnuit pa3 nonkpemisetr uaen Kappyrepca o npu-
poze KpenuTa B 11eJ0M. BC€ 3T0 MOMOXKET JIydllle NOHATH NPUHIUIIBI, 3aJI0)KEHHBIE B IEPBOM YaCTU KHUTH U
e€ TpEX IaBax.

HaHHyIO KHUTY MOXHO ITIOPCKOMCHAOBATHL BCCM, KTO KCJIAaCT pa306paTbcsI B CI[I/IHOI>’I CUCTCMC KOOpAWHAT, CBA-
3aHHOMU C ACHbI'aMH, U CTOAIIUMU 34 HUMU COOHUAJIBHBIM, KYJIBTYPHBIM U S9KOHOMHUYCCKHUM MHCTUTYTaAMU.
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KOH®EPEHUMU

XXII Anpenbckasa mexayHapoaHasa HayyYyHas
KoHhpepeHUUsa no npobnemam pa3BuUTUs
akoHoMuku u obwectea (AMHK)

13-23 anpeas 2021 r.

XXII Ampenbckasi MeXIyHapoaHas HayyHas KOH(pEpeHIHs Mo mpobieMaM pa3BUTHsS 3KOHOMHMKH M 00Ile-
CTBa, NpoBoauMas HallmoHalIbHBIM MCCIIEA0BAaTEILCKUM YHUBEPCUTETOM «BpIcIas mIkona 3KOHOMUKHW», CO-
croutcs 13-23 anpens 2021 r. [Ipencenarens IIporpaMmmuoro komuteta AMHK — HayuHBbIl pyKOBOIUTEIND
HUWY BUID npodeccop E. I. Acun.

Kongepenius mocesimeHa MHUPOKOMY KPYTy aKTyaJbHBIX HMpoOIeM 3KOHOMHUYECKOTO M COLMAJIBHOTO Pa3-
BUTHUS cTpaHbl. OCHOBHYIO yacTh BbicTyIuleHHi Ha AMHK cocraBnsiorT HayuHble AOKJIaAbl POCCUMCKUX U
3apyOeXHbIX YUEHBIX. BaxkHON 4acThio mporpamMmbl KOHQEPEHLIUN SBISIOTCS CIIELUAIbHBIE MEPOIPUITHS,
KOTOPBIE TIPOBOAATCS B (popMare IIeHapHBIX 3aceIaHui U KPYIIIBIX CTOJIOB C ydacTheM wWieHoB [IpaBurens-
ctBa Poccuiickoit denepaiuu, rocyaapCcTBEHHBIX JeATENEH, IpeAcTaBUTENe OM3Heca, pOCCUIICKUX U 3apy-
OEKHBIX IKCIIEPTOB.

B crnoxuBmuxcs snupeMuonorndeckux yciaoBusix XXI Amnpernbckas KoH(epeHIHs mpoluia B pacrpese-
n€HHOM (hopMaTe, YTO O3HAYAJIO COBMEIIEHUE PA3IUYHBIX (OPM MPOBEAEHUS U Oojee ATUTENIbHbIE CPOKU
nposenenus. [Ipuém 3asBok Ha XXII AMHK Obut otkpeiT 21 centsops 2020 r. [nanupyercs, uTto KoHpe-
pennus npoinér 13-23 anpens 2021 1. B cmemanHoM ¢opmare U 0OObSIUHUT KaK OHJIAWH-, TaK M o(IaiiH-
MEpONPUSATHSL.

Kak u B nponutom rony, ITporpaMMHbIif KOMUTET OOBSIBIIT O KOHKYpPCE 3asBOK Ha MOJIEPIKKY YUaCTHUS B KOH-
(bepeHIHY MOJIOABIX UCClIeoBaTeIel u3 By30B poccuiickux pernoHoB U Cankr-IlerepOypra. [Ipurnamaem k

Y4aCTUIO MOJIOABIX y‘léHHX!

Amnpernbckast MeXIyHapOIHas HayyHasi KOH(epeHLMs B O4epeIHON pa3 OTKPHIBAET CBOM JIBEPH IS aKaIeMU-
YeCKOTro U 3KCIEpTHOro coobiectBa. byaem paasl Buaets Bac Ha npocTpancTBe Anpenbki!

Mopsaok nogaumn 3asiBOK Ha yyacTue B KOHpepeHLnm

Ipebosanus: Noxknan, 3asBisgeMblil Ha KOH()EPEHIUIO, JOHKEH CONIEp)KaTh Pe3yibTaTbl OPUTHHAIBHOIO Ha-
YYHOT'O UCCIICO0BAHNS, BBIIIOJIHCHHOTO C UCIIOJIB30BAHUEM COBpeMeHHOﬁ HCCJIGI[OB&TCJIBCKOP'I METOOOJIOTHH.
[TporpamMma cexuuii ¥ KpymiblX CTOJIOB (POPMHUPYETCS C yUETOM IPUHATHIX JOKJIAJOB.

Pabouue sa3viku: pycCKuil U aHTITUACKUH.

IIpooondcumenvrocms GblCMynIeHUIL:

— mpe3eHTauus Jokiaaaa Ha ceccuu: 15-20 MUHYT;
— BBICTYIUIEHHE B PAMKaX KPYIJIBIX CTOJIOB: 5—7 MUHYT.
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Pecucmpayuonnwiii e3noc: napopmanus o0 oruiate ydacTus B KOH(pepeHIHu (pa3Mep perucTpamroOHHbBIX
B3HOCOB, TIOPSIJIOK M CPOKH OIJIAThI) pa3MmelieHa Ha caitte: https://conf.hse.ru/2021/fees#pagetop

Cpoxu nooauu 3as160K:

— 3asBKy Ha BBICTYIUICHHE B Ka4eCTBE OKJIAAUMKA HA CECCUU CIEQyeT MojaBaTh OHJaiiH 21 ceHTs0-
pst — 16 Hos6pst 2020 1. yepe3 cuctemy peructparuu HUY BIID http://conf.hse.ru/

— K 3asBKe€ JIOJDKHA OBITh MPUJIOKEHA pa3BEPHYTAss aHHOTAIIHS TIPEIITOJIaraeMOT0 BRICTYTUICHHS Ha PyC-
CKOM (ISl PYCCKOSI3bIYHBIX YUYACTHUKOB) M aHIIIMKACKOM (JIJIs1 BCEX YYaCTHUKOB) SI3bIKaxX B popmare
Word ninu RTF o0péMoM HE MEHEe OJJHOM, HO He 0oJiee TPEX MAIIMHOMUCHBIX CTPAHUIL KaXK1asl, ye-
pe3 1,5 nuntepnana (2000-7000 3nakoB ¢ npoOenamu). B aHHOTannm He06Xx0MMO YETKO CHOPMYITH-
pOBaTh CIEAYIOLINE ACIIEKThI: paccMaTpuBaeMas mpodIemMa; UCTIOIb3yeMbIi MOIX0/ K e€ PEIICHHUI0
(B 4aCTHOCTH, €CTh JIM MOJIENIb, HA KOTOPO OCHOBAH aHAJN3); OCHOBHBIE TIOJTYUYEHHBIE PE3yIbTaThI.
Crnenyer yka3aTh, B YeM OCHOBHasi HOBU3HA MPEJCTABICHHBIX PE3YJIbTaTOB MO0 CPABHEHHUIO C paHEe
OIMyOJTMKOBaHHBIMH. 3asiBKU, HE COOTBETCTBYIOIINE YKa3aHHBIM TpeOOBaHUAM, HEe OyIyT paccMaTpu-
BaThCH;

— 3asBKM Ha y4acTHe B KoOH(epeHIuH 0e3 JOoKIa1a MPUHUMAIOTCS TaKkKe OHaifH 1o 22 mapta 2021 ;

— TpyIIa aBTOPOB, KAXK/IBI 3 KOTOPBIX 3aPETUCTPHUPOBAH B CUCTEME KOH(EPEHIINN, MOKET COOOIINUTh
B [IporpaMMHBIIl KOMUTET O CBOEM JKEJIAHUHM OPTaHM30BaTh KOJUIEKTHBHYIO ceccuto. Jlist aToro He-
o0xomumo 10 16 Hoa6pst 2020 r. 3anonHUTh HopMy, pa3MEIIEHHYIO Ha caiiTe KOH(pepeHIUH.

OnuH aBTOp MOXKET IPEICTaBUTh Ha KOH(GEPESHIIMU OJWH JTUYHBIA JOKJIA U HE Oojiee IByX JTOKJIAJ0B B CO-
aBTOpCTBE. B pamkax oTaenbHOi ceccuu He TOJKHO OBITh Ooiee ABYX JOKIIAI0B, IPEICTABICHHBIX OT OJTHOM
opranuzanu. [IpomomkurensHocTh ceccun — 1,5 yaca. [Ipeayioxkennst mo GopMUpPOBaHHUIO CECCHIT paccMa-
TpuBatoTcs [IporpaMMHBIM KOMUTETOM Ha dTame SKCHEPTU3bI 3asBOK U (POPMUPOBAHUS MPOTrpaMMbl KOH(e-
PEHITUH.

Pemenue IIporpaMMHOro KOMUTETa O BKIIOYEHHUHU JIOKJIAI0B B IPOrpaMMy KOH(pepeHIuH OyeT IpUHATO 10
27 ssuBapst 2021 1. Ha OCHOBAHUM YKCIEPTHU3BI C IPUBJICYCHUEM HE3aBUCUMBIX SKCIIEPTOB, ITOCIIE Yero Ha cai-
Te KoH(pepeHIMU OyaeT onyOIMKoBaHa IpeIBapuTesIbHas BEPCHsI TPOrpaMMbl KOH(PEPEHIIHUH.

o 1 ¢pespans 2021 1. 6ynet 00bsiBIEHO 0 popMaTe KOH(DEPEHIUH: OHJIAH, O(JIaiiH WM CMEIIaHHbIH.

Jlo 10 ¢eBpans 2021 1. aBTOpHI AOKJIAIO0B, BKIIOYEHHBIX B MPEABAPUTEIBHYIO MIPOrpaMMy KOH(epeHInH,
JIOJKHBI IOATBEPAUTH CBOE YUacTHE B IMYHOM KaOMHETE CUCTEMBI PETUCTpaLuu. B ciyyae oTcyTcTBUS MO~
TBEPKJIEHUS JTOKJIAAbl OyAyT MCKIIIOYEHBI U3 IMPOrpaMMbl. ABTOPHI JOKJIAJ0B, BKIIOUEHHBIX B MPOrpPaMMy
koH(epeHuy, ToMkHBI 10 12 Mapra 2021 1. mpeAcTaBUTh CIAiIbI MPE3CHTAINN HA AaHTIIMHACKOM SI3BIKE.
Jlokiazipl, BKIIOUEHHBIE B POrpaMMy KOH(EPEHIIMH, MOCIe JOMOJIHUTEIBHOIO PELEH3UPOBAaHUs U PaccMo-
TPEHUS pPeJaKUUsIMU MOTYT ObITh NPUHATHI K IMyOIMKAllMKU B BEAYIIHE POCCUMCKHE HAayuHbIE >KypHaJbl 110
HSKOHOMHMKE, COLIMOJIOTMH, MEHEKMEHTY, TOCYJapCTBEHHOMY YIIPaBJICHUIO, KOTOPbIE HHIEKCUPYIOTCS Scopus
u (unm) Web of Science, Bxoasr B criucok BAK.

OpraHu3aliOHHBIN KOMUTET KOH(PEPESHITTH

Email: interconf@hse.ru
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Abstract

The article introduces discussions of sociocultural post-material practices that are
connected with downshifting and with efforts to thrive in the shadow of dominat-
ing forms in contemporary societies. The author extends her conceptual frame-
work beyond ecology, sociology, and the politics of sustainable lifestyles and
draws from Anthony Giddens’s “reflexive project of the self.” The introduced
notion of “experiencing downshift” is understood as the reflexive experience
by those individuals, who reshape their lives to reflect its “authentic” meaning,
which is connected to the resignation from high material living standards. The
article offers the concept of identity as central rather than peripheral to down-
shifting research.

Following a longitudinal panel study on the processes of far-reaching and radi-
cal changes in the lifestyles of 31 downshifters, five areas were examined: mo-
tives for the change, the character of the change, reactions of others, balance of
benefits and losses, and decision consistency. Findings suggest that the contested
meaning of (material) life success leads to the reframing of value priorities and
the reconstruction of personal and social identities. Ideals of downshift move
away from productive efforts and consumption-based identities toward practices
of being reflective, self-aware, and fostering well-being, which is variously char-
acterized by harmony, pleasure, and creativity. Most of them are not unique to
downshifting, but this is not (as I have emphasized) a limitation but simply a
chance for the movement to get out of the frame of a politicized, radicalized cri-
tique of capitalist growth society and make consumers appreciate that what they
already do could be potentially supportive of downshift transformation.

Keywords: downshifting; lifestyle; sustainability; post-material practices; Cen-
tral and Eastern European Countries; semi-structured interview technique.

The Phenomenon of Downshifting: A Theoretical Background

Modern societies are undergoing social changes that have been described as a
post-modern breakthrough. It has also been referred to as uncertain “late mo-
dernity” [Giddens 1991], risky “second modernity” [Beck, Grande 2010], or a
“liquid modernity” [Bauman 2000]. The following processes are encompassed
by globalization, migration, information revolution, a growing scale of multicul-
turalism as well as changes of the new institutional and normative order follow-
ing them. The change is also expressed in the emerging innovative social post-
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material practices in response to hyper consumption, and the stress, overtime, and psychological expense that
may accompany it. Recycling, reusing [Shaw, Newholm 2002], redistributing, and re-localizing are typical
keywords used to describe this process. Other words include de-materializing (less use of raw materials and
energy) and slowing-down (quiet low-paid work, flexible schedule, self-development, conviviality, communi-
ties).

For several decades, the degrowth movement (downshifting is one of its practical manifestations) has been
considered as a “sociopolitical framework” reflecting conflicts between globalization or centrality and local-
ism or tradition, utilitarianism and idealism, and technology and nature. It has called for the equitable redistri-
bution of wealth and the deepening of democracy [Demaria et al. 2013]. However, in the last decade, degrowth
has been emerging as a frame for a re-politicized and a re-radicalized critique of capitalist growth society
by proposing multi-scalar transformations beyond capitalism [Asara et al. 2015]. It endorses new forms of
producing, such as eco-communities and cooperatives and new forms of living. In short, degrowth is a frame
connecting multiple lines of thoughts and strategies by inviting proposals for a desired social future motivated
by social justice and democracy, but also by the meaning of life, well-being, anti-utilitarianism, and respect
for nature and its intrinsic value [Demaria et al. 2013].

Whereas the literature on downshifting has grown considerably, there are questions about how the transforma-
tion can be achieved. To contribute to this debate, I will first and foremost study the individual agents taking
part in downshifting change in the innovative post-material practices in response to hyper consumption and
the stress, overtime work, and psychological expense that may accompany them. In sociological literature,
these practices are also designated by the term “voluntary simplicity,” “simple living,” and “slow life. ”

With reference to Anthony Giddens’s “reflexive project of the self,” this article stresses the importance of the
identity concept. Self-identity is thus no longer seen as something that is given but appears as something “that
has to be routinely created and sustained in the reflexive activities of the individual” [Giddens 1991: 52]. So-
ciety and the self are both “in flux, ” which is why Giddens writes that “the altered self has to be explored and
constructed as part of a reflexive process of connecting personal and social change” [Giddens 1991: 33]. This
is at least partly in order to respond to the anxieties raised by rapid social change. The reference points for the
construction of the self have to be set “from the inside,” that is, “in terms of how the individual constructs/
reconstructs his or her life story” [Giddens 1991: 80]. As Giddens explains, the “first loyalty” of the individual
becomes a loyalty to himself [Giddens 1991]. The morality underpinning this is a morality of authenticity, that
is, being true to oneself, which plays an important part in self-actualization. As Giddens writes: ,,In so far as
it is dominated by the core perspectives of modernity, the project of the self remains one of control, guided
only by morality of “authenticity” [Giddens 1991: 225]. By stressing the importance of the identity project,
this article offers the concept of identity formation as central rather than peripheral to the development of the
downshifting phenomenon.

As a non-conformist attitude, resistance to materialism and relatively high consumer expenditures is not easy
to adopt and can often be emotionally and financially costly [Cherrier, Murray 2007]. Furthermore, extensive
unbound consumption provides comfort, satisfies physical needs, and ultimately contributes to the construction
of one’s self and the communication of the self to others [Ewen 1988]. The increasing diversity of products to
choose from facilitates self-expression and creativity [Holt 2002]. Hence, a key question that this article seeks
to explain is as follows: Why do some people resist the dominant culture that sustains an economy based on
increasing consumer spending?

By looking at degrowth as more than a theoretical debate and as a “frame constituted by a large array of con-

cerns, goals, strategies and actions” [Demaria et al. 2013], my aim is to capture the ways in which degrowth
is materialized and practiced. I will investigate downshifting from a subjective perspective, which considers
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practitioners, their activities, and the importance of reflexivity in shaping human actions. Giddens’ [1991]
concept of reflexivity has been focused on green identities and lifestyles, everyday practices, and activism.
In studying social responses to climate change, Davidson (2012) focuses on “meta-reflexives,” which appear
engaged and resourceful. These individuals spend “a great deal of energy on inner dialogue” [Davidson 2012:
620], are value oriented, and tend towards activism. Other studies examine the process of lifestyle change as
one of moral identity formation [Lorenzen 2012]. It is essential to emphasise that the notion of reflexivity is
not only an inner process. Reflexive awareness is in fact a culturally embedded process [Dawson 2012: 310].
Behavioral practices must be understood as socially embedded and the elements of social practice (e. g., cloth-
ing, housing, food, and travel), rather than the individual as a relatively isolated entity, should be at the core of
the analysis [Hargreaves 2011].

I propose the notion of “experiencing downshift,” which can be understood as reflexive experiences by those
individuals that re-shape their lives to reflect that which fits with their ‘authentic’ meaning of their life, some-
thing often linked to resignation from high material living standards. In this context, my paper answers the
following questions: What does it mean to “experience downshift”? What are the practices of “experiencing
downshift”? The spread of such lifestyles are highly topical for Western countries!'. Are they also significant
for Central and Eastern European Countries (CEEc), such as Poland, the Czech Republic, and Slovakia? What
is certain is that this perspective on downshift remains underdeveloped in CEEc: the “second-class” countries
(as they are sometimes referred to) still trying to “get closer”? to Western European economies.

The Social Context: Poland, the Czech Republic, Slovakia

In 1989, CEEc embraced free market capitalism with great hope and optimism. The new system promised a
kind of return to integration and wealth. The fall of Moscow rule, reviving the desire to restore the values of
democracy and the market economy, brought the policy markets of Poland, the Czech Republic, and Slovakia
together. In January 1990, the Czechoslovakian President, Vaclav Havel, addressed the Polish parliament and
urged the states to coordinate their efforts to “return to Europe” [Polackova 1994: 117]. Along with the free
market, it has become perhaps the most visible feature of global unity, a dominant axis for peace and prosperity.
Inflected in all cases, the concept of “democracy” or “free market” became values that did not require justifica-
tion: They were to demonstrate the moral superiority of Anglo-American capitalism over all other regimes.

The goal was to maintain a management system capable of keeping a high level of profit, raise a work efficien-
cy, and secure a variety of capital accumulation opportunities. This attracted high social costs® [Aage 1992:
114-127; Griffith-Jones 1992: 92—-100]. As Joseph Stiglitz argued, “big-bang,” or rapid and deep reforms,
greatly harmed the social fabric and should give way to a more gradual liberalization that would ease the
pain of transition [Stiglitz 1999]. It was Poland and Czechoslovakia (later the Czech Republic and Slovakia)
that were grouped as rapid reformers, and they remain leading achievers to this day [Havrylyshyn, Meng,
Tupy 2016].

Nearly 23% of Australians have voluntarily abandoned high-paid, but highly absorbing jobs. However, the greatest downshift-
ing is taking place in the USA today. It is estimated that over 30% of Americans have already been «doing somethingy in this
direction. In Europe, this trend attracted 26% of English people, 20% of Germans, and 17% of the French. See: [Eckersley 2006;
Parkins, Craig 2006].

The level of GDP per capita is being discussed here. In Poland, a slight increase in GDP per capita was observed: from 67% of
the EU average in 2014 to 70% in 2017. The Czechs are also catching up quickly with Western countries: GDP per capita in real
terms is 89% that of the EU average and is already approaching the level of inhabitants of Spain and Italy. In Slovakia, it is at
77%. Source: Eurostat.

The economic and political reform package, one of the fastest adopted acts in the history of CEEc, allowed for mass layoffs and
introduced the concept of unemployment. Unprofitable state-owned enterprises began to collapse, which resulted in unemploy-
ment rates several dozen percent high.
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In time, the exhaustion of modernization enthusiasm became more and more apparent*. After the period of
“relishing capitalism,” the letdowns and unfulfilled promises of prosperity began to appear. The governments
of America and Western Europe ceased to generate passionate support, and everyday life failed to live up to
expectations. In 1996, Peter Murrell noted the increased poverty in transition countries [Murrell 1996].

Societies that have experienced socialist scarcity over the years have accepted the social order, which un-
doubtedly rewarded material success>. In addition, the socioeconomic situation of CEEc is still defined by the
lower standards of living, working and pay conditions than that in Western Europe, by emigration to Western
countries, dependence on EU’s assistance, low investment rates, tolerance for activities in the “gray market,”
or running business semi-legally. This feature still determines the level and quality of life in CEEc.

Historically and culturally, Poland, the Czech Republic, and Slovakia have strong links. They belong to the
West Slavic group of languages and are considered the most sophisticated and highly industrialized of the
Slavic nations of East Central Europe [Medevec 1991: 451]. Their cultures share the same roots and determine
the same basic interest in independence and democracy. That is why these countries share many common ob-
jectives: deeper integration within Euro-Atlantic structures and support for democratization and transforma-
tion in the region. Since 2004, they also appear to be undergoing an identity crisis [Kaczynski 2010: 84] that
forces them to ask questions such as the following: Who are we? Did we choose the right path?

Therefore, what does the downshift movement in countries with a rich history of dependence and rebellion
(Poland), but the rebellion against life controlled by a socialist, not a capitalist state, look like? In countries
where a rich, better world was longed for, its offer was eagerly accepted and implemented as soon as possible.
For what reason do some Poles, Czechs, and Slovaks decide to give up the pursuit of material prosperity and
aspiration today?

Research Methodology

I have not analyzed the traditional narratives of environmental activism but have focused instead on very
personal changes in behavior and attitudes. I interviewed people who have achieved professional success and
had the opportunity to be promoted but who decided to change their priorities. They live on interest from ac-
cumulated savings or started their own business in fields related to their interests and passions. Most often,
they moved out of big cities (e. g., Warsaw, Gdansk, Wroclaw, Prague, Ostrava, Bratislava, and Koszyce).
Individuals for whom the change was far-reaching and radical were sought for this study:

— having experienced self-imposed resignation from a level of income that was well above the average
and that is now currently below it and had not been dismissed.

— changes in the workplace (and not just a reduction in their hours) or lack of employment, which re-
sulted in the resignation from a senior position.

— combining a new job with interests and passions, which had not happened before.

It is necessary to look back at these decisions and describe the motives for the change. If and how difficult this
decision was and what hindered its implementation? What does it mean to “experience downshift”? What are

4 In 2008, economic forecasts revealed a profound pessimism: Polish (31%), Slovakian (40%) and Czech citizens (46%) believed

that the economic situation in their country would deteriorate over the following months; see: OECD Report “Public opinion in
the European Union” [OECD Report 2008: 95].

> In the EU, only Greeks (41.6%) and Bulgarians (40.6%) worked more than Poles (40.2%), Czechs (40.1%), and Slovaks
(40.1%); see: OECD Report «Hours Worked» : [OECD Report 2019].
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the practices of “experiencing downshift”? What is the current life of downshifters when they have to manage
a much lower budget than before? Lastly and above all, do they regret this decision? Did they return to their
previous lifestyles when the opportunity arose?

Interviews focused on five main issues:

— Motives for the change: Why did they decide to quit their jobs? What was their previous job? Or What
type of job did they previously have? What was unacceptable in the previous job?

— The character of its change: What did the change consist of in specifically? What did they have to face
first? How did the schedule of their everyday chores, duties, responsibilities, consumption and ways
of spending their free time change?

— Reactions of other people: How did other people react to the change? Were any of these reactions
extremely surprising: negative or positive?

— General reflections. Balance of benefits and losses: What were the first impressions after implement-
ing this decision? What seemed completely different? Easy or difficult? In retrospect, would you do
the same today, and why?

— Decision consistency: Did you return to your previous lifestyle? If yes, what were the reasons?

The most important criterion used for the selection of the Czech Republic, Poland, and Slovakia was the
highest transition score (described in the previous section), which was probably historically and culturally
conditioned.

The study of downshifting is quite complicated by the fact that its few representatives are in different and
sometimes distant places and also because of the vagueness of this concept. Difficulties also arise from other
sources. First, downshifting is a dynamic process in which it is often difficult to clearly determine its begin-
ning. The decisions often relate to “extended in time” sequences of certain activities that are related to pos-
sible relocations, taking up a new job, postponing dates of termination or delaying employment, or specific
“transitional states” (e. g., tourist travel after leaving work and difficulties with starting the new one). Thus, in
eight cases, it was only possible to study certain stages of the process.

Czech and Slovak second degree students staying in Poland under the international Erasmus exchange were
involved in conducting the interviews. The author of the research conducted interviews with Polish intervie-
wees. In five cases, face-to-face interviews were conducted. In other cases, they were conducted by means of
Skype, Facebook Messenger, and WhatsApp. The first eight people were reached through the forums forsal.
pl, GoldenLine.pl (Poland), facebook.com/rustnerust (Czech Republic), and www.wolf.sk (Slovakia), where
downshifting was discussed. Then, using the so called snowball method, more people with similar experi-
ences were engaged. First, the contacted interviewees were asked to name acquaintances, who were then ap-
proached, interviewed, and asked for additional names. In this way, a sufficient number of subjects could be
obtained to provide the study adequate credibility.

The disadvantage of this method was, of course, the lack of randomness, the unrepresentativeness of the
sample, and the fact that the participants included people who knew them well. Therefore, the subjects may
have similar characteristics, constituting a fairly homogeneous subgroup from the entire population. Efforts
were made to make the group of 38 participants as diverse as possible in terms of age (29-52 years), gender,
and the nature of reported facts and experiences. However, the subsamples from three countries were the same
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in terms of sociodemographic characteristics and the professions of the respondents. All the surveyed partici-
pants met the above criteria, and most of them were individuals who “were high achievers in notable corpora-
tions.” The study was conducted in May and June 2015 and was repeated with 31 people from this group in
June, August, and September 2019. Their characteristics are given in Tables 1-5.

Table 1

The nature of Previous Work: Type of Enterprise And Positions Held

Type of Enterprise or Institution

Previous Professions

International corporations

Domestic enterprises/culture, me-
dia institutions

Sales representative (4)*, marketing manager (3), project

manager (3), project assistant (3), system architect (IT specialist) (2),
programmer (2), event organization specialist (2), HR manager (2),
regional team coordinator (1), IT consultant (1), network
administrator (1), web-developer (1), office manager (1), chief
information officer (1), sales executive (1), resource optimization
team coordinator (1), data base administrator (1), onsite

coordinator (1)

Marketing and PR director (2), backstage employee (1), journalist (1),
PR specialist (1), head of the acoustic workshop (1), dentist (1)

* Number of respondents given in brackets.

Table 2

Non-Profitable Work/Activity after Resignation From High-Paid Position. 2015

Type of Enterprise or Institution

Work/Activity

Own business

National enterprises/institutions

Miscellaneous

IT company (3)*, agro-tourism activity (3), farming (3), online

store (2), restaurant (2), hairdresser (2), massage room (1), well-

ness (1), blogging (2), travel agencies (1), implementation of personal
development workshops (1), family advertising company (1), con-
sulting (1), art and craft workshop (1), services: recreation (climb-
ing) (1), confectionery (1), interior design (1)

Musician (2), teacher (1), dentist at a local clinic (1), distributor of
interior items (1)

Travel (3), care for children and home (3)

* Number of respondents given in brackets.

Table 3
Work/Activity in 2019

Continuation of Downshifting

Return to Previous Lifestyle

IT company (2)*, hairdresser (2), farming (2), restaurant (2), recreational ~ Sales representative (2),
and cultural services (2), agro-tourism activities (2), online store (1), Pprogrammer (1),
massage room (1), cosmetics (1), blogging (1), advertising company (1),  project manager (1),

art and craft workshop (1)

IT consultant (1), web-

Musician (1), teacher (1), dentist at a local clinic (1) developer (1)
Childcare and taking care of the house (4)

* Number of respondents given in brackets.
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Table 4
Place of Residence*
Before 2015 2015 2019
Large cities and suburbs (33)™ Large cities and suburbs (10) Large cities and suburbs (14)
Medium-sized cities (5) Medium-sized cities (8) Medium-sized cities (5)
Small towns (9) Small towns (5)
Country (11) Country (7)

* Small towns — population below 20 thousand inhabitants; medium-sized cities — 20—100 thousand; large cities — 100 thousand
and more.
** Number of respondents given in brackets.

Table 5
Nationality — Number of Respondents
Nationality = The Decision to Downsfifting  Continuation of Down- Return to the Previous
(2015) shifting (2019) Lifestyle (2019)
Czechs 13 9 1
Poles 14 9 3
Slovaks 11 7 2

In the case of researching individuals who are difficult to access and when trying to construct the most com-
plete and detailed picture of motivation, the semi-structured interview technique are considered the most opti-
mal. Such interviews allowed coverage of specific questions prepared in advance (see above). Conversations
were audio recorded. Data analysis and interpretation was done using tools of grounded theory and content
analysis. The first step of structuring data or tentative coding, a central process in grounded theory, took place
after 10 interviews. I gave components of this data different “labels” [Bryman 2008: 542] and developed four
preliminary headings that grouped motives and practices of “experiencing downshift. ” These four labels be-
came themes for further analysis using a «thematic framework [which] is used to classify and organize data
according to key themes” [Ritchie, Spencer, O’Connor 2003: 220]. This operationalized framework included
all sources of data (main threads of the all interviews) on one axis and the four labels or key themes on the
other axis. By filling in the framework, I obtained a general idea of the data, which led me to identify patterns
and develop empirically grounded emergent categories [Williams 2012].

Is it possible that downshifting triggers certain social phenomena, be the spiritus movens of the emerging new
reality, gradual transformation of the system? The practices are demanding, referring to individual attitudes
which are scarce but creative, engaged, and brave, requiring self-discipline and sacrifice. Might they have a
key role in transforming the material-economic dimension of individual and collective life? Perhaps it will
turn out to be another fashionable, self-tracking practice that glorifies self-realization.

Is it possible that downshifting triggers certain social phenomena, be the spiritus movens of the emerging new
reality, gradual transformation of the system?

Analysis of the Downshifting Phenomenon

Motives for a Change — Casting off “Golden Shackles”

Several main motives for changing lifestyle from the statements of the participants emerged. They can be
ordered from those which were most often mentioned to individual cases. In the discourse of Czech down-

shifters, personal development and the desire to derive more satisfaction from life stood out. In the case of
Slovaks and Poles, it was mainly frustration related to the nature of work in a corporation. People absorbed by
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the problem of occupational burnout, fatigue, and conflicts of value in the spheres of an employer’s interests
and their own beliefs resigned from the absorbing career. They stopped agreeing to such large disparities in the
time devoted to professional work and private life, especially family life, as well as to corporate conformity.
They also sought stability and professional independence while anticipating problems related to it. Mostly,
they were not certain of the decision.

Twenty-two participants indicated reasons similar to what one interviewee referred to as “the corporate work
regime. ” It concerned constant pressure, a too fast work pace (“continuous and needless exertion of pres-
sure”), ever increasing requirements, the need to give up one’s own needs for the benefit of the employer’s
interests, and the stress that goes with it. Such work “causes mental fatigue,” and “stretches nerves/toughness
to the limit. ”

The following represent the comments of the interviewees:

My boss slept in the company. He was really cool. He impressed me with knowledge, commitment,
ingenuity, but others also had to work 14 hours a day and sleep like he did at work (1 6)°.

1 felt that I was reaching my limits, that I was becoming a wreck of a man <...> Initially, I thought
that the problem was this particular corp, so I changed it to a different one — always with the same
or better salary. But it was the same everywhere (1 12).

1 often stayed until midnight, the next day I was in the office at 8§ am. And I was still deluding myself,
because my boss kept saying like a mantra that he didnt saddle me with working hours, I'm free
when [ finish my work. At first [ believed in this ‘task system’<...> but I found out that ,, task” means
working from 8am to 8Spm. On weekends you also had to be task-oriented when you were responsible
for nearly 20 branches throughout Poland. In this business most activity was happening on Satur-
days and Sundays. Then you get a promotion and try even harder. They praise you, pat you on the
back, and everything seems to go in the right direction. But imagine that your phone rings non-stop
for 12 hours a day, laptop signals emails non-stop. And not for days, but for months or even years (1

32).

With this type of work, cumulative stress, and insufficient rest, psychosomatic disorders soon followed. The
interviewees repeatedly pointed to “warning signals” sent by the body:

1 hit the emergency room four or five times with my blood pressure exceeding all norms. My body
signaled, screamed and I didn 't want to listen. Or I kept telling myself: later, later, there will be time
to rest (1 18).

There were no boundaries between private life and the company according to most of the respondents. They
had to be devoted to working almost completely, which initially gave them satisfaction and a sense of security
and comfort due to the above average earnings and various types of profits:

The work itself was more and more stressful, but the earnings completely compensated me with work-
related inconveniences (1 22).

However, after a few to several years, the conflict between parental and professional roles intensified. In par-
ticular, women pointed to the need for constant and stressful maneuvering between professional and family
requirements. It was a life of constant guilt, neglecting one or more duties. Women emphasized that working
6

Sociodemographic characteristics of the respondents were described in the ANNEX.
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in a corporation was incompatible with raising children. It was crucial to them, but in order to devote as much
time as necessary to it, they had to neglect their family responsibilities. They still made what they viewed as
bad choices in deciding what was “more urgent” at particular moments, and as it turned out most often lost
what they believe was “really” important:

My idea of quitting a full-time job in a corporation started when my son noticed that someone was do-
ing too much for me. Someone picked up my children from kindergarten, someone helped raise them.
1 didn t close the day. I didn't have time to think about shopping, dinner, and children. Somewhere |
missed it all (1 18).

I was neither a good mother, because I spend too little time with children, nor a good employee. I felt
that way. I couldn t get involved like I had before giving birth to children, and when I had to resign
from the integration trip once again, I had the impression that they were treating me like an outsider
and would soon leave me from work. My husbands role did not go well either, because when we fi-
nally got together we both collapsed from fatigue (1 34).

In its general sense, corporationism affects culture and identity and chokes the enjoyment of freedom of
thought, uniqueness of privacy, and the sense of self. Corporate and professional development proved too
unidirectional and restrictive. Participants argued for the importance of deconstructing currently present social
concepts, such as hierarchical, rigid, and corporate career models. They stressed the need for a “radical critique
of neoclassical economics,” such as hegemonic ideas in society, which had become ,,internalized structures”
(I 12) and argued for ,,constructing new alternatives” not only theoretically but also practically. They ceased
to be a ,,cog” in the ,,soulless machine” (I 27):

I love freedom and partnership, and this is impossible in a corporation. Someone always depends on
someone, is subject to someone and those constant masks of ‘smiling perfectionists’ (1 12).

The prize of success is too high. The corporation fuels you only in one way, in one direction. You have
to become a cog, you don t have time to think about things not related to your job <...> It takes away
spontaneity, openness, and reflectiveness. Everything goes faster and faster. You stop wondering why
and where. If such a reflection comes, you keep pushing it back, rationalizing that you will rest one
day, and now you can't. You are afraid of vacation, because then its difficult to drive those thoughts
away, and even harder to come back from this vacation (1 6).

My work was not related to people. Yes, I met them, but the most important were numbers, analyses,
estimations, and deadlines <...>How long can you be a slave in a soulless corporation? (1 12).

Here you have to have a very well-ordered life: get up at a specific time, no slips, sit at work until 5
pm or until 8 pm, 9 pm. Clothes - defined by a code, facial expression with a forced smile. I realized
that I could no longer fit into such a picture. I wasn t like that, neither neat, smiling nor hardworking

14).

After some time, full-time work and prestige ceased to be enough because the sense of such work completely
disappeared. One of the women ironically concluded that she could be a violinist and she became a sales vi-
sionary:

In the corporation I stopped dreaming. Show me at least one thing, except money that makes sense
in corporate work? (1 22).

120



Journal of Economic Sociology. Vol. 21. No 5. November 2020 www.ecsoc.hse.ru

The motives for a change sounded quite “therapeutic” on several occasions. Undertaking an increasing num-
ber of duties or workaholism (which was openly discussed) became a way to compensate for their deficits,
strive for respect, and meet others’ expectations:

I gave up the family tradition in the dentist profession. I have 5 years of practice in the profession
of a dentist, although I admit, I quit studying dentistry during the first year one hundred times. They
kept telling me that it was such a cool profession that I started thinking that it could bring me good
money. It brought money, but when I started working, dentistry turned out to be a stress volcano for
me. [ was sick when I went to work (1 7).

For as long as I can remember, I have been in the highest gear. At first, I gave birth to my daughter
quite early, but I did not want to interrupt my studies. Then another daughter — the same <...>I
graduated with the highest average. . . . At the highest gear, I had to be the best, and then all my col-
leagues in the corporation seemed somehow affected, so the race was deadly (1 18).

On the one hand, my parents were happy. They praised me, and on the other, they looked at me as if [
had been a freak. They were clearly expecting me to stay in the countryside and stop “daydreaming.”
1 still felt that I did not belong there. I felt different <...>I left the village, and my parents, sister and
brother kept saying that I would regret it, and come back with my tail between my legs. I worked hard
to prove them otherwise (1 34).

Another reason for resigning from work in a corporation was the desire to test one’s self in one’s own busi-
ness at work “on your own terms. ” Twelve people indicated that they wanted to “take matters into their own
hands” and work in an environment where there were no restrictions and where they could set conditions for
themselves outside corporate rules. Therefore, they began searching for opportunities for a different and more
balanced professional life. Furthermore, they even wanted to prove to these “inhuman corporations that you
can successfully run a business, have high sales, reckon with others, with a sense of responsibility for others”
(I 4). An effective motivator was also the desire to earn “on their own” the same amount of money as in a
corporation, while reducing work time, which after years of hard work with so much professional experience
was achievable in their opinion:

It took me years to get to this model. I now have the right experience. I know who to hit, how the
industry works (123).

We were constantly complaining about corporate heartlessness and other nuisances. We just felt it was really
the last moment to open our own business. If not now, then when? Who, if not us? (I 27).

There were also conflicts in the sphere of values. For example, in cases where the next advertising campaign
that the employee was to implement was cigarette promotion or when decisions regarding the dismissal of
several individuals had to be made:

<...> Which are difficult to perform and hit you for many months: I felt responsible for these people,

for losing their jobs often overnight. And it was called nicely: resource optimization. I dismissed
people who devoted themselves to the limit, so as not to lose this job <...> Nobody upstairs cared.
I explained that the crisis would have to pass sooner or later and they would not find such workers
anywhere. No, the numbers had to match there so that the summary always turned out to be a big
plus (15).

Most interviewees made the decision to resign from corporate work slowly. It was the result of a long process
of asking questions about life goals and one’s own place in the world’s order:
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My departure from the system has lasted since I realized my separateness as a person <...> I already
knew that I did not intend to ‘earn some extra money’in the material sense or make a ‘career’in the
sense of social status (1 1).

The process of change, therefore, was not about “switching” from one corporate lifestyle to another calmer
one, but it was a gradual deepening of awareness of one’s own development needs, possible to achieve thanks
to “other” work, independent time management, and, most often, limiting consumption.

Working in a corporation, it s not like you suddenly experience the dazzle that the goal of your life is
to graze sheep in the mountains. The process is progressing gradually. More and more things begin
to make you uneasy, you mature, get rid of illusions. This must take some time (1 23).

As another interviewee put it: downshifters were people who sought consistency between their beliefs and be-
haviors, but usually this is a goal to be worked towards over several years, if not for the whole of their lives.

The Nature of Change — on the Way to Freedom?

The most frequently appearing threads in the description of the experienced change were a sense of freedom,
life fulfillment, and an opening field to pursue interests and passions. The descriptions of ,,the paths to free-
dom” took various shades here. It was ,,amazing” (I 3), ,,moderate” (I 5), but also ,,demanding” freedom (I 12).
In four cases, it was defined as life ,,outside the system”:

My departure from the system continues <...> It is impossible to calculate time devoted to children,
walking in the woods, reading books or artistic creation in money. And that s what the insatiable mon-
ster of the system is doing. It wants to take away what is most valuable and true, and in return gives
creditworthiness, corrupt medicine, poisonous food, ‘exotic holidays’— to maintain efficiency (1 1).

New jobs may not have had rigid working hours, but in 10 cases they were, as it was acknowledged, more time
consuming than a full-time job. The interviewees said that when they found their “own way,” they began to de-
vote a lot of time to work again: “The agro-tourism business, and especially its beginnings, is a full-time job,” one
of the interviewees explained (I 21). It was difficult to arrange an interview with some because they still did not
have time. They postponed the meeting several times and finally cancelled it. Therefore, it is difficult to talk about
“downshifting” because work in a few cases still took many hours a day. However, it was their own company and
as most of them emphasized that work was connected with passion and was no longer related to productiveness
or social status. Interestingly enough, the creative nature of new activities, artistic practices, and the lower income
derived from these self-owned business venture were suggested as being a part of downshift living.

Degrowth offers appealed mainly to educated and creative people or at least to those with some financial re-
sources. They did not make decisions rashly. They tried to calculate and plan everything. According to one
participant, “Because of caution I haven’t quit my well-paid job yet, because first I wanted to check if it (busi-
ness idea. — 4. D.) works” (I 21). Another claimed that “This drudgery allowed me to put money aside for a
start” (I 34). Their new companies did not immediately bring the expected income. At first, they lived”<...>on
melting savings and in an uncertain future perspective” (I 13). None of the interviewees achieved earnings
similar to those of corporate positions:

Two years have passed since I started the business. We lived only one and a half years on savings and
support from our loved ones. Yes, there are already some gains, but not enough. Well, maybe 30% of
corporate salaries. I am aware that the beginnings are always difficult. For now, I am not discour-
aged and go forward. (1 26)
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My new earnings did not allow me to close my household budget. I had to live on some loans which
was extremely frustrating <...> I limited consumption, which was also frustrating. Today, I wonder
how I could have spent so much money.... What will happen when the savings are over? I don 't know.
I read investment guides, ha ha. I am learning to save and I can see that it makes sense (1 35).

The first months or even years were difficult. “Funds are still unpredictable,” admitted Elizabeth. Interviewees
lacked the stability of a full time job, as they openly admitted. “No cash is the price you pay for freedom; the
lack of financial liquidity is the most problematic,” added Anna. The respondents felt anxiety and uncertainty
as to the correctness of their decisions:

I must honestly admit that the corporation has its advantages. I am not talking about various types of
profits, such as bonuses, laptops, mobile phones, integration trips (although it could be useful now).

But the certainty that money will come to your account on 10th of every month. When you have your
own business, you often have to struggle for that money, and you often fail. You are broke, without a

buck for a bread roll (117).

At the same time, the interviewees pointed to “great” relief combined with both physical rest. For example,
“For a week I did not get out of bed” (I 5); “For a month I ‘was sleeping off” probably all these years” (I 35).
They also made reference to self-therapy and even psychotherapy, which was taken by eight people:

I went to therapy. I decided that I got looped in my life, and I don t really realize the reason. It helped
me find myself, understand what I really want, free myself from other people’s expectations. It was a
beautiful adventure in my life (1 35).

Changing consumption patterns became one of the first necessary steps in this metamorphosis. The intervie-
wees described practices such as consuming consciously and less, sharing in manifold ways, alternative pat-
terns, and sourcing and doing things themselves as practices that create alternative lifestyles. These practices
mirror the downshift strategy of “building alternatives” [Demaria et al. 2013: 202]. Lowering the financial
level was a consequence of giving up corporate remuneration, but it was also followed by satisfaction with a
more rational and “reflective approach to shopping” (I 12). This reflexivity could also be taken, as one of the
participants noticed, to an awareness of “consumerism’ and “commodification”: “My earlier wantonness was
gigantic. Squandering cannot be excused. I also relieve stress in a different way. I do not browse my favorite
clothing store websites. I go to the forest, which looks into my home” (I 36). Practices that express such re-
flexivity were described as making informed decisions and thinking about one’s real needs. I interpret this as
the awareness that needs can also be created, as Latouche for instance discuss [Latouche 2009]. Guided by the
phrase “less means more,” these practices support a habit of consuming less and forsaking certain behaviors:

Shops and shopping malls were my favourite way of spending free time. It was a reward for a hard
day at work, the opportunity to let the steam out. I often screwed a screw at work with this reward in
mind. I rarely planned a specific purchase in a shopping centre. I had everything I needed: dozens
of suits, shoes, bags. The shelves bent from cosmetics, and most of them landed in the bin right after
opening, because something usually didn 't suit me. As soon as the salary was transferred, I spent it
quickly (121).

Limiting consumption habits were quite similar for everyone: giving up holidays abroad or meals at restau-
rants, buying clothes in second-hand stores (I 5, 112, I 18, 1 21, I 34), and avoiding shopping centers. Until
now, most of the interviewees were on vacation “to the end of the world” (I 5), participated in trekking, skiing,
diving, and safari camps. Often mentioned was the practice of travelling less or travelling slow, for example
by train or bicycle:
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Holidays are no longer exotic. We use friends’s plots, campsites. So far we have cycled around the
beautiful Polesie region. Our kids were delighted. It's folding and unfolding tents. Searching for ac-
commodation on maps, they felt like treasure hunters (1 26).

It was a different time from expensive holidays. Even though they were slower, calmer, but still full of
adventure. Our daughter became a fan of frogs, and I came to the conclusion that I love this “atmo-
spheric” Poland. There are still so many wild places here. In the end, I felt really rested. Four weeks
on vacation! And what s more, I didn t feel guilty about it! (1 7).

Often-mentioned consumer practice strongly related to the role community were various types of sharing,
which was practiced regarding food (“Neighbours gave us fruit liqueur, we gave them pickled cucumbers” —
129), clothes, equipment, toys, and help. Interviewees recommended participation in food cooperatives or the
so called swapping (exchanging clothes). Expenses for clothing were radically reduced. Even a sort of mock-
ing tone in the assessment of the purchasing practices of former colleagues appeared in the statements on this
topic:

I could spend a few thousand on clothes in a month. Take into account that corporate clothes cost.
You will not go to work in the same suit every day. These corporate types read directly your value
from the value of your clothes. Saving is simply not allowed there. And now I’ve bought maybe five
things for the last four years (1 12).

Today, after these years, I have maybe one-tenth of those things. I have carefully chosen what was
extremely nice, useful, good quality. I have worn it to this day, I buy almost nothing. It turns out that
at a shoemaker you can change soles for 10 PLN, zipper in a jacket for 15 PLN. I used to throw it all
away, even though I liked my clothes, [ had a “real” reason for a new purchase. <...>Clothes? I still
have too many of them. The process is not finished (1 21).

Downshifters did not eat out much, which once used to be an extremely common practice among them. If
anything, they looked for inexpensive restaurants recommended by friends, where they knew what they “were
paying for” (I 28). In terms of how food was manufactured, participants described processing food themselves
(producing homemade food, such as bread, butter, and dried fruit cakes) and cooking themselves. Eating to-
gether was mentioned as a social-enriching practice. They became much more attentive when shopping for
food. This was partly influenced by their limited budget but also by their interest in healthy eating. Degrowers
highlighted the importance of consuming local food, preferably vegetarian and ecologically produced food.
Nine of them set up their own vegetable gardens:

The garden is a direct translation of creative work consistent with nature into absolutely fantastic,
pure, and top-class food. It's expensive if you buy it in a bio-specialized farm. It is a time that pays off
both financially and healthily (1 1).

Another set of practices alternative to mainstream consumerism include do-it-yourself (DIY) activities. Sev-
eral downshifters experimented with low impact lifestyles. They repaired things themselves, fixed clothes,
upcycled old materials into new clothes, worked on housing design. Among this group, I found that the most
challenging aspects arise both from practical efforts to consume less and in attempts to rethink and live social
values, personal identities and relationships not bastioned by the moral virtue of productiveness.

Lower living standards were compensated by “living in harmony with oneself” (I 29), an expression that was of-

ten repeated. In fact, experiencing downshift often entails practices concerned with the individual self. The prac-
tice of knowing yourself or being self-aware plays a crucial role in downshifting, as it probably does for many
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other practices. Well-being and happiness also mattered to most participants, or to use a quote, “feeling fulfilled
in life” (I 21). The practices that helped people to foster well-being were described in several ways. First, it was
the process of becoming self-aware. Second, it meant “living more slowly ” Lastly, it meant not simply doing
less but doing what they were passionate about. Money, as they declared, was no longer a priority.

The thread of passion running in these stories was crucial. Professional life was closely associated with it,
which is why it was so satisfying. Karolina became a climbing instructor:

Now work gives me energy to live. In the past it took it away. I would love to work even for 14 hours
a day. This is my passion. I rest while working. Earnings are not the same, but they are enough for
everything. I don 't have debts, but I have freedom of action (1 28).

Alexandra established a restaurant with organic food and “fell in love with this business.” Emilia sold “won-
derfully scented candles, soaked in natural oils.” Patricia bought an old habitat, which she adapted into an
agro-touristic farm, and decorated it with hand-painted furniture: “the color, shape, and detail was magic,
which I am lucky to deal with every day.” Hana established an “awesome” and small barber shop, which
completely absorbed her.

While acknowledging these various methods, an overriding pattern could be observed: finding balance. In
most responses, there was satisfaction with “changing priorities for living in balance: work, life, hobby” (I 38)
or regaining control over one’s own life (“I became a helm, a sailor, and a ship”, I 36). Most of the intervie-
wees somehow “regained” time for their children and spouses:

I replaced company events with trips to a colorful vegetable market, work in the garden, and walks
with my son to school. We have time for shared walks, shopping, trips. And although we do not have
a car, and shopping was sometimes carried in a cart from a nearby supermarket, we live in a rented
cottage instead of our own. We are really happy (1 18).

Twenty-five of the 38 stories heard were stories with a happy ending. It would seem that this radical change
of work had only good sides. For the vast majority, this was how the discourse sounded. Sometimes, it ap-
peared to be too idealistic. All the inconveniences following the new experiences were re-evaluated in such a
way that they almost did not seem severe at all. To what extent, however, were these only seemingly rational
justifications? How did downshift flow from a deep, conscious view of the self? How durable would this
identification prove to be? Furthermore, perhaps it was the effect of a certain identity crisis, because one’s
knowledge of one’s self, so far based on one’s career determination in a corporation, revealed externals. Will
the next recognition of the self in this new downshifter identity also turn out to be ostensible, or will it allow
for real and lasting identification? Whichever is the case, the need for reflective self-consciousness appears to
be an undeniable value here.

Others’s Reactions: “You Can'’t Live Like That”

In most cases (24 interviewees), the reactions of others to the news of their decision were unfavorable. Friends
from the corporation, but also families thought “I’d been knocked on the head” (I 29), “stated that I was a
psycho” (I 14), and “they were shocked” (I 37). They warned them that it was necessary to “start everything
from the scratch, that here I have already paved the way, established contacts, have achievements” (I 16). They
assessed that it was a fad, a whim, a consequence of “a difficult period in life” (I 14). There were instances of
gossiping “behind the back,” a suggestion that it was a mid-life crisis or an explicit opinion that they “sud-
denly grew stupid.” Friends predicted that downshifters would return very soon “with their tails between their
legs” as soon as they come into contact with the realities of life.
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These non-corporate “realities,” somewhat worse than reality, appeared to be something to be feared. Only by
staying in a corporation could one feel safe. Therefore, it was a sign of strength to internalize the significance
of material values, security, and financial freedom: “Now you can be sure that you will receive a considerable
amount into your account every month. You work hard but not for free. Where could you get such earnings and
a sense of security over the next months? ” one friend tried to convince Emilia. Friends argued that without
these corporate benefits, it would be impossible to live at all or to live at the “appropriate” level:

Friends from work laughed that I won 't make it far on homemade bread. They said that sooner or
later I would return to stable work in the capital city (1 15).

Quitting a corporate job was also seen as a consequence of a lack of ambition (material or professional) and
problems with self-esteem. Colleagues strongly criticized the interlocutor for staying at home, choosing a
standard of living that “even a dog would not wish for” (colleague of I 5) and agreeing to be used by her hus-
band and children:

I heard from my friends that [ was giving up my career for my husband, which proves my lack of self-
esteem and that I will regret it. For me it means real marriage and love (1 15).

Another participant claimed:
My friends see me as a stay at home mom with a professional failure. But I feel like a winner (1 36).

In addition to surprise, pity, misunderstanding, disbelief, skepticism, and emotional grievances, there was also
indifference:

There is a considerable fluctuation, so they only shrugged. If not this one, then the different one. If
they were in my shoes, they would quickly find someone else. That'’s how it is in a corporation. People
come and go, and it’s all the same to anyone. It s like changing a desk in someone s room to a similar
one (129).

Some parents also resented their children for giving up their careers. Catherine heard from her mother:

You graduated such difficult studies and you are going to entertain children now? Extremely develop-
ing (sarcasm—A.D). What was the purpose of your studies? You can have children, but you can hire
a nanny during your working hours (1 16).

It was difficult for parents to understand giving up a standard of material comfort that was unattainable for
them. The children, in turn, found it difficult to explain the reasons for this decision, regretting that they would
still be misunderstood. One participant explained:

There was no point explaining it. My parents lived in a different reality<...> They were proud of my
career, home—almost a mansion, a luxurious car. <...> Once they visited me in a hospital during
my pre-cardiomyopathy, they shook their heads that I had to take care of myself, and when it came
to that they considered me an idiot, why? <...> Poor people, as they confess to their friends that
their daughter no longer have a house near the capital and moved to the countryside. Such a shame
(I16).

Downshift was also associated with egoism, which was followed by a lack of responsibility for the family,
especially children. The need to give up private kindergartens or schools and the inability to send a child to
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study abroad were provided as further arguments in favor of the irrationality of this decision. The interviewees
argued that their decisions were based on the need to spend more time with the family and a desire for greater
parental involvement. In turn, critics pointed out the following according to one interviewee:

They told me that it is necessary to invest in the future of my children, to open their windows to the
world, ensure the future, and for that you need money. The time devoted to the child can be beautiful,
evenings spent together, not standing next to the pots and cleaning the floors. I told them that I didn t
have such evenings because the kids were already asleep when I came home, so I heard them reply
that I was disorganized, that it was enough to manage my time better (1 30).

Therefore, the majority of people leaving the corporate environment could not count on the support of former
friends in this new situation. Even if these acquaintances were maintained for some time, both sides felt more
and more uncomfortable in their company. The differences of interests and values underlying their relationship
became too clear:

1 invited girls. I was invited for some time, but conversations about work and promotions were no
longer my story. When [ said something to change the subject, there was a strange silence (1 5).

When interviewees described awkward encounters with friends from previous corporations, they alluded to
the lack of conversation and the feeling that their colleagues would rather the meeting had not happened:

I met an old friend on a skating rink. We spent several holidays together. It seemed to me that our relationship
was serious. First, she pretended not to see me, and then, when we bumped into each other, we almost collided.
Finally, she asked how is it going on, and that’s it. She said “take care” on parting and left the ice rink, even
though she was on it maybe a quarter of an hour. I felt like a leper (I 20).

It was difficult to get others to accept these types of decisions, because, as the interviewees emphasized, it
took courage to make a change in this respect, and some did not have enough of it (I 2). Such a moralistic and
critical tone appeared in their statements quite often. They admitted on several occasions that their friends
reprimanded them for showing their superiority and disregard, claiming that they did not recognize the cir-
cumstances that prevented them from making similar decisions. Interviewees accused their friends of a lack
of understanding, but they themselves did not accept the choices of others, convinced that their lifestyle was
the only correct one:

Yes, sometimes I exaggerate in these discussions. When I accused my friend of having corporate
blinders on, she said that [ was arrogant <...> I have to be more careful not to tell others what to do
or what they do wrong (1 2).

The interviewees appeared to be emotionally prepared for the negative reactions of others and their arguments
and also appeared to be quite resistant to attempts to make them feel guilty. Anna felt like a winner despite
the fact that her friends perceived her as a housewife. Marta found “true marriage and love”, while her friends
accused her of a lack of ambition, other women talked about their happier children who “have more mother’s
time” despite hearing from friends that they do not care about their future. Other interviewees said that they
did not pay attention to hate and pressure from others or tried to understand this criticism:

In fact, if you have a big debt, three kids attending school, including rebellious adolescent teenagers,

and a dependent mother, one day it would be difficult for them to say: ‘My sincere apologies, we 're
moving to the countryside’ (1 25).
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Interviewees claimed that the critical opinions of others already ceased to be significant for them. They em-
phasized building new friendships and relationships based on respect. A fundamental element was cultivating
deep interpersonal relationships. For participants, this meant enjoying and fostering these relationships. For
example, by having regular chats or going on leisurely walks. Practices that described ways of relating in-
cluded being empathic, showing appreciation, and listening and communicating in different ways, which can
be summarized by the attitude of care [Brossman, Islar 2020]. Moreover, the decision to change allowed them
to “verify” existing friendships. Only then could they discover who their “real” friends were:

What surprises me most is that only one or two of our old acquaintances have survived. And it seemed
that we understand each other well and create a harmonious group. It was enough to move a few dozen
kilometers further and everything fell apart. Nobody wants to move their ass “so far, ” but then they fly
to Africa or America twice a year (1 33).

Twelve interviewees experienced positive reactions, including from the family. They were especially the clos-
est members who saw how much sacrifice the work required. The (younger) children seemed particularly
grateful:

My children were delighted. They don't have fond memories of going to the kindergarten first and
going home last. My son said that he only saw a smiling mother sometimes on weekends, now he can
see me smile every day (1 15).

Different attitudes towards people who decide to make such a radical change in their lives could be deduced.
It seems, however, that Poles, Slovaks, and Czechs remain unlikely to accept this type of decision, perhaps
because, taking into account the standard of living, they are at least one generation behind the most devel-
oped countries. Comparison between the eastern and western proportions of wages and living costs should be
enough to indicate differences. Hence the fear that what is becoming popular in the West may be foolish in
CEEc, and in the end, the fool is not the one who works too hard, but the one who refuses such work. Although
tired of work, Poles, Slovaks, and Czechs do not decide for themselves a low-budget lifestyle. Recognition for
such decisions appearing (rarely) is still mixed with doubt about their righteoueness.

Profits and Losses Balance

Self-related practices might appear to be oriented towards pleasant experiences, happiness and positivity.
However, my research suggests that experiencing downshift is also about facing troublesome situations. Prac-
tices were described as initially dealing with uncertainty, inner conflicts, and challenges. Ten interviewees had
many doubts as to the correctness of the decision. The newly founded businesses did not immediately start to
bring the expected profits. Furthermore, the corporate job with its fixed salary was remembered with fondness,
and the experience gained there was appreciated:

I was very afraid of this change. I had a good position, good salary where tasks are strictly defined.
1t s easier to live like that (1 16).

Furthermore, one participant claimed:

Everything was uphill at first. I doubted if it made any sense. When I started looking for suppliers, 1
realized that the matter is not that simple (1 11).

Financial instability and the need to pay for future care were the most frequently mentioned problems:
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The only thing that worries me today is what would happen if I got seriously ill (1 34).

They mentioned times when the spontaneous purchase of an expensive gift for a child, spouse, or friend was
not a problem, where now it would be impossible. Each expense was now carefully considered. The spontane-
ity of previous spending had been replaced by greater financial discipline. Downshifters appeared surprisingly
unconcerned by a reduction in income given the exceptionally strong emphasis that modern society places on
financial security. A change in material status was not severely felt. It was connected with a change in the way
of thinking about finances, a kind of psychological transformation in which money and material things fell to
a much lower rank in their life priorities:

My worldview has changed. I feel really good without all these comfortable ‘additions to life.’ I have
a healthy family, a forest, a field and a loan I have repaid thanks to the decision to move out and sell
the house. I can breathe fully. I'm not in a hurry anywhere. I am not bound by ever-increasing obliga-
tions. 1 feel like I can breathe again (121).

Eleven interviewees had problems with getting used to new and completely different ways of everyday func-
tioning. One person lacked regularity in his work schedule. Another lacked contact with people, “a sense of
power over the world” (I 13). Another interviewee missed the challenges that followed the implementation of
subsequent corporate projects (I 10) or “the pace of life in which so much happened” (I 36). Many intervie-
wees also felt guilty that they had too much free time:

It was strange that at noon I could just sit down with a coffee and look through the press (1 12).
There was a subconscious desire to return to work:

The buzzer was still ringing and saying I was wasting my time. I just couldn t rest. I missed this cor-

porate routine and haste. Eventually, I started the day in the afternoon, the night, in the morning.

Everything fell apart (15).

“Being yourself” turned out not to be easy at first:

You have all these social expectations in your head. You begin to doubt your decisions. Maybe they
are right, since so many of them say differently than you do (1 21).

However, after some time, even the ones who were most doubtful gained confidence that it was the right
choice. Satisfaction was brought both by better functioning business (“I did not give up then and I succeeded. I
will go further”— I 8), faith found in oneself (“I started to believe in my dreams, I believed in myself” — 1 2),
“regained” peace, joy, and control over one’s own life, which began to happen on one’s own terms (I 12).
According to I 1:
Fishermen on the shores of the Pacific Ocean still fish every morning. They do it when the weather
permits and when there is a shortage of fresh and dried fish. They decide how much to fish to their
families's or cooperatives  needs. I try to live this way.

Some of their favourite downshifting practices were nature related:

1 regained the sense of smell, hearing. I distinguish birds’trills, the smell of French, Damascus roses
(I18).
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Long walks with children in search of frogs and butterflies (I 29), bicycle trips, climbing as well as undertak-
ing creative activities such as molding from clay (I 34), painting (I 18), the violin (I 34) or saxophone (I 37),
were highlighted as examples of these nature-related activities.

“Everything slowed down,” said Kazik. “Despite the fact that while living in the city, I avoided rushing be-
cause I hate it organically. I still slowed down in the countryside. My tendency to worry has found a natural
remedy here.” Jack added, “When I get on the bike, the time in which I cover a given distance no longer mat-
ters. I began to discover places that I have avoided so far in the rush of my own speed records. I finally stopped
racing myself.”

The need for material security, once so important, now gave way to the affirmation of life and the willingness
to search and take risks. Most interviewees were quite optimistic about the future, pointing to emerging new
opportunities and challenges that would have been beyond their reach in corporate positions. However, they
emphasized that responsibility for this “regained freedom” would not be manageable for everyone. It was
much easier for creative people to assimilate to it, but also those who were not responsible for others were
financially secured and had high competencies necessary to run their new businesses:

1 know that not everyone is suitable for such work, because you need to be consistent, disciplined, and
determined, constantly educate and develop, inspire others, and face many daily challenges. The cor-
poration dragged me through this well, but now I reach out for its tools to do sensible things (1 15).

Everyone who is considering such a change should get to know themselves and consider their needs and ex-
pectations. Otherwise, the new reality will be another disappointment for them:

You must know what you want, finally grow up to do it, not run away, because you will end up in an-
other toxic environment (1 13).

Most of the respondents did not regret that they decided on this change. Today, they would do the same. The
decision was described as “the best” in their life (eight people), “the most appropriate, ” connected with “get-
ting back together, life for themselves not Excel products and emails” (I 23), “changing lives” (six people),
teaching that “you can make your dreams come true, not clinging to the not always satisfying reality” (I 33).

My interviewees expressed some concerns regarding financial resources and loss of comfort and material
stability. Nevertheless, the current focus on money appeared to be diminishing, and instead there was a sharp
criticism of this type of behavior. The change was holistic here, and it was associated with a sense of breaking
the continuity with the previous stage of life. Downshifters appeared ready to tame the uncertainty that fol-
lowed this new lifestyle. Risk was treated as a necessity, it was taken despite of social expectation (perceived
as limiting). The change was associated with their high self-awareness.

As consumers, they were more aware of the choices made and their consequences. Furthermore, there were
also more critical of market offers or, more broadly, of capitalist reality. As Jerzy emphasized several times,
“people do not satisfy the needs, but the whims, are subject to the imperative of economic growth, which is
a deceitfully created myth. ” Almost half of them were involved in the activities of ecological, social, and
voluntary organizations, repeatedly emphasizing the role of grassroots mobilization in social change: “We are
qualitatively crazy,” they said. “There will never be room for this in a corp” (I 32).

The more of us, the better. The world may become more normal: higher quality relationships, that is,

the presence of another human being for himself, not what can be obtained from him. You just start
living and not constantly investing (1 7).
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In CEEc, this phenomenon is still marginal, but just like any outsiders contesting the existing reality, they also
indicate the directions in which it could change. Downshifting appears to be one of many attempts to respond
to contemporary problems. Being such a cultural periphery, it may, however, provoke, even to a small extent,
public debates by constantly introducing new, alternative content and values to social discourse. Downshifting
provides opportunities for alternative lifestyles to thrive in the shadow of those that dominate contemporary
societies.

Summary

In the degrowth literature, practices concerning well-being, creativity, mindfulness, and social conflicts are
hardly visible [Demaria et al. 2013; Sekulova 2015]. My research suggests that the literature should discuss
degrowth practices, that is, downshifting related to the self, more notably. This suggestion aligns well with
Ives’ et al.’s analysis that “sustainability science has neglected an important dimension of human experi-
ence — the inner worlds of individuals” and the call for their recognition in future research and practice [Ives
Freeth, Fischer 2019: 215].

As has become clear during my research, “experiencing downshift” involves practices concerned with Gid-
dens’s “project of the self” [Ives Freeth, Fischer 2019: 225]. Developing self-awareness and becoming “au-
thentic” seems to be crucial for downshifters, and it feeds into many of their practices. Interviewees described
how the practice of “regaining peace, joy, control, [and] real needs, ”” which could help individuals discover
what truly matters to them. This self-awareness, authenticity, and meaningfulness [Giddens 1984: 2—7] could
be seen as a precondition for what most of them described as “finding balance. ” Practices related to the self
that help people in balancing work and life appear to vary widely, including practices from different spheres
of personal and professional growth.

A reoccurring term of “the project of the self” was consciousness. In the words of Giddens, this appears as
"being aware of the reasons and effects of your actions” [Giddens 1984: 4], which interviewees related to
new professional activities, family relations, the environmental, and social impacts of consumption or, as six
of them suggested, to an awareness of “consumerism. ” In other words, practices that express Giddens’ ideas
of consciousness were described as making informed decisions, considering their personal needs, consuming
less, sharing in manifold ways, sourcing and consuming food ethically, and doing things independently.

The above self-related practices might appear as oriented towards pleasant experiences and positivity. How-
ever, my research suggests that “experiencing downshift” is also about facing and unveiling unpleasant ex-
periences of inner conflicts, uncertainty, and contradictions that seem to be inevitable parts of “a new life. ”
Looking at this sphere of demanding practices, I see it as dealing with the self in a manner more related to
Giddens’s than Mouzelis’s theoretical framework. Downshifters are involved in “cognitive situations, trying
reflexively and rationally to choose their broad goals as well as the means of their realization. > They are not
only “easy-going”, less cognitive ways of navigating reflexively in a world full of choices and individual chal-
lenges” [Mouzelis 1999: 85]. Downshifters’s reflexivity means focusing on the increasing importance of “the
inner life” or the increasing necessity to create one’s own goals (or to construct one’s own biography) through
the ongoing negotiations of the various internal and external obstacles to the genuine search for a meaningful
existence. Moreover, downshifting is dictated by planning, cognitive factors, rational calculations: something
that Mouzelis strictly criticized as hardly ever “freely allows for broad life orientations, projects, agendas and
goals to spontaneously emerge” [Mouzelis 1999: 88].

“Experiencing downshift” concerns the change of habits consolidated over years, shaped preferences, and res-

ignation from achieved statutory benefits. Under the current conditions of the propagated increase in wealth,
it is difficult to convince yourself and others that the consequence of downshifting will not be social rejection.
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All the more so because, Poles get richest in the world the fastest [Report of Credit Suisse 2019], but also,
according to the data from 2019, they had loans worth over PLN 818 billion ($208 billion) to be repaid7. For
years, they have been at the forefront of EU countries whose citizens spend most time at work [OECD Re-
port 2019].

Downshifters stopped agreeing to such conditions. Their professional successes, achieved at the expense of
self and family sacrifices, turned out to be fragile and not very satisfying. Therefore, it was not about un-
fulfilled ambitions within their careers but about the price they had to pay for it. They did exactly what was
expected of them. They worked very hard consuming their high income and contributing to economic prosper-
ity. They failed to combine it with building a family and meeting their own needs. This was not necessarily
because they succumbed to exaggerated professional ambitions and consumerist temptations, but because
the whole system, with its expansion of persuasive economic rationality popularized in public discourse, was
geared towards economic growth.

Downshift philosophy appears to reach mainly educated people, successful people who, while resigning from
work, most often already have an action plan and have accumulated funds at least to start it. Therefore, it con-
cerns people who are ready mentally and financially to make changes to their current lifestyle. Therefore, this
is not a craze of richer eccentrics but the process of a difficult change associated with several moral dilemmas
and social costs.

Breakspear and Hamilton [2004: 31 ask why it is that in societies that celebrate the freedom of the individual
so much, the decision to limit the time devoted to making money still appears as an act of courage or stupidity.
If people, according to Giddens, are the authors of their own lives, why do they hesitate to make changes in
it, if they have long seen such a need? Maybe that is why, the researchers suggest, that despite all this rhetoric
regarding individualism and pluralism, only certain choices are socially accepted: namely, those that relate to
ways of becoming rich and achieving a comfortable living. In fact, the interlocutors, along with the decision
they made, had a sense of breaking the continuity with that reality. They had to rebuild friendships with those
who accept and support them in this other life. Their new life appeared to be more satisfying; however, it re-
quired a lot of self-denial and determination.

Is downshifting another short-term trend, allowing individuals to introduce ‘self tracking’, narcissistic projects
into their own lives? Experiencing downshift largely points to their non-centric nature: the desire to enlarge
the family, the implementation of a ,,socially sensible” business where ,,money is not the most important”
(I15), as well as involvement in ecological or voluntary activities. Practices described by interviewees suggest
that the good life, not centered in growth, requires different kinds of relationships between citizens and the
spaces they construct and inhabit. Ideals of downshift value and desire away from productive achievements
and consumption-based identities towards the attainment of genuine happiness, visions of the good life being
characterized by health, harmony, pleasure and vitality. These values have become more important than status
benefits. Some admitted that sometimes they miss material stability, but they added that new activities allowed
them real development, a realization of a ,,sensible” goal or “satisfaction” resulting from the fact that “some-
thing good” (I 24) or significant is being done. This was their new “status.” The idea of this change did not
resonate in the discourse of the respondents as an end in itself but as a means to achieve social goals. This kind
of non-centric orientation of this decision protects the downshifters against narcissism or pretentiousness and
is not a defensive self-deception or an escape from problems. An outward-oriented change, outside of oneself,
can lead to truly pro-developmental projects in such cases.

Experiencing downshift for some participants was connected to practices of being reflective, self-aware, fos-
tering well-being, and facing conflicts and challenges. Most of them are not unique to the downshift move-

7" The value of mortgage loans — doubled in 10 years; see: [Report of Credit Suisse 2019].
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ment but rather shared with several other social activities related to sustainability and social justice. To me, as
with Brossmann and Islar (2020), this is not a limitation but a chance for the downshifting movement to reach
out and show others that what they already do could potentially be in favor of a downshift transformation.

In CEEc, downshifting is marginal. In Australia, the United States, and Great Britain, its social, if not neces-
sarily political significance, is growing [Eckersley 2006: 11]. Downshifting is not only a theoretical question-
ing of the legitimacy of the main ideological discourse deliberating on what needs it does not satisfy and which
values it does not refer to. Downshifters authenticate the ideology of anti-corporatism by consistently imple-
menting it in their own lives. As Breakspear and Hamilton [2004: 31] predict, downshifting will soon cease
to be perceived as a manifestation of rebellion, the frills of the rich developing useless business ventures, and
will become a ,,normal” life choice, not burdened with today’s risk and social misunderstanding. This would
indicate that in modern society, there have been profound changes and significant re-evaluations of sociocul-
tural meanings and attitudes.

Appendix
Table A.1
The Characteristics of Interviewees
No. Name Age Previously Performed Professions Current Job Current Place
(the type of enterprise, institution) of Residence
1 Jerzy (PL) 51 Stage service employee (national culture Art and craft Country
institution) workshop
2 Alica(SL) 29 Project assistant (a corporation) Own business — Large city
hairdresser
3 Andrej (SL) 36 System architect (IT specialist) (a Own business — Small town
corporation) IT company
4 Beata(PL) — Region team coordinator (a Own business — Large city
corporation) massage room
5 Eva (Cz) 40 HR manager (a corporation) Childcare and Large city
taking care of the
house
6 Hana(SL) 36 Resource optimization team coordinator Childcare and Small town
(a corporation) taking care of the
house, hairdresser
7  Lukam (Cz) 38 Dentist (nationwide networks of clinics) Musician, blogger, Country
designer
8 Marta (PL) 32 HR, Office manager (a corporation) Own business — Large city
cosmetics, Child-
care
9 Bara (Cz) 43 Marketing manager (a corporation) Own business — Small town
shop
10 Kazik (PL) 55 Head of the acoustic workshop (public =~ Musican Country
culture institution)
11 Krysstof 49  Programmer (a corporation) Own business — Large city
(Cz2) restaurant
12 Josef(Cz) 52 Marketing and PR director (a Own business — Large city
corporation) personal develop-

ment workshops
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Table A.1. Continuation

No. Name Age Previously Performed Professions Current Job Current Place
(the type of enterprise, institution) of Residence
13 Emilia 46  Project manager (a corporation) Teacher; dis- Large city
(SL) tributor of interior
items
14  Peter (SL) 34 Data base administrator (a corporation) Own business — Large city
cultural services
15 Katefina 29 Journalist (an international media con-  Childcare and Large city
(Cz2) cern) taking care of the
house
16 Agnes (PL) 37 PR specialist (polish IT enterprise) Own business — Large city
services: recre-
ation (climbing)
17 Matthew 34  Webdeveloper, network administrator (a Own business — Large city
(Cz) corporation) blogging
18 Zuzana 37  Chief information officer (a corporation) Farming; Child- Country
(SL) care and taking
care of the house
19 Martin (Cz) 32 Sales representative (a corporation) Dentist at a local Medium-sized
clinic cities
20  Elizabeth 41 Event organization specialist (an inter- ~ Own business — Medium-sized
(PL) national PR agency) family advertising cities
company
21  Alexandra 39 Onside coordinator (a corporation) Travel; agro- Country
(PL) tourism activity;
restaurant
22 Radovan 42  Sales Executive (a corporation) Own business — Country
(SL) farming
23 Patricia 41 Marketing manager (a corporation) Own business — Country
(PL) agro-tourism
activity
24 KarolinaB. —  Copywriter specialist (a corporation) Own business — Large city
(PL) services: recre-
ation (climbing)
25 Amber (SL) 46 Marketing manager, Sales Own business — Large city

representative(a corporation)

oline store
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Table A.2.
The Characteristics of Interviewees Who Return to the Previous Lifestyle
or Cannot be Contacted in 2019
No. Name Age Previously Performed Profes- Job in 2015 Place of Resi-
sions (the type of enterprise, dence in 2015
institution)
26 Barbara 41  Sales representative (a Farming business Small town
PL corporation)
27 Michal 37 Programmer (IT enterprise) Online store Large city
(C2)
28  Karolina 37 PR specialist (polish IT Own business — servic- Large city
(PL) enterprise) es: recreation (climbing)
29 Sofia(SL) 50 Sales representative (a Agro-tourism activity Suburbs
corporation)
30 Magdale- 52 Project assistant (an international Wellness Suburbs
na (PL) advertising agency)
31 Vikex 47 IT Consultant (international PR Blogging Large cities
(SL) agency)
32 Konrad 37  Onside coordinator (a Confectionery; travel Medium-sized
(PL) corporation) cities
33 Petr (Cz) 45 Sales representative (a Consulting —
corporation)
34 Michaela 39 Event organization specialist Own business — travel Small town
(SL) (nationwide IT enterprise) agency
35 Jack(SL) 51 Marketing director (a Interior design Large cities
corporation)
36 Anna(Cz) — Webdeveloper (a corporation) Musican; childcare and Medium-sized
taking care of the house cities
37  Wojciech 49 Project assistant (a corporation)  Distributor of interior —
(PL) items
38  Antonin 44 Sales representative (a Traveling Suburbs
(Cz2) corporation)
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Abstract

Job satisfaction is considered an important aspect of employee behavior. This
article focuses on a critical analysis of the accompanying literature to determine
the various factors that shape job satisfaction and to gauge their relative signifi-
cance in conditioning employee behavior. The conceptualizations of job satisfac-
tion in the existing literature are multitudinous, reflecting the breadth of critical
perspectives on the subject. A systematic literature review, therefore, consisted
of: (a) isolating databases and a set of publications; (b) selecting publications and
developing a database; and (c) conducting bibliometric analysis, content analy-
sis, and testing the relevance of results to further research. The review included
publications from the years 2000-2018 and covered psychology, sociology, eco-
nomics, and management science. Analysis of previous theoretical publications
and empirical studies reveals that they are not without their cognitive and meth-
odological limitations. Even at the level of definition, despite numerous criti-
cal attempts to clarify exactly what constitutes job satisfaction, an unambiguous
and clear-cut conception has yet to surface. Equally, critical consensus is lack-
ing among researchers over what contributes to job satisfaction, and divergent
research approaches have been adopted as a result. Indeed, despite the rising
popularity of job satisfaction studies, some of these factors have yet to be ex-
plored fully, while some research has yielded contradictory results regarding the
strength of the influence of certain factors on job satisfaction. This paper fills this
gap and, through a systematic analysis of the literature, indicates the direction in
which current research is headed.

Keywords: job satisfaction; employee behavior; determinants; job satisfaction
studies; workplace; organizational culture; job performance.

Introduction

Job satisfaction has been the subject of scientific interest since the 1930s and
continues to be an important research topic in psychology, sociology, economics,
and management science. As Kalleberg [1977: 142] states, “An understanding
of the relationship of people to their work can never be accomplished using only
the conceptual tools provided by sociological thought. Sociology needs to be
supplemented by psychological theory in order to understand the reactions of in-
dividuals to their jobs and by economic theory to understand the structural labor
market factors that govern the matching process”. Indeed, the recent expansion of
the field points to its enduring relevance and significance [Dormann, Zapf 2001;
Lange 2009; Timming 2010; Jassem, Djebarni, Mellahi 2011; Marin-Garcia,
Bonavia, Losilla 2011; Westover 2012a; Hytti, Kautonen, Akola 2013; Millan
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et al. 2013; Tlaiss 2013; Westover 2013; Fiorillo, Nappo 2014; Shin, Koh 2015;
Humpert 2016; Westover 2016; Judge et al. 2017; Pandey, Asthana 2017].

Since the 1990s, job satisfaction has experienced a renaissance in research. In-
terest in job satisfaction has increased in line with the changing labor market,
nature of work, and approaches to work. Currently, a ‘new wave’ of research is
emerging that favors the expansion of the scope of job satisfaction studies and a
more profound exploration of the subject matter. Progress has equally been made
in defining job satisfaction, from initially perceiving it solely in terms of satisfy-
ing needs to placing greater emphasis on cognitive processes [Weiss et al. 1967;
Dave, Raval 2016;]. One particular avenue of this research is the analysis of the
level of job satisfaction and its determinants. Various critical approaches have
been used in these studies, a testament to the complexity of the problem at hand
[Kalleberg 1977]: concepts presenting the process of how employee satisfaction
is shaped are determined by a host of organizational, workplace-environmental,
and individual factors.

To this point, numerous studies have been conducted to identify the factors that
have the greatest impact on levels of job satisfaction, at both micro (referring to
individual enterprises) and macro scales (referring to individual societies). In
recent years, many models for shaping job satisfaction have been (and continue
to be) developed: these mostly comprise ‘attribute models’ in which a set of dis-
tinguished factors, acting synchronously, either triggers or increases the feeling
of job satisfaction. The makeup of these factor sets varies considerably, however,
and there is still no consensus on their relative importance [Sousa-Poza, Sousa-
Poza 2000; Nair 2007; Westover 2010; Springer 2011; Capecchi, Piccolo 2016;
Wilczynska, Batorski, Selet 2016; Sanchez-Sellero et al. 2018; Yuen et al. 2018].
At the root of this disparity lies the fact that work is not a monolithic whole but
a system comprising many different elements, each of which is the source of a
different aspect of job satisfaction [Thomas, Buboltz, Winkelspecht 2004].

Let us stress here that the category of ‘work’ itself may be interpreted differently
depending on the context [Bos et al. 2009]. In economic terms, work is some-
thing that a person ‘sells’ on the labor market—in the form of physical and intel-
lectual capabilities—with a view to producing specific goods and services that
can be tangible or intangible. From a sociological and psychological perspective,
however, work can be any purposeful or socially useful activity that warrants a
person a specific position in society. While psychology focuses on the emotional
aspects of a human being, sociology tends to explore the relation of contentment
and satisfaction to a person’s past, present, and expected future experiences as
a member of a social group. Thanks to work, people have the opportunity to
develop appropriate living conditions, personal strengths, and a defined role in
society. Work also contributes to a sense of success, helps to define goals, and
builds the skills needed to overcome obstacles. As a result, it can provide feelings
of contentment and satisfaction on many different levels. In sum, for a fuller un-
derstanding of job satisfaction, both economic and socio-psychological aspects
of work must be considered, emphasizing its multidimensional nature.

This article attempts to synthesize and systematize the various definitions of job
satisfaction and analyze the determinants that shape it. We have considered it
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important to present the factors influencing job satisfaction along with their characteristics. The article is con-
ceptual, while the considerations contained within it are cognitive. It aims to shed light on the different ways
of understanding job satisfaction, to present the results of previous research (taken from across the social sci-
ences) on the determinants of employee satisfaction, and to discuss the methods of its measurement. To this
end, the following research questions were formulated:

— What is the state of research into job satisfaction?
— What are the key factors that influence job satisfaction?

A systematic review of the literature, with elements of bibliometric analysis, was used to identify existing
research directions and trends, which included the essence of the concept, the preconditions and determinants
of employee satisfaction, and its impact on other variables.

Methodology

The study consisted of a systematic literature review with elements of bibliometric analysis. Opting for sys-
tematic review has not only allowed for a formalized objective synthesis and assessment of research to date
[Columb, Lalkhen 2005], but more importantly, it has enabled the identification of both researched and as
yet unexplored areas [Levy, Ellis 2006]. This, in turn, provided a framework for further research [Gimenez,
Tachizawa 2012] whose future findings could be generalized in world literature [King, He 2005]. Systematic
review (compared to traditional, which is often subjective and incomplete) is also advantageous as it poses re-
search questions prior to commencing proper analysis, meaning it preemptively compiles a full list of relevant
works along with the criteria for inclusion or exclusion of particular literature items.

The systematic literature review procedure comprised the following stages [Rowley, Slack 2004; Levy, El-
lis 2006; Booth, Sutton, Papaioannou 2016]: defining research goals and selecting primary literature (stage
one); selecting publications and developing a publication database (stage two); and analyzing the content and
verifying the relevance of the obtained results to further research (stage three). Three international research
databases were selected during stage one: EBSCO, ProQuest, and the Web of Science. The EBSCO and Pro-
Quest databases contain journals and books from recognized international publishers and are equipped with
advanced search engines that support keyword queries with many additional criteria. Furthermore, they are the
recommended databases for running systematic reviews of social-sciences literature [Gur, Greckhamer 2018].
The Web of Science database was selected for bibliometric analysis, as it aggregates information on publica-
tions on the basis of their impact factor, topicality, and representativeness for specific countries, which guar-
antees not only scientific reliability but also robust evaluation of critical resonance in the scientific world.

Thorough verification of the publications included in the literature database was of crucial importance to the
reliability of the systematic review. It required reading each publication and preparing a concise analysis re-
port. The development of a publication database, therefore, consisted of three steps: (a) identifying the search
criteria used to collect publications in the database; (b) identifying the inclusion criteria a priori limiting
papers added sequentially to the database; and (c) searching for publications according to those criteria in
the three aforementioned research databases. The selection of search criteria began with those related to the
research model and the adopted cognitive context, namely determinants of job satisfaction. Taking into ac-
count not only the assumptions but also the practice of conducting a systematic literature review in research
activities, we made decisions regarding the separation and application of the inclusion criteria for adding a
publication to the database [Slavin 1995]. It was assumed that the search criteria should be included in the
title, abstract, or keywords of the analyzed papers. To this end, we tested the research databases using a set of
phrases that combined the following keywords: “job satisfaction”, “determinants of job satisfaction”, “mea-
suring” and “research”. With this, we were able to automate the search process at the expense of omitting the
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broadest category of keyword occurrence anywhere throughout the main text. This assumption thus focused
attention on those articles in which the keyword reflected the research category that was essential, rather than
accessory, to the study.

Additionally, the search criteria were limited to publications within the social sciences. Knowledge disciplines
often overlap and ‘borrow’ concepts from one another, making it necessary to exclude from our database any
of those fields to which the concept of “job satisfaction” has been applied. Therefore, only scientific articles
published in journal articles, conference proceedings, and chapters in scientific monographs were included in
the database. Although each class of studies has a different level of rigor, due to the differences in the text pro-
cessing system and the role of the review process, their inclusion in electronic databases acted as a simplified
quality criterion. To ensure the appropriate level of quality, the next inclusion criterion imposed the require-
ment for publications to have been positively peer-reviewed. This criterion filters down the results by elimi-
nating freely accepted scientific announcements or seminar presentations, for example. Moreover, our search
was limited only to works available in their full version. Finally, a language condition was imposed whereby
only publications available in English and Polish would qualify. The restriction to the English language is an
expression of the selection of only those papers that have been subject to international assessment and can be
found among international scientific papers. Only papers published between 2000 and 2018 were analyzed.

The database search yielded over 4,000 publications, which were then subjected to a further ‘cleaning’ process.
After removing theoretical papers, duplicates, and those to which full access was limited (i. e. paywalled),
the total reduced to nearly a thousand items. This was still too extensive, however, to run a detailed analysis
of the texts. Taking into account the perceptual abilities and time limitations of the researchers, we decided
to limit the literature database to papers from EBSCO and ProQuest. Finally, the systematic literature review
was completed against a database of 855 publications. This publication database was then subject to further
analysis in subsequent stages of the review.

The study also used the basic techniques of the bibliometric method. In particular, bibliometric analysis al-
lowed: a time series analysis reflecting the number of publications in a selected research area; a citation
analysis focused on publications with the highest impact factor; identification of relevant researchers; and
classification of research sub-areas in a set of bibliometric data reflecting the selected research area. To imple-
ment the adopted assumptions of the systematic review, we also used backward citation analysis, which was
carried out on the basis of bibliographic references found at the end of each study. This allowed us to identify
the authors (and their specific papers) who have had an especially noteworthy impact on shaping the present
state of knowledge of job satisfaction determinants.

In the last stage of our research, we conducted a qualitative analysis of the publications in terms of job satisfac-
tion determinants. This stage included a detailed content analysis of entire texts in our publications database.
We adopted the method of narration to describe the results, whose main purpose was to assess the existing
achievements related to job satisfaction and to pinpoint the factors that shape it.

The use of a systematic literature review emerged from the need to underline the complexity of the issues
raised. This method is justified in a situation where the research area is explored extensively, which makes
it appropriate to present the synthesis of the results of literature studies. Nevertheless, this approach has
certain limitations, stemming mainly from the imperfections of the methods of analysis used. At the stage
of developing the literature database, these limitations may have had a bearing on the results obtained, but
at the publication review stage, they were more attributable to the imperfections of content analysis, such as
the subjectivism of the content researcher. It should also be noted that the results of the publication query are
merely a ‘snapshot’ of the state of knowledge at a given point in time, with knowledge itself never being static,
particularly in such a research-productive field.
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The Concept of Job Satisfaction

In the literature, the terms *“job satisfaction” and “fulfillment” (“‘contentment”) are often used interchangeably
[Robie et al. 1998]. According to Juchnowicz [2014: 12], however, these two attitudes have different mean-
ings and different effects. In the case of job satisfaction, a positive attitude is conditioned by extrinsic factors:
fair and equitable pay, appropriate conditions of material work environment, good relations with superiors
and co-workers, and proper management style. Professional fulfillment, on the other hand, requires the added
influence of intrinsic factors, such as opportunities to learn, task-based responsibilities, or recognition from
superiors.

Another factor differentiating job satisfaction and job contentment is the time of their occurrence: satisfaction
may only be temporary, whereas contentment tends to be experienced after a prolonged period of satisfaction.
Job satisfaction implies a positive attitude of employees toward the tasks entrusted to them, their working
conditions, and their superiors and co-workers. And while a necessary component, this attitude alone is not
enough to achieve professional fulfillment. Employees satisfied with many facets of their job, such as fair pay
or good working conditions, do not necessarily feel professionally fulfilled. Employees evaluate their work
as satisfactory when it offers them the opportunity to use their skills and aptitudes in practice, confronts them
with challenging tasks, gives them freedom of action, and provides them with feedback. Professional fulfill-
ment, significantly, boosts self-esteem and satisfies higher-level needs, including self-realization. Therefore,
professional fulfillment can be defined as a higher level of job satisfaction, requiring intellectual challenges,
a sense of success, enjoyment from career development and self-realization, as well as full identification with
the job or the organization [Juchnowicz 2014: 15].

Hoppock was one of the earliest proponents of job satisfaction, defining the concept as “any combination of
psychological and environmental conditions resulting in the fact that a person could say with true conviction
that he or she is satisfied with his or her job” [Hoppock 1935: 44]. This highlights the fact that satisfaction is
conditioned by myriad factors, both internal and external to the individual, which require identification and
measurement. It also reinforces the imperative of examining the conditions in which satisfaction arises.

The most frequently cited definition of job satisfaction, however, is that of Locke: it represents “a pleasurable
emotional state resulting from the perception of one’s work as fulfilling or enabling the fulfillment of sig-
nificant values available at work, provided that these values are convergent with one’s needs” [Locke 1976:
1319]. This view of the process underlying the variation in job satisfaction implies that two types of factors are
operative: perceived job characteristics, which represent the amount of satisfaction available from particular
dimensions of work, and work values, which represent the meanings that individuals attach to these perceived
job characteristics [Kalleberg 1977: 127]. Unlike Hoppock, Locke emphasizes the importance of the indi-
vidual’s emotional state and subjective perception of his/her situation at work, which can assume an attitude
of both extreme satisfaction and dissatisfaction.

In this sense, if we were to assume that satisfaction is merely an emotional response, it could only be under-
stood by means of introspection, which is directly related to the need to seek to understand the content of
mental processes. The positive or negative feelings that make it possible to judge whether or not (and how
far) the job is satisfactory depend on the extent to which expectations coincide with the rewards received
[Davis, Nestrom 1985: 109]; this compliance is particularly important when analyzed in relation to internal
motivation [Statt 2004: 78]. This, in turn, leads to the conclusion that job satisfaction is a multidimensional
system of interrelated psychological responses to work performed and that these responses are conditioned
by cognitive, affective, or behavioral components [Hulin, Judge 2003]. This reflects a neutral approach to the
discussed problem and emphasizes facets such as the subjectivity of the phenomenon in question, the cause-
effect relationship between perception and emotion, the significance of the relationship between work values
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and employee values, and the determination of the phenomenon as desirable (job satisfaction—desired state,
positive state; lack of job satisfaction—negative state).

To some extent, then, this interpretation is the sweet spot between other ways of understanding this category
[Wudarzewski 2013: 332—-333]. The traditional approach to professional fulfillment, as proposed by Locke
and Latham [1990: 240-246] and conceptualized as the principal dimension of effective human functioning
at work, was based on the assumption that an individual, in order to feel job satisfaction and professional
fulfillment, needs to be able to satisfy, whether at the organization or through work, the dimensions he or she
considers important. Locke pointed to the conditions that must be fulfilled by a job in order to provide satis-
faction to an employee [1976: 1328]. These include: intellectual challenge, within the employee’s capacity;
convergence of own goals with the organization’s goals; lack of excessive physical overload (working within
physical strength limits); fair pay matching the individual’s aspirations; physical working conditions that en-
able the accomplishment of objectives and correspond with the employee’s needs; respect in the eyes of some
of the employees in the organization; support in combining individual and professional goals; and minimizing
conflict and ambiguity of roles. Katz [1978] has also emphasized the importance of workplace characteristics,
with particular reference to the goals and tasks entrusted to employees. In his view, the possibility and scope
of decision-making and the nature of tasks are a more frequent reason for employee satisfaction than the level
of pay and promotions (see: [Springer 2011: 166]).

It was Spector who first departed from the idea of the importance of needs in achieving employee satisfac-
tion, focusing instead on the predominant role of cognitive processes in shaping attitudes to various aspects
of work. Spector believed that job satisfaction refers to people’s feelings about their job and its elements,
and consequently to the evaluation of “to what extent employees like or dislike their job” [Spector 1997: 2].
Similarly, Nair [2007] defined satisfaction as an attitude based on an individual assessment of one’s own work-
place. It follows, then, that job satisfaction involves more than feelings alone; it also reflects the evaluation and
perception of the value of one’s own work.

Considering job satisfaction from the point of view of the attitude (rather than the feeling) toward work was
also proposed by Vroom [1964], for whom employee satisfaction is a consequence of: the value of the ex-
pected reward, the effort to achieve the desired result, the perception of the subjective probability of success,
the rightness of the reward received, and the comparison of the reward with social standards. According to
this concept, people make choices based on the evaluation of likelihood that certain behaviors will trigger cer-
tain rewards. At work, people will perform their jobs in a way that leads to greater payouts or other benefits.
Vroom’s expectancy theory has been confirmed by the results of more recent empirical research (cf.: [Tubbs,
Boehne, Dahl 1993; Van Eerde, Thierry 1996]).

Job satisfaction, then, has often been interpreted as a positive attitude of employees toward their duties, work
environment, and co-workers, or as positive and negative feelings and attitudes that pertain to professional
duties performed by an employee [Schultz, Schultz 2012: 288]. Job satisfaction has also been defined as the
difference between what a person expects and what he or she actually experiences at work (according to his or
her subjective evaluation) [Drenth, Thierry, De Wolff 1998: 278]. Viewed as such, job satisfaction is an intrin-
sic, subjective feeling of an employee and refers to a positive attitude toward the organization, co-workers, and
the job itself. Job satisfaction has also been regarded as an approximation of utility [Clark, Oswald 1996]. This
includes both the usefulness of the result and the usefulness of the process [Frey, Stutzer 2002]. The former
refers to employee benefits earned from the effects of performing professional duties, whereas the latter refers
to the conditions that lead to said performance, such as participation in decision-making or atmosphere in the
workplace. Accordingly, employees strive to achieve the maximum degree of satisfaction of their own needs
in their decisions around the allocation of professional skills and resources. The literature [Ramawickrama
et al. 2017; Bugdol 2006] also mentions certain concepts according to which the sense of job satisfaction is
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independently correlated with individual job facets. In this way, job satisfaction is a supreme concept that en-
compasses specific satisfactions derived from: pay, incentive schemes, interpersonal relations (including sat-
isfactory relations with superiors and co-workers), the company’s market position, opinions expressed about
the organization by others, the organization itself, and the nature of work.

In another conventional theory, namely Job Characteristics Theory (JCT), Hackman and Oldham [1976] put
forward five universal dimensions of work that positively correlate with job satisfaction: (a) task identity, the
degree to which an employee can trace the results of his/her work from start to finish; (b) task significance,
the extent to which work is perceived as important and meaningful; (c) skill variety, the extent to which work
allows for carrying out different tasks using different abilities; (d) autonomy, the ability to plan and perform
tasks at one’s own discretion; and (e) feedback, the degree of information given about the results of the work
performed. The first three factors correspond to the sense of meaningfulness of work, the next covers respon-
sibility for outcomes, while the last relates to the knowledge of results and responsibilities for them [Hackman,
Oldham 1976]; if a job meets these assumptions, it is more likely to be rewarding and motivating. Thus far,
however, empirical research has only partially confirmed these assumptions.

Nonetheless, according to the tenets of JCT, in a group of employees that shows a strong desire for growth,
specific properties shape the psychological conditions in which the individual feels the satisfaction and fulfill-
ment needed to increase his/her motivation and performance. Benefits arising from work make the employee
experience positive emotions when doing their job well. This, in turn, favors continued good performance in
line with the expectation that it will lead to positive feelings. The stronger this need to perform well, the more
positive the feelings that arise when a high level of performance is achieved or sustained. Subsequent meta-
analyses of several hundred studies have shown that job characteristics are indeed related to job performance
and satisfaction, but the consequences of specific characteristics are not identical [Schultz, Schultz 2012:
296-322]. By definition, JCT is limited, therefore, to the properties of the job itself, with far less attention paid
to social relations and characteristics of the physical work environment.

In contrast to this unilateral focus on job characteristics, it is important to consider job satisfaction in the
context of well-being in general. Herzberg, Mausner, Snyderman [1959] and later Wudarzewski [2013] have
highlighted the need to conduct job satisfaction surveys in the context of three areas: organization, employee,
and society. Organization research may concern efficiency levels with a particular emphasis on growth, in-
ternal motivation, reduction of absenteeism, or conflict, all of which may affect interpersonal relations and
staff turnover. In turn, employee research points to a greater sense of happiness and increased self-realization,
while societal research can be used to make better use of human resources or even increase human potential.
Let us stress here that a number of different correlations may exist between these factors. The originality of
Herzberg’s concept lies in its splitting of the satisfaction and dissatisfaction dimensions into two distinct con-
tinuums. This theory [see also, Pauli 2010: 100] distinguishes two sets of factors in the workplace: hygiene
and motivation. Hygiene factors are contextual, such as interpersonal relations, working conditions, organiza-
tion and management, and pay. Hygiene factors affect job dissatisfaction, and although they may satisfy lower
needs and eliminate dissatisfaction if high enough, they do not contribute to job satisfaction [Weiss 2002].
Factors related to job content, meanwhile, are referred to as “motivators”: these include achievements, work
content, recognition, responsibility, promotion, and growth opportunities. If high enough, they are able to
meet higher-level needs and therefore favor job satisfaction. If low, however, they may also trigger dissat-
isfaction. Herzberg assumes that lack of satisfaction cannot be equated with dissatisfaction, and vice versa.
Consequently, he proposes to concentrate efforts on enriching the job with motivating factors, which could
lead to greater satisfaction and minimize the impact of hygiene factors, which are responsible for subjective
states of dissatisfaction. A follow-up to Herzberg’s two-factor theory is the three-factor model [Koziot 2011;
Koziol, Koziol 2020], which adds a set of dissatisfying demotivators into the existing mix.
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From the 1960s onwards, job satisfaction has begun to be understood as an attitude that is in fact made up of
two facets: cognitive and emotional, also known as affective [Zalewska 2003: 50; Judge, Klinger 2008; Judge,
Heller, Klinger 2008; Springer 2011: 164; Haffer 2015: 157—158]. Both these elements have been incorporated
by Berry [1998], for whom job satisfaction is an assessment expressed in the form of affective reactions and
cognitive judgments about the extent to which the performed work is beneficial (or unfavorable) to the person.
The strength of the cognitive aspect in shaping general job satisfaction is indicated by studies focusing on the
relationship between cognitive models of conflict and dysfunctional relationships at work. For example, it has
been proven that belief in the possibility of cooperation and pro-social attitudes leads to improved job per-
formance [Halevy et al. 2014]. From the emotional/affective standpoint, researchers have most often focused
on issues relating to the characteristics or nature of work, predispositions or personality traits of employees,
and the subjective assessment of work-related values (Value Percept Theory) [Saari, Judge 2004: 396-398;
Judge, Klinger 2008: 398—403]. According to Brief and Weiss [2002: 282-286], the emotional facet of job
satisfaction may be heterogeneous, as it consists of emotional states experienced at work as well as emotional
attitudes toward work. Some researchers have claimed that studying emotional satisfaction comes down to
the evaluation of satisfaction/dissatisfaction, while others assume two dimensions—positive emotions (ex-
citement and enthusiasm) and negative emotions (irritability and nervousness)—which are moderate in most
cases. Emotional satisfaction may also be measured according to average mood and its variability, or by de-
scribing mood using three dimensions: energy, power, and pleasure [ Wudarzewski 2013: 329-330]. Springer
[2011] has revealed yet another component of employee satisfaction, namely the behavioral aspect, which
consists of inclinations and actions taken as part of the performed work. It is worth emphasizing here that these
various components interact with each other as employees themselves develop many partial attitudes (toward
their profession, colleagues, or organization) that ultimately determine behavior.

In summary, the review of the literature on job satisfaction provides many definitions and approaches to the
issue in question. An overview of selected job satisfaction concepts is presented in Table 1 below.

Table 1
Selected Perspectives Related to Job Satisfaction
(definition of the “job satisfaction” category)
Author Definition
R. Hoppock A combination of psychological, physiological, and environmental factors that in-
duce a person to give an honest answer to the question: ‘Am I satisfied with my
job?’
V. H. Vroom Affective orientation of individual employees toward their currently assigned roles
B. Schneider, Personal evaluation of current working conditions or effects that arise as a result of
R. A. Snyder performing work
A. Bruggemann, An attitude that refers to the job in all its facets and its evaluation in the form of
P. Groskurth, E. Ulich satisfaction or dissatisfaction
E. A. Locke Pleasant emotional state resulting from the individual’s perception of his or her job

as fulfilling or enabling the fulfillment of significant values available at work, pro-
vided that these values are convergent with his or her needs

C.J. Cranny, Emotional reaction or feeling in relation to the job that arises as a result of compar-

P. C. mith, E. F. Stone ing actual results with expected results or results considered to be correct

P. E. Spector Attitude, specifically the way people think about their work and its various facets,
which is related to the extent to which people like or dislike their job

A. P. Brief Internal state expressed through emotional and/or cognitive evaluation of work ex-
perience; cognitive element is job satisfaction; emotional element is how one feels
in the workplace, including in terms of comfort
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Table 1

Author

Definition

L. Rosenstiel

M. E. Sempane,
H. S. Rieger,
G. Roodt

H. M. Weiss

M. Armstrong

R. W. Griffin

G. S. Sureshchandar,
C. Rajendran,
R. N. Anantharaman

S. P. Robbins,

A relatively stable variable; the result of the individual’s work experience and how
well the individual matches specific tasks

Individual perception and evaluation of work; perception is influenced by factors
such as needs, values, and expectations

Attitude, specifically positive or negative judgment in relation to work or regarding
the situation at work

Attitudes and feelings of employees about their job; positive and beneficial attitudes
pertaining to work indicate job satisfaction; negative and unfavorable attitudes indi-
cate lack of job satisfaction

Attitude that reflects the extent to which a person enjoys or finds fulfillment in his
or her job

Extent to which employees believe that their needs are constantly met by the orga-
nization

Having positive feelings about one’s job, based on the evaluation of its characteris-

T. A. Judge tics

Source: own study based on literature review [Vroom 1964; Schneider, Snyder 1975; Cranny, Smith, Stone 1992; Spector 1997;
Brief 1998; Armstrong 2000; Sureshchandar, Rajendran, Anantharaman 2001; Sempane, Rieger, Roodt 2002; Weiss 2002; Grif-
fin 2010; Robbins, Judge 2013; Wudarzewski 2013: 334; Haffer 2015: 157].

Our review reinforces the contextual breadth and ambiguity around definitions of job satisfaction. No one
universal definition or research operationalization abides. Currently, it is assumed that job satisfaction should
be understood as the affective element of the individual’s reaction to the confrontation between desired and
achieved results at work. It is likewise considered a multidimensional construct! based on the affective reac-
tions of employees to comparisons of desirable and actual working conditions [Fields 2002].

Determinants of Job Satisfaction: Research Perspectives

Research presenting the determinants of employee satisfaction has highlighted the role played by both objec-
tive (situational) and subjective (individual) factors [Piccolo et al. 2005; Nair 2007; Yang, Wang 2013; Arekar
et al. 2016]. Objective factors influence basic satisfaction, are shaped by the employer, and relate directly to
the work environment, including job content (intrinsic rewards) and working conditions (extrinsic rewards).
Intrinsic rewards include compliance of tasks performed with one’s interests, diversity of professional du-
ties, ability to fully apply one’s knowledge and skills, autonomy, and prestige of one’s profession. Extrinsic
rewards include stability of employment, pay, career growth opportunities, possibility of promotion, and in-
terpersonal relations with co-workers.

It is assumed that the individual level of job satisfaction is determined by personality factors (ranging from
10% to 30%), situational issues related to the occupational field (40% to 60%), and the interaction between
these two categories of variables (10% to 20%) [Makin, Cooper, Cox 2000: 86]. Personality factors include

Different ways of determining the essence of satisfaction encompass the following issues: (a) limitation to the sphere of feelings,
or recognizing it as a specific attitude towards work [Springer 2011: 164; Juchnowicz 2014: 11]; (b) the relationship between
satisfaction and fulfilment (contentment), where there is no unanimity as to whether they are the same thing or should be distin-
guished as two discrete concepts; and (c) collocating satisfaction with the employee’s needs (as argued by Locke) or recognizing
that cognitive processes have a dominant role in shaping attitudes towards work (as argued by Spector).
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the individual’s professional ‘baggage’ and his/her nature [Judge, Bono, Locke 2000]. In the first case, the
wealth of professional experience determined by years in work and the frequency of employment changes
should be taken into account alongside the nature of the professional career and its stage of development.
Studies have shown, for instance, that employees who have changed employment several times tend to be sig-
nificantly more satisfied with their job than people who have not made such changes during their professional
career [Egan, Yang, Bartlett 2004: 283]. In addition, the noticeable increase in the level of satisfaction turned
out to be higher in people who, along with having worked in different workplaces, had also worked in different
jobs. As a result, it is assumed that diversity of individual professional experience contributes to increased job
satisfaction. This type of correlation has been reported, among others, by Glisson and Durcik [1988: 75-76]
and Ting [1997]. Moreover, research by Li, Liang, Crant [2010] showed that the relationship between the pro-
active personality (defined as the tendency to identify opportunities for, and implement, changes in the work
environment [Crant 2000]) and job satisfaction. Proactive employees strive to intensify social relations with
their superiors by asking questions and presenting their ideas and achievements, which in turn fosters com-
mitment and a positive work atmosphere. Pro-organizational behavior is therefore moderated by the quality of
professional relations with superiors as well as the sense of procedural fairness.

However, in professional terms, attention should equally be paid to: working conditions; job characteristics,
including nature, type, and scope of duties; atmosphere in the workplace; organizational culture; quality of
management system, as determined by the level of (in)efficiency of the administrative system; hourly work-
load; stress levels; pay and reward; co-workers (quality of interpersonal relations, skills of co-workers and
supervisors); ambiguity and conflict; and the situation in the labor market [Gordon 1993: 644; Makin, Coo-
per, Cox 2000: 82—86; Kiiskii 2003: 348-352; Carvalho et al. 2018; Jani¢ijevi¢, Nik¢evi¢, Vasi¢ 2018; Na-
zim, Mahmood 2018; Puni, Mohammed, Asamoah 2018; Abreu von Borell, Camfield, Rodrigues 2019]. The
Person-Organization Fit model, for example, examines the interaction between the characteristics of the work
environment and the employee’s individual dispositions. Broadly speaking, this alignment refers to the degree
of correspondence between the employee’s values, beliefs, interests, and needs on the one hand, and the val-
ues, norms, and culture of the workplace on the other. The relationship between the perceived fit of a person
within an organization and their job satisfaction has been firmly established in research: employees who rate
their fit to the organization more highly experience greater joy at work than their colleagues who do not seem
to fit in as well [Verquer, Beehr, Wagner 2003; Gregory, Albritton, Osmonbekov 2010].

Among the individual factors affecting job satisfaction, researchers have most often mentioned the follow-
ing: gender, age, seniority, education, and job position (i.e., position within the organizational structure)
[Clark, Oswald, Warr 1996; Tugade, Fredrickson, Barrett 2004; Luthans, Avey, Patera 2008; Springer 2011;
Qayyum 2013].

The relationship between gender and job satisfaction has been a popular research topic [Charles, Weaver 1978;
Donohue, Heywood 2004; Garcia-Bernal et al. 2005; Westover 2012b; Garcia-Mainar, Garcia-Martin, Mon-
tuenga 2016; Luo 2016; Djordjevi¢, Ivanovi¢-Djuki¢, Lepojevi¢ 2017; Escardibul, Afcha 2017; Lup 2017].
Some scholars have argued for the existence of correlation, with evidence that women tend to achieve higher
job satisfaction than men [Murray, Atkinson 1981; Clark 1996; Clark, Oswald, Warr 1996; Clark 1997; Whar-
ton, Rotolo, Bir 2000]. Others like Forgionne and Peeters [1982: 101] have ventured the opposite. Elsewhere,
representative employee studies have indicated that the reasons for significant differences between employee
gender and job satisfaction cannot be determined [Brief, Rose, Aldag 1977: 645-646; Golembiewski 1977;
Eskildsen, Kristensen, Westlund 2004; Schultz, Schultz 2012: 293; Singha, Raychaudhuri 2017: 212-214].
Various factors may be at the root of higher job satisfaction among women [Aguilar, Vlosky 2010]. These
include lower initial expectations when it comes to work and higher levels of socialization, along with the ca-
pacity not to express dissatisfaction and to respect other values that are different for men. During this process,
sensitivity, protectiveness, and friendship are emphasized. Research shows that, for women, the ability to com-
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bine work with family needs plays a crucial role (e.g. convenient commuting or specific working hours may
be more important than promotion or raise prospects), while men generally seek professional achievements,
competition and the possibility of rising to prestigious ranks or higher earnings. Conversely, women tend to be
paid less than men for the same work and find promotion more difficult, giving rise to the belief that women
must put more effort into their work compared to men and demonstrate greater achievements to receive similar
awards or distinctions. Failure to meet these needs manifests precisely in low job satisfaction among women
[Schultz, Schultz 2012: 301]. In addition, Biatas and Litwin [2013: 165] have reported the presence of gender
in satisfaction research as a determinant that can strongly correlate with other factors. Studies have contended
that women‘s job satisfaction is strongly influenced by other social stimuli, while autonomy at work is one of
the most important determinants for men [Zalewska 2009]. Therefore, organizational or extrinsic determinants
can significantly affect employee satisfaction for both genders.

Studies on the relationship between employee age and the perceived level of job satisfaction have generally
been unambiguous. A number of researchers have shown that job satisfaction increases along with the age of
employees in both women and men [Ang, Goh, Koh 1993; Schultz, Schultz 2012: 292; Hajdukova, Klemen-
tova, Klementova jr 2015]. It follows that young people feel the least satisfied of all groups at work, yet other
scholars have observed no such correlation [Pook, Fiistos, Liviu 2003]. Increased employee satisfaction with
age may be due to young people’s difficulties in finding professional fulfillment or landing challenging and
interesting tasks in what may be their first job. When young people start their careers, they perform simple
tasks that require minimal commitment and/or skill; conversely, colleagues with years of work experience
have fuller skill sets and enjoy greater trust among their superiors and fellow team members. This leads the
more experienced employees to perceive their competences as more advanced or more essential to success,
increasing their sense of satisfaction as a result [Maureen, Westover 2018]. However, this relationship can
also be U-shaped: where an initially high level of satisfaction characterizes employees aged around 20 before
falling sharply to its lowest level around the age of 30, only to pick up gradually and reach its highest values
at the age of 60 or above [Clark, Oswald, Warr 1996: 63].

Level of seniority is a factor of satisfaction that has only rarely been considered in research to this point. Em-
pirical data has shown that the level of job satisfaction increases in line with the length of employment of an
employee in a given organization [Jinnett, Alexander 1999; Johnson, Johnson 2000]. It can be assumed that
people taking up a new job are satisfied with it and believe in the possibility of growth, and that they will often
find the job interesting. However, if an employee does not progress over time, the feeling of stagnancy can also
increase levels of employee dissatisfaction.

The same holds true for the correlation between education and job satisfaction. Research findings have con-
firmed that the higher the level of an employee’s education, the higher his or her job satisfaction is likely to be
(cf.: [Quinn, Baldi de Mandilovitch 1975; Larwood 1984]). Some researchers have also suggested that certain
factors—such as working conditions, behavior of direct superiors, and pay—may disrupt the relationship be-
tween education and job satisfaction [Podsakoff, Mackenzie 1997]. Others, meanwhile, have argued that job
satisfaction actually decreases with the level of education. This is because, as the level of education increases,
the gap between the expected and actual conditions of the work environment expands significantly [Clark,
Oswald 1996] (cf.: [Gazioglu, Tansel 2003]).

The last individual factor is job position, meaning its position in the organizational hierarchy [Prabhu 2018].
Studies in this area have been scarce, but have tended to confirm its importance in influencing job satisfac-
tion [Near, Rice, Hunt 1978]. Research has shown a significant positive relationship between these variables,
1. e., the higher the position in the organizational hierarchy, the higher the level of job satisfaction [Robie et
al. 1998]. A positive correlation between job satisfaction and job rank can be attributed to numerous aspects
associated with a higher job position, such as improved working conditions, higher pay, better prospects of
promotion and personal/professional growth, and greater autonomy of action [Cohrs, Abele, Dette 2006].
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Turning to employee personality traits, these relatively consistent markers of behavior—and of how one reacts
to and interacts with the working environment—are also important to the level of job satisfaction. Examples
of these traits include levels of self-esteem, self-efficacy, and placement of control [Piccolo et al. 2005], as
well as levels of emotional stability [Heller, Judge, Watson 2002], social and institutional trust, and alienation.
Research has indicated, for example, that those employees characterized by an internal sense of control and
a lower sense of alienation experience higher satisfaction related to the achievement of professional goals
[Bruk-Lee et al. 2009].

However, when studying the individual in the workplace, it is difficult to separate the influence of individual
and environmental factors, given that employees actively participate in the life of the organization, continually
modifying it according to their own needs and expectations. Job satisfaction should be treated as a phenomenon
that is largely subjective and extremely complex, especially given that its analysis calls for clear separation of
the category of particular satisfaction from the overall satisfaction. In principle, the former is conditioned by
specific work factors, whereas the latter is an expression of the general emotional attitude toward work and is
not a simple sum of particular satisfactions [Judge, Klinger 2008; Satyanarayana, Narender 2008].

Among the organization-related factors that have a bearing on job satisfaction, the following have been clas-
sified as significant: working conditions, pay, promotion prospects, nature of tasks carried out, and organiza-
tional culture [Judge et al. 2009].

Working conditions are a factor that moderately affects the level of job satisfaction [Luthans 2011: 141-146].
Research has indicated that their importance can increase when conditions are extreme, i.e., either very good
or very bad. Moreover, the results of studies involving over 98,000 employees of companies operating in
41 countries have shown that the internal characteristics of work (e. g., type of tasks, autonomy) are of greater
importance to job satisfaction in more affluent countries, where people have access to a better social welfare
system, the culture is more individualistic than collectivist, and the distance to authority is lower [Huang, Van
de Vliert 2003]. Workplace atmosphere is another notable situational determinant of job satisfaction [Carr et
al. 2003], often having a greater impact on the attitudes of employees than the applied standards or organi-
zational and technical conditions created by the employer [Juchnowicz 2014]. The psychological contract,
which covers mutual unwritten expectations between the employee and the employer, also plays an integral
role in shaping levels of employee satisfaction [McDonald, Makin 2000; Wilkens, Nermerich 2011; Rayton,
Yalabik 2014; Dwiyanti, Hamzah, Abas 2019]. Failure to fulfill this contract is often the trigger of emotional
responses and employee attitudes toward the workplace.

Pay is one of the most significant variables in job satisfaction [Judge et al. 2010; Stringer, Didham, Theivanan-
thampillai 2011; Sokolova, Mohelské, Zubr 2016; Addis, Dvivedi, Beshah 2018]. Its key role in building job
satisfaction was confirmed by Warr [2008] in his research. According to some researchers, all financial re-
wards are the most basic factor affecting job satisfaction [Lambert, Hogan, Barton 2001]. This is in line with
the idea of pay, which provides a sense of security, boosts self-esteem, and positions the employee in a social
environment by means of providing financial benefits. However, Card et al. [2012] have evidenced that while
earning a wage below the median reduces the level of job satisfaction, salaries well above the median do not
lead to greater satisfaction. This means that once a certain level of income is reached, further salary increases
do not translate directly into increased job satisfaction, which forces the employer to seek other motivators for
high performance. Further studies have shown how pay schemes based on individual job performance allow
employees to experience greater satisfaction compared to schemes based on temporary pay forms [McCaus-
land, Pouliakas, Theodossiou 2005; Heywood, Wei 2006]. It is also important to include transparent rules in
the setup of any pay scheme. This includes determining both the level of difficulty of work in individual posi-
tions and the elements of pay. These elements should be diversified in relation to the individual employees,
while accounting for the outcomes of their work as well as the invariability of applied regulations from the
long-term perspective [Clark, Oswald 1996; Ferrer-i-Carbonell 2005].
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It is clear, then, that various social, psychological, and behavioral variables have been considered in the re-
search around the determinants of job satisfaction. From an organizational standpoint, the crux of the matter
has been workplace behavior, as reflected in the employee’s job performance. Various empirical studies have
confirmed that job satisfaction is a significant predictor of both civil behaviors, which go beyond the formal
requirements of a given position (such as altruism, individual initiative, conscientiousness, or persistence)
[Yoon, Suh 2003: 604—605; Gonzalez, Garazo 2006: 39—41], and counterproductive behaviors that violate
organizational norms (absenteeism, unproductiveness, embezzlement, fraud, low-quality output, etc.) [Mount,
Ilies, Johnson 2006: 607—608; Tuna et al. 2016: 383—-384]. Additionally, loyalty to the employer has been cor-
related with job satisfaction—especially in terms of employee retention and rotation—due to the benefits of
long-term relationships developed among colleagues [Wright, Bonett 2007: 150-151; Lee, Way 2010: 350].
Other studies, meanwhile, have shown that job satisfaction can be positively linked to: job performance [Iaf-
faldano, Muchinsky 1985; Luthans et al. 2007; Wagner 2017; Wu, Chen, Chen 2017; Berliana, Siregar, Gus-
tian 2018], identification with the organization [Amiot et al. 2006], mood [Judge, Llies 2004], organizational
involvement [Porter, Steers, Mowday 1974; Kirkman, Shapiro 2001; Lee 2005; Agarwal, Sajid 2017], and en-
gagement in work [Harter, Schmidt, Hayes 2002; Ollo-L6pez, Bayo-Moriones, Larraza-Kintana 2016; Vorina,
Simonic, Vlasova 2017]. At the same time, it has been argued that job satisfaction reduces anti-social behavior
of employees, which may potentially undermine productivity [Chen, Spector 1992], intention to leave work
[Lee, Mitchell 1994], absenteeism, fluctuation, and psychological problems, including occupational burnout
[Andrisani 1978; Lee 1988; Wright, Bonett 2007].

While the literature often associates job satisfaction with the expected behaviors of employees, the findings of
empirical research refer ambiguously to the nature, strength, and even the direction of this mutual relationship.
On the one hand, for example, commitment to work or the organization is often perceived as a factor shaping
the attitudes of employees, including job satisfaction [Schaufeli et al. 2002; Saks, Gruman 2014]. Schaufeli
et al. [2002] have defined commitment to work as a positive, work-related state of mind that is reflected in
vigor, dedication, and absorption. In today’s organizations, employers expect that caring about an employee’s
satisfaction will translate into his/her positive behavior. First, they expect a satisfied employee to become more
involved and perform better. Second, they expect satisfied employees to display lower absenteeism and greater
loyalty, as well as more pro-social behavior. On the other hand, the chain of causality in this context remains
unknown: is it a satisfied employee who works harder, or do they derive satisfaction from their own produc-
tivity? A number of empirical studies have been carried out to examine this chain [e. g., Abate, Schaefer,
Pavone 2018], yet their results do not allow for unambiguous conclusions.

The most controversial of these chains is the correlation between employee satisfaction and employee per-
formance. A positive, though weak, relationship between the two has been detected in the literature (e. g.,
[Schultz, Schultz 2012: 298]). laffaldano and Munchinsky [1985], however, have argued that this relationship
is rather illusory: the correlation coefficient is, according to their calculations, only 0,17. Various attempts have
been made to verify such a low correlation, including the work of Rehman and Waheed [2011], where a sig-
nificantly stronger correlation was demonstrated (0,52). However, the overriding indication from the current
studies is that job satisfaction (both overall and particular) does not always contribute to better work results
and more efficient employees [Hellriegel, Slocum 2008]. Researchers do agree, however, as to the existence
of a correlation between employee satisfaction and the performance of the organization as a whole. This has
been confirmed by the results of the study carried out by the Institute of Work Psychology at the University of
Sheffield [Armstrong 2000: 72], according to which satisfaction contributes to better company performance
[Harter, Schmidt, Hayes 2002; Maharani, Troena, Noermijati 2013]. By contrast, other critics have argued that
the relationship between job satisfaction and employee performance should be jettisoned in favor of organiza-
tional citizenship behaviors [Saari, Judge 2004: 398], which are manifested through conscientiousness, mutual
help, altruism, and courtesy [Podsakoftf et al. 2000; Zeinabadi 2010].
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In a similar vein, Zhang and Zheng [2009: 335] introduced emotional involvement as a mediating variable be-
tween job satisfaction and employee involvement. And while an increase in satisfaction contributes, to a cer-
tain extent, to employee involvement and performance [Carmeli, Freund 2004], the reverse increases the risk
of unfavorable outcomes such as increased employee turnover and absenteeism, plus more frequent workplace
accidents. Although research opinions vary as to the exact correlation rate (from — 0,4 for employee turnover
to — 0,24 for absenteeism) [Saari, Judge 2004: 399], the relationship is stronger than the equivalent for the
positive effects of job satisfaction. According to some researchers, therefore, the various negative effects of
employee dissatisfaction should not be separated out of analysis, but instead treated as a factor in their own
right. A decrease in job satisfaction for one employee, for example, will result in an increase in absenteeism,
while in others it may become a reason to leave the organization entirely. Indeed, the discrepancies in results
presented by subsequent researchers suggest that the relationship between employee satisfaction and behavior
can be influenced by other untested variables, such as cultural or personality factors, or the conditions of func-
tioning in a specific labor market [Springer 2011: 165].

Increases in job satisfaction improve employee motivation and behavior [Mafini, Dlodlo 2014; Jusmin et
al. 2016; Moloantoa, Dorasamy 2017; Ensour, Zeglat, Shrafat 2018]. Specifically, those employees who are
more satisfied with their job will:

— better identify with company goals (because they see in their realization the possibility of meeting
their own professional goals);

— show greater concern for the quality of their work;

— be more loyal to the organization and more engaged in their work;

— be less resistant to change;

— be more willing to cooperate with others.

It can be concluded from the available research that job satisfaction should only be seen in a positive light.
However, in-depth analysis shows that a high level of job satisfaction is not always directly related to produc-
tive workplace behavior. Recent years have seen a surge in critical interest in exploring the negative phenom-
ena and potential psychosocial threats that are present in every organization. Nielsen et al. [2011], for instance,
have analyzed the relationship between perceived psychosocial threats (stressors) in the workplace and the job
satisfaction of professionally active people, concluding that people who perceive work stress as high report
lower levels of job satisfaction. Other research has emphasized that the stress experienced by an employee and
its determinants affect not only the well-being and functioning of the individual but also the operation of the
organization in which he/she is employed [Hoel, Sparks, Cooper 2001; Sadtowska-Wrzesinska 2014].

As the above review highlights, the literature presents various views on the sources and determinants of job
satisfaction [Sousa-Poza, Sousa-Poza 2000]. The lack of agreement on the role of particular factors is palpable
[Nair 2007: 38—47; Springer 2011: 166]. At the root of the problem is the fact that work is not monolithic;
rather, it is a system composed of many different elements, each of which is the source of another aspect of
fulfillment. Two core approaches are distinguishable, however: the first focuses on the analysis of overall
satisfaction, and the second on the specific facets of satisfaction. One can therefore speak of overall (general)
or particular (specific) satisfaction(s). Overall satisfaction implies a general emotional attitude towards work,
without any necessary relation to specific work factors. Particular satisfaction, on the other hand, is a specific
sense of pleasure related solely to the individual work factor in question. Ultimately, the literature proves the
lack of correlation between the sum of these particular satisfactions and overall satisfaction, meaning that
overall satisfaction does not equate to the sum of satisfactions derived from particular elements of a given
job.
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Conclusions

The article reviews selected conceptual and research perspectives regarding job satisfaction, developed against
the backdrop of theoretical achievements across various disciplines on the subject between 2000 and 2018.
The key point of departure was that the shaping of job satisfaction requires concrete empirical findings, given
how the very definition of job satisfaction has evolved and how the different aspects of job satisfaction have
been foregrounded accordingly. Despite such eager investigation, however, a single uniting definition for the
concept remains absent in the literature. Any new research approach aimed at unravelling these ambiguities is
faced with the difficult, potentially impossible task of setting a clear benchmark against which new data can
be compared. This article attempts to specify the exact components within the category of job satisfaction,
pointing to different ways of understanding the concept in the context of research opportunities and focusing
primarily on those which are most often cited and most extensively considered in the literature: cognitive and
emotional. In its infancy, the concept of job satisfaction was defined either as a short-term emotional reaction
to the satisfaction of certain needs or as an “attitude” expressed in the form of persistent feelings toward work
and at work. Subsequently, despite changes in nomenclature and approaches to job satisfaction, the concept in
many definitions was found to relate only to affection, but examined on the basis of the cognitive aspect. In the
late 1980s and early 1990s, this paradox gave rise to the need for consistency in how job satisfaction could be
both defined and measured. In this period, definitions became available that emphasized the presence of emo-
tional and cognitive aspects, while positing that the two may not necessarily coexist due to being influenced by
different processes. It is worthy of note here that the common features found in most of these definitions are:
(a) the presence of cognitive and emotional aspects; and (b) a degree of subjectivity arising from individual
perceptions and feelings. On the other hand, the differences in adopted stances concern the scope of various
situational components to which job satisfaction relates, along with the degree of persistence and the dynamics
of response to the conditions of work.

Currently, the most popular definition of job satisfaction is that of an attitude that determines the degree to
which employees find their work favorable or unfavorable. This definition, however, poses a problematic
decision to the researcher: whether (and how) to evaluate cognitive assessments and judgments (what em-
ployees think about their work) on the one hand, and emotional reactions and feelings (how they feel at work)
on the other hand. Given that cognitive and emotional assessments need not be harmonized (since they can
be conditioned differently and lead to different outcomes), they require separate evaluation. Similarly, work
should be approached as a multifaceted system (and not a monolithic whole), with each facet serving as a
source of a different aspect of satisfaction. Ultimately, general and partial (particular) satisfaction with work
can be distinguished and, depending on the definition of job satisfaction, different groups of determinants can
be identified. A comparative analysis of employee preferences (in terms of factors in professional satisfac-
tion) has proven that employees may be satisfied with one aspect of their work while being dissatisfied with
another [Kalleberg 1977: 126; Judge et al. 2017]. These factors, in turn, comprise two groups: the subjective/
socio-demographic and the environmental. In other words, professional fulfillment experienced by employees
depends both on individual personality factors (intrinsic needs/attitudes) and factors related to the functioning
of the wider organization (extrinsic motivators).

In the authors’ opinion, the systematization of knowledge about job satisfaction and its determinants is an
important reference point for methodological considerations related to the measurement and shaping of job
satisfaction under different organizational conditions. Satisfaction is conditioned by many factors, yet it is
nevertheless reasonable, given its significance, to pursue research projects that try to investigate those factors
that have the greatest impact on its level. Despite the popularity of job satisfaction studies, certain factors
remain unexplored or the subject of contradictory findings. The conducted study provides a new contribution
to the current state of knowledge while also leaving the door open for further research. Earlier studies focused
largely on the analysis of only one or two factors, and in doing so, they impeded the observation of relation-
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ships and correlations between various factors and their degree of impact on overall job satisfaction. Due to
the complexity of the impact of both individual human characteristics and organizational/environmental traits,
it 1s necessary to carry out multilevel studies that account for interrelations between the various factors in
order to fully understand what precisely conditions job satisfaction. Therefore, further studies into satisfac-
tion will help us gain a better insight into the causes of various employee behaviors, and thus manage human
resources more efficiently.

This study is not without its limitations, which are associated with the methodology used. Firstly, the method
is limited to the systematic literature review, omitting the requirement of triangulation of research methods.
Secondly, publications included in the sample were drawn from the EBSCO, ProQuest, and the Web of Sci-
ence databases, which includes the most valuable papers that account only for a small part of the whole body
of knowledge on job satisfaction and its determinants. Although the research is based on the most recognized
databases of scientific papers, it could be extended to other databases in the future. Additionally, the data-
bases are biased towards papers written in English, while neglecting valuable publications in other languages.
Thirdly, the analyses of abstracts and full texts are flawed with a high level of subjectivity. Issues may also
arise in relation to the conceptualization of the review. When mixing studies based on different theories, the
interpretation of their results can be problematic. It is especially difficult to synthesize highly differentiated
studies. It would also be worth considering whether the researcher’s affiliation to a specific scientific discipline
determines detailed research problems as well as the directions and results of his research. All the more, the
basic paradigms adopted by particular social sciences differ from each other and may dictate the method of
analysis.

Nonetheless, our research has both theoretical and practical implications. First, it reinforces the key role of
factors determining job satisfaction. Second, the results of the analysis not only summarize the current knowl-
edge and research on job satisfaction but also indicate potential directions for future studies. It is extremely
important to extend the research in this field, especially the distinction of the individual components of job
satisfaction. We hope that this article will serve as a springboard for further discussion and debate around the
current achievements of job satisfaction determinant research and how it can be made more beneficial to indi-
viduals and organizations alike.
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Abstract

This paper is a review of The Sum of Small Things: A Theory of the Aspira-
tional Class, written by Elizabeth Currid-Halkett and published in 2017. Prof.
Currid-Halkett leads the Public Policy Department at the University of Southern
California. Her research interests tend to focus on the arts, culture, the consumer
economy, and the role of culture in geographic and class divides.

Her main idea, portrayed through this book, is that, at the beginning of the 21st
century, conspicuous consumption becomes more democratic. In other words,
due to the mass-production economy, luxury goods have become significantly
more accessible. The abundance of leisure no longer indicates a higher status. As
a result, the leisure class is substituted by the aspirational class, whose members
reveal their position through cultural signifiers and value systems. The objective
of this book is to accurately analyse the portrait of this aspirational class, which
transmits completely different consumer behaviour when compared to Veblen’s
leisure class. The book combines both quantitative and qualitative research de-
signs. Elizabeth Currid-Halkett examines the nationally representative Consumer
Expenditure Survey from 1996 to 2014 (covering 35 000 American households
per year). In addition, she draws on 15 interviews to explore Americans’ con-
sumer practices in greater depth.

This review seeks to emphasize the importance of the author’s conclusions re-
garding studies of consumer behaviour, social stratification, and social class the-
ories. The first part of the paper covers the scientific background of the book and
its methodological framework. The second part describes its theoretical frame
along with statistical evidence and findings. The paper concludes by highlighting
key limitations of the study and suggesting further research directions.

Keywords: social status; conspicuous consumption; consumption; leisure class;
aspirational class; social stratification.

Introduction

Everything we do has a social meaning, and so does everything we buy. Con-
sumption is a part of how we define ourselves as individuals; therefore, it has
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always been in the spotlight of sociological discourse. In Elizabeth Currid-Halkett’s book The Sum of Small
Things: A Theory of the Aspirational Class, published in 2017, the study of Americans’ consumer behaviour is
presented from a timely, original, and disquieting perspective [Easterlin 2020]. The author claims that the tra-
ditional leisure class has been replaced by the new aspirational class, which cannot be defined by economics.
Today, material goods have become more affordable for people from all walks of life. Therefore, income level
and luxury goods possession are no longer signs of high social status. The author asserts that the aspirational
class is a new dominant cultural elite that reveals its class position through cultural signifiers that convey their
acquisition of knowledge and value system (p. 18). The key objective of this book is to accurately analyse the
new elite of the 21 century, which transmits completely different consumer behaviour from its predecessors.

Elizabeth Currid-Halkett is the James Irvine Chair in Urban and Regional Planning and professor of public
policy at the University of Southern California. Her research interests tend to focus on the arts, culture, the
consumer economy, and the role of culture in geographic and class divides [Currid-Halkett 2020]. In my
opinion, her book The Sum of Small Things: A Theory of the Aspirational Class is slightly different from her
other studies as it follows a more anthropological approach, combining both quantitative and qualitative re-
search methods [Pan 2017]. The reader’s first impression is that the book examines the change in consumption
patterns and the lifestyle of the new elite. Still, it performs an in-depth investigation into the social inequal-
ity dispute and stratification theory. The analysis of both qualitative diary data and quantitative interviews
with households provides an overall picture of macro changes in American consumption habits over the past
20 years. Taking into account gender, race, education, geographic location, and a many other demographic
characteristics, Elizabeth Currid-Halkett is able to uncover broad trends in Americans’ consumption and the
way it has changed over time.

This book consists of seven chapters. The first chapter highlights the process of leisure class erosion and the
subsequent emergence of the aspirational class. It also provides a theoretical background, introducing readers
to Veblen’s theory of leisure class and conspicuous consumption. Subsequent chapters focus on a quantita-
tive statistical analysis of Americans’ expenditures. For instance, the second chapter examines the consump-
tion trends of Americans by observing different time periods and socio-demographic characteristics, whilst
the third chapter provides a profound insight into the inconspicuous consumption of the new elite of the 21
century. Chapters 4—6 explore the aspirational class from a qualitative perspective, examining motherhood as
inconspicuous leisure (Chapter 4), conspicuous production analysis (Chapter 5), and the urban comparison
of consumption in large and small cities (Chapter 6). The seventh chapter is the conclusion, where the author
reconsiders the study’s key findings and forecasts the declining fate of the American middle class.

Methodology

In an attempt to study American consumers’ spending behaviours and their socioeconomic characteristics,
Elizabeth Currid-Halkett examines the nationally representative annual Consumer Expenditure Survey (CE).
The data were kindly supplied by the US Census Bureau under contract with the Bureau of Labour Statis-
tics. Elizabeth Currid-Halkett combines both qualitative and quantitative research designs, which enable her
to explore Americans’ consumer practices in greater depth. The sample size of the CE covers about 35 000
households across the USA per year. Elizabeth Currid-Halkett investigates an 18-year period using data col-
lected from 1996 to 2014.

The data were gathered from two sources. The first consists of expenditure microdata on small and frequently
purchased items—diary data recorded by households over two one-week periods. The second is interview
data, which capture large expenditures or items that are bought regularly. In this book, Elizabeth Currid-
Halkett mainly uses the microdata, which provide not only individual household-level information on pur-
chased items, but also information on demographic and socioeconomic characteristics of each household.
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On the basis of early consumption studies [Richards 1991; Douglas, Isherwood 1996; Charles et al. 2009;
Fortnum, Mason 2014], Elizabeth divides the concept of consumption into two types: conspicuous and incon-
spicuous consumption. Conspicuous consumption is the use of particular goods through which social status
is revealed (p. 4). In the statistical analysis, conspicuous consumption as a concept is empirically made up
of 19 expenditure categories, each of which consists of a specific set of variables (see Table 1). According to
Veblen’s theory, this type of consumption was typical for the leisure class — “a wealthy and idle group who
vainly and incessantly demonstrated their social and economic position through material goods, many of
which were useless items” (p. 4).

Table 1

Category Set of the Conspicuous Consumption Concept

Conspicuous Consumption

Food beverage away from home
Alcoholic beverage away from home
Household textiles

Furniture

Refrigerator and oven

Housewares

Household miscellaneous
Men’s/women’s/boy’s/gir]’s/infant clothing (5 separate categories)
Footwear

Watches, jewellery, and luggage
Vehicle

TV and audio

Boat and motors

Personal care products

Funeral
Source: [Currid-Halkett 2017: 202].

However, at the beginning of the 21st century, conspicuous consumption becomes more democratic and dis-
creet. Along with this process, the leisure class is being eroded, and the abundance of leisure no longer indicates
a higher status [Gershuny 2000; Lesnard 2003]. The leisure class is being substituted by the aspirational class,
which reveals its position through cultural signifiers and value systems. Members of the aspirational class tend
to consume fewer ostentatious items and more goods that are cheaper but that reflect value and cultural capital
(p. 22). In order to empirically create the concept of inconspicuous consumption, Elizabeth Currid-Halkett
unites 15 expenditure categories, which are both experience-driven and labour-intensive, and each of which
also consists of a specific set of variables (see Table 2). The statistical analysis is based on regression models,
correlations, and descriptive statistics. Data management is performed by STATA (version 11.1).
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Table 2
Category Set of the Inconspicuous Consumption Concept

Category Set of Categories
Experience-driven Medical services

Fees and admissions
Musical instruments and other entertainment
Pets, toys, hobbies, and playground equipment
Other entertainment
Personal care services
Reading
Tuition
Miscellaneous
Cash contributions
Labour-intensive Alcoholic beverage at home
Mattress and springs
Repairing of clothing, watches, etc.
Automobile service clubs
Airline, taxi, and ship fares

Source: [Currid-Halkett 2017: 205].

In addition to this quantitative research design, Elizabeth Currid-Halkett draws on 15 interviews with small
business owners, public health experts, and scholars and media reports. She also takes into account her anthro-
pological experience and personal reflections. The combination of both a quantitative and qualitative research
design enables her to examine the consumption behaviour and trends from various perspectives.

Is Veblen Still Relevant Today?

The theoretical framework of the research is mainly based on Veblen’s paper The Theory of the Leisure Class
[1889], where he expresses the relationship between material goods and social status in late 19™ century
society. In this work, Veblen first mentions the phenomenon of conspicuous consumption—the practice of
purchasing goods or services to publicly display wealth rather than to cover basic needs. According to classi-
cal economic theory, the upper bourgeoisie may seem to behave irrationally. From one perspective, the elite
neglects the principle of utility maximisation and expenditure minimisation and follows wasteful consump-
tion patterns. From another perspective, the actions of the upper class are considered to be quite reasonable as
luxurious goods and fashionable activities confirm and strengthen their position in the social hierarchy. The
lower classes of society also follow certain models of consumer behaviour, copying the upper classes’ con-
spicuous consumption to maintain their position in the social hierarchy.

According to Veblen’s theory, things we acquire (large homes, sports cars, fine china) and how we use them
(the way we place our utensils upon finishing a meal) demonstrate our social status. Pierre Bourdieu shared
common ideas in his paper Distinction: A Social Critique of the Judgement of Taste in 1984, claiming that
“status emerges from prosaic forms and signs, from what we live” (p. 3).

Do I prefer kissing a pretty girl to a charwoman because even a janitor can kiss a charwoman—or
because the pretty girl looks better, smells better and kisses better? (p. 4)
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Elites have traditionally demonstrated superiority by flaunting their wealth through luxurious items they can
afford. Not long ago, wearing a Rolex watch and owning knockoff Gucci and Hermes handbags used to in-
dicate the high social position of a person. However, Elizabeth Currid-Halkett examines how nowadays the
affirmation of status is undergoing a dramatic transformation. She claims that the signs of social status have
become more inconspicuous and that material goods are no longer a clear signal of social position. But does
it mean that class stratification is still present today?

Thorstein Veblen's view of consumption in the 19" century still applies today, but society and class
are far more complicated. Many of us have access to the items that were then status markers of only
the rich. Acquiring those status markers does not indicate one's financial well-being, let alone hap-
piness or fulfilment. (p. 196)

Undoubtedly, the answer is negative. Along with this transformation, neither the signs of class position nor
class inequality have disappeared. The new elite of the 21* century has simply been shifted around a new set of
values that reinforces its class position in less obvious ways. Elizabeth Currid-Halkett declares that economic
capital becomes outmoded, yielding its place to cultural capital, in which the upper classes of society are more
willing to invest. Thus, knowledge and symbols revealing cultural capital determine socially and environmen-
tally conscious values that set the upper class apart from everyone else. That is why a $2 heirloom tomato pur-
chased from a farmers’market is so symbolically weighty and a white Range Rover is not (p. 19). Nevertheless,
new signs of distinction transmit social privilege just as efficiently as luxurious material goods, proving a high
social position in Thorstein Veblen’s theory, which ensures us that his ideas are still relevant today.

Wealth no Longer Determines Superior Social Status

The leisure class, as a wealthy and idle group who demonstrated their social and economic position through
material goods (many of which were useless), are being replaced by self-conscious aspirational class repre-
sentatives. As well as conspicuous consumption, which tends to be superseded by inconspicuous consump-
tion as the result of the accessibility of material consumption and the rising value of investing in education,
retirement, healthcare, etc., Elizabeth Currid-Halkett defines the aspirational class as a group of individuals
who reveal their class position through cultural signifiers that convey their acquisition of knowledge and value
systems.

In the twenty-first century, social status emerges not simply from cars or watches but from inac-
cessible cues, information, and investments. For the aspirational class these signifiers are what 1
call “inconspicuous consumption"—that is, more subtle, less materialistic forms of conveying status
particularly to others in-the-know. Sometimes these consumption choices aren't even intended to
display status at all. Whether they are extraordinarily expensive versions of goods everyone buys, or
investments in the life chances of their children, these new forms of inconspicuous consumption are
goods and services purchased for the sake of making one's life easier, improving well-being (both
intellectual and physical). Yet through both prosaic and profound inconspicuous consumption, these
elites (whether the culturally rich aspirational class or just the rich) entrench their and their chil-
dren s socioeconomic position. (p. 49)

Once you have read The Sum of Small Things, you may find you have a desire to subscribe to the Wall Street
Journal or to start eating organic food. Still, belonging to the aspirational class is not that easy. To prove this
idea, Elizabeth Currid-Halkett analyses the vast amount of statistical data provided by the CE—the annual
nationally representative survey of American consumer behaviour conducted by the US Census Bureau. In ad-
dition, the author conducts 15 in-depth interviews in an attempt to reveal the deeper meaning of inconspicuous
consumption patterns.
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One of the most unexpected findings is that the share of the household budget devoted to conspicuous con-
sumption of those with modest incomes is higher than for rich households. This tendency becomes more vivid
in 2007-2013 during the Great Depression. This evidence allows Elizabeth Currid-Halkett to conclude that the
upper class does not set itself apart through its greater consumption of luxury goods. The aspirational class is
formed through a collective consciousness upheld by specific values and acquired knowledge. In other words,
instead of income level, the new elite is tied by a shared set of cultural practices and social norms.

Today s aspirational class prizes ideas, cultural and social awareness and the acquisition of knowl-
edge in forming ideas and making choices ranging from their careers to the type of sliced bread they
purchase at the grocery store (p. 10).

Elizabeth Currid-Halkett claims that knowledge and cultural capital are used by aspirational class representa-
tives to act more consciously and make more informed decisions: what to eat, how to treat the environment,
and how to be better parents, more productive workers and more informed customers (p. 65). Therefore, the
aspiration to be better versions of themselves in all aspects of their lives creates a new class of contemporary
elite—those individuals who read cultural commentaries, are up to date on the news, and usually follow an
ecological lifestyle.

Limitations

It is necessary to point out the book’s strengths and weaknesses. An undoubtable pro of the The Sum of Small
Things is that it is crafted in popular language, following a clear and engaging style. The use of compelling ex-
amples of consumption patterns appeals to a general audience, making the book a true bestseller. Also, the use
of mixed research designs produces a richer and more comprehensive understanding of the research area.

Despite its strengths, The Sum of Small Things has its limitations. The scientific community has raised some
concerns about this book. According to Joel Stillerman’s review, the major drawback of this book is its disap-
pointing use of social science theory (p. 1568). The arguments and hypotheses that the author makes are not
supported by a strong theoretical base. Although Veblen’s key theory is described in detail, other complex the-
ories from Pierre Bourdieu, Mary Douglas, Daniel Miller, and other sociologists are presented rather briefly.
For instance, Elizabeth Currid-Halkett claims that Mary Douglas and Daniel Miller state that status has always
consumed us (p. 3). In fact, as Joel Stillerman mentions in his review, those authors sharply criticize Veblen’s
status-based argument and propose an alternative “relational” approach. Besides, “a more careful reading
of Bourdieu might lead the author to consider the conflicts between intellectuals and business professionals
rather than viewing them as forming a unified group” [Stillerman 2019]. De Keere follows the same idea and
criticizes The Sum of Small Things for the lack of Bourdieu’s theory: “Instead of freeing you as a reader from
Bourdieu’s heavy (and often too dominant) legacy, this book makes you miss his work” [Keere 2018] .

Using a combination of research methods seems to be a good idea in terms of analysing the consumption
patterns of Americans from both qualitative and quantitative perspectives. As the CE covers approximately 7
000 households across the country and the sample size of the annual dataset is about 35 000 consumer units,
the research on consumers’ spending behaviours and their socioeconomic characteristics seems to be quite
comprehensive and accurate.

The discussed book, The Sum of Small Things: A Theory of the Aspirational Class, is structured around the
central idea that contemporary consumption patterns have recently been modified. Although some upper-class
representatives still purchase yachts, luxury limousines, and estates, dramatic changes in the elite’s consump-
tion behaviour arise from its educated, highly intellectual stratum—the aspirational class. Moreover, there is
no clear operationalization of the aspirational class as the main concept. There is a wide range of individuals
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who may potentially belong to this stratum: from freelancers to start-up founders or university professors. In
this case, providing more accurate criteria in terms of belonging to this class would shed light on this discrep-
ancy.

It is plausible that a number of methodological limitations could have influenced the results obtained. Firstly,
there is a lack of information on the qualitative research design and the framework used for the collection
and analysis of the 15 in-depth interviews. It is also unclear how the author coped with the problem of low
ecological validity and the inability to find out how respondents actually behave and consume in real situ-
ations. Secondly, according to the review published in The Economist, “the book unearths evocative differ-
ences between big American cities and makes clear that the “aspirational class” is almost exclusively coastal
and urban” [The Economist 2017]. Still, such categories of Americans as business-minded rich in politically
conservative states are excluded from the analysis, which may yield a lopsided portrait of the top of the in-
come pile. Thirdly, the book lacks an analysis of consumption patterns among lower classes, focusing more
on upper-class consumption behaviours. “Perhaps a sequel might explore the values of Sun Belt suburbanites,
and how this other half of privileged Americans signal status through their spending” [The Economist 2017].
Elizabeth Currid-Halkett claims that the limitations of her landscape are due to the data at hand, but the ex-
panse of these phenomena is in evidence worldwide [p. 196]. Still, this argument seems to be quite unjustified.
All these aspects have a negative impact on the understanding of the qualitative data interpretations obtained
during the qualitative analysis.

For Further Discussion

To sum up, the book offers valuable statistical analyses and is written in an engaging style but falls short in
developing a novel theory in terms of class, status, and consumption. Overall, The Sum of Small Things is an
important initial step towards the study of modern consumer behaviour and the aspirational class. It greatly
contributes to the scientific field of consumer behaviour research. On the basis of the findings presented in this
book, we see how cultural capital leads to lifestyle shifts not only for the new American elite but for people
from all walks of life.

The present findings might help find an answer to how Americans consume today. Still, more research into
stratification theory and to examine the lower social classes is quite necessary before obtaining a definitive
answer to this question. Elizabeth Currid-Halkett is sure that the new consumption patterns of the aspirational
class make individuals into happier and more engaged members of society. From my point of view, this hy-
pothesis seems to be a new objective for further research.
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